
B
H

P
 A

nnual R
eport 2020

Annual
Report
2020

Bringing people and resources 
together to build a better world



Our Purpose

To bring people and resources 
together to build a better world.

Our Strategy

Our strategy is to have the best 
capabilities, best commodities 
and best assets, to create 
long-term value and high returns.

We are BHP, 
a leading global resources company.

Our Values

Sustainability 
Putting health and safety �irst, being environmentally responsible 
and supporting our communities.

Integrity
Doing what is right and doing what we say we will do.

Respect
Embracing openness, trust, teamwork, diversity and relationships 
that are mutually bene�icial.

Performance  
Achieving superior business results by stretching our capabilities.

Simplicity  
Focusing our e� orts on the things that matter most.

Accountability 
De�ining and accepting responsibility and delivering on our commitments.

We are successful when:

Our people start each day with a sense of purpose and end the day with 
a sense of accomplishment.

Our teams are inclusive and diverse.

Our communities, customers and suppliers value their relationships with us.

Our asset portfolio is world-class and sustainably developed.

Our operational discipline and �inancial strength enables our future growth.

Our shareholders receive a superior return on their investment.

Our Charter

February 2020

Mike Henry
Chief Executive O� icer

BHP Group Limited. ABN 49 004 028 077. Registered in Australia. 
Registered of�ice: 171 Collins Street, Melbourne, Victoria 3000, Australia. 
BHP Group Plc. Registration number 3196209. Registered in England and 
Wales. Registered of�ice: Nova South, 160 Victoria Street London SW1E 5LB 
United Kingdom. Each of BHP Group Limited and BHP Group Plc is a 
member of the Group, which has its headquarters in Australia. BHP is a 
Dual Listed Company structure comprising BHP Group Limited and BHP 
Group Plc. The two entities continue to exist as separate companies but 
operate as a combined group known as BHP.

The headquarters of BHP Group Limited and the global headquarters of the 
combined Group are located in Melbourne, Australia. The headquarters of 
BHP Group Plc are located in London, United Kingdom. Both companies 
have identical Boards of Directors and are run by a uni�ied management 
team. Throughout this publication, the Boards are referred to collectively 
as the Board. Shareholders in each company have equivalent economic 
and voting rights in the Group as a whole.

In this Annual Report, the terms ‘BHP’, the ‘Company’, the ‘Group’, ‘our 
business’, ‘organisation’, ‘we’, ‘us’, ‘our’ and ‘ourselves’ refer to BHP Group 
Limited, BHP Group Plc and, except where the context otherwise requires, 
their respective subsidiaries as de�ined in note 13 ‘Related undertakings 
of the Group’ in section 5.2 of this Report. Those terms do not include 
non-operated assets.

This Annual Report covers BHP’s assets (including those under exploration, 
projects in development or execution phases, sites and closed operations) 
that have been wholly owned and/or operated by BHP and that have been 
owned as a joint venture  (1) operated by BHP (referred to in this Report as 
‘operated assets’ or ‘operations’) during the period from 1 July 2019 to 
30 June 2020. Our functions are also included.

BHP also holds interests in assets that are owned as a joint venture but not 
operated by BHP (referred to in this Annual Report as ‘non-operated joint 
ventures’ or ‘non-operated assets’). Notwithstanding that this Annual 
Report may include production, �inancial and other information from 
non-operated assets, non-operated assets are not included in the BHP 
Group and, as a result, statements regarding our operations, assets and 
values apply only to our operated assets unless stated otherwise.

(1)  References in this Annual Report to a ‘joint venture’ are used for convenience 
to collectively describe assets that are not wholly owned by BHP. Such 
references are not intended to characterise the legal relationship between 
the owners of the asset. 

The Annual Report 2020 is 
available online at bhp.com.
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Forward looking statements
This Annual Report contains forward looking statements, including: 
statements regarding trends in commodity prices and currency exchange 
rates; demand for commodities; production forecasts; plans, strategies and 
objectives of management; closure or divestment of certain assets, 
operations or facilities (including associated costs); anticipated production 
or construction commencement dates; capital costs and scheduling; 
operating costs and supply of materials and skilled employees; anticipated 
productive lives of projects, mines and facilities; provisions and contingent 
liabilities; and tax and regulatory developments.
Forward looking statements may be identi�ied by the use of terminology 
including, but not limited to, ‘intend’, ‘aim’, ‘project’, ‘see’, ‘anticipate’, 
‘estimate’, ‘plan’, ‘objective’, ‘believe’, ‘expect’, ‘may’, ‘should’, ‘will’, ‘would’, 
‘continue’ or similar words. These statements discuss future expectations 
concerning the results of assets or �inancial conditions, or provide other 
forward looking information.
These forward looking statements are based on the information available as 
at the date of this Annual Report and are not guarantees or predictions of 
future performance and involve known and unknown risks, uncertainties and 
other factors, many of which are beyond our control and which may cause 
actual results to differ materially from those expressed in the statements 
contained in this Annual Report. BHP cautions against reliance on any 
forward looking statements or guidance, particularly in light of the current 
economic climate and the signi�icant volatility, uncertainty and disruption 
arising in connection with COVID�19. 
For example, our future revenues from our assets, projects or mines 
described in this Annual Report will be based, in part, on the market price  
of the minerals, metals or petroleum produced, which may vary signi�icantly 
from current levels. These variations, if materially adverse, may affect the 
timing or the feasibility of the development of a particular project, the 
expansion of certain facilities or mines, or the continuation of existing assets. 
Other factors that may affect the actual construction or production 
commencement dates, costs or production output and anticipated lives  
of assets, mines or facilities include: our ability to pro�itably produce and 
transport the minerals, petroleum and/or metals extracted to applicable 
markets; the impact of foreign currency exchange rates on the market prices 
of the minerals, petroleum or metals we produce; activities of government 
authorities in the countries where we sell our products and in the countries 
where we are exploring or developing projects, facilities or mines, including 
increases in taxes; changes in environmental and other regulations; the 

