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Statement of support  
Confederation of Danish Industry is strongly committed to the 

UN Global Compact and the Sustainable Development Goals 

(SDGs). We are pleased to have worked with the United Nations 

to raise awareness about Global Compact among Danish 

companies since 2001. In recent years, Confederation of Danish 

Industry has driven the process to establish a Danish Global 

Compact network and have held several conferences and events 

to put focus on the SDGs. 

 

We consider Global Compact and the SDGs as central 

frameworks for our member companies to contribute to a more 

sustainable growth and increasingly as a way to improve their 

competitive advantages.  

 

Business play a crucial role for sustainable development by acting 

responsibly and aligning strategies and operations with universal 

principles on human rights, labour, environment and 

anticorruption. At the same time, there are numerous 

opportunities in taking actions to advance the SDGs and driving 

innovation for new solutions to global challenges. 

 

Over the past years, DI has built considerable experiences with 

implementation of the UN Global Compact principles, working 

with our member companies, government agencies and non-

governmental organisations in partnerships. DI is committed to 

taking advantage of this expertise on a wide range of issues to 

assist individual member companies in the ongoing process of 

bringing the principles, values and new innovative solutions into 

action. This is a natural extension of our long-standing effort to 

provide expertise and practical tools, which can help companies 

manage challenges and dilemmas that are inherent in doing 

business internationally.  

 

 

Karsten Dybvad 

CEO                                                    
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Nature of business 

Confederation of Danish Industry (DI) is a private 

organisation funded, owned and managed entirely 

by its members who consist of approximately 

10,000 companies within processing, 

transportation, trade, business, service, and energy 

industry. DI aims at providing the best possible 

working conditions for Danish businesses. 

DI is a combined trade organisation and employers 

association. In its capacity of trade organisation, DI 

ensures that the Danish business community has 

the optimum basis for competing, developing and 

manufacturing in Denmark and internationally. In 

its capacity of employers association, DI is 

responsible for collective bargaining, at the national 

level and within the individual sector or enterprise. 

DI’s objective is to increase awareness and 

knowledge of the conditions under which Danish 

companies are working. Therefore, the core of DI’s 

work is dialogue and achieving influence. It is vital 

for DI to create results enabling Danish companies 

to contribute to the development of society – in 

cooperation with the general public, politicians, and 

organisations worldwide.  

Our mission is to help our members win. When 

Danish companies win - Denmark wins. 

Our vision is to create an open and prosperous 

society – in growth and balance. With that point of 

departure, Denmark has to be the world’s most at- 

tractive country for companies to operate in and 

from. 

More information about Confederation of Danish 

Industry is available at di.dk/English

 

 

 

 

 

  

Scope of this report 

Since 2001, DI has worked actively with the 

Corporate Social Responsibility (CSR) agenda 

from the fundamental view that CSR must be 

business-driven and that CSR at all times should 

be linked to the core business and generate 

shared value for business as well as society. That 

said shared value could arise from opportunities 

in terms of new markets, products or processes 

or in terms of minimizing the risks that 

companies face in their global value chains.  

 

Based on our position and purpose, DI’s primary 

focus is to support and promote strategically 

founded CSR initiatives in businesses. The 

business-oriented approach has always been our 

core effort. In this way, we can link CSR to our 

daily work as a business association and secure 

impact.  

 

DI has an ongoing dialogue with the authorities 

in order to create the best possible conditions for 

Danish businesses. Furthermore, DI develops 

specific tools, advice businesses, operate 

networks and host seminars on CSR and 

sustainability related matters. This way we 

support our members’ CSR efforts hence creating 

a larger impact compared to solely having an 

internal focus on CSR.  

 

Alongside our member activities, DI is a 

responsible employer and acts with integrity 

within everything we do. DI continuously works 

on improving internal sustainable solutions, 

such as making sure that our employees have 

good working environment and easily can recycle 

paper etc. In addition, our head office building in 

Copenhagen is constructed with sustainable and 

recycled materials. Our head office has a 

sustainable cooling system using with seawater, 

solar panels and toilets flush with collected 

rainwater.  

