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Statement of support
The Confederation of Danish Industry is strongly committed to the principles of the 

UN Global Compact. We are pleased to have worked with the United Nations to raise 

awareness of Global Compact among Danish companies since 2001. The UN Global 

Compact is recognised as a genuinely global framework for integrating sustainability 

into the way of doing business at national level and on the international markets.

DI sees Global Compact as a great opportunity for our member companies to contri-

bute to a more sustainable growth and, increasingly, as a way to improve their com-

petitive advantages. Over the past years, DI has built considerable experiences with 

regard to the implementation of the UN global Compact principles, working with our 

member companies, government agencies and non-governmental organizations. DI 

is committed to taking advantage of this expertise on a large variety of issues to assist 

individual member companies in the ongoing process of bringing the principles, 

values and ideas into action. This is a natural extension of our long-standing effort to 

provide expertise and practical tools that can help companies manage the challenges 

and dilemmas that are inherent to doing business internationally.

Karsten Dybvad
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Nature of business
The Confederation of Danish Industry (DI) is a 
combined trade organization and employers’ as-
sociation. In its capacity of trade organization DI 
ensures that the Danish business community has 
the optimum bases for competing, developing and 
manufacturing in Denmark and internationally. 
DI is Denmark’s largest trade organization with 
more than 10,000 members within processing, 
transportation, trade, service and energy. DI’s 
primary goal is to achieve influence. In its capa-
city of employers’ association DI is responsible 
for collective bargaining, at the national level and 
within the individual sector and enterprise.

DI has more than 80 member organizations such 
as the building material industry, food industry, 
the wood and furniture industry and energy in-
dustry.

DI’s headquarter is based in the heart of Copen-
hagen, Denmark and has approximately 600 
employees where the vast majority works in 
Copenhagen. DI also has offices in other cities in 
Denmark and ten offices abroad in the US (New 
York and Washington), Belgium, Brazil, China, 
India, Jordan, Mexico, Russia and Tanzania.

Our mission is to help our members win. When 
Danish companies are winning, Denmark is win-
ning.

Our vision is to create an open and prosperous so-
ciety - growing and balancing. With that point of 
departure, Denmark has to be the world’s most at-
tractive country for companies to operate in and 
from.
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DI is strongly committed to the principles of the 
UN Global Compact. As the largest business asso-
ciation in Denmark, DI sees it as our responsibil-
ity to support the diffusion of the 10 principles of 
UN Global Compact. DI sees Global Compact as a 
great opportunity for our member companies to 
contribute to sustainable growth and increasingly 
as a way to improve their competitive advantages.

Since 2001 DI has worked actively with the CSR 
agenda with the fundamental view, that Corpo-
rate Responsibility at all times should be linked 
to core business and that it should create shared 
value for business and society. DI has worked with 
raising awareness about the UN Global Compact 
since 2001, and has reported on our engagement 
efforts in relation to the Global Compact in 2004, 
2007, 2011, and 2012. In the following sections, we 
will present how DI for the past years has worked 
with and supported the UN Global Compact. 

DI’s engagement covers most of Global Compacts 
issue areas and include policy advocacy - at local, 
national, and international level as well as infor-
mation through newsletters, workshops & events, 
advisory services, and network relations. Apart 
from DI’s engagement in Human Rights, Labour 
and Anti-corruption, DI is also strongly engaged 
in promoting the diffusion of the environmental-
ly friendly technologies that member companies 
produce. Each year, DI organizes several outgo-

ing trade missions and receives foreign guests 
that want to know about, engage with and buy 
from the companies producing environmentally 
friendly technologies and solutions. In the follow-
ing, selected activities within UN Global Compact 
issue-areas are described in more detail.

Global Compact Nordic Net-
work – Danish Contact Point 

DI’s CSR Advisor is the national contact point for 
UN Global Compact in Denmark. In this capacity, 
DI support current members if they have doubts 
and requests. In addition, DI promotes UN Glob-
al Compact to prospective members and advise 
them on application process and requirements.

DI’s CSR Advisor also supports the Secretariat to 
the UN Global Compact Nordic Network and is 
part of the steering group of the GC Nordic Net-
work. The responsibility for the Secretariat and 
the role as focal point rotates among the Scandi-
navian countries and DI had the role as focal point 
in 2011-2013.  
 

Events and Workshops
On a regular basis, DI hosts conferences, sem-
inars, workshops and training events for our 
members on a variety of issues related to corpo-

DI and UN Global Compact
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rate sustainability. Below are some examples of 
the events that we have hosted the past two years.

