syntax: 05-08-18 Master Mind session notes

Thank you for being here!

_—

FYI, next Master Mind: June 12th @ 6pm MDT

Love Seat volunteer?
=

(no Love Seat tonight, will record live instead!) G N \: e ?/(/ C
N —————————— m—

And, Q&A w/ Bill next Tuesday 3 A
/

This 1s month five of a 12 month cycle: you can join at any time.

Tonight is: Change... Why do some do it? Why do some not?
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The enormous value v N L P
> Language ... @r, Language --> Reality?)

Chosse

So right off the bat, for anything that you wish to "change"

Transform how you address it! J« |

—— ———
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Transform how you address It! Iz |
—— ——

When you change... You can change back.

When you transform — you cannot.

anlll—
What are YOU committed to do in your life today?

/
i J? syftaile
MOLE  foe tife by Sesign

Change... Do we really love or hate it?

We love the change we love, we hate the change we hate.
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What 4 year-old }ays, [ am sticking with tricycley1 hate change!

ok e

@\ow
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he system accommodates "change back" -- itis a f) = software
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¢ Windows ‘61 cannot he "de-installed"
—_—
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"Change or Die"

(oo
You can find the link to this article here: ~— —_

\0\7 F”gj

www.theinevitableyou.com/change-or-die

=

Your "stuck-ness" DOES make sense!

Even when faced with death, and only requiring a moderate
change in one of three areas, less than 10% actually
changed!

tocd
Y Yy
s +ress

One doctor, Dr Dean Ornish, had a 77% success rate.

e One: massive support = 2X week, one year con w

30: massive, radical change vs. incremen@@@gfnggw

« [ndividualcoaching!
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http://www.theinevitableyou.com/change-or-die

The "15 Twinkies" Theory
—_————————

| wee = |4 lrkies vs [ dont b hane
“Lw%\l/ = (3 vs, L % M7 Sx?
ywabs |2 v 3 sox” [eox?
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ToOL - the secret to "predictions" and "meanings"

Do vou believe...

1. Our life happens to us.

2. We have history.

3. We make sense of our history - what does it mean?

4. By using the "meaning"” we achieve some predictability.

5. Because we "accept" reality today:

li—

Because it matches this predicative process,

(or ... we discard/ diminish it if it does not - even when it is better than predicted)

\O°$L \30.2/\4 |

Y
R zhistory, meaning, and @ f W
f nofobe " “f

Make sense?

c——
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And in the TIY world, we call this:

R :® (the "operating system" for predictions and meanings....)

—e/? ub‘;’"m S

We beg our world, especially in the difficult moments, to be predictable.
W)Lt;h \17

—

Thus, if we CHANGE the predictions and meanings... What happens?

— (Lsx/H’S

For some, rocket ships! You mean, this is all that is holding me back?

——

For others, little forward, little backwards... more or less....

_

oh muyit.. KO/
It didrtwork...
Wow, thistscool!

TN
Oh no, nomheﬁrergalim&is f‘owing - | can't predict this world!

One step back

e be

——
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ure slep babk—

———

What do you choose?

AND... Do you understand YOUR mechanics (and why?)

MOW
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the challenges in embracing change/ transformation

In general: powerful, successful people are not that way for the reasons that most of you consider
(talent, luck, etc.) They are that way because their "software" is that way.

They take control of their life.
They own virtually everything about it.

Here is how you can do it, too!

'hey don't VIEW it as change...

oot 1 on

They view it as "It's v ant"

And if you don't run this program...

Here's what you DO RUN:

lam....

¢ Because this is my nature (both: told to me and... | bought/ | fought it)
¢ |t matches my history - here and here

Where it doesn't match...

* | either change it, or change the match ("here's why it doesn't match")

To embrace change is ....
e Hard

« |f small, anything knocks me back to where | started .. AND... / .
|t then makes it even harder to change Mass/ \e /a.J/ (4/
e Massive radical change is too scary! y

-
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. . . -— - ~ T
 Massive radical change is too scary! [/

P

Tools:

~—+—Reality is software

a
2. New software = nQov/eallty f,t ‘/s ‘/’ mf 3 V4 j %CZ) /

3. Failure/ fear up

: 7

5. It bucks both conventional thinking AND "OId You"

g L9 | [im
PTcat?o Streett (S;Ele’;gdu\?%ﬁnot -a- c{thr{p | )0 g A,L./-#/ Lﬁ
e [lhicd

Do you want to chang @
(be careful, it is ofte itive!)
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FLOW: "why don't some people change?"

—_————

As New You comes on line...

You FEEL BETTER about more things....some of which have plagued you for a long time.
————

(and there is A LOT OF VALUE to feeling better!)

And then...
— }"V/AL -\*wT'\7 o>
— 2
/@ anagement \¢$5 /5.
~ - e, 20 \\4’T
rotection (9, LPO
Safety / comfort ("but hey, it feels better, right?")
\ 1 NS

Jeep

Going into the "dark" & "fear" of Greatness/

— e
CE)_I(i...dan_gﬂpus
e
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Potential Pain that my “comfort software" avoids today....

ALL of these are "rising" .... So it is easy to "hold what you got" and feel good...

Until it is time to pay the "butcher's bill..."

Year-end CANI

Accountability (coach, buddy, self-system)

Setting 2018 software
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Jubilee video: If you could change one thing...

Comfortable: 50 People 1 Question

Jubilee
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https://youtu.be/f0tEcxLDDd4