 

These two parameters have been permeating 

through all the solutions chosen for the building. 

As an example, the double facade are not only 

securing energy savings, but they also diminish 

traffic noise and help maintain the right 

temperatures, which create a great working 

environment. Our internal initiatives also 

includes among other things to train our 

employees DI’s Code of conduct, secure a healthy 

and happy lifestyle etc.   

H

o

http://www.di.dk/English
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Sustainability has permeated all the solutions 

chosen for the building. As an example, the double 

facade is not only securing energy savings, but it 

also diminishes traffic noise and helps maintaining 

the right temperatures, which create an optimal 

working environment. Our internal initiatives also 

include training our employees in DI’s Code of 

Conduct, securing a healthy and happy lifestyle and 

many other things.

However, the internal initiatives are estimated to 

have substantially lower impact than the impact we 

are able to create from DI’s political dialogue and 

the member focused activities. Given that the 

estimated impact of the member-focused 

initiatives is higher, we also believe that this is 

where DI has the largest impact. Based on the 

estimated impact, this Communication on 

Engagement report will solely focus on highlights 

related to member-focused CSR and sustainability 

activities. Furthermore, DI’s report will have a 

heavy focus on the SDGs as the report consists of 

all activities from January 2016 to December 2017. 
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DI celebrates its 16-year anniversary with the 

United Nations Global Compact, showing our long-

term commitment of being a transparent and 

committed business and trade organisation 

sharing and creating the best possible conditions 

for Danish companies to win markets.  

DI engages in various national forums concerning 

sustainability. In DI, we believe that CSR and 

sustainability is the voluntary contribution of 

companies dealing with current and future social, 

environmental, and economic challenges.  

 

DI represents the voice of business in the public 

debate where we stress the importance of 

supporting the Global Compact as the global 

business driven framework for working with CSR.  

Over the past decade, DI has built considerable 

experiences with regard to the implementation of 

the UN Global Compact principles, working with 

our member companies, government agencies, and 

non-governmental organisations. DI is committed 

to taking advantage of this expertise on a large 

variety of issues ranging from participating in 

political forums to arranging seminars focusing on 

the ongoing process of bringing the principles, 

values and ideas of the Global Compact into action.  

This is a natural extension of our long-standing 

commitment and effort to provide expertise and 

best practice examples and tools that can help 

companies mitigate the risks and cope with 

challenges and dilemmas that are inherent to doing 

business nationally and internationally.  

 

Focal point for Global Compact Nordic 

Network 
DI’s CSR Leading Senior Advisor is the national 

contact point for UN Global Compact in Denmark. 

In this capacity, DI supports current and potential 

members with any doubts and requests and advises 

them on application processes and requirements.  

DI was also one of the founding partners of the UN 

Global Compact Nordic Network in 2003 and DI’s 

CSR advisor has been part of the steering group of 

the network since. 

The network includes some of the largest 

corporations from Denmark, Finland, Iceland, 

Norway, and Sweden. The network convenes at 

least four days a year to discuss and share 

experiences concerning the implementation of the 

Global Compact principles as well as other CSR 

related issues. 

The responsibility for the Secretariat and the role 

as focal point rotates among the Scandinavian 

countries and DI had the role as focal point in 2011-

2013 and recently, DI took over the focal point 

again from June 2017-2019.  

 

Establishing an emerging Local Danish Network - 

A New Era of Action and Impact 

Last year, Global Compact launched a new global 

strategy for all members. The new global strategy 

includes amplifying existing work around the 10 

Principles as well as embracing new directions 

including driving business action in support of the 

SDGs – particularly through business innovation 

and partnerships with the UN. 

 

Preparing for the new global strategy, DI signed a 

Memorandum of Understanding with Global 

Compact for the establishment of a Local Network 

for Danish member companies of Global Compact. 

