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• Wassa Mine receives its environmental permit and was awarded “Most Improved Mine” by Ghana EPA.

• Golden Star Development Foundation is established to fund community-based projects.

• Golden Star Oil Palm Plantation Ltd. plants 275 hectares and receives 18,000 hectares in land  
commitments from local Traditional Authorities.

• Denver book drive collects and ships over 178,000 books to Ghana for projects in our  
stakeholder communities.

• Akosombo community completes resettlement to Akyempim at Wassa.

• International Cyanide Management Code is implemented at Bogoso/Prestea and Wassa.

• Wassa Mine operates one year and three million hours without a lost time injury.

• Local development initiatives increase, including alternative livelihood projects and library construction. 

• Following the signing of the UN Global Compact, we start developing and implementing procedures 
to provide measurable indicators of compliance. 

Highlights in 2006

Report Preparation
This report presents a summary of Golden Star Resources’ social, environmental, and economic contributions for the 2006 calendar year. All data relates to 
the period from January 1, 2006 to December 31, 2006, unless stated otherwise. All amounts in this report are in US dollars unless otherwise indicated.

Forward-Looking Statements
The forward-looking statements made in this report are based on assumptions and judgments of management regarding future events and results. Such 
forward-looking statements, including but not limited to those with respect to reserve and resource estimates, cost and timing of the development of new 
deposits, timing and amount of estimated future production, estimated costs of future production, operational capabilities, and gold price involve known 
and unknown risks, uncertainties, and other factors which may cause the actual results, performance, or achievements of the Company to be materially 
different from forecast future results, performance, or achievements expressed or implied by such forward-looking statements. Such factors include, 
among others, the actual price of gold, the actual results of current exploration, development and mining activities and changes in project parameters as 
plans continue to be evaluated, as well as those factors disclosed in the Company’s filed documents.
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President’s Message
I am pleased to present Golden Star’s first annual Sustainability Report, with an overview of our 
recent sustainability efforts.

Peter Bradford
President and CEO

Our operations in Ghana and our exploration activities worldwide 

are aimed at creating both shareholder value and long-term 

economic benefits for our local stakeholders. To achieve these 

goals we recognize the importance of incorporating sustainability 

principles into our day-to-day operations. Our shareholders and 

society benefit when we carry out our activities according to 

sound principles governing business conduct, health and safety, 

environmental management, and community development. 

In 2006 we achieved several milestones for the Company and for 

our stakeholder communities. We are very proud of our Bogoso 

Sulfide Expansion Project at the Bogoso/Prestea Mine, that will 

allow us to extract gold from the sulfide ores without the use of a 

roasting facility. The BIOX® technology allows us to pre-treat the 

Bogoso/Prestea refractory gold ores prior to using our conventional 

Carbon-in-Leach (CIL) recovery circuit. This enables us to produce 

gold in a more environmentally responsible manner.

Our principle community milestones for 2006 were the creation of 

the Golden Star Development Foundation and the Golden Star Oil 

Palm Plantations Limited. Our efforts to increase our contribution 

to the local economy began in 2002 with our alternative livelihoods 

program. In 2005 we again looked to the community for guidance 

with other economic initiatives. We funded Golden Star Oil Palm 

Plantations Limited, in which we committed to community-based 

palm oil production by planting more than 275 hectares of oil 

palm seedlings. The local Traditional Leaders have committed 

over 18,000 hectares to this program. 

To address the community need for ongoing infrastructure 

development, we formed Golden Star Development Foundation 

as a means of funding local projects. Local communities work 

directly with us to develop proposals. Proposals that have merit, 

as determined by the Board of Trustees, will be funded. Apart from 

the more than $280,000 already delivered, our commitment in 2007 

will be $1 per ounce of gold produced plus 0.1% of pre-tax profits. 

Our environmental performance in 2006 demonstrated continuous 

improvements throughout the year. We worked diligently to integrate 

environmental management and control into our daily operating 

activities. 

I would like to take this opportunity to thank all our employees for 

their efforts during the past year. Through these efforts we have 

made great strides in achieving our sustainability goals. We 

believe that with the continued support of our employees and our 

local communities we can work together to improve lives through 

responsible gold mining in Ghana. 

Yours sincerely,

Peter Bradford 
President and CEO

March 29, 2007

Children are the future of Ghana. Our mining operations contribute to the national and local 
economy, providing better opportunities for current and future generations.



