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To our stakeholders

I am pleased to confirm that The Svirin Family
Company reaffirms its support of the Ten
Principles of the United Nations Global Compact in
the areas of Human Right, Labarum Environment
and Anti-Corruption.

In this annual Communication on Progress, we
describe our actions to continually improve the
integration of the Global Compact and its principle
into our business strategy, culture and daily
operations. We also commit to sharing this
information with our stakeholders using our
channels of communication.

Sincerely yours,
Director General
Andrei Svirin
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Hawmunm 3anHTepecoBaHHbIM CTOPOHaM

Al pap noaTBepauThb, 4To CBMpUH Pamunn(000)
NOBTOPHO NOATBEPKAAET CBOIO NPUBEPKEHHOCTb
nopaepxke lecatm npuHumnos MobanbHoro
porosopa OOH B o61acTu npaB YeN0BeKa,
TPY/AOBbIX OTHOLUEHUIA, OXPaHbl OKPYXKaloLen
cpeApl U NPOTUBOAENCTBUA KOPPYMLMUMK.

B aTom exerogHom coobLieHUN O LOCTUTHYTOM
nporpecce mMbl ONUCbiBaeM CBOU Mepbl Mo
HenpepbiBHOMY YAy4YLUEHUIO UHTErpauumn
Ino6anbHOro forosopa 1 ero NPUHLMNOB B Hally
6u3sHec-cTpaTernio, KyabTypy U NOBCEAHEBHYIO
AeatenbHocTb. Mbl Tak)Ke 6epem Ha ceba
0643aTenbCTBO NO NPEfOCTaBAEHUIO AaHHOM
MHPOPMaLMK HALLMM 3aUHTEpPEeCcOBaHHbIM
CTOpOHam Yepes OCHOBHbIe KaHa/ibl CBA3M.
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Human Rights
e Ensure workers are provided safe, suitable and
sanitary work facilities

e Protect workers from workplace harassment,
including physical, verbal, sexual or
psychological harassment, abuse or threats

e Take measures to eliminate ingredients,
designs, defects or side-effects that could
harm or threaten human life and health during
manufacturing, usage or disposal of products

Labour
e Ensure that the company does not participate
in any form of forced or bonded labour

e Comply with minimum wage standards

e Ensure that employment-related decisions are
based on relevant and objective criteria

Environment

e Avoid environmental damage via regular
maintenance of production processes and
environmental protection system (air pollution
control, waste, water treatment systems, etc.)

e Ensure emergency procedures to prevent and
address accidents affecting the environment
and human health

e Minimize the use and ensure safe handling
and storage of chemical and other dangerous
substances

Anti-Corruption

e Assess the risk of corruption when doing
business

e Mention “anti-corruption” and/or “ethical
behavior” in contracts with business partners

e Ensure that internal procedures support the
company’s anti-corruption commitment

MNpaBa yenoBeka

e O6ecneyeHue paboTHUKOB 6e30nacHbIMM,
COOTBETCTBYOLWMUMMN TpeboBaHMAM U
CaHUTapHbIM HOpMmam paboyumu mectamu

e 3almTa pabOTHMKOB OT AOMOraTenbCTs U
npuTecHeHMi Ha paboyem MecTe, BK/tOYanA
dusnYeckne NpUTeCHEHUA, CI0BECHbIE
OCKop6/ieHuA, cekcyanbHble JOMOraTeNbeTsa,
ncuxonornyeckoe gasneHune, Hacuaue uam
yrposbi

e Mepbl N0 yCTPaHEHNIO KOMNOHEHTOB,
ocobeHHocTel An3aiiHa, fedheKToB unn
no6ouHbIX 3¢pHeKTOB, KOTOPbIE MOTYT HAHECTU
BpeJ UK NpeacTaBAATb Yrpo3y YeNoBeYecKoit
YKWU3HU U 34,0pOBbLIO BO BPEMA U3rOTOB/IEHMSA,
MCNONb30BaHUA UM YTUNU3AL MU NPOAYKTOB

TpyAoBbie OTHOLIEHUA

®  MckaoueHnsa yyacTua KomnaHum B nto6oi
dopme NpUHYAUTENBHOTO UK
NoAHeBONbHOTO Tpyaa

e CobnogeHne HOpM NoO MUHUMA/IbHOI
3apaborHoli naate

e (Ob6ecneyeHue Toro, ytobbl peLeHns no
3aHATOCTU NPUHUMAZINCL HA OCHOBE
COOTBETCTBYIOLMX U O6bEKTUBHBIX KpUTEPUEB