duration and severity of the COVID�19 pandemic and its impact on our 
business; political uncertainty; labour unrest; and other factors identi�ied  
in the risk factors set out in section 1.5.4. 
Except as required by applicable regulations or by law, BHP does not 
undertake to publicly update or review any forward looking statements, 
whether as a result of new information or future events.
Past performance cannot be relied on as a guide to future performance.
Sale of Onshore US
On 28 September 2018, BHP completed the sale of 100 per cent of the issued 
share capital of BHP Billiton Petroleum (Arkansas) Inc. and 100 per cent of the 
membership interests in BHP Billiton Petroleum (Fayetteville) LLC, which held 
the Fayetteville assets, for a gross cash consideration of US$0.3 billion.
On 31 October 2018, BHP completed the sale of 100 per cent of the issued 
share capital of Petrohawk Energy Corporation, the BHP subsidiary that held 
the Eagle Ford (being Black Hawk and Hawkville), Haynesville and Permian 
assets, for a gross cash consideration of US$10.3 billion (net of preliminary 
customary completion adjustments of US$0.2 billion). 
While the effective date at which the right to economic pro�its transferred  
to the purchasers was 1 July 2018, the Group continued to control the 
Onshore US assets until the completion dates of their respective transactions. 
In addition, the Group provided transitional services to the buyer, which 
ceased in July 2019.
For IFRS accounting purposes, Onshore US is treated as Discontinued 
operations in BHP’s Financial Statements. Unless otherwise stated,  
information in section 5 has been presented on a Continuing operations  
basis to exclude the contribution from Onshore US assets. Details of the 
contribution of Onshore US assets to the Group’s results are disclosed in  
note 28 ‘Discontinued operations’ in section 5. All other information in this 
Annual Report (other than FY2019 safety performance data) relating to the 
Group has been presented on a Continuing and Discontinued operations basis 
to include the contribution from Onshore US assets prior to completion of their 
sale, unless otherwise stated. FY2019 safety performance data in this Annual 
Report has been presented on a Continuing and Discontinued operations basis 
to include the contribution from Onshore US assets to 28 February 2019.
Unless otherwise stated, comparative �inancial information for FY2017 and 
FY2016 has been restated to re�lect the sale of the Onshore US assets, as 
required by IFRS 5/AASB 5 ‘Non-current Assets Held for Sale and Discontinued 
Operations’. Consolidated Balance Sheet information for these periods has 
not been restated as accounting standards do not require it. 
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About this Strategic Report
The FY2020 Strategic Report provides insight into BHP’s strategy, 
operating and business model, and objectives. It describes the 
principal risks BHP faces and how these risks might affect our 
future prospects. It also gives our perspective on our recent 
operational, �inancial and non-�inancial performance. 

BHP performed strongly in FY2020 with zero fatalities and 
record production performance in a number of operations.

A summary of our performance covering �inancial, operational 
and social value is set out in section 1.3. We also set out why 
what we do is integral to modern life in sections 1.4 and 1.5.

This year, we have further integrated our sustainability 
reporting into the Annual Report to help stakeholders 
understand the most material topics, for example climate 
change (section 1.7.8), tailings dams (section 1.7.10), Indigenous 
peoples (section 1.7.9) and Samarco (section 1.8). Non-operated 
joint ventures and their performance are covered in section 
1.9.3 (Cerrejón and Antamina). 

More information is also available at bhp.com. This includes 
case studies, our new Climate Change Report 2020, and our 
Environmental, Social and Governance (ESG) databook, which 
provides sustainability performance data and is targeted at 
both investors and ESG data providers.

Finally, the Strategic Report is intended to assist shareholders 
and other stakeholders to understand and interpret the 
Consolidated Financial Statements prepared in accordance 
with the International Financial Reporting Standards (IFRS) 
included in this Annual Report. Shareholders may obtain a hard 
copy of the Annual Report free of charge by contacting our 
Share Registrars, whose details are set out in our Corporate 
directory at the end of this Annual Report.

Section 1

Strategic Report
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Dear Shareholder,

I am pleased to provide our Annual Report for FY2020. 

The COVID�19 pandemic continues to have a profound impact in 
our host nations and markets around the world. It has tested the 
resilience of millions of lives and livelihoods, as well as healthcare 
systems and economies in ways we could never have imagined. 

Despite the unpredictable nature of the pandemic, BHP’s response 
has remained strong. Our people stepped up and quickly adopted 
measures to keep themselves, their families and the communities 
where we operate, safe and well. Their steadfast commitment has 
meant we have been able to keep our operations running safely 
and continue to contribute to local economies, through the jobs  
we create and the taxes and royalties we pay.