DI has been pleased to help embrace this by 

dedicating half the time of a full-time employee 

including a student assistant to strengthen Global 

Compact in Denmark. Together with six member 

companies, DI hosted its first General assembly for 

members of Global Compact on 24th October.  The 

board was chosen through a democratic process 
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with an election. 10 board members were 

democratically elected – seven from companies 

and three from organisations, and one was directly 

appointed by the UN Global Compact. One of the 

elected board members is Deputy Director in DI. 

The aim of the Local Danish network is to develop 

the best practices, tools and initiatives of like-

minded organisations to increase impact on both 

society and bottom line. This position plays a key 

role in DI’s aspiration to inspire more Danish 

companies to join the initiative. 

 
 

Networks and Working Groups 

In the true spirit of Global Compact, DI hosts 

several CSR and sustainability networks and 

working groups where companies are invited to 

share lessons learned, dilemmas and challenges in 

a closed forum. The networks invites companies to 

share examples of innovative corporate 

sustainability practices  

Two CSR networks 
DI hosts two networks on sustainability with bi-

annual meetings. A CSR network with 30 members 

and a sustainability network with 15 members. 

Several of the leading Danish companies are 

members of these networks where they exchange 

experience and knowledge. DI’s networks are only 

for our member companies to engage in 

discussions on sustainability issues, but also a 

means to promote dialogue between business, 

public sector and civil society. The last four 

meetings have been related to CSR areas within 

data, business models, definition of KPIs and its 

challenges, ESG investments and the SDGs. 

Network on circular economy 
Circular economy has become a trendy concept 

over recent years. However, innovative businesses, 

drawing on circular-economy principles, are 

finding ways to convert trash into income streams. 

Therefore, DI started its first Network on Circular 

Economy. The first network meeting was held on 

February 8, 2017, for member companies on 

circular economy. There is approximately 80 

participants in the network.    

 

Anti-corruption working group 
In late 2013, DI started an anti-corruption working 

group for members with extensive experience with 

anti-corruption and compliance. The working 

group meets three to five times a year, and 

discusses new international legislation, 

developments, initiatives and standards and 

provides input to DI’s political work in the area. 

The group consists of 22 members from DI 

member companies representing different sectors 

and risk-profiles. 

 

Environmental management forum 
A number of large Danish companies have a 

manager with responsibility for environment. DI 

hosts a network for 70 environment managers who 

meet three times a year to discuss ideas, issues and 

what else the participants find relevant. The aim is 

for the managers to gain inspiration from the 

network to use in their work.  
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Events 
On a regular basis, DI arranges conferences, 

seminars and workshops on different CSR and SDG 

issues, inviting both companies that are familiar 

with CSR and Global Compact and companies that 

are merely just beginning.  

 

Seminar on sustainable palm oil – and 

presentation of 2016 status report 

The Danish Business Initiative for Sustainable 

Palm Oil was launched in 2014, and a task force was 

set up to monitor the progress towards use of 

sustainable palm oil in the food industry. The task 

force has since worked to recruit more members for 

the initiative as well as promoting sustainable palm 

oil in general. On December 20, 2016, the Danish 

Food and Drink Federation hosted a seminar about 

sustainable palm oil. At the seminar, the federation 

presented the progress report of the initiative, and 

invited speakers gave different viewpoints on 

sustainability and challenges in the supply chain. 

The seminar was also an opportunity for members 

of the initiative to network. 
 

Electronic waste in a circular economy 

In February 2017, DI held a conference on 

electronic waste in circular economy. At the 

conference, the result of a Voluntary agreement on 

WEEE (electronic waste) was presented and 

discussed.  Amongst other things, the results 

showed that the market is able to cope with many 

of the environmental challenges related to used 

electronics. At the same time, there is a major 

business potential in new circular solutions for 

electronic products. New circular business models 

are important elements toward achieving the 

Sustainable Development Goals (SDGs). 

 

Circular Economy – Business of the future 

DI and the Danish Advisory Board for circular 

economy held a whole day conference on March 23, 

2017. The purpose of the conference was, to test the 

forthcoming recommendations from the advisory  

 

board to the Danish Government on how to 

stimulate the transition towards a circular 

economy in Denmark. 250 companies and 

organisations participated in the day and 

contributed to the final recommendations. 

