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Our Health, Safety, Environmental and Community Performance for 2007



•	 Golden	Star	Environmental,	Community	Relations	and	Human	Rights,	and	Health	and	Safety	Policies		
updated	to	reflect	the	UN	Global	Compact	Principles

•	 Wassa	Mine	received	environmental	and	forestry	permits	for	the	Hwini-Butre	Benso	project

•	 Golden	Star	Development	Foundation	began	funding	of	projects	selected	by	stakeholder	communities

•	 Golden	Star	Oil	Palm	Plantations	(GSOPP)	expanded	to	include	the	Wassa	mine	area	as	well	as	an		
increased	area	at	Bogoso	/	Prestea

•	 A	review	of	GSOPP	indicated	that	some	practices	for	obtaining	land	might	result	in	people	being	deprived	of		
access	to	land	for	food	cropping.	A	new	set	of	procedures	was	established	clearly	outlining	land	acquisition	
to	ensure	continuity	of	access	by	stakeholders	to	farm	areas

•	 Improvement	in	safety	at	both	mine	sites	resulted	in	lost	time	injury	(LTI)	free	hours	worked	of	over	4	million	
for	Bogoso/Prestea	and	over	3	million	for	Wassa		

•	 During	2007,	the	lost	time	injuries	experienced	by	the	group	totaled	15,	down	from	19	in	2006.		
The	year-end	lost	time	injury	frequency	rate	(LTIFR),	which	is	a	measure	of	injuries	per	million	hours	worked	
were	as	follows:	Bogoso/Prestea	0.63;		Exploration	11.11;	and	Wassa	0.92

•	 Over	8,000	books	were	placed	in	libraries	and	schools	within	Golden	Star’s	sphere	of	operations.
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Report preparation
This	report	presents	a	summary	of	Golden	Star	Resources’	social,	environmental	and	economic	contributions	for	the	2007	calendar	year.	All	data	relates	to	

the	period	from	January	1,	2007	to	December	31,	2007,	unless	stated	otherwise.	All	amounts	in	this	report	are	in	US	dollars	unless	otherwise	indicated.

Forward-Looking Statements
The	forward-looking	statements	made	in	this	report	are	based	on	assumptions	and	judgments	of	management	regarding	future	events	and	results.	

Such	forward-looking	statements,	including	but	not	limited	to	those	with	respect	to	reserve	and	resource	estimates,	cost	and	timing	of	the	development	

of	new	deposits,	timing	and	amount	of	estimated	future	production,	estimated	costs	of	future	production,	operational	capabilities,	and	gold	price,	

involve	known	and	unknown	risks,	uncertainties,	and	other	factors	which	may	cause	the	actual	results,	performance	or	achievements	of	the	

Company	to	be	materially	different	from	forecast	future	results,	performance	or	achievements	expressed	or	implied	by	such	forward-looking	

statements.	Such	factors	include,	among	others,	the	actual	price	of	gold,	the	actual	results	of	current	exploration,	development	and	mining	activities	

and	changes	in	project	parameters	as	plans	continue	to	be	evaluated,	as	well	as	those	factors	disclosed	in	the	Company’s	filed	documents.
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I am pleased to present Golden Star’s second annual Sustainability 

Report, which provides an overview of our recent sustainability 

efforts. Our Sustainability Report is also the Communication of Progress in 

recognition of our continued support of the UN Global Compact.

2007 was a year of transformation for Golden Star with the commissioning 

of the new sulfide plant at Bogoso/Prestea. The Wassa mine continued to 

operate well and provided steady quarter-on-quarter growth throughout the 

year. Prospects for the operation were further enhanced by the Board 

approval and subsequent regulatory permitting of the HBB (Hwini-Butre and 

Benso) project. Construction of the haulage road to the HBB project 

commenced in the last quarter of 2007.

Our focus for community relations for 2007 was to improve our interactions with our stakeholder communities by 

following through on our commitments to development projects. Various issues impeding the completion of these 

projects had arisen and needed to be resolved and new commitments implemented in a timely manner. To that 

end, projects initiated included the Prestea Police Station barracks extension and the Prestea Secondary School.

Our work with Golden Star Oil Palm Plantation continued through the year and we developed an additional 536 

hectares of oil palm plantation at Wassa and Bogoso/Prestea. In all, we planted 31,363 oil palms.