We are committed to rehabilitating 

lands that we affect through our 

operations and have established 

a nursery to provide pioneer and 

native species to help achieve 

this goal.
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In 2006 we sold 201,407 ounces of gold from our open pit 

mines at an average cash operating cost of $442 per ounce. 

Worldwide we have a total of 3,153 contract and full-time employees 

as of December 2006, the majority are located at our mining 

operation sites. 

Our strong management team was broadened in 2006 with the 

addition of several senior managers who have proven African 

and international mining experience. We focus our efforts on local 

recruitment and training while continuing to seek the highest 

quality professionals from around the globe in an effort to 

continue our best practices standards at our operations.  

Our ongoing success in Ghana relies on our highly skilled workforce, 

favorable economics, and a development strategy based on 

sustainability best practices. We continue to work with our stakeholder 

communities to enhance local services while maintaining our 

focus on economic sustainability. As an example, our local oil 

palm project has received extensive local and international support. 

Through open communication and a continued commitment to 

the development of a strong local economic base, we believe that 

both shareholders and local communities will benefit over the 

short and long terms. Our commitment is to leave a legacy of a 

strong local economic base that will survive long after the inevitable 

closure of the mines. 

The environmental impact statement for the Wassa Mine was 

approved by the Ghana Environmental Protection Agency in 

2006. It stated that Golden Star would resettle the Akosombo 

village due to the villages proximity to the tailings disposal facility. 

The Company formed a resettlement committee that provided 

representation for all stakeholders. 

The committee helped to develop a resettlement action plan, 

including the design of houses, location of the new village, and 

the agreement of the villagers to move. In total, 53 households 

from the Akosombo village were moved to the new Akyempim 

village. Additional facilities provided at the new site included public 

bathhouses, public toilets, and electrical wiring of all houses. 

Low-tension electrical poles were also erected and the community 

is being assisted in applying for a rural electrification project that 

will, for the first time, allow full community access to electricity. 

The total cost of the project was $618,000 and construction was 

completed within three months. 

Who We Are and What We Do
We are a mid-tier gold mining company with operations located in Ghana, West Africa. 
We currently own 90% of the Bogoso/Prestea and Wassa mines. Additionally, we have an active 
exploration program in West Africa and South America. 

Our resettled communities have better accommodations and services than the original village as demonstrated in these photographs of our  
new Akosombo village.
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Our People

We contribute to the local economy by providing training and safe 

working conditions for our workers. We feel that investment in our 

employees provides long term benefits to the communities in 

which they live. We share a commitment to common goals with 

our employees and the local communities in which we operate. 

Our success generates more contributions to local projects, more 

employment, and more vibrant local economies. 

Employment

At the end of 2006 our operations employed more than 3,000 

contract and full-time employees in production, exploration, and 

project development activities.

Table of Full-Time Employees

National Expatriates

Bogoso/Prestea 858 35

Wassa 597 12

Exploration 38 5

Totals 1,493 52

 

Our workforce is divided between the Bogoso/Prestea site, the 

Wassa site, regional corporate office in Accra, and Exploration. 

We are working to reduce the number of expatriate employees by 

providing career growth opportunities to our National staff. We 

also have an established policy to hire from our local stakeholder 

communities when the skill sets match our hiring requirements. In 

this manner, we are able to develop local skills that make a direct 

contribution to the local economy. In this program we work 

with the local employment committees to verify that applicants 

for Golden Star jobs are “local” people. This provides a joint 

operations/community review of potential employees and allows 

us to meet our local employment commitment. 

Training

Our goal of contributing to the sustainability of the local economy 

includes a training component for local workers. This effort 

includes local, national, and international training for Ghanaian 

employees as warranted. This training often leads to improved 

earning potential and provides transferable skills that can be used 

when mining ceases. Our in-house training programs reduce our 

need to import skilled people from outside the Western Region 

of Ghana. 

One key to our success during 2006 was the recruitment of 102 

local unskilled workers who were trained to operate heavy 

equipment by our Bogoso/Prestea mining department. Included 

in this number were several women who are now drivers of our 

100-tonne haul trucks. 

By focusing on increasing the skill levels in our workforce, we 

provide greater opportunities for our employees and a more 

stable workforce for our operations.