BHP’s relentless focus on our �ive priority areas – safety; portfolio; 
capital discipline; culture and capability; and social value – has 
enabled us to meet the global challenges of the crisis from a 
position of strength and to deliver a strong set of �inancial results  
in FY2020. The outstanding efforts of our teams, our high-quality 
portfolio and disciplined approach to capital allocation enabled  
the Board to declare US$1.20 per share in dividends for the year.

The health and safety of our people remains the highest priority.  
We recorded no fatalities at our operations during the year and 
have had fewer frequent safety events with the potential to cause  
a fatality. However, there is no room for complacency and we must 
continue to push for exceptional safety performance every day.

We continue to invest and plan for the future while at the same time 
delivering strong cash returns to our shareholders. Similarly, our 
commodity portfolio has remained resilient throughout FY2020.  
We believe our products will play an essential role in a decarbonising 
world and will help us grow value for many decades to come.

The Board appointed Mike Henry as BHP’s new Chief Executive 
Of�icer (CEO) in January, replacing Andrew Mackenzie. Mike  
has long been a strong advocate for the resources industry,  
driving higher standards of safety and contributing to our local 
communities and global stakeholders. He is committed to 
unlocking and accelerating greater value in our assets and 
operations. In doing so he will make BHP safer, leaner, high 
performing and future �it. Andrew was instrumental in turning  
BHP into a simpler and more productive company, and one  
that is �inancially stronger and sharply focused on value for 
shareholders and society. I would like to thank Andrew for his 
outstanding contribution as CEO.

We also continued to take a rigorous and structured approach  
to our Board renewal process. Gary Goldberg joined the Board in 
February, and Dion Weisler joined the Board in June. As announced 
in May, we also look forward to Xiaoqun Clever joining the Board  
in October. 

Lindsay Maxsted will retire from the Board on 4 September 2020, 
and Shriti Vadera will be retiring from the Board following the  
2020 Annual General Meetings. Shriti and Lindsay have been highly 
regarded members of the Board since 2011, with Shriti serving as 
the Senior Independent Director since 2015, and Lindsay serving  
as Chair of the Risk and Audit Committee. We have bene�ited greatly 
from Shriti’s and Lindsay’s extensive experience and I would like  
to thank them for their invaluable contribution and commitment  
to BHP.

FY2020 was a year where we worked hard to integrate social value 
into every decision we make. BHP’s immediate response to the 
pandemic, under decisive direction from Mike and his leadership 
team, has been clear from day one. From creating hundreds of 
operational jobs across our Minerals Australia business, to providing 
funding that has directly bene�ited communities where we have  
a presence around the world, and accelerating payments for our 
small, local and Indigenous suppliers, BHP has continued to step 
up and play our part. 

Taking actions that make a difference also extends to BHP’s 
commitment to address climate change and progress made 
through our Climate Investment Program, as outlined in the  
BHP Climate Change Report 2020. We have set a medium-term 
target to reduce our Scope 1 and Scope 2 operational emissions  
by at least 30 per cent by FY2030 (from FY2020 levels  (1)). We  
also have set clearly de�ined Scope 3 emissions goals for 2030  
to support industry to develop technologies and pathways  
capable of 30 per cent emissions intensity reduction in integrated 
steelmaking, with widespread adoption expected post-2030,  
and to support 40 per cent emissions intensity reduction of 
BHP-chartered shipping of our products.

While the challenges of the pandemic are likely to remain for some 
time to come, I am con�ident our disciplined and focused approach 
will create value for shareholders and make a positive contribution 
to society for many years to come. 

Thank you for your continued support of BHP.

Ken MacKenzie  
Chair 

(1) FY2020 baseline will be adjusted for any material acquisitions and divestments based on greenhouse gas emissions at the time of the transaction. Carbon offsets  
will be used as required.
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Dear Shareholder,

Thank you for your continued support and investment in BHP through 
what has been an extraordinary 12 months. We have a resilient 
portfolio, great people and strong relationships. These contributed to 
a strong set of results, safely achieved in the face of some signi�icant 
challenges in our markets and in our operating regions.

It is my privilege to have been selected by your Board to lead  
BHP. I want to thank my predecessor, Andrew Mackenzie, for his 
leadership in creating a simpler, more focused company, setting  
up BHP for the future. 

Performing in extraordinary times
The COVID�19 pandemic is having a devastating effect on lives, 
society and the global economy. BHP supports communities, 
customers and countries around the world with the jobs, business 
and materials that will help the world navigate through the 
pandemic, and then rebuild. We have prioritised keeping our people 
and communities safe, supporting those who rely on BHP, and 
keeping our operations running reliably. 

We have taken action to protect our workforce against COVID�19  
by investing in more transportation capacity, restricting travel to  
our operations and protecting at-risk workers. We have shortened 
payment terms for small, local and Indigenous suppliers to help 
address the �inancial pressures they are otherwise facing as a result 
of the pandemic. We have funded social and health programs in our 
communities globally, have hired 1,500 more people temporarily, 
and the BHP Foundation is funding vaccine and treatment research. 
In the face of this crisis, people across BHP have rallied in line with 
our purpose and values in a way that has seen them stay safe while 
keeping the business running and performing strongly.

We had no fatalities during the year and our total recordable injury 
frequency fell 11 per cent to 4.2 per million hours worked. A number 
of our operations achieved production or throughput records and 
unit costs were lower across all of our major assets. Our major 
capital projects are tracking well.