The Golden Star Development Foundation initiated two projects, one at Wassa where power poles were 

installed at the Akyempim village and the other at Bogoso/Prestea where construction of an extension to 

the Prestea Secondary School was started. The total costs for these two 

project year-end of 2007 were $80,783 and $70,234, respectively.

During 2007, we continued working toward improved environmental controls 

and reporting at both project sites. We established a full suite of environmental 

management system procedures that are now being implemented at the sites 

with a goal of establishing a sound platform for further systematic improvements 

in our environmental management. These improvements to date were reflected 

in our overall performance and we managed environmental effects such that 

we only had two reportable environmental incidents during the year. These incidents caused minimal 

environmental damage as they were controlled within the immediate vicinity of the incident and the 

downstream effects, therefore, were negligible. 

The sustainability achievements that we made during 2007 were made through substantial efforts of our 

employees and we would like to thank them for incorporating sustainability into all aspects of our work. 

It is only with the ongoing support of our employees that we are able to achieve continuous improvement 

in our sustainability management.

Sincerely,

Tom Mair 

President and CEO

Vision and Values

To	build	a	brand	name	gold	mining	

company	that:

Delivers	superior	returns	to	investors;		»

Attracts	and	retains	the	best	talent;		»

Is	committed	to	international	best			»
	 practices	and	conduct;	and	

Is	a	partner	of	choice	for	host			»
	 communities	and	governments.	

President’s Message

Tom Mair
President and CEO
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Golden Star is a mid-tier gold mining company with operating mines along the prolific Ashanti Gold Belt in 

Ghana, West Africa. Production in 2007 totaled 246,278 ounces of gold and this is expected to increase 

significantly in 2008. At the end of 2007, our proven and probable mineral reserves totaled 4.93 million ounces 

of gold, up 18% from 2006.

Our growth strategy is largely the result of the expansion of our activities at Bogoso/Prestea, our flagship operation. 

We started commercial production of the new Bogoso Sulfide Expansion Project in July 2007 and have been working 

to achieve the design throughput and recovery since that time. Additional gold production is expected from the 

Wassa operation in 2008 with the initiation of mining the Hwini-Butre Benso deposits. 

We continued our ongoing commitment to Ghana through investments at our Bogoso/Prestea operations and through 

the approval of the HBB project that will provide additional higher grade feed for the Wassa processing plant. While 

developing these projects, we have been able to improve the overall skill sets of our workers and provide additional 

employment opportunities, both at the mine sites and through contract and supply opportunities. We continue to work 

with local, regional, and central governments as we develop our projects. We have consulted extensively with 

regulatory authorities throughout the year to provide an opportunity for their input early in project development.

Our ongoing commitment to stakeholder consultation and best practice environmental standards was demonstrated 

with the approval of the environmental impact statement for the HBB project. We have also been carrying out extensive 

consultation with the Dumase community to negotiate a resettlement agreement. Initial progress with the Dumase 

community was good but, later in 2007, the original community consultation committee was replaced by the new 

Dumase Oversight Committee (DOC). Communications with the DOC were 

initially very slow with only two meetings in first 5 months of their tenure. 

However, later in the year, progress was made as the committee established 

communications links with Golden Star. Recommendations that socioeconomic 

and asset surveys be completed to allow the negotiations to start were 

received from the DOC members.

Our People
We are dedicated to providing a clean and safe working environment for 

employees through training programs that ensure our employees are aware of 

our commitment to zero accidents and workplace safely. Our investment in our employees through training and 

our status as a preferred local employer provide long-term benefits to the local and national economies, as well 

as our operations. By sharing our vision and values with our workforce, we are able to forge a common goal 

focused on the success of the company through partnership with our stakeholder communities and government. 

Employment
At the end of 2007, we employed nearly 4,000 contract and full-time employees. Our workforce is spread across 

our business units from exploration to production and administration.

Our employees are divided primarily between the Bogoso/Prestea and the Wassa mines, several exploration 

locations around Ghana and West Africa, and corporate support from Accra and Denver. The increase in our 

workforce from 2006 to 2007 reflects the maturing of the Bogoso sulfide processing plant as well as our ongoing 

efforts to optimize our workforce. In addition to the direct Golden Star employees, Wassa and Bogoso/Prestea 

employed 616 and 1,298 contractors at the end of December 2007, respectively.