Our operator training provides opportunities for local people to develop the skills that are required in the mining industry and that are transferable to 
other jobs. By developing local talent, we contribute to our stakeholder community’s economic development.
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The mining business today has an ever-expanding focus on 

technology. This requires an increased level of education in our 

employees. Our in-house training covers a range of skills from 

computer and computer systems to rehabilitation and land use 

planning. The increase in capacity at Bogoso/Prestea and the 

use of BIOX® technology provides an opportunity for Golden 

Star to offer new skill sets to our existing employees. The new 

processing facility provides new employment opportunities and 

higher levels of responsibility for existing employees. 

Since our first investment in Ghana in 1999 we have embraced an 

active apprenticeship program. Originally a Tarkwa School of 

Mines training course for mechanics aimed specifically at the 

mining industry in Ghana, the apprentice program expanded to 

include an auto-electric course. Following the intake of ten 

apprentices in 1996, further intakes were made in 1999 and 2002. 

All the courses involve both theory and practice. The apprentices 

attend lectures for part of the year and return to the workshop for 

the rest of the year. Bi-annual written and practical evaluations are 

part of the curriculum. At the workshop, the apprentices rotate through 

various sections to acquire a full range of skills. All apprentices are 

formally qualified upon completion of the course. 

By the end of December 2006, the Bogoso/Prestea mine had 

sponsored a total of 35 apprentices, 17 of whom are still in the 

program. Of the 18 that have graduated, 10 are working for 

Golden Star and thus contributing to their personal advancement, 

as well as the ongoing success of our Company.

Similarly, at the Wassa mine, 12 people with basic technical 

education in mechanics and electrical studies are currently in 

various stages of a four-year apprenticeship program at the 

University of Mines and Technology in nearby Tarkwa.

Our Operations

Our goal is to grow our business in Ghana and regionally in West 

Africa, through organic growth and appropriate acquisitions. 

We are well-funded and have a strong, operationally-focused 

management team experienced in West Africa and led by our 

senior management group. We have two mining operations in the 

Western Region of Ghana – the Wassa Mine and the Bogoso/Prestea 

Mine – along with exploration projects in Africa and South America.

We use state of the art control centers to manage our processing facilities. They allow us to program “fail safe” automatic controls that protect the 
environment and optimize our use of reagents and other consumables.
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Bogoso/Prestea Property
Our Bogoso/Prestea operation is in a 
traditional mining area northwest of 
Tarkwa, in Ghana’s Western Region. 
Mining has been going on in the area 
since the late 1800’s.

Wassa, Hwini-Butre & Benso 
Properties
Our Wassa mine employs over 500 people 
in Ghana’s Western Region. Located in a rural 
area, we provide employment for mainly 
local people, diversifying the economic base 
from subsistence agriculture by contributing 
to local and regional development.

Bogoso/Prestea

Our Bogoso/Prestea Mine consists of a series of open pits at the 

Bogoso and Prestea properties along the Ashanti Trend, 300 

kilometers west of Accra, Ghana. These extensive gold deposits 

have been worked since the late 1800’s. Our ore is processed at 

Bogoso, consisting of a BIOX® treatment plant to treat refractory 

sulfide ores and a conventional Carbon-in-Leach (CIL) plant for 

the pre-treated BIOX® ores and oxide material. During 2006 the 

oxide ores were mined from the Chujah pits and semi-refractory 

ore was mined from the Plant-North pit with sulfide material also 

being produced from the Chujah and Buesichem pits. 

In 2006 our mining fleet increased to a total of eight 50 tonne 

trucks and twenty eight 90 tonne trucks, with the capability to 

move more than 100,000 tonnes of material per day.

This increase in mining capacity was required to meet the  

expanded processing capacity with the completion of the Bogoso 

Sulfide Expansion Project. The plant expansion will allow us to 

treat both the transition and sulfide ores. This expansion, and the 

addition of the BIOX® circuit, will allow us to fully exploit the ore at 

depth thus optimizing land use. 

Wassa

We acquired the defunct Wassa heap leach operation in 2002, 

and after conducting a feasibility study, we constructed a conventional 

CIL processing plant to recover gold from the ore. The Wassa 

mine is located 35 kilometers east of the Ashanti Trend, just 

northeast of Gold Fields Limited’s Damang mine. In addition to 

ore from the existing pits, old heap leach material is being 

processed in the plant. 

Wassa’s focus for 2006 was on operating quality. We improved 

our operations by increasing our staff involvement in decision-

making and where in-house expertise was not available, we 

contracted outside experts to assist us. Our processing plant was 

reviewed in detail to identify bottlenecks to increase production. 