Our continued focus on disciplined allocation of capital saw us 
invest US$7.6 billion in our assets while maintaining net debt at the 
lower end of our target range, ensuring a strong balance sheet in 
these volatile times. We declared a �inal dividend to shareholders  
of US$0.55 per share, taking our annual dividend distribution  
to US$1.20 per share. This is the third year in a row we have 
returned more than US$6 billion to shareholders, highlighting  
the resilience of our portfolio and our people. 

Growing value and returns
We create value through our purpose: ‘To bring people and resources 
together to build a better world’. Just prior to starting in the CEO role,  
I spent six weeks engaging with people in BHP’s operations and  
of�ices around the world. I came away energised by what I heard  
and con�ident in the potential for BHP to create even greater value  
for shareholders and society – an even safer, more reliable, and lower 
cost BHP, with social value core to everything we do. We will grow 
value and returns for all those who have a stake in a successful BHP. 

Value and returns will be underpinned by embedding social value, 
being excellent at operations and at allocating capital, and by 
ensuring we have a portfolio with options that allow us to invest  
in meeting society’s needs in the short, medium and long term.

In this regard, we recently announced further steps in the continued 
optimisation of our portfolio, including the intended divestment  
of some of our coal assets whose value will be best realised outside 
BHP, and our non-operated interest in the Bass Strait joint venture. 
We will create and secure more options in future-facing commodities 
through innovation, exploration, early stage entry and well-timed 
acquisitions of attractive resources and assets. We have also 
announced new roles on the Executive Leadership Team. These 
changes will help ensure operational and technical excellence are 
front and centre for the company and that we are successful in 
creating and securing more options in future facing commodities, 
which will bene�it successive generations of shareholders. 

Sustainability and resilience
BHP’s commitment to sustainability is important and enduring.  
We have refreshed our approach to sustainability reporting.  
Key information and performance data is included in this Report 
and we have signi�icantly expanded our sustainability content on 
our website, including the provision of a databook to make core 
information more accessible. 

The BHP Climate Change Report 2020 details our approach to 
climate change and the role we will play in addressing it. We have 
committed to reducing our operational greenhouse gas emissions 
(Scope 1 and Scope 2) by at least 30 per cent from FY2020 levels  (1) 

by FY2030. For Scope 3 emissions, we have set goals for 2030.  
We will support industry to develop technologies and pathways 
capable of 30 per cent emissions intensity reduction in integrated 
steel-making, with widespread adoption expected post 2030.  
We will also support 40 per cent emissions intensity reduction  
of BHP-chartered shipping of our products. 

Conclusion
We are proud of our operational and �inancial performance  
in FY2020, which was achieved safely and in the face of some 
extraordinary challenges. 

We expect that the global economy will take some time to stabilise 
and recover from the ongoing COVID�19 pandemic. Commodity 
markets will likely remain volatile. The trailing consequences  
of high unemployment and spiralling debt are likely to reinforce  
global concern about inequality and systemic disadvantage. 
Environmental sustainability will remain a global priority. 

BHP’s values, strategy and actions position us well to navigate the 
period ahead and to play a role in the recovery process. We remain 
committed to addressing climate change, creating social value and 
to an inclusive workforce. We have structured our business to thrive 
through changing times, and we are set up well to deal with 
near-term market uncertainty and to prosper as the world returns  
to its trajectory of long-term growth. 

BHP’s performance in the past year illustrates this resilience  
and our potential to continue to grow value and returns for 
shareholders and society. 

To all our shareholders, thank you for your ongoing commitment 
and support. 

Mike Henry  
Chief Executive Of�icer

(1) FY2020 baseline will be adjusted for any material acquisitions and divestments based on greenhouse gas emissions at the time of the transaction. Carbon offsets will 
be used as required.
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1.3 BHP at a glance: FY2020 
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1.4 Performance

1.4.1 Our strategy
BHP’s strategy is to have the best capabilities, best commodities and best assets, to create long-term value 
and high returns. Our strategy is underpinned by our disciplined approach to capital allocation and risk 
management and our overriding commitment to generating social value for our stakeholders.

Social value is at the core of our approach and purpose – to bring 
people and resources together to build a better world. It underpins 
our decisions and actions, from the positive contribution we make 
to the environment and society, to supporting the needs of our 
workforce, partners, customers, economies and communities. 

The longevity of BHP’s assets means we must think and plan  
in decades. The long-term health of our business is dependent  
on the long-term health of our society and a sustainable  
natural environment. 

As we look to the future, BHP and our products will play an 
essential role as the world’s population continues to grow, 
improved living standards are pursued and momentum towards 
decarbonisation increases. 

Our strategy maximises value and returns
We have secured and will continue to grow options in copper  
and nickel, where increasing demand and our capability give us 
competitive opportunities. We are moving to concentrate our coal 
portfolio on higher-quality coking coals, with greatest potential 
upside for quality premiums as steelmakers seek to improve blast 
furnace utilisation and reduce emissions intensity, and will pursue 
options to divest our interests in BMC, New South Wales Energy 
Coal (NSWEC) and Cerrejón. 

In oil and gas, we will continue to invest in opportunities that are 
resilient under a range of price scenarios, and which are aligned  
to our strengths. We will seek to divest oil and gas assets that  
are mature or which are likely to realise greater value under 
different ownership. 

This approach to actively managing our portfolio for value, risk and 
returns over multiple time horizons will yield superior returns for 
our investors and greater value for our partners and communities.