Who We Are and What We Do

Bogoso/prestea Gold Room

The	pouring	of	gold	into	doré	bars		

is	the	final	aspect	of	the	gold	mining	

process.	Golden	Star	had	a	record	

year	with	production	of	just	under	

250,000	oz	of	gold.	We	expect	to	

surpass	this	in	2008.
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We continue to implement our local hiring policy. This includes providing transparent access for people from 

our stakeholder communities to available positions within the corporation in Ghana. Several modifications were 

implemented to the selection process in 2007, primarily to address the local residency requirement and to 

provide applicants and local communities with an avenue to dispute residency.  Our current local hir-

ing procedure is now fully transparent and allows applicants and communities alike to be assured that 

the applications from all stakeholder communities are treated fairly by Golden Star.

Training
Contributing to the long-term success of the local and national economy is one of our lasting legacies 

in Ghana. Our training and development programs, along with the experience that people gain 

on-the-job, continue to contribute to the local economy throughout and beyond employment with 

Golden Star. It is through our training programs that we are able to validate our claim that mining done 

properly contributes to the local and national economy. As we continue to mine surface ores by open pit mining 

methods, operate both oxide and refractory sulfide processing plants, and develop the Prestea Underground 

mine, our employees gain on-the-job training in a wider range of fields within the mining industry than is 

available at almost any other site worldwide.

Our training efforts during 2007 extended beyond our direct and contract workforce into our catchment 

communities to provide training that benefits both Golden Star and our stakeholder communities. As part of the 

International Cyanide Management Code (ICMC) implementation, we provided stakeholder communities (86 

people) with training in emergency response to any potential cyanide transportation incidents. Internally, we 

trained 165 people (employees and third party contractors) on emergency response to cyanide incidents in-

cluding the symptoms of cyanide exposure, health effects of cyanide, and first aid procedures associated with 

cyanide poisoning.

Our support of development in Ghana through training at the Bogoso/Prestea operations included apprenticeships 

(10), female operator training (9), industrial attachments for graduates (68), and support for the national 

service program (50). Our ongoing support for our employees includes sponsorship for postgraduate degrees 

and professional courses (15), training of our employees at the AngloGold 

Ashanti Engineering Training Centre (55), and defensive driving and road 

safety management (107). These programs are in addition to our normal 

supervisory skills training, and attendance at seminars and workshops. 

First Aid training is provided to both our employees and 10 members of 

catchment communities.

We carried out extensive off-site and on-site training for our Wassa employees 

in a variety of areas including safety management (5), First Aid (7), blasting (5), 

cyanide management (9), and supervisory training (1) in addition to the apprenticeship program, which is 

ongoing. Nine employees are currently being sponsored for distance learning on programs ranging from 

accounting to studying for an MBA. As is required for the implementation of the ICMC, response training was 

provided to key members of local communities along the transport route from the cyanide distribution centre in 

Tarkwa to the Wassa mine site. 

National Expatriate

Bogoso / Prestea 1,107 31

Wassa 628 14

Exploration 57 3

Accra 7 0

Denver Corporate (USA) 16 N/A

Totals 1,815 48

Table of  
Full-Time employees
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The focus of our operations is in Ghana, West Africa where we have two operating 

mines that are the Bogoso/Prestea and Wassa mines. In 2007, we strengthened our 

corporate management team as we transitioned from the construction of the Bogoso 

sulfide processing plant through to commercial production. At Wassa, where a record 

production year was posted, the focus was on obtaining the required permits to develop 

the Hwini-Butre and Benso project. We continued our efforts to add value to the company 

with an extensive exploration program in West Africa and South America.

BOGOSO/PRESTEA

The Bogoso/Prestea mine consists of a series of open pits with two processing plants and an 

underground mine located in Prestea. With the commissioning of the sulfide processing plant, 

the focus at Bogoso/Prestea has been on optimization. The oxide processing facility was 

modified to allow it to receive either oxide or sulfide ores, on a campaign basis. The oxide 

product from the mills are fed directly to the carbon-in-leach (CIL) tanks and sulfide material 

from the mills is sent to the flotation section to produce a concentrate for the BIOX® section of 

the sulfide processing plant.

Some of our open pits are a distance from the Bogoso processing facility. Therefore, we use 

contractors with road haulage fleets to transport ore from these pits to the Bogoso processing facility. The 

Bogoso/Prestea Mining Department works closely with the haulage contractors to ensure that our safety and 

environmental policies are implemented.

In 2007, 2006 and 2005, the royalty rate for Bogoso/Prestea was 3% of revenues, therefore, royalties of $2.6 

million, $1.9 million, and $1.8 million, respectively, were paid to the Government of Ghana. 