Modifications were made where needed.

On the social and environmental fronts, we expanded our outreach 

programs and developed more internal capacity to address 

stakeholder needs. 

Our operations in Ghana directly employ almost 3,000 people, with an estimated 4,500 spin-off jobs to support  
our operations and the needs of our employees. 

©2007 Google™

©2007 Google™

Bogoso Properties
Prestea Properties
Exploration Properties

Active Pits

Active Pits
Wassa Properties
Hwini-Butre & Benso Properties
Exploration Properties

Deposits



By selecting the BIOX® process 

to treat our refractory ore, we are 

able to recover gold from ore that 

would normally require the use of 

a roaster, pressure oxidation or acid 

treatment. By using bacteria to 

liberate the gold, we can process 

the resource using technology that 

reduces environmental impacts.
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Our outreach programs include 

vocational training that provides 

local stakeholders with the skills 

required to develop their own 

businesses. In this way, we are 

contributing to a more diversified 

and sustainable local economy.
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As part of our commitment to the Global Compact, we are 

incorporating the following principles as core values in our 

methodologies: 

Human Rights

Principle 1: Support and respect the protection of international 

human rights within the Company’s sphere of 

influence; and

Principle 2: Make certain the Company is not complicit in human 

rights abuses.

Labor Standards

Principle 3: Freedom of association and the effective recognition 

of the right to collective bargaining;

Principle 4: The elimination of all forms of forced and  

compulsory labor;

Principle 5: The effective abolition of child labor;

Principle 6: The elimination of discrimination in respect to 

employment and occupation.

Environment

Principle 7: Support a precautionary approach to  

environmental challenges;

Principle 8: Undertake initiatives to promote greater  

environmental responsibility;

Principle 9: Encourage the development and diffusion of  

environmentally friendly technologies.

Sustainability Indicators

Based on the Global Compact principles, we have developed 

a suite of sustainability indicators to allow us to define our 

performance and establish goals for the coming year. As such, 

the following sustainability indicators incorporate the Global 

Compact principles while allowing a broader approach to 

sustainability in our business practices:

• Health and Safety Performance

• Community Engagement and Support

• Environmental Management

• Performance on Human Rights

• Performance on Labor Standards

UN Global Compact 
The UN Global Compact asks companies to embrace, support, and enact – within their sphere 
of influence – a set of core values in the areas of human rights, labor standards, and the 
environment. Companies joining the Compact work to bring about positive change in areas 
relevant to their business operations. 

Alternative Livelihood Project
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The past year proved to be an outstanding year for safety in 

our operations. Both the Wassa and Bogoso/Prestea mines 

achieved over three million hours of work without a Lost Time 

Injury (LTI). Moreover, the Wassa Mine completed the entire year 

without a LTI. We are still working to improve the safety records 

for our Exploration Division and Project Development, both of 

which recorded LTIs at various times during 2006. 

Our health and safety performance in 2006 shows an improvement 

in general performance and a reduction in serious injuries. There 

were no fatalities during 2005 and 2006, and the group LTIs 

dropped from 42 in 2005 to 19 in 2006 despite an increase in the 

number of workers employed by the Company over the period. 

However, the non-LTI injury frequency rate increased slightly 

from 11.1 injuries per million hours worked to 11.3 injuries per 

million hours worked. 

Bogoso/Prestea

By the end of 2006, Bogoso/Prestea achieved over four million 

hours without a LTI. This was achieved by assessing and managing 

risks through improvements in the safety management system. 

Risk management training was provided to management and 

senior staff to ensure that all protocols and procedures could 

be properly implemented. A baseline risk assessment was 

completed throughout the operation. 

Advances were also made in prompt accident response, accident 

reporting, and detailed investigations of incidents through a 

flash reporting system and the use of Incident Causation 

Analysis Technique.

The Bogoso/Prestea Mine Safety Team’s performance in the annual 

Zonal Mine Safety Day and First Aid Competition allowed the team 

to advance to the national event. In the national final, organized 

by the Mines Inspectorate and the Ghana Chamber of Mines, our 

team displayed excellent skills and placed second overall. 

Wassa

In 2006 safety performance at the Wassa Mine was laudable. The 

Ghana Chamber of Mines granted its “most improved mine” 

award to Wassa on the basis of its safety performance. The focus 

of the safety program at Wassa was to reduce the number of LTIs 

to zero and achieve over two million LTI-free hours for the year. 