 

Public procurement as a driver for sustainable 

transition 

As part of CPH climate solution DI was together 

with the municipalities of Copenhagen organising 

a workshop on how public procurement can act as 

a driver for sustainable change in August 2017. 

Trends within sustainable public procurement was 

presented together with actual cases on how 

suppliers have won public tenders because they 

contributed with a more sustainable solution, or 

cases that illustrate solutions that the public can 

ask for if they want to support a more sustainable 

growth. The session focused on how public 

procurement can act as a driver for sustainable 

change. 

 

Putting the SDGs on the radar 
With the adoption of the 2030 Agenda in the UN, 

on 25 September 2015, DI has arranged a series of 

events, papers and information to put focus on the 

SDGs and the role of business. We have held 

various conferences, seminars and workshops on 

how companies can contribute to  specific 

Sustainable Development Goals and be inspired to 

contribute with business-led solutions and on-

board the Global Goals. 

 
18th March 2016 - The Business of 
Development – the Global Goals and 
opportunities for business 
This high-level SDG conference was the first of its 

kind and gave the opportunity to meet and interact 

with leaders from the business community, 

government, the United Nations and civil society. 
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19th September 2016 - Human Rights and 
the SDGs 
The SDGs are closely linked with human rights and 

labour standards. For companies, this means that 

human rights approaches can be linked with the 

SDG agenda – and that SDGs actions should build 

on a strong human rights foundation. This seminar 

focused on how this could be done.  

 

7th November 2016 - From Global Goals to 

Local Business 

The conference, held in collaboration with Global 

Compact Nordic Network and VFSA, focused on 

the Sustainable Development Goals (SDGs) 

presenting new business opportunities for 

companies and examples of how Danish companies 

already are taking actions. The conference 

highlighted a series of different solutions ranging 

from reducing food waste with bacteria, to creating 

employment for vulnerable workers and working 

strategically with environment and circular 

business models. 

 

18th November 2016 - Managing risks in 

challenging markets 

Emerging and fast-growing global markets offer 

great opportunities for companies, but also present 

new risks. This is especially prevalent in markets 

where human rights violations are widespread, 

corruption thrives and civic space is challenged. 

Sustainable Development Goal (SDG) 16 on Just, 

Peaceful and Inclusive Societies highlights the 

global community’s priorities in this area.  

 

2nd December 2016 - High-tech low-cost 

solutions – a road to SDG Innovation 

In Rwanda, a Silicon Valley based tech start-up is 

delivering blood samples to rural areas with 

drones. Can Danish companies also develop 

solutions that are affordable, sustainable and high-

tech at the same time? This was the question at the 

“High-tech low-cost” event and the short answer is 

yes. At the event, inspiring Danish examples were 

showcased and new ideas generated by more than 

150 active participants. In different tracks with 

selected themes (post harvest loss, health, energy 

etc.) participants from the private sector, NGOs 

and academia together were ideating new 

suggestions for high-tech, but still low cost 

solutions for the world of tomorrow. Several 

partnerships have emerged as result of the event. 

 

22nd March 2017 - SDG 6: Clean Water and 

Sanitation 

The UN Sustainable Development Goal 6 points 

out water challenges for all countries. World 

Economic Forum also has water as one of the major 

disruptors to global economy. If we take 

management of the water sector seriously and 

use good technologies, we can overcome water as a 

disruption. In this regard, Danish companies and 

NGOs are ready to work and help abroad - 

partnerships are a way to renew and implement 

effective water sector solutions. All of this was 

discussed on the UN Global Water day, 22nd of 

March 2017 at the Confederation of Danish 

Industry.  

 

21st June 2017 - Innovative Development 

and Humanitarian Assistance 

New business models and innovative solutions are 

the precondition for achieving the 17 Sustainable 

Development Goals (SDGs). This workshop at the 

UN City focused on new business opportunities for 

Danish companies through engaging in innovative 

sustainable development and humanitarian 

solutions. Moreover, the workshop zoomed in on 

how innovative ideas and solutions are sought and 

advanced in the UN system. By bringing companies 

and UN innovators together for an interactive 

dialogue, the workshop sought to address the 

themes such as the link between sustainable 

development, humanitarian assistance and 

business opportunities, UN demands, and how the 

private sector and the UN can benefit from each 

other.  