WASSA

During 2008, our Wassa operation focused on the development of the SAK pits while optimizing 

production from the original hard-rock pits. Through careful management of the tailings 

disposal facility, access was maintained to the original heap leach scats so that we could 

maintain tonnages moved to the processing plant. We completed work to remove some of the 

bottlenecks within the processing plant and maintain high throughput rates, which resulted 

in record months of gold production and a record year for the Wassa operation with a total 

output of 126,062 oz in 2007, which was up from the 97,614 ounces we produced in 2006.

Key among the development issues for the Wassa mine was permitting the HBB project to 

provide high grade ore to the Wassa processing plant in 2008. The appropriate environmental 

and forestry permits were obtained and construction on the 50 kilometer access road to Benso 

began in late 2007. The incorporation of the HBB project into the Wassa mine plan plans 

extends the life of the mine by several years and increases gold production, with the beneficial 

effects on cashflow and profitability.

Wassa has a 3% royalty rate on revenues and paid $2.7 million, $1.5 million, and $0.9 million 

in 2007, 2006, and 2005, respectively, to the government of Ghana. The mining methods 

that we use at the Wassa mine are similar to those used at Bogoso/Prestea.

Wassa Properties

Hwini-Butre
& Benso Properties

Exploration Properties

Deposits
Active PitsOur	Wassa	mine	employs	over	500	

people	in	Ghana’s	Western	Region.	

Located	in	a	rural	area,	we	provide	

employment	mainly	for	local	people,	

diversifying	the	economic	base	from	its	

historical	subsistence	agriculture	base.

Wassa,
Hwini-Butre
& Benso

GHANA

Wassa

Hwini-Butre

HBB Haul Road

Benso

36 km
I Zone

Subriso 
East

Adoikrom
Father Brown

Subriso West 
& G Zone

Mine & 
Processing Plant

N

Wassa, Hwini-Butre & 
Benso properties

©2008 Google™

Bogoso Properties
Prestea Properties

Active Pits

Exploration Properties

Bogoso/
Prestea

GHANA
N

Chujah-Dumasi

Prestea South

Prestea

Ashanti Trend

Bogoso North

Bogoso Processing Plants

Mampon

Buesichem

Plant North

Pampe

Bogoso

85 km

Bogoso/prestea property

Our	Bogoso/Prestea	operation	is	in	a	

traditional	mining	area	northwest	of	

Tarkwa,	in	Ghana’s	Western	Region.	

Mining	has	been	going	on	in	the	area	

since	the	late	1800’s.

©2008 Google™

Our Operations
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The UN Global Compact is a framework for organizations that are com-

mitted to aligning their operations and strategies with ten universally 

accepted principles in the areas of human rights, labor, the environment 

and anti-corruption. As the world’s largest, global corporate citizenship 

initiative, the Global Compact is, first and foremost, concerned with 

exhibiting and building the social legitimacy of business and markets. The 

Global Compact is a purely voluntary initiative with two objectives:

 Mainstream the ten principles in business activities around the world »

 Catalyze actions in support of broader UN goals, such as the  »
Millennium Development Goals

Golden Star Resources supports the Global Compact and we are continuing 
our efforts to integrate the ten principles into our business activities:

Human Rights
Principle 1: Businesses should support and respect the protection of  

internationally proclaimed human rights; and

Principle 2: Make sure that they are not complicit in human rights 
abuses.  

Labour Standards
Principle 3: Businesses should uphold the freedom of association and the 

effective recognition of the right to collective bargaining;

Principle 4: The elimination of all forms of forced and compulsory 
labour;

Principle 5: The effective abolition of child labour; and

Principle 6: The elimination of discrimination in respect of employment 
and occupation. 

Environment
Principle 7: Businesses should support a precautionary approach to  

environmental challenges;

Principle 8: Undertake initiatives to promote greater environmental  
responsibility; and

Principle 9: Encourage the development and diffusion of environmentally 
friendly technologies   

Anti-Corruption
Principle 10: Businesses should work against corruption in all its forms, 

including extortion and bribery.