During 2006 we achieved 3 million LTI-free man-hours as of 

November 31, 2006, and 365 days LTI-free on November 4, 2006. 

Additionally, we have not had a fatality at the mine during Golden 

Star’s ownership. Safety awareness among the workers was 

intensified within the year through Safety Toolbox Meetings, daily 

Planned Safety Inspections and follow-up. 

Our Health and Safety Performance
We believe that health and safety is the first priority in all areas of work and that job-related 
injuries and illnesses are unacceptable.

Workers attending a daily Safety Toolbox Meeting at the start of their shift.



	 ��	 2006	Annual	Sustainability	Report

Safety is a priority at our workplace. 

All our workers are trained for 

the tasks they will be doing and 

are provided with appropriate 

personal protective equipment.
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A key part of our business is 

to communicate with our local 

stakeholders. We sponsor regular 

community meetings where locals 

and Traditional Leaders participate 

in an exchange of information. In 

addition to our formal procedure, 

this community forum can be used 

to raise concerns.
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In 2006 we began the process of rationalizing our community 

support with the establishment of the Golden Star Development 

Foundation. Our initial efforts at community support were driven 

mainly by operations and focused on infrastructure that we 

perceived our stakeholder communities needed. Development 

projects included libraries and schools. 

However, to properly address community need, we changed the 

way we offer community support. Now the communities (with 

the aid of our community affairs team) apply to the Foundation 

for funding for projects that originate from within our stakeholder 

communities. This provides stakeholders the opportunity to 

determine their own needs and then apply to the Foundation for 

support. Funding to the Foundation has been set at $1 for each 

ounce of gold we produce, plus 0.1% of pretax profits. 

Our second major initiative was the start of the Golden Star Oil 

Palm Plantation Limited (GSOPP) project, which aims to provide a 

sustainable economic livelihood independent of mining operations. 

The Traditional Chiefs in our area of activity have donated more than 

18,000 hectares to this endeavor, and Golden Star has planted 

over 40,000 seedlings. This project employed more than 300 

individuals between June and December, 2006. These individuals 

will continue working for the project, tending the seedling 

palms as they mature. The initial plants should produce fruit 

within three years and then continue to produce fruit for sale 

after four years. 

The model for the oil palm plantation is to divide the area into 

4-hectare (ten acre) plots, which will be assigned to a group of 

stakeholders. These people will then tend the palm trees and 

receive technical advice and agri-forestry inputs from GSOPP, 

which will also buy the fruit. The area so far planted will provide 

small holdings for approximately 70 farmers. 

We also started an oil palm nursery with the capacity to raise 

120,000 seedlings with the goal is to plant additional areas in 

2007. These added plots will be turned over to other stakeholders 

working with GSOPP.

Our Community  
Engagement and Support 
We are committed to being a part of the communities in which we operate and to building and 
maintaining strong relationships with members of the catchment areas. We are committed 
to the betterment of our stakeholders through active partnerships, mutual respect, and the 
recognition of each other’s rights. 

Education is a core element of our Development Foundation and, as part 
of our community support, we have built schools and libraries.

One of our major initiatives is the Golden Star Oil Palm Project, where we 
are developing a sustainable business based on local knowledge. We use 
out-growers who will share in the benefits of the project.
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Vocational Training

At Bogoso/Prestea we offered a Vocational Training Project as a 

non-agricultural contribution to a sustainable local economy. We 

developed the project in partnership with local councilors, 

local community entrepreneurs, and trainers. Training used in 

the district’s Small Businesses Enterprises Office included basic 

bookkeeping and marketing skills. 

Committees selected 48 people to participate in the various 

training programs. Participants were able to select among batik 

fabric printing and tie dying, soap and cosmetic cream making, 

and bread and pastry baking. 

Graduates formed collective associations that, with the help of 

the District’s Cooperative Officer, became officially registered 

cooperatives. After a year, 37 graduates (nearly 80%) are self-

employed, operating thriving businesses, supporting their families, 

saving money, and planning for their futures. 

Ms. Joyce Boateng, a single mother living at Bogoso with her two 

children, now owns her own batik and tie dying business. “I sell 

quality batik and tie and dye to Golden Star workers, wholesalers, 

and retailers. From every 24 yards printed batik and every 100 

yards tie dye, I raise a profit margin. I use part of the proceeds 

for food, savings, and the children’s education. As a member of the  

Bogoso Vocational Training Association, I save every month into 

the Group’s account with the local rural bank. Since early 2006 

this trade has been my source of livelihood for me and my family.”