We have some of the world’s best assets. This is backed up by  
the discipline and competition stimulated through our Capital 
Allocation Framework, which has driven better transparent 
decision-making and capital ef�iciency.

 

To extract the most value and the highest returns from our assets 
we apply Our Charter  values and culture of care to operate safely 
and productively, supported by technology. 

We want BHP to be recognised as the resources industry’s best 
operator. To do this we must:
• have a relentless focus on the elimination of fatalities and achieving 

our climate change, water and social value commitments 
• be leaner and higher performing – lower cost, more reliable  

and productive
• create and secure options in future-facing commodities to 

continue to grow value

Best assets

Best
culture and
capabilities

Commodities  
with high economic 
rent potential 

Culture and capabilities  
that enable the execution
of our business strategy

Assets 
that are resilient through the cycle 

and have embedded growth options

Value and returns

Best 
commodities
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1.7.11 Independent limited assurance report

Independent Assurance Report to the Management and Directors of BHP Group Limited  
and BHP Group Plc (BHP)

Our Conclusions 
�  Limited Assurance 

Based on the procedures we have performed and the evidence we have obtained, nothing has come to our attention that suggests that BHP�s 
Sustainability data and disclosures and Asset Level Water Stewardship disclosures reported in the Sustainability KPI table in section 1.4.8, sections 1.6, 1.7, 
and 6.6 of BHP�s Annual Report for the year ended 30 June 2020 (the Report) have not been prepared in accordance with the Criteria de�ined below.

�  Reasonable Assurance 
In our opinion, the Scope 1 and 2 greenhouse gas emissions, as reported in section 1.7.8 and 6.6.4 of BHP�s FY20 Annual Report are prepared, in all 
material respects, in accordance with the Criteria de�ined below.

What we assured 
Ernst & Young (EY) was engaged by BHP to provide limited assurance over 
the following information in accordance with the noted criteria:

What we assured (Subject Matter) What we assured it  
against (Criteria)

BHP�s FY20 Sustainability data and 
disclosures reported in the 
Sustainability KPI table in section 
1.4.8, sections 1.6, 1.7, and 6.6  
of BHP�s FY20 Annual Report 

� International Council on Mining  
and Metals (ICMM) Sustainable 
Development Framework 
Subject Matters 1 to 4

� Management�s own publicly  
disclosed criteria

� Global Reporting Initiative  
(GRI) Standards

� Sustainability Accounting  
Standards Board (SASB) Mining 
and Metals Standard

BHP�s Sustainability policies and 
standards and their alignment to  
the ICMM Sustainable Development 
Principles (2015) and mandatory 
position statements 

ICMM Subject Matter 1

BHP�s identi�ication and reporting  
of its material risks and 
opportunities within the Report and 
online at bhp.com/sustainability

ICMM Subject Matter 2 

BHP�s implementation of systems 
and approaches to manage its 
material risks and opportunities

ICMM Subject Matter 3

Water stewardship reporting,  
at an asset level, in BHP�s FY20 
Annual Report and the water  
risk assessment online at  
bhp.com/water

ICMM guidance and  
minimum disclosure Standards:  
A Practical Guide to Consistent 
Water Reporting

In addition, we were engaged by BHP to provide reasonable assurance 
over the following information in accordance with the noted criteria: 

What we assured (Subject Matter) What we assured it  
against (Criteria)

Scope 1 and 2 Greenhouse  
Gas emissions as reported in  
section 1.7.8 and 6.6.4 of BHP�s 
Annual Report 

� World Resource Institute/ 
World Business Council for 
Sustainable Development  
(WRI/WBCSD) Greenhouse  
Gas Protocol

� BHP�s Basis of Preparation

Key responsibilities 
EY�s responsibility and independence
Our responsibility was to express limited and reasonable assurance 
conclusions on the noted subject matter as de�ined in the �what we 
assured� column in the tables above (Subject Matter).
We were also responsible for maintaining our independence and con�irm 
that we have met the requirements of the APES 110 Code of Ethics for 
Professional Accountants including independence and have the required 
competencies and experience to conduct this assurance engagement.
BHP�s responsibility 
BHP�s management was responsible for selecting the Criteria and 
preparing and fairly presenting information presented and referenced in 
the Report in accordance with that Criteria. This responsibility includes 
establishing and maintaining internal controls, adequate records and 
making estimates that are reasonable in the circumstances. 
Our approach to conducting the Review
We conducted our procedures in accordance with the International 
Federation of Accountants’ International Standard for Assurance 
Engagements Other Than Audits or Reviews of Historical Financial 
Information (ISAE 3000), the Standard for Assurance on Greenhouse Gas 
Statements (ISAE 3410) and the terms of reference for this engagement as 
agreed with BHP on 17 December 2019 and amended on 19 March 2020.
We adapted our approach to undertaking our review procedures in 
response to the COVID�19 travel restrictions and social distancing 
requirements. We did not visit any BHP sites in person and instead 
undertook site-based procedures by phone and videoconference.  
The performance of the year end corporate review procedures at head 
of�ice was also required to be conducted remotely and was supported 
through the use of collaboration platforms for discussions and delivery  
of requested evidence.