 

7th November 2017 - From Global Goals to 

Local Business 2 
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Once again, DI hosted this conference on the 

SDGs in collaboration with the newly established 

Global Compact Network Denmark and VFSA. 

The theme this year was SDG 17: Partnerships.  

There were several examples of successful 

partnerships at the conference, as well as general 

suggestions, networking, and help to get started 

on a partnership to reach the SDGs. 

  

Political forums  
As the largest business organisation in Denmark, 

DI is represented in various specific councils and 

political forums dealing with CSR issues. The below 

mentioned initiatives are among the lead initiatives 

driving the national political CSR agenda.  

DI’s largest political forum, the annual 

summit 
Each year, DI hosts the largest annual summit 

for Danish business on pressing issues. 1000 

CEO’s, leaders, politicians etc. attended this 

year’s summit, which focused in particular on 

the Sustainable Development Goals. Among 

other, there were speeches from some of the 

UNLEASH talents, keynote speeches from 

sustainability driven CEO’s, and roundtable 

discussions about the SDGs. 

 

Business annex on the SDGs presented 

at the High Level Political Forum 
As the voice of our members to Global Compact, 

DI was engaged with a number of other business 

associates, companies and organisations on a 

special initiative to provide a 5-page annex on 

Danish business community’s contribution to 

the achievement of the SDGs. The Annex was 

presented at the High Level Political Forum 

(HLPF) in New York. The annex included Danish 

business examples and contributions as well as 

recommendations for the Danish government to 

support responsible business and awareness 

about the SDGs. 

 

At HLPF, DI's Global Compact representative 

participated in a discussion about the role of 

business for the SDGs with, among others, the 

Danish Minister for Finance and other 

representatives from government and business. 

 

Folkemødet – The People's Political 

Festival 
Once a year, Bornholm is filled with people, 

politicians, organisations, companies, etc. to join 

Folkemødet in June. Folkemødet is a meeting of 

people and politicians, where Bornholm provides 

the venue for Danish politicians to debate current 

political issues 

 

Sustainability and the SDGs on board 

meetings 

DI and the Danish Board Leadership Society 

hosted a debate at Folkemødet with focus on the 

SDGs and about how Danish companies create 

value for share- and stakeholders while 

contributing to a sustainable future.  

 

Global trade and sustainability 

On June 16, 2017, DI hosted a debate on the 

difficult choices consumers and businesses face 

when they want to be sustainable while trading and 

sourcing. The panel consisted of politicians, NGO’s 

(Amnesty and WWF) and companies. The audience 

was asked to cast their votes on a series of 

dilemmas about sustainability and consumption. 

 

Can you export circular economy? 

With an on-going focus with circular economy, DI 

held an event on circular economy in the building 

and construction sector focusing on the export 

potential of circular solutions. 
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Projects and partnerships – 

Partnership for impact 
DI works to ensure that Danish companies can 

attract and retain the best employees and create the 

best possible framework conditions for business. 

Our dedicated effort cannot always be done alone. 

Therefore, we deliver integrated solutions and tools 

in partnership with other actors to create even 

greater impact together.  

 

Delegation to Jordan with focus on 

refugee camps and hosting 

communities 

In May 2016, the delegation focused on addressing 

the issues that Jordan is facing in the wake of the 

protracted refugee crisis, both in and outside the 

refugee camps. 11 companies, two universities and 

one NGO participated in the visit, which had a 

focus on new and innovative solutions in 

partnership between the private and public sector 

and the civil society. Sectors covered were 

primarily within shelter, sanitation/water and 

health. Several partnerships were advanced and 

many new ideas pushed forward as consequence of 

the delegation. 