Her participation in the Vocational Training Project has changed 

her life and that of her children. Ms. Boateng has been so 

successful in her business that she now has a female assistant, 

who is also learning new skills. In her own words, “Generally, what 

makes this practice unique is that it is profitable, marketable – and 

above all – sustaining [for me].”

Community Water Projects

Community-based water projects are high priorities on the 

Company’s corporate social responsibility agenda. The Dumasi 

community is located approximately two kilometers from the 

Bogoso/Prestea plant site and is one of our closest neighbors. 

Prior to the arrival of Golden Star, water was sourced from local 

streams or boreholes and contained high levels of naturally 

occurring iron and potassium. Frequently these levels were 

higher than World Health Organization (WHO) standards on 

potable water quality. Golden Star was providing water to a number 

of water tanks around the town, but this proved not to be a 

sustainable method for providing safe drinking water. In 2006, 

the Company completed the Dumasi Water Treatment System, 

which involved drilling a borehole and providing a filter system 

capable of providing clean water 24 hours per day, seven days 

per week to a population of approximately 6,000 Dumasi residents. 

The total cost of the project was $67,745. 

We are involved in developing drinking water sources for our stakeholder communities. Our aim is to work with our stakeholders through third-party 
experts to develop local skills. This will allow stakeholders to independently operate and maintain the water supply system.
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Community First Aid Training

As an initial trial, we provided primary first aid training in 

Mbease-Nsuta, a small, remote community that has sporadic 

transportation and is about 30 minutes drive from the nearest 

hospital. We outlined a program and in September 2006, 13 

individuals began their primary first aid training. This training 

continued over four consecutive weeks with site visits to the 

village by the training team. 

The participants in the program received training in breathing and 

circulation; snake bites, cuts, and bleeding; fractures and spinal 

injuries, basic care and treatment of children; the use of improvised 

stretchers; and the management of transporting casualties. 

On the final day of training, the community first aid trainees 

assembled at the village hall and acted out four different scenarios 

involving typical occurrences in rural locations. All participants 

received certificates of graduation and t-shirts. 

Community Library

Education is a critical part of any long-term poverty alleviation 

strategy. In response to local requests, Bogoso/Prestea built a 

community library at a cost of $52,676, plus additional expenditures 

for fencing and furniture. 

The Bogoso library can hold up to 66 visitors. It has a computer 

room, flushing toilets, and a small catering/vending area to enable the 

library to raise funds through the sale of food and drinks. Books 

for the project are coming from our Denver headquarters, via a 

book drive in which more than 178,000 books were collected. 

In partnership with the Regional Ghana Library Board, we selected 

a librarian from Bogoso who will be trained in early 2007. In the 

future it is hoped that the library will be handed over to the relevant 

Government agencies for on-going support and management. 

We completed first aid training in one of our catchment communities located some distance from medical aid.  
This training will allow the community to respond appropriately to local emergencies.
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During 2006 we had two reportable environmental incidents at 

the Bogoso/Prestea mine. In June a tailings line coupling failed 

and tailings material was discharged into the environment for a 

short period. Tailings material were sprayed onto the side of the 

disposal facility berm, and less than 10 cubic meters of material 

reached a small creek. Our Environmental Department was on 

site immediately and took samples that showed free cyanide 

concentrations of less than 0.5 milligrams per liter (mg/l) 

compared with the Ghana Environmental Protection Agency 

(EPA) guidelines of 0.2 milligrams per liter (mg/l). The free cyanide 

concentration measured later in the day was within the Ghana 

EPA guidelines. A clean up operation removed the tailings material 

from the berm and the creek bed and the area was re vegetated. 

In a second incident, a bulldozer working to clear a path (to provide 

farmers better access) damaged the Sankofa tailings pipeline. 

About 2 cubic meters of tailings material were released to the 

surface. The release was collected in a ditch and did not interact 

with any surface water. The area was contained and the spillage 

was cleaned up.

By working through and learning from the above mentioned 

environmental challenges, we are able to improve our performance. 