The procedures we performed were based on our professional judgement 
and included, but were not limited to, the following:
� Interviewing select corporate and site personnel to understand the 

reporting process at group, business, asset and site level, including 
management�s processes to identify BHP�s material issues 

� Reviewing BHP policies and management standards to determine 
alignment with the ICMM�s 10 Sustainable Development principles and 
position statements 

� Checking the Report to understand how BHP�s identi�ied material risks  
and opportunities are re�lected within the qualitative disclosures

� Evaluating whether the information disclosed in the Report and related 
disclosures is consistent with our understanding of sustainability 
management and performance at BHP 

� Evaluating the suitability and application of the Criteria and that the 
Criteria have been applied appropriately to the Subject Matter 

� Conducting virtual site procedures at eight BHP locations to evidence 
site level data collection and reporting to Group as well as to identify 
completeness of reported water and emission sources 

� Undertaking analytical procedures of the quantitative disclosures in the 
Report and related online disclosures

� Reviewing data, information or explanation about the sustainability 
performance data and statements included in the Report and related 
online disclosures

� Reviewing other information within BHP�s Annual Report for consistency 
and alignment with our assurance subject matter

� On a judgemental sample basis, reperforming calculations to check 
accuracy of claims in the Report

� On a sample basis, based on our professional judgement, agreeing 
claims to source information to check accuracy and completeness  
of claims, which included invoices, incident reports, meter calibration 
records, and meter data

� For our reasonable assurance scope, selecting key item and 
representative sampling, based on statistical audit sampling tables and 
agreeing claims to source information to check accuracy and 
completeness of claims, which included invoices, metre calibration 
records and metre data.

We believe that the evidence obtained is suf�icient and appropriate to 
provide a basis for our reasonable and limited assurance conclusions.
Other Matters
We have not performed assurance procedures in respect of any 
information relating to prior reporting periods, including those presented 
in the Report, other than disclosures relating to BHP�s 2019 Sustainability 
Report. Our report does not extend to any disclosures or assertions made 
by BHP relating to case studies and future performance plans and/or 
strategies disclosed in the Report. 
While we considered the effectiveness of management�s internal controls 
when determining the nature and extent of our procedures, our assurance 
engagement was not designed to provide assurance on internal controls. 
Our procedures did not include testing controls or performing procedures 
relating to checking aggregation or calculation of data within IT systems.
Limited and Reasonable Assurance
Procedures performed in a limited assurance engagement vary in nature 
and timing from, and are less in extent than for, a reasonable assurance 
engagement. Consequently, the level of assurance obtained in a limited 
assurance engagement is substantially lower than the assurance that 
would have been obtained had a reasonable assurance engagement  
been performed. 
While our procedures performed for our reasonable assurance engagement 
are of a higher level of assurance, due to the use of sampling techniques,  
it is not a guarantee that it will always detect material misstatements.
Use of our Assurance Statement
We disclaim any assumption of responsibility for any reliance on this 
assurance report to any persons other than management and the Directors 
of BHP, or for any purpose other than that for which it was prepared. 
Our Review included web-based information that was available via web 
links as of the date of this statement. We provide no assurance over 
changes to the content of this web-based information after the date  
of this assurance statement.

Ernst & Young  Mathew Nelson 
Melbourne, Australia  Partner 
3 September 2020
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1.9 Portfolio: Our business

The maps in this section should be read in conjunction with the information on mining operations table in section 6.2.

1.9.1 Locations
BHP locations (includes non-operated operations)

78 BHP Annual Report 2020



































































Board composition
The Board has 12 members, including the CEO. I am a proponent  
of a relatively small Board. However, for a company like BHP,  
which has four key Board Committees, a Board size of 10 to 12  
is appropriate. In addition, diversity remains a focus, and BHP  
has an aspirational goal to achieve gender balance by CY2025. 

We have previously stated that we were searching for an additional 
Non-executive Director with mining experience. Gary Goldberg, 
who has more than 35 years of global mining industry experience, 
including in executive, operational and strategic roles, joined the 
Board on 1 February 2020. 

When we updated our Board Skills and Experience Matrix in  
2018, we identi�ied a need to further deepen the understanding  
of technology on our Board, and we focused on attracting  
that experience. As a result, in May 2020 we announced the 
appointment of Dion Weisler and Xiaoqun Clever. 

Dion Weisler was appointed with effect from 1 June 2020. Dion has 
extensive global executive experience, including in chief executive 
of�icer and operational roles. He served as the President and Chief 
Executive Of�icer of HP Inc. from 2015 to 2019. He has public 
company board experience, having recently joined the board of 
Intel Corporation and as a Director of Thermo Fisher Scienti�ic, Inc. 
since 2017 and HP Inc. from 2015 until 2019. 

Xiaoqun Clever will join the Board on 1 October 2020. Xiaoqun  
has over 20 years of global experience in technology with a focus 
on software engineering, data and analytics, cybersecurity and 
digitalisation. She held various roles with SAP SE, Ringier AG  
and ProSiebenSat.1 Media SE. She currently serves on the board  
of Capgemini SE, In�ineon Technologies AG and Amadeus IT  
Group SA.

I would also like to acknowledge Lindsay Maxsted and Shriti Vadera 
� members of the Board for more than nine years. Lindsay will retire 
on 4 September this year and Shriti will retire, as planned, at this 
year�s Annual General Meeting. On behalf of the Board, I thank 
Lindsay for his counsel and for his exceptional contribution to the 
Board and as Chair of the Risk and Audit Committee. I also thank 
Shriti for her support to me as Senior Independent Director and her 
commitment to our shareholders through her regular engagement. 
Shriti has made an outstanding contribution to BHP.