 

GAIN Access to Better Dairy 

In 2017, DI was together with DanChurch Aid, 

GAIN Nordic and Arla Food Ingredients awarded 

support from the Danida Market Development 

Partnership facility to make a comprehensive 3-4 

year value chain project in Ethiopia targeting SDG 

2 and 8. A fortified yoghurt will be produced by a 

local dairy company to be sold at an affordable 

price to pregnant and lactating women in the BoP 

segment in the country. Elements in the project 

include training of farmers in hygiene and 

elimination/reduction of structural import barriers 

through DI’s sister organisation. The project aims 

to sell 10,000 daily servings at the end of the 

project period. 

 

Project MATChE (MAking the 

Transition to Circular Economy) 
MATChE is a programme carried out by Technical 

University of Denmark in order to support Danish 

industry to increase its competitiveness, growth 

and job creation by demonstrating how to engage 

in an effective transition towards Circular 

Economy (CE), based on current readiness 

assessment and strategic driver identification. The 

MATChE project will; develop a readiness self-

assessment tool, benchmarking of data in an open 

platform and develop transitions path towards CE. 

The MATChE is a partnership between DTU, The 

Confederation of Danish Industry, CHORA 

Connection, The Danish Environmental Protection 

Agency, the project is funded by Industriens Fond 

and will run for three years. 

 

Crack the Code to the Emergency Relief 

Market 
The Industry Fond (Industriens Fond) has through 

the project “Crack the code to the Emergency Relief 

market” promoted partnerships and piloting that 

to address challenges in the emergency relief 

market. The project is managed and implemented 

by Access2Innovation, however DI is engaged in 

provision of continuous inputs to the partnerships 

between companies and NGOs. 

  

Launch of Web portal 

Cirkulærvirksomhed.dk  
On October 4, 2017, CirkulærVirksomhed.dk was 

launched. A Danish Environmental Protection 

Agency's portal for advice and guidance to small 

and medium-sized businesses concerning how to 

get started, or continue with circular economy. The 

portal’s goal is to make it easier for small and 

medium-sized businesses to integrate the circular 

economy into the business, so that it benefits both 

the economy and environment.  

On the portal, one will find tools, examples of 

circular companies and links to other websites that 

help to inspire and challenge businesses to become 

https://www.google.dk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiZnYykwPLWAhVLIlAKHUw-DCsQjRwIBw&url=https://sdgcompass.org/sdgs/&psig=AOvVaw2QU5rDbi01MHrfxggpIBgL&ust=1508152540374042
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more circular. 

The tools at CirkulærVirksomhed.dk are a further 

development of Green21.dk, produced with 

support from the EU's LIFE + programme in a 

collaboration between DI, the Environment 

Agency, Aalborg University and Green Cross 

Denmark. 

CirkulærVirksomhed.dk is co-financed by DI and 

developed by Viegand Maagøe A/S. 

Publications 
In order to attract members and inspire companies 

to work with the ten principles and the SDGs, DI 

takes part in developing a number of publications 

every year, as a way to provide our expertise within 

Global Compact and the SDGs. 

 

The Global Goals and opportunities for 

business 
In March 2016, DI launched its publication 

focusing on the challenges and opportunities 

related to four of the 17 Global Goals. These are 

Goal 2: Zero Hunger, Goal 6: Clean Water and 

Sanitation, Goal 7: Affordable and Clean Energy, 

and Goal 11: Sustainable Cities and Communities. 

Many of the Danish companies have deep insight 

and can provide innovative solutions within areas 

represented by these goals. Case-stories in this 

publication presents a few of them. 

 

A Guide to Inclusive Business in the 

Fast Moving Consumer Goods (FMCG) 

Sector 
In 2016, DIs consulting department DIBD made a 

publication on FMCG. This guide targets the global 

community of inclusive business players who have 

an interest in the FMCG sector at the Base of the 

Pyramid (BoP). The guide is based on desk 

research, more than thirty interviews, and the 

analysis of over eighty case studies. Additional 

research is necessary in order to provide specific 

information at a local level. In the case of Tunisia 

and Egypt, studies with a local focus have already 

been conducted on behalf of the Inclusive Business 

Action Network (IBAN) and are available via 

www.ib-an.net  

and www.searchinclusivebusiness.org 

  

High-Tech Low-Cost Solutions, 

Perspectives for Nordic Companies 
This report looks at the background and limitations 

of frugal innovation. Which technologies are 

changing the playing field for frugal innovation and 

how will they do so? And what this will mean for 

Nordic companies? The report concludes with 

suggestions for ways forward. 