UN Global Compact Nordic Network meeting
On 4-5 May 2015, DI hosted the bi-annual UN 
Global Compact Nordic Network Meeting with 
the topic “the future of sustainability”. At the con-
ference, the workshops were structured around 
the four overall themes in the Global Compact. 
With a total of eight workshops, each theme had 
one advanced and one less-advanced workshop 
to feed into agendas for both mature and less ma-
ture members of the Global Compact. Further to 
the workshops, there was plenary presentations 
from among others Georg Kell giving his vision 
of the future of sustainability. In addition, there 
were plenary sessions on the Sustainable Devel-
opment Goals (SDGs), Climate Change mitigation 
and how to prepare for the future. DI achieved the 
highest number of participants for a Nordic Net-
work conference, yet, with participation of 250 
Nordic Network members from Denmark, Swe-
den, Norway, Finland, Iceland and Greenland.

Conference on Sustainable Global Value 
Chains through PPD
The Confederation of DI co-organized together 
with the World Bank Group and the Ministry of 
Foreign Affairs of Denmark, a conference on pro-
moting sustainable global value chains through 
Public-Private Dialogue (PPD) in Copenhagen, 
Denmark on 10-13 March 2015. 315 representa-
tives from governments, private enterprises, busi-
ness forums, investors’ councils, competitiveness 
partnerships, community-based organizations, 

civil society and business organizations and var-
ious development partners participated in the 
event. They represented 54 countries and 40 con-
crete PPD initiatives, and joined the event to share 
their experiences and discuss lessons learned. 
The objective of the event was to bring together 
different perspectives on the role of Public-Private 
Dialogue in sustainable global value chains and 
share the best practices in running PPD platforms 
in different environments and at various stages of 
their lifespan. 

The event aimed at sharing, exchanging knowl-
edge and supporting PPD practitioners on the 
ground. The conference provided a wide platform 
to mark the importance of sustainable global val-
ue chains, leveraging private sector dialogue and 
social dialogue for sustainable development, as 
well as discuss issues of inclusive industrial de-
velopment and tackling environmental challeng-
es through dialogue platforms. The conference 
also focused on identifying innovative ways of 
improving the effectiveness of dialogue platforms 
such as mobilizing business leaders, promoting 
collaborative leadership, strengthening PPD sec-
retariats, enabling strong accountability relation-
ships, measuring the effectiveness of dialogue 
programs, as well as ensuring the sustainability 
of business associations. 

The event also included visiting local DI member 
companies and institutions to learn about their 
good practices in PPD and partnership building, 
with the objective to apply the lessons learned to 
the delegations’ own mechanisms.
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Anti-corruption conference
In May 2013 and again in September 2015, DI 
arranged an Anti-Corruption Conference in col-
laboration with Copenhagen Business School 
and Transparency International Denmark. Ap-
proximately 100 participants joined both con-
ferences. Issues discussed were how to develop 
anti-corruption policies, how to train employees, 
establish a whistleblower function, conduct due 
diligence etc. 

Before closing the Conference in September 
2015, a panel-debate took place with participants 
from the Danish Ministry of Foreign Affairs 
(MoFA), Transparency International Denmark 
and Danfoss, a large Danish exporting company. 
Danfoss initiated the debate by requesting the 
Danish MoFA to join forces against facilitation 
payments. DI supports this initiative, and will 
continue our efforts to strengthen joint actions 
with multi-stakeholders in the fight against cor-
ruption. 

Energy management campaign
In 2013, DI launched a national campaign with 
seven meetings throughout the country with 400 
participants to draw attention to the possibilities 
for companies to save energy and integrate more 
renewable energy.
This campaign has been followed up with 11 in-
formation meetings with 350 participants held in 
2014 and 2015 related to the same topic and assist-
ing companies to live up to new reporting require-
ments regarding energy management systems.

Circular Economy Conferences
On 30 October 2014, DI held a conference with 
250 participants discussing the circular economy 
and ways for companies to engage in it by reducing 
waste and putting their waste to new, productive 
use.

Again, in November 2015 DI held a conference on 
circular economy where the approach was to dis-
cuss the roles and opportunities for Danish busi-
nesses within the society as a whole. 