Executive Leadership team renewal
The Board appointed Mike Henry as BHP�s new Chief Executive 
Of�icer (CEO) in January, replacing Andrew Mackenzie. Mike  
is a strong advocate for the resources industry, driving higher 
standards of safety and contributing to our local communities  
and global stakeholders. He is committed to unlocking and 
accelerating greater value in our assets and operations. In doing  
so he will make BHP safer, leaner, high performing and future �it. 
Andrew was instrumental in turning BHP into a simpler and more 
productive company, and one that is �inancially stronger and 
sharply focused on value for shareholders and society. I would  
like to thank Andrew for his outstanding contribution as CEO.

Conclusion
Transparency and listening to our stakeholders help us make better 
decisions. During the past year, I have continued to meet with 
many of our institutional shareholders along with members  
of our retail shareholder base. Direct engagement with investors 
remains invaluable to the Board and the management of BHP.

I continue to visit as many of our operations as I can. These visits 
reinforce the quality of BHP�s assets and people, which gives me 
con�idence we can create long-term value for our shareholders.

Ken MacKenzie  
Chair
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2.18 Additional UK disclosure
The information speci�ied in the UK FCA Disclosure and 
Transparency Rules, DTR 7.2.6, is located elsewhere in this Annual 
Report. The Directors� Report in section 4 provides cross-references 
to where the information is located.

This Corporate Governance Statement was current and approved 
by the Board on 3 September 2020 and signed on its behalf by:

Ken MacKenzie
Chair
3 September 2020

Board leadership and company purpose
 �  Long-term sustainable success � we believe we put  

the long-term sustainable success of BHP at the centre 
of what we do (section 1.4.2 and 1.4.3).

 � Purpose, values, strategy and culture � we renewed  
our purpose in FY2019 to better capture the aspirations 
of all our stakeholders (sections 1.4.1, 1.4.2, 1.4.3,  
1.6 and 1.7).

 � Performance measurement and control framework 
(sections 1.4 and 6.6).

 � Responsibilities to shareholders and stakeholders 
(sections 1.4.2, 1.4.3, 1.6.1 and 2.6). 

 � Workforce policies and practices (sections 1.4.2, 1.4.3, 
1.6.1, 1.6.2 and 2.6).

Composition, succession and evaluation
 � Appointments � we have a rigorous process in place 

for Board appointments, and to consider succession 
having regard to diversity of gender, social and ethnic 
backgrounds and personal strengths (section 2.9).

 � Skills matrix � we have an appropriate mix of skills, 
experience and knowledge on the Board and in 2018 
revised our skills matrix (section 2.7). Section 2.9 
provides information on tenure and Board renewal.

 � Director review � the contribution of each Director  
to the work of the Board and its Committees, the 
expectations of Directors as speci�ied in BHP�s 
governance framework and the performance of 
Directors. The review con�irmed that each Director 
continues to contribute effectively (section 2.8).

Audit Risk and Internal Control
 � Internal and external audit independence �  

we understand the importance of ensuring these lines 
of�defence remain independent (section 2.10).

 � Fair balanced and understandable � the Board presents 
a fair balanced and understandable assessment of BHP�s 
position and prospects (section 2.10).

 � Management and oversight of risk � our risk and  
control environment is monitored and overseen by the 
Risk and Audit Committee. The Board, Risk and Audit 
Committee, and Sustainability Committee considered 
emerging and principal risk during the year (sections 
1.5.4, 2.5, 2.10 and 2.11).

Remuneration
 � Policies and practices � remuneration is designed to 

support our strategy and long-term sustainable success 
(section 3).

 � Formal and transparent procedure � we have formal and 
transparent procedures in place, and routinely engage 
with investors for their feedback (section 2.6.1).

 � Use of discretion � we have used discretion to adjust the 
formulaic remuneration outcomes (section 3).

Division of responsibilities
 � Chair of the Board � the Chair leads the Board and 

is responsible for its effectiveness and the effective 
contribution from all Non-executive Directors  
(section 2.3).

 � Board composition � the Board operates effectively  
with the appropriate balance of executives and  
Non-executives and believes the roles of the Chair  
and the CEO should be separated (section 2.3).

 � Non-executive Directors have suf�icient time to meet 
their responsibilities � when we appoint new Directors 
we ensure they have suf�icient time to undertake 
their responsibilities and are able to offer challenge, 
strategic guidance and specialist advice (section 2.2.1).

 � Time and resources � the Board ensures it has  
the necessary time, resources, policies and processes 
in place as part of its evaluation process (section 2.8).

Compliance with the UK Corporate Governance Code 2018
This section describes how BHP has applied the Principles of the UK Code
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3.2 Remuneration policy report
BHP has an overarching remuneration policy that guides the Remuneration Committee�s decisions. Under UK legislation, shareholders 
have the opportunity to vote on our remuneration policy every three years, with binding effect in regard to the Directors (including the 
CEO). Under Australian legislation, shareholders also have the opportunity to vote on our remuneration policy in conjunction with the 
broader Remuneration Report, each year at the AGMs as it applies to all KMP under a non-binding advisory vote. Our remuneration policy, 
which was approved by shareholders at the 2019 AGMs, has not changed and is repeated below.