 

Tools 
DI promotes the UN Global Compact and the 10 

principles through different channels. On DI’s 

website, we link to the UN Global Compact and 

promote the UN Global Compact self-assessment 

tool, which DI took part in developing.  

 

Danish translation of the SDG compass 
In collaboration with Worlds Best News, DI made 

a translation of the SDG Compass. The Danish 

translation of the Compass was launched on 

November 7, 2016 at the Global Goals Local 

Business conference held in Copenhagen.   

 

Updating the Global Compact Self-

Assessment Tool 

The UN Global Compact Self-assessment tool 

(UNGCSA) is an online portal for companies 

wanting to uphold the UN Global Compact 

principles in their business. It is co-owned by the 

Danish Institute for Human Rights (DIHR), the 

Confederation of Danish Industries (DI), the 

Ministry of Economic and Business Affairs 

(represented by ERST) and the Danish Investment 

Fund for Developing Countries (IFU). 

http://www.ib-an.net/
http://www.searchinclusivebusiness.org/
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The tool is being updated in 2017-2018. The aim 

with the update is to provide clarity for businesses 

on how the UN Global Compact (UNGC) principles 

and goals, targets and indicators of the 2030 

Agenda are interconnected and mutually 

reinforcing.  

The update aims at bringing new energy and 

motivation to companies’ work with implementing 

the UNGC principles and the SDGs – including via 

ensuring compliance with the UN Guiding 

Principles on Business and Human Rights and the 

OECD Guidelines for Multinational Companies. 

Another objective is to make sure that companies 

do not overlook or forget the importance of 

ensuring implementation of the UNGC principles 

in their efforts to embrace and report on the SDG 

agenda.  

The tool was originally released in 2010. It was 

updated in 2013 in light of the UN Guiding 

Principles on Business and Human Rights. Today, 

the tool receives around 500 individual visits pr. 

month.  

 

Raising awareness and out-

reach by promoting the Global 

Compact and the SDGs  
On a regular basis, DI takes part in seminars, 

workshops, conferences, and networks, where DI 

contributes with policy positions, knowledge and 

experience. Examples include speaking at the 

Sustainable Brands conference in Copenhagen and 

a 2030 multi-stakeholder event held by a network 

of politicians in Danish Government working with 

the SDGs. They were elected to be part of a 2030 

Panel advising the government on the SDGs. DI 

also speaks at a numerous amount of other events 

such as at the Municipality of Odense and an event 

for Danish Designers.  

 

Furthermore, DI contributed to the elaboration of 

the Danish presentation at High Level Political 

Forum with an annex from Business. Beside this, 

DI regularly do interviews and writes articles for 

www.csr.dk. 

 

DI has launched the project “From Philanthropy to 

Business” with support from the Danish Industry 

Fund. The project aims at strengthening the 

Danish businesses’ competitiveness by creating 

insight and action towards achieving the SDGs. The 

goal is to develop new knowledge and new methods 

to integrate sustainability in production and supply 

chains in Danish businesses through development 

processes and work with cases.  
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DI’s commitment in the future 
There is a long tradition in Denmark for companies 

to integrate and build their business on a 

foundation of sustainability. Therefore, DI will 

continue to support and facilitate the best possible 

conditions for Danish companies to win future 

markets with sustainable solutions. Hence, DI will 

continue to work actively to ensure that we take full 

advantage of the global sustainable opportunities. 

Our commitment to Global Compact and the SDGs 

will continue to be a core area of our effort, and we 

will continue our dedication to Global Compact 

through active commitment in the board of the 

Danish Global Compact network and with 

collaboration around activities.  
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