In 2006 Wassa won the environmental award from the Ghana 

EPA for the most improved mine site in Ghana. Our environmental 

monitoring programs for Wassa and Bogoso/Prestea are extensive 

and cover surface water, ground water, air quality, noise, and 

vibration. In 2006 these programs included a noise and vibration 

monitoring program at Wassa, which was conducted in coordination 

with the local community of Akyeinpim and at Bogoso/Prestea 

near the vicinity of the Plant-North Pit. 

At Wassa, a team of blast monitors made up of local people from 

the community has been assigned the responsibility of monitoring 

and recording the intensity of blasts on a sustainable basis. Blast 

monitoring equipment is used at vantage points around the site 

so we can better understand how our blasting affects our 

neighbors and how to remedy any problems. 

At the Bogoso/Prestea mine, the Plant-North Pit is in close 

proximity to the town of Prestea. We received a number of 

complaints from the community about the effects of blasting on  

their homes. Therefore, we worked with the key community 

leaders and Government regulators to form the Prestea Blasting 

Committee, consisting of selected community members. 

At the Plant-North Pit, we had monitored all blasts around the pit 

and had erected sensitive external receptors within Prestea town. 

The Prestea Blasting Committee members were trained in how to 

interpret the readings from the blasting monitoring equipment 

and usually one committee member was present at each blast. 

Mining at Plant-North Pit is now completed.

The Blasting Committee provides an independent and transparent 

mechanism to allow Prestea to validate our operating procedures. 

Since the formation of the Committee, the Company and the 

committee members have formed a united team in educating the 

community about pit blasting and mine operations, as well as 

investigating any subsequent concerns from individuals. 

At Wassa, we developed the SAK pits in 2006. The operation 

includes access roads, waste dump development, and a small 

stockpile. The SAK pits are near the Akyempim community, so 

we developed an environmental berm as a buffer between the 

community and our work area designed to:

• Reduce dust transfer to the nearby community,

• Reduce noise exposure, and

• Improve the visual effects associated with our work area.

The 660 meter long environmental berm is 20 meters wide and 10 

meters tall. It is currently in various stages of stabilization after 

having been extended from its original size. The stabilization work 

completed to date used 20 men from the community, thus involving 

the community in the project.

Other key environmental efforts through the year included  

upgrading the environmental management systems at both 

mine sites, initiating the International Cyanide Management 

Code (http://www.cyanidecode.org), and performing extensive 

rehabilitation work to stabilize slopes and rehabilitate waste dumps. 

Our Environment
We are committed to meeting or surpassing regulatory requirements in all our exploration, 
development, mining, and closure activities. Simultaneously, safeguarding the local environment 
for the communities in which we work. 
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We monitor a range of environ-

mental parameters, including air 

quality, water, and noise. Orlando  

Boafo uses a noise monitor to 

assess the blasting noise levels 

in a local community near the 

Wassa Mine.
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We recently completed a training 

program for heavy equipment 

operators. This was open to all 

local people and among those 

hired, six women were included 

to drive the large haul trucks.
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Our Performance on Human Rights
We support the protection of human rights where we operate, and we will work to avoid human 
rights abuses in all aspects of our operations and those of our contractors. 

Our efforts to support the protection of human rights starts with 

our commitment to human rights. One of the most difficult activities 

carried out during the year was completed by the Government of 

Ghana, who decided to remove the illegal miners from legal mining 

concessions around the country. The illegal miners were working 

in an uncontrolled manner, causing extensive environmental 

damage, generating health and safety issues and using child 

labor to move gold-bearing material to processing facilities. At the 

Bogoso/Prestea concessions, where the illegal miners were 

operating, the Government’s operation to enforce the laws 

prohibiting illegal mining activities went smoothly with the 

minimum use of force. 

Following the initial removal of the illegal miners, the Government 

made a second attempt to clean up the sites and remove some 

of the mined material. At this point, the government security 

agencies was attacked by some individuals throwing stones and 

the government security agencies reacted by firing some warning 

shots. Later, rioters blocked the road with burning tires and the 

government security agencies withdrew from the area. During the 

withdrawal, one person received a gunshot wound. This individual 

was treated at the local hospital and subsequently released. 

Since signing our commitment to the UN Global Compact, we 

have carried out a gap analysis on our policies and procedures. 

Following that review, we will work to develop appropriate procedures 

that provide clear guidelines for human rights protection, specifically 

with our security contractor. 

Our Performance on Labor Standards
We recognize the freedom of association and the right to collective bargaining without 
discrimination. Furthermore, we oppose all forms of forced and compulsory labor and we fully 
support efforts to abolish child labor. 