Sustainability Indicators
Based on the Global Compact principles, we continue the evolution of 
sustainability indicators. Our aim for continuous improvement in our sustain-
ability performance is in keeping with international best practices and 
allows us to measure our performance year on year. Following the submis-
sion of first Communication on Progress to the U. N. Global Compact, and 
incorporating comments received, we have included our expected 
performance/outcomes for 2008. The following revised sustainability 
indicators incorporate the Global Compact principles while allowing a 
broader approach to sustainability in our business practices:

Health and Safety Performance »

Community Engagement and Support »

Environmental Management »

Performance on Human Rights »

Performance on Labor Standards »

Anti-corruption Activity »

We review our sustainability performance against the Mining Association 
of Canada (MAC) (http://www.mining.ca) sustainability indicator levels 
as follows:

1. No action taken, activities reactive, no systems in place.
2. Some actions but sporadic and not fully documented; systems/processes 

planned and being developed.
3. Systems / processes developed and implemented (with review and feedback).
4. Integration into management decisions and business functions
5. Excellence and leadership

UN Global Compact
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During 2007, there were 15 lost time injuries (LTIs) across the group, a 29% reduction from the 21 LTIs during 2006. 

The distribution of the LTIs for 2007 was: Bogoso/Prestea (5); Wassa (3); Exploration (6); and Bogoso sulfide 

processing plant (1). Overall, the assessment of the health and safety performance (according to the MAC criteria) was 

2.5 to 3.0. The aim for 2008 is to achieve a level 3 according to the MAC sustainability indicator levels.

With the ongoing transition at Bogoso/Prestea from the construction of the BSEP project to a producing processing 

plant, our safety programs focused on improving the overall safety awareness of our workers and to transition 

them safely from construction to operations. Additionally, at Wassa we had to ensure that our safety programs 

were updated to address the construction of the HBB access haul road. Within the group, our Bogoso/

Prestea underground and our corporate office in Denver had lost time injury frequency rates (LTIFR) of 

zero. At year-end, Bogoso/Prestea and Wassa had LTIFR’s <1, which was an improvement in 

performance at Bogoso/Prestea over 2006 (year-end LTIFR was 1.27). However, at our Wassa 

operation, this was a decrease in safety performance as the end of 2006 LTIFR was zero. Our 

Exploration Department continued to have a high frequency of LTIs relative to the number of people 

employed and completed the year with an LTIFR of 11.11.

Our health indicators were varied throughout the year. Clinic attendance for Bogoso/Prestea 

remained constant, while Wassa showed a slight increase. However, the malaria incidence 

per employee dropped at both sites.

In September 2007, Wassa hosted the 2007 Zone One First Aid and Mine Safety Day. Wassa came 

third after Abosso Goldfields Limited and Tarkwa Goldfields Limited. 

Of more concern during 2007 was the number of incidents that occurred at the various business units. 

During the year, incidents involving Golden Star vehicles resulted in the deaths of two people. In the 

fatal accident, a Bogoso/Prestea driver was returning to site from Tarkwa when he lost control of the 

vehicle and hit three pedestrians, two fatally. In addition, there were 172 accidents where vehicles 

or equipment were damaged. A summary graph is presented. 

In response to this high level of incidents, clear guidance was provided to the business units on the 

infringement penalties and our CEO endorsed a zero tolerance policy for speeding. Drivers who 

exceed the posted speed limits are suspended from driving for a minimum of 30 days.

Our goal during 2008 will be to improve the overall safety performance of our operations, such that 

there is a reduction in the number of incidents involving vehicles. We have initiated the development 

and implementation of a guidance document that outlines the penalties for driving infringements.

Our Health & Safety Performance
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Our commitment to fund the Community Development Fund is $1 per ounce of gold sold and 0.5% of 

pre-tax profits. This is just one of the ways we share the success of the Company with our local 

communities. In addition, we made a substantial investment in Golden Star Oil Palm Plantations (GSOPP) 

which has the potential to support 3,000 family groups when fully developed. 

During 2007, we identified the need for improved communications with our stakeholder communities. More 

specifically, at Bogoso/Prestea communications between the stakeholder community consultation committees 

and Golden Star were not functioning well and the communities were filled with rumors. The Community 

Affairs Department at Bogoso/Prestea established a series of community consultation committees and held 

regular meetings to listen to community concerns and also to inform the communities about our operations. 

Our Wassa mine continued its community consultation programs throughout 2007. In the review of the 

community engagement carried out for the Board of Directors, a performance 

level 3 (MAC Sustainability Performance Levels) was achieved. The goal for 

2008 will be to consolidate this performance by enhancing the procedures 

and community consultation and to provide ways to integrate community affairs 

concerns into business decisions.