Okpyxaiowas cpega

e HeponyuleHue Bpefa oKpyatoweii cpeae
nyTem peryaspHoit NposepKu
TEXHONIOTUYECKUX NPOLLECCOB U NMPUMEHEHUA
CUCTeMbI 3aLLMTbI OKPYIKaloLLeit cpeapl
(HeponyLieHUe 3arpaAsHeHns BO3ayXa,
BbIGPOCOB OTXO/0B, OYMUCTKA BOAbI U T. A.)

e BHesApeHWe sKCTPEHHbIX Npoueayp AnAa
NpeAoTBPaLLEHUA U YCTPaHEeHUA aBapuil,
HaHOCALLMX Bpes OKpy»Kalowel cpeae u
3/10pOBbIO Ye/I0BEKA

®  MUWHUMM3ALUA UCNIO/Ib3OBAHUA XUMUUYECKUX U
APYrux onacHolx Bewects, obecneyeHume
6e3onacHoro obpalleHna ¢ HUMU U UX
6e30nacHoOro xpaHeHus

Mpotusopelicreue Koppynuum
e OueHKa pucKa KOppynuumn npu seseHnu
6usHeca

e Bkniloyenune npasun "npoTtusopeincremns
Koppynuuu" n/unm "sTuuHoro noseaeHus" s
KOHTPaKTbI C ,eN0BbIMU NapTHepamm

e CooTseTcTBMe BHYTPEHHUX NPaBUA KOMNaHUU
ee ob6A3aTenbCTBaM NO NPOTUBOALINCTBUIO
Koppynumu




Women's empowerment

Achieving and maintaining gender equality in
senior management and board positions

Achieving and maintaining gender equality in
middle management positions
Equal pay for work of equal value

Flexible work options

Access to child and dependent care

Support for pregnant women and those
returning from maternity leave

Recruitment and retention, including training

Mporpamma pacimpeHus npas U BO3SMOXKHOCTelH
HKEeHLMH

[ocTuxkeHue U nogaeprka reH4epHoOro
paBeHCTBa Ha BbICLUMX PYKOBOAALLMX
AOMKHOCTAX U COBETE AUPEKTOPOB.
[ocTukeHre 1 noaaepxka reHaepHoOro
paBeHCTBa B CpeHEeM PYKOBOAALLLEM 3BEHe.
PaBHOe BOo3HarpaxaeHue 3a Tpya paBHOM
LLeHHOCTH

T'mbkue ycnosus Tpyaa

[ocTtyn K rocy4apcTBEHHbIM/COLMaNbHbIM
nporpammam no yxoay 3a 4eTbMu 1
MXAuBeHUaMu

MNoaaepika 6epemMeHHbIX KEHLUMH U KEHLLWH
BO3BpalLaloLWmxca K paboTe nocae oTnycka no
6epemMeHHOCTM 1 pogam

TpyAOYCTPOWCTBO U yaepKaHue, BKAoYanA

and development, of female employsssery., obyyeHne 1 pa3BuTHE PaBOTHUKOB-KEHLLMH
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Sincerely yours,
Director General
Andrei Svirin

€PanbHbiil JUpeKTOp
PUH AHgpeit Buktoposuy
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To the CEO Water Mandate

Communication

We do care about environment and
especially about water supplies, so we are
applying best established practices:

we cut off consumption bottled water in
our offices and replaced it with using
water filters;

we demand from our suppliers and
partners(furniture factory) reducing
amount of water they use during
manufacturing of furniture, especially
during sawing wood,;

we ask our suppliers and partners to use
water based furniture dyeing for
renovation and manufacturing;

we use only water based furniture dyeing
for renovation.

Sincerely yours,
Director General
Andrei Svirin
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Mbi 3a6oTumcs 06 okpyxatoLen cpege v B
0COBGEHHOCTM O BOAE, NO3ITOMY Mbl
NPUMEHSAEM yYLLME NPAKTUKM:

Mol He noTpebnsiem ByTMNMpPOBaHHYIO
BOAY B oduce, a ucnonbyem punbTpbl
ANs BOAbI;

Mbl TpeByeM OT HaluMX NOCTaBLUUKOB U
napTHepoB (MeGenbHbie habpuku) u
COKpaLLeH1e KONUYECTBO BOAbI, KOTOPYHO
OHM UCNOMb3YIOT B NpoLiecce
n3rotoBreHus mebenu, oCoGeHHO npu
pacnunoBke ApPeBEeCUHbI;

Mbl MPOCUM HaLLMX NOCTaBLUUKOB U
napTHepoB, 4To6bl UCNONL30BaNK Ha
BOJHOW OCHOBE Kpacky aAns mebenu npu
PEMOHTE 1 CO3LaHUE,;

Mbl UCMOb3yEM KpPacKy TOMbKO Ha
BOJHOW OCHOBE ANs pecTaBpauun
meGenw.
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