Sustainable development goals workshops
In the autumn of 2015, DI started a number of 
seminars and workshops on how business can 
contribute to the specific Sustainable Develop-
ment Goals. On 29 October the first workshop on 
strategic alliances on nutrition, focused on The 
Global Goal 2 – End Hunger. The seminar had 
more than 75 participants and the outcome is ex-
pected to be a number of partnerships targeting 
nutrition in developing countries.

Business initiative on sustainable palm 
oil to promote greater environmental 
responsibility
DI held a side-event at CSR awards 2014 and a 
workshop in 2015 on responsible sourcing of 
palm oil. Businesses that are part of the initiative 
commit to sourcing of traceable RSPO certified 
palm oil before 2019 and green palm certificates 
by 2016.
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Networks and partnerships
Corporate sustainability network and 
CSR network
DI has two business networks with a total of 45 
company representatives from large Danish com-
panies. During the four bi-annual meetings, we 
discuss matters related to the principles of the UN 
Global Compact such as Human Rights, engaging 
workers, Due Diligence processes and reporting. 

Anti-corruption working group
In late 2013, DI started an anti-corruption work-
ing group for members with extensive experience 
with anti-corruption and compliance. The work-
ing group meets 3-5 times a year and discuss new 
international legislation, developments, initia-
tives and standards. The group consist of approx-
imately 15 members from DI members companies 
representing different sectors and risk-profiles. 

Engagement with United Nations Frame-
work Convention on Climate Change 
(UNFCCC)
During the years, DI has been actively engaged in 
UNFCCC processes. DI is a registered observer 
to the UNFCCC. As such, DI has brought mem-
ber delegations into the annual COP meetings. At 
each COP-meeting, DI works with other observers 
and constituencies to the UNFCCC such as Busi-
nessEurope, ICC and Major Economies’ Business 
Forum and as well as the Danish government del-
egation. All together, DI invests in supporting the 
work of UNFCCC and disseminate this work to 
member companies and society at large.

Partnership for improved environmental 
practices
DI supports the formation of partnerships be-
tween the Danish Environmental Agency and 
members concerning their experience on apply-
ing and using environmental best available tech-
niques in manufacturing sites in Denmark. 

Training Events
DI has facilitated several training events over the 
past two years with reference to the Global Com-
pact;

 » October 2014 DI gave a presentation at a 
BusinessEurope/EOI/ILO workshop re-
garding Human Rights for about 20 Busi-
ness Associations around Europe. 

 » February 2015 DI participated in a Confer-
ence on the role of corporate social responsi-
bility in enhancing competitiveness in Egypt 
with 250 participants, organised by DI’s 
Egyptian sister organization and the ILO.

 » February 2015 DI took part in training 49 
local Egyptian employers and workers in 
social dialogue and decent work, in coopera-
tion with the Danish union and ILO. 

 » In June 2015 DI conducted training of about 
20 European Employer Organizations on 
how to work with corporate responsibility.
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 » In October 2015 DI gave a presentation at a 
”CSR for All” seminar in Ankara regarding 
how DI as a business association work with 
promoting corporate responsibility and the 
principles of the Global Compact.

 » We also do capability building in sister or-
ganizations in Africa. This entails support-
ing sister organizations in building their own 
UN Global Compact Local Networks. Net-
works in Ghana and Kenya have been sup-
ported by DI in collaboration with Danida 
and Civil society in Development (CISU). In 
Kenya DI has supported transfer of owner- 
ship of the local GC network from UNDP to 
Kenya Association of Manufacturing. From 
basic initial support on how to build a net-
work, current collaboration focuses on how 
to help member companies on conflict reso-
lution with local communities. The test case 
has been the salt mining sector. Through 
these initiatives, DI can disseminate our 
knowledge on the principles of UN Global 
Compact, while ensuring a strong commit-
ment to the initiative worldwide.

 » DI has provided technical assistance to its 
Egyptian sister organization, Federation of 
Egyptian Industries (FEI), within CSR ca-
pacity building. Specifically, the support was 
given to an FEI branch focused on environ-
mental issues, Environmental Compliance 
Office (ECO), and included several trainings 
of the ECO staff and numerous awareness 
raising activities among FEI Chambers and 

member companies. One example is an an-
nual CSR Award, hosted by ECO for the 
first time in 2014, with more than 150 par-
ticipants, including the Minister of Environ-
ment, the civil society, the media and com-
panies. More than 170 companies submitted 
an application for the award, 42 received 
certificates and six winners were awarded. 
With assistance from DI, ECO is developing 
a portfolio of CSR member services, includ-
ing CSR assessment, audit, reporting and 
communication, and ECO staff is trained in 
using such CSR tools ensuring a sustainable 
organizational anchorage. 