Wassa initiated an interesting program for farmers who were potentially 

affected by the development of the SAK pits. When developing pits, we create 

a safety buffer zone that is not directly affected by the operation but potentially 

causes limited access to farmland for our neighboring farmers. To address 

the needs of these farmers,  contract work was offered to them at the Wassa operation for the duration of the 

access restrictions to their farms. Initially, there was some resistance to this proposal but, once the farmers 

began working on the Wassa rehabilitation crew, they approached the operation to have their temporary 

contracts extended. 

A key area of engagement at Bogoso/Prestea is the Dumase community. Details on the planned resettlement 

of the community and the associated meetings and negotiations are provided below.

Dumase
Background

The Dumase village is about 2 km from our Bogoso site entrance and straddles the road linking Bogoso and 

Prestea in Ghana’s Western Region. The Dumase Pit lies about 200 meters east of the village. We would like to 

expand the existing Dumase Pit to mine the deeper mineral resources, which would involve the resettlement of 

the Dumase community. For such a resettlement, we are developing a Resettlement Action Plan (RAP) via 

extensive consultation with the Dumase residents, which should result in their agreement on a resettlement 

package. Additional regulatory approvals would also be sought. We started the Dumase Resettlement Project 

(DRP) in 2007 using the International Finance Corporation (IFC) performance standard (PS) 5 to guide the work. 

See www.ifc.org/ifcext/enviro.nsf/Content/EnvSocStandards for more information.

Our Community Engagement 
and Support
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A New Approach

In September 2006, we hired consultants to prepare a scoping report 

for the Dumase RAP. In February 2007, consultations, negotiations and 

planning for the DRP, was initiated. 

Stakeholder Identification

Following the initial groundwork, key stakeholders met in focus groups to 

outline concerns relevant to the following specific groups:

 Key communicators and opinion leaders »

 Small business traders »

 Traditional authorities »

 Religious leaders »

 Young men (known locally as the Youth) »

 Women »

 Settlers – people who have moved to Dumase, mostly to farm »

 Galamsey (small, traditional (often illegal) miners) »

 Farmers »

 Gari and cassava processors »

Public Consultation & Disclosure Plan (PCDP)

Developing our PCDP early in the DRP demonstrated our commitment to 

pro-active and ongoing communication with all interested regulatory 

authorities, organizations, and individuals. The PCDP transparently 

addresses issues and provides timely and accurate information to affected 

people and other stakeholders in accordance with IFC PS5.

Communications

Key government stakeholders (local, regional, and national) receive 

regular updates including a summary of the previous months and the 

next month’s agenda. 

Open communications between Golden Star and the Dumase community 

is essential to the successful completion of this project.

The key community consultation goals include:

Regular release of resettlement-related information in both Twi (the  »
local language) and English

 Delivery of clear, consistent messages  »

Documented meetings and forums to present resettlement-related  »
information, answer questions, and address concerns

Formation of multi-stakeholder committees, including chairpersons  »
acceptable to all parties, to discuss and make decisions regarding 
specific resettlement effects and community concerns

An open-door policy for interaction with community »

More detailed information on the Dumase community project can be 

found at www.gsr.com.
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During 2007 we started to formalize our environmental management 

system (EMS) at the Wassa and Bogoso/Prestea minesites. EMS is 

a reporting system for environmental incidents that supplements and 

clarifies the on-site reporting requirements that are not contained in 

Ghanaian legislation. Subject to this reporting requirement, there were 

two reportable environmental incidents during 2007 at Bogoso/Prestea 

and zero reportable environmental incidents at Wassa. 

One environmental incident at Bogoso/Prestea, a minor stockpile 

created a drainage situation during a rainstorm and some of this material 

entered the environment. Immediate action was taken to stop the flow to 

the receiving environment and remedial action was taken to avoid a 

repeat in the future. A perimeter drainage system was installed 

around the stockpile to control any further seepage to the Ablifa pit. 

Furthermore, a procedure was developed and implemented on the 

siting of sulfide stockpiles such that drainage is controlled.

The second key focus area was the management of the tailings disposal 

facilities at Bogoso/Prestea and Wassa. Regular inspections and reporting 

were carried out such that appropriate water levels were maintained 

within safe limits on the tailings disposal facility. To address the ongoing 

inventory of water, a detoxification plant was built at Bogoso/Prestea. 

Permission was also obtained from the Ghana EPA to discharge water from 

the closed out TSF I via a treatment marsh to the receiving environment.

At the Wassa mine, management of the tailings disposal facility focused on 

optimizing the deposition of tailings in the facility by installing a pipeline 

around the entire facility. Tailings embankments were raised to accommodate 

additional tailings material while the management of the facility provided 

access to the old heap leach material that was to be fed into the processing 

plant. Regular inspections were carried out by the consulting engineer at 

both the Wassa and Bogoso/Prestea tailings disposal facilities.