Both the Wassa and Bogoso/Prestea mines have representation 

from the Ghana Mine Workers Union (GMWU) for the locally 

named “Junior Staff.” Under the contractual agreement, junior 

staff are represented by the GMWU during wage negotiations 

and reviews of the Collective Bargaining Agreement (CBA). 

CBA reviews are usually conducted every three years and wage 

negotiations annually. At Bogoso/Prestea, representation by the 

GMWU as at year end 2006 was about 76% of the total workforce. 

At Wassa, the GMWU represented about 84% of the total workforce. 

During the 2006 negotiations, in addition to a salary settlement, 

an agreement was reached regarding the introduction of a Long 

Service Award and 100 employee common share options for 

each unionized staff member per year of service up to a maximum 

of five years. With the introduction of the share options, unionized 

employees are now legitimate owners of the Company and will 

share in its future success. 

Scheduled union meetings with management are held monthly, 

so that shop stewards representing the various departments can 

discuss issues affecting the general welfare of their members.

Women in Mining

Although recognized as equal under the law, women have made 

limited inroads into the male-dominated mining business. 

Traditionally women hold clerical and administrative positions. 

However, with improved opportunities for education, women’s 

career aspirations have changed and more women are entering 

the mining workforce. Government policies promoting equal 

educational opportunities for both sexes, along with equal 

opportunity employers such as Golden Star, have resulted in 

more female participation in the formal Ghanaian economy. 
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Women at our operations are included in almost every department 

including mining, maintenance, and geology. At the Wassa and 

Bogoso/Prestea mines there are 22 and 36 female employees 

representing 3.5% and 5% of the current workforce, respectively. 

At Bogoso/Prestea, 35% of the female employees work in the 

mining department as mining engineers, surveyors, and heavy 

equipment operators. This follows our successful recruitment 

drive and training program for women from the local catchment 

communities. At Wassa, the largest representation of women is 

found in the metallurgical department (22%) working as metallurgists 

and administrators with Mining and Environment departments 

coming in second with 14% each. 

What the female employees of Golden Star have in common is a 

love of their jobs, hard work, and assurance that they are on an 

equal level with their male colleagues. Judith Namba, a Welder/

Fabricator at Wassa, is typical of the women at our mine sites, 

wanting equal opportunities with men and believing that they can 

accomplish these goals. 

“When I started my training, the boys would say to me. ‘There are 

plenty of tomatoes in the market’, but not now, because I am better 

than some of them.”

Our female employees appreciate the support they receive from 

their male co-workers, trainers, and supervisors which allows 

them to achieve the highest levels of performance in their jobs. 

They all share a sense of pride in themselves and in how they have 

proven to everyone that they can compete on the same level as 

the male employees. 

Some of our women are now the main wage earners in their 

families. Otsyina Mawufemor, one of the metallurgical shift 

supervisors for the Wassa plant, found that working for Golden 

Star helped her develop personally and professionally. “It gave 

me the freedom to explore myself, learn, have the opportunity to 

learn better.”

Our female employees have developed the self-confidence to 

have high aspirations and achieve ambitious goals that include 

becoming supervisors, trainers, even completing a Master’s 

degree in Environmental Engineering. Our commitment to 

women in the workplace will help remove the stereotype that 

women do not work in mining. Through our outreach programs, 

we will develop a positive local attitude toward women at our 

mine sites so that girls in school recognize the importance of 

education if they are to achieve their dreams. 

We offer equal opportunities within the Company. This resulted in more of our female employees working outside traditional clerical jobs and being 
included in all areas of the workforce – from equipment operation to metallurgical processing.



Through our community develop-

ment initiatives we work hard  

to provide our stakeholder com-

munities with infrastructure that 

improves their lives. Our initiatives 

focus on water, sanitation, health, 

and education.



(800) 553-8436
www.gsr.com

Toronto Stock Exchange: GSC
American Stock Exchange: GSS

•  Formed Golden Star Development Foundation to fund community-based projects

•  Golden Star Oil Palm Plantation Ltd. plants 275 hectares and receives 18,000 hectares  
in land commitments from local Traditional Authorities

•  More than 178,000 books shipped from Denver headquarters to Ghana for  
projects in catchment communities

•  International Cyanide Management Code implemented at Bogoso/Prestea and Wassa mines

•  Development and implementation of procedures to provide measurable indicators  
of compliance to the UN Global Compact
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