Publication
In September 2015 DI published an anti-corrup-
tion analysis showing corruption as a challenge 
– not a show-stopper on the primary Danish ex-
port markets outside EU. The analysis has been 
distributed to DI members, conference partic-
ipants, relevant media and education facilities. 
The publication also highlights a guide to an-
ti-corruption.

Attract New Members + Outreach 
DI promotes the UN Global Compact and the 10 
principles through different channels. On DI’s 
website, we link to the UN Global Compact and 
promote the UN Global Compact self-assessment 
tool, which DI took part in developing. DI also 
contribute to monthly news.
In relation to the UN Global Compact Nordic 
Network meeting held in 4-5 May2015, several 

new members to the UNGC signed up prior to 
the conference, because membership was a pre-
condition for participating. Furthermore, the 
Nordic Network under the UNGC also received 
several new members signed up to the UN Glob-
al Compact prior to the UN Global Compact con-
ference.

In the role as national contact point DI has giv-
en presentations about the Communication on 
Progress reporting at Danish CSR Forum with 
around 45 participants. 

Tools 
The CSR Compass
The CSR Compass is a free online tool that can 
help companies implement responsible supply 
chain management. The tool is targeted at small 
and medium-sized production, trade and service 
companies. Originally developed in 2005, the tool 
underwent extensive revision in 2013.

The structure of the CSR Compass and its ad-
vice and guidelines are in line with national and 
international trends and best practice stand-
ards, including the UN Global Compact, OECD’s 
guidelines for multinational companies and UN 
Guiding Principles on Business and Human 
Rights.

The CSR Compass website is the result of collab-
oration between the Ministry of Business and 
Growth Denmark and the Confederation of Dan-
ish Industry.  
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The Climate Compass
DI and the Danish Business Authority have de-
veloped The Climate Compass. It is a corporate 
climate portal where more than 7000 users have 
found information about how to prepare a climate 
strategy and how to use climate in the company 
communication to its stakeholders. Furthermore, 
the homepage contains inspiration on how to re-
duce carbon emissions, save energy, reduce cli-
mate impact and calculate carbon emissions.

The Global Compact Self Assessment 
Tool
The Global Compact Self Assessment Tool is a 
free online tool designed for use by all company 
sizes and sectors who are committed to upholding 
social and environmental standards in their oper-
ations.  It is designed to be easy to use. The tool 
consists of 45 questions with a set of 3-9 indicators 
for each question.

The management section enables companies to 
evaluate the extent to which issues covered by 
the UN Global Compact principles are anchored 
in the company strategy and integrated in deci-
sions and management systems. The other four 
sections are designed for companies to assess 
their performance in relation to the four issue ar-
eas of the UN Global Compact. The tool is in line 
with the UN Guiding Principles on Business and 
Human Rights.

The tool is developed in a partnership between 
the Ministry of Business and Growth Denmark, 

The Danish Institute of Human Rights, The In-
vestment Fund for Developing Countries and DI.

Green 21
In the end of 2012, the Green21 project launched 
a new digital toolbox with 11 environmental tools 
aimed at helping especially small and medium 
sized companies develop environmentally friend-
ly products and services.

The tools are: Environmental Strategy; Waste 
Management; Environmental Management and 
Leadership; Green Procurement; Environmental 
Project Assessment; Value Chain Management; 
Life Cycle Costing; Eco-Design; Climate Foot-
print Calculator for Transport; Eco-Label; Envi-
ronmental Communication.

The Green21 project is a partnership between 
Danish Industry (DI), the Danish Environmental 
Protection Agency, Aalborg University and NGO 
Green Cross Denmark.

Other
On a regular basis, DI takes part in seminars, 
workshops, conferences and networks where DI 
contribute with policy positions, knowledge and 
experience. Examples include speaking at the 
6th Nordic Business Forum 14 April, 2015 at the 
Chamber of Commerce in Casablanca under the 
title: A Nordic Approach to Corporate Social Re-
sponsibility: Sustainable Business Practices and 
Green Growth organized by the Norwegian and 
Danish Embassies in Morocco with 75 partici-
pants. 

Also in 2015, DI participated as speaker at the 
International Business & Human Rights Confer-
ence: International guidance, global companies, 
and local solutions in Berlin organized by BDA 
and IOE with 120 participants. 
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