In a review of the sustainability performance levels for environment carried 

out in October 2007, the MAC performance level of 2.5 was achieved. 

The objective for environmental performance for 2008 will be to achieve 

level 3 MAC performance level.

Wassa
Wassa had no reportable environmental incidents in 2007 and the EPA 

issued the Environmental Permit for HBB Project EIS in October, 2007.

Rehabilitation efforts were aimed at providing a stable vegetation cover to 

prevent erosion while presenting an opportunity for ongoing income for 

local communities. As part of the rehabilitation of 17.4 hectares, Wassa 

introduced Jatropha curcas, from which oil can be produced and refined 

into bio-diesel or it can be used in soap production. In this manner, 

reclaimed lands can be transitioned to biofuel production without affecting 

the ability of the local population to provide food. In 2007, Wassa planted 

22,200 tree seedlings, of which 16,200 were Jatropha curcas. 

Our Environment
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Wassa’s interest in Jatropha cultivation is aimed at contributing to  

the local economy over the long-term by developing a closure scenario 

that produces a cash crop as well as food through intercropping with 

edible plants. To sustain the initiative and make it viable, an interim 

agreement was reached last year with Biodiesel 1 Limited, a Ghanaian 

based company to provide planting materials, technical advice, and support. 

To ensure a ready market for the produce, the company has also agreed to 

purchase the seeds after harvesting.

The Government devoted GH¢150,000 last year toward the exploitation of 

Jatropha to produce biodiesel. Farmers in the various districts have been 

encouraged to cultivate Jatropha to ensure availability of raw materials for 

processing into oil. 

To date, Wassa has cultivated a total of 11.5 hectares of Jatropha in two 

areas. Work on the Jatropha plantation began in May 2007 and currently 

some of the plants have started producing fruits. During 2008, it is 

expected that about 50% of disturbed land available for rehabilitation will 

be converted into Jatropha plantation.

Bogoso/Prestea
At Bogoso/Prestea, advances were made in the areas of environmental 

management, education, monitoring, and rehabilitation outlines no longer 

required for the ongoing Bogoso/Prestea operation. However, the key focus 

of work during the year was to:

Develop an environmental management system that conforms with  »
ISO 14001 Standard; 

Ensure full compliance with regulatory requirements and   »
commitments; and

Carry out concurrent rehabilitation of disturbed lands. »

The environmental management team at Bogoso/Prestea oversaw the 

development of the decommissioning and closure plan for the Plant North 

pit, which was submitted to the Ghana EPA. Ongoing permitting work 

was carried out for the Prestea South project including a series of 

consultation meetings completed by the EPA and individual negotiations 

with key stakeholders in the area on behalf of Bogoso/Prestea. The 

Environmental Department’s Awareness Training program was given to 

2,433 workers and 17,433 tree seedlings were planted on a total of 19 

hectares. Environmental improvements completed over the year include:

Construction of detoxification plant to treat excess water from the  »
tailings disposal facilities

Installation of a 45,000 L waste oil storage tank »

Development of a land farm to treat oil contaminated soils »

International Cyanide Management Code (ICMC)
Golden Star is committed to the ICMC treaty and a code implementation 

manager was appointed during 2007 to oversee the efforts aimed at 

obtaining certification during 2008. Significant progress was made in all 

areas of the code implementation, including training of local communities 

in cyanide response; review of cyanide handling and storage facilities to 

ensure code compliance; upgrading the cyanide handling facility at 

Bogoso/Prestea; and improved awareness at both sites in cyanide 

management and handling. Golden Star intends to certify under the ICMC 

during 2008.
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During 2007, we reviewed our Community Relations Policy. As a result, in March 2007, the amended 

policy on Community Relations and Human Rights was approved by the Board of Directors for 

implementation. The changes in the policy provided guidance to our business units on the required 

performance on human rights.

We reviewed our outreach economic development programs in 2007, and our independent consultant 

indicated that practices associated with obtaining land for Golden Star Oil Palm Project (GSOPP) could result 

in some farmers having limited access to farmland for food cropping. Our 

original concept was based upon land being assigned by the traditional 

authorities to GSOPP in return for a 5% royalty on the production of fresh 

fruit bunches once the land is placed into full production. The consultant 

noted that our procedures could be improved. 

In response, we reviewed our practices and we implemented a program 

that allows farmers removed from the land to have access to other areas for 

food cropping and guarantees them participation in the GSOPP scheme, so 

removing any potential human rights violation. 

As outlined in the Community Relations and Human Rights policy, we initiated the resettlement negotiations 

for the Dumase community according to IFC Performance Standard 5. By working to an IFC performance 

standard, we are able to demonstrate to our stakeholders and to our local communities that we are committed 

to doing things properly and that we respect the rights of our neighboring communities. More information on 

the Dumase project can be found at www.gsr.com.

As part of our ongoing commitment to support and respect the protection of human rights within our sphere 

of influence, we will carry out reviews of our policies and procedures and those of our contractors and we 

will report the findings of these audits to our stakeholders. During 2008, we will review our human rights 

performance and provide tools that will allow our employees to understand and work toward eliminating 

human rights abuses.

Our Performance on  
Human Rights

Human Rights

Respect	for	human	rights	is	one	of	the	

basic	tenets	under	which	all	Golden	

Star	employees	work	and	it	is	a	basic	

tenet	to	all	our	operations	and	

policies.	There	is	no	circumstance	or	

operation	position	in	which	we	would	

allow	any	abuse	of	human	rights.
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We recognize the freedom of association and the right to collective 

bargaining without discrimination. Furthermore, we oppose all 

forms of forced and compulsory labor and we support efforts to abolish 

child labor. All regular Junior staff employees of Golden Star in Ghana 

are members of the Ghana Mine Workers Union (GMWU) with local 

branches at Wassa and Bogoso/Prestea. and represented locally by the 

Branch Union. At year-end 2007, representation by the GMWU of the 

total workforce was 72.6 %. 

In 2007, Golden Star negotiated a new salary agreement with the GMWU 

Branch Union and agreed to defer the review of the Collective Bargaining 

Agreement until 2008. At Bogoso/Prestea, long service awards (5 years) were 

presented to 33 employees. The representation of the non-management 

senior staff employees (i.e. job grades G7 to G5) was changed and the 

Bogoso Gold Enterprise-Based Union was established at Bogoso/Prestea 

and Wassa representing 23 % and 12% of the entire workforce, respectively. 

The senior staff union negotiated a new collective bargaining agreement 

to replace the existing conditions of service that will be signed in 2008. 

Women in Mining: Part 2
Mining remains a male-dominated industry. However, women are 

represented in most of the departments at our operations. We are providing 

opportunities for women to join us in our business and are working to 

establish women as a key and integral part of our workforce. 

At the Wassa mine, the female workforce constitutes 3.4% (23 of 699) while 

at Bogoso/Prestea this figure rises to 4%. The exploration department has 

12% female employees and female employees make up 28% and 44% 

in our Accra and Denver offices, respectively. In addition to broad  

representation in departments across the Company, women are shaping 

the future of Golden Star by participating at senior levels and being an 

integral part of the decision-making process.

At our mines, senior female employees: manage the Community Affairs 

department, are mining engineers, safety training officers, exploration 

geologists, metallurgists, metallurgical shift supervisors and senior 

environmental officers, as well as working in more traditional administrative 

roles. The corporate Legal and Compliance Manager in Ghana is a British 

trained and experienced attorney, and the CEO of GSOPP is a well-known 

former Ghanaian Member of Parliament.

We recognize the intrinsic value of good employees who bring commitment 

and dedication, education, experience and skills to the workplace. These 

attributes are recognized in all employees and gender is not a barrier to 

making a lasting contribution to the operations of the company.

Anti Corruption
Our anticorruption policy was initiated in 2007 as we sought to review  

and improve our interactions with the stakeholder communities. A 

requirement of our local hiring policy was local residency in our 

stakeholder communities. We noted the potential abuses in the system 

and made corrections to ensure that our hiring policies benefitted the local 

communities and were fair in implementation.

Our Performance on Labor Standards





(800)	553-8436
www.gsr.com

Toronto	Stock	Exchange:	GSC
American	Stock	Exchange:	GSS

Ghana	Stock	Exchange:	GSR


	Front Cover
	Highlights in 2007
	Table of Contents
	Report Preparation
	Forward-Looking Statements
	President’s Message
	Who We Are and What We Do
	Our Operations
	UN Global Compact
	Our Health & Safety Performance
	Our Community Engagementand Support
	Our Environment
	Our Performance on Human Rights
	Our Performance on Labor Standards
	Back Cover