Remuneration policy for the Executive Director
This section only refers to the remuneration policy for our CEO, who is our sole Executive Director. If any other executive were  
to be appointed an Executive Director, this remuneration policy would apply to that new role.

3.2.1 Components of remuneration
The following table shows the components of total remuneration, the link to strategy, the applicable operation and performance 
frameworks, and the maximum opportunity for each component.

Remuneration component  
and link to strategy Operation and performance framework Maximum (1)

Base salary
A competitive base salary is paid 
in�order to attract and retain  
a high-quality and experienced  
CEO, and to provide appropriate 
remuneration for this important  
role in the Group.

� Base salary, denominated in US dollars, is broadly aligned with salaries for 
comparable roles in global companies of similar global complexity, size,  
reach and industry, and re�lects the CEO�s responsibilities, location, skills, 
performance, quali�ications and experience.

� Base salary is reviewed annually with effect from 1 September. Reviews are 
informed, but not led, by benchmarking to comparable roles (as above), 
changes in responsibility and general economic conditions. Substantial  
weight is also given to the general base salary increases for employees.

� Base salary is not subject to separate performance conditions.

8% increase per annum 
(annualised) or�in�lation 
if�higher in�Australia.

Pension contributions (2)

Provides a market-competitive level 
of post-employment bene�its 
provided to attract and retain a 
high-quality and experienced CEO.

� Pension contributions are benchmarked to comparable roles in global 
companies and have been determined after considering the pension 
contributions provided to the wider workforce.

� A choice of funding vehicles is offered, including a de�ined contribution  
plan, an�unfunded retirement savings plan, an international retirement plan  
or a self-managed superannuation fund. Alternatively, a cash payment may  
be provided in lieu.

A pension contribution 
rate of 10% of base  
salary applies.

We have also addressed last year�s commitment to clarify and 
strengthen the link between executive remuneration and climate 
change for FY2021. The weighting on climate change is now 
10 per cent of the 25 per cent HSEC weighting in the CDP 
scorecard, which compares to circa 4 per cent allocated to  
climate change in the prior STIP, and we have enhanced the 
disclosure of climate change-related performance targets.  
Further details are set out in section 3.3.9. 

Mike is BHP�s only Executive Director, however, the Committee  
has also reviewed the base salaries and total target remuneration 
packages for other Executive KMP and determined that there would 
be no increases to base salaries as a consequence of that review, 
and that other aspects of their remuneration arrangements would 
remain unchanged. 

Remuneration outcomes for the Chair 
and Non-executive Directors 
Fees for the Chair and Non-executive Directors are reviewed 
annually and are benchmarked against peer companies. No 
changes to the Chair�s fee will be made for FY2021. This follows  
a review in 2017, where a decision was made to reduce the Chair�s 
annual fee by approximately 8 per cent from US$0.960 million  
to US$0.880 million with effect from 1 July 2017, which followed  
an earlier reduction, effective 1 July 2015, of approximately 
13 per cent from US$1.100 million to US$0.960 million. 

Base fee levels for Non-executive Directors will also remain 
unchanged, after they were also reduced effective 1 July 2015 by 
approximately 6 per cent, from US$0.170 million to US$0.160 million 
per annum. Prior to the above reductions in fee levels for the  
Chair and Non-executive Directors, their fees had remained 
unchanged since 2011.

Summary
With the COVID�19 pandemic this year, FY2020 has presented 
many challenges, not only for BHP, but also for many other 
companies, governments, employees, families and communities 
across the world. On behalf of the Remuneration Committee,  
I would like to recognise the hard work, dedication and sacri�ices  
of all of our employees. They have aligned around a common cause, 
and through their steadfast commitment, they have remained safe 
and healthy, continued to support their communities, and enabled 
BHP to generate strong results for all stakeholders. 

The Committee believes the remuneration outcomes for FY2020 
re�lect an appropriate alignment between pay and performance 
during the year and are also fair in terms of the global context  
in which decisions have been made. We are con�ident that 
shareholders will recognise this as a continuation of our long-held 
approach. We look forward to ongoing dialogue with, and the 
support of, BHP�s shareholders, and I very much look forward to 
meeting shareholders face-to-face when once again we are able  
to do so. As always, we welcome your feedback and comments  
on any aspect of this Report.

Susan Kilsby 
Chair, Remuneration Committee 
3 September 2020
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3.3.22 Prohibition on hedging of BHP Group 
shares and equity instruments
The CEO and other Executive KMP may not use unvested BHP 
equity awards as collateral or protect the value of any unvested 
BHP equity awards or the value of shares and securities held  
as part of meeting the MSR.

Any securities that have vested and are no longer subject  
to restrictions may be subject to hedging arrangements  
or used as�collateral, provided that prior consent is obtained.

3.3.23 Share ownership guidelines  
and the MSR
The share ownership guidelines and the MSR help to ensure the 
interests of Directors, executives and shareholders remain aligned.

The CEO and other Executive KMP are expected to grow their 
holdings to the MSR from the scheduled vesting of their employee 
awards over time. The MSR is tested at the time that shares are  
to be sold. Shares may be sold to satisfy tax obligations arising 
from the granting, holding, vesting, exercise or sale of the 
employee awards or the underlying shares whether the MSR  
is satis�ied at that time or not.

For FY2020:
� the MSR for the CEO was �ive times annual pre-tax base salary 

and Mike Henry�s shareholding was 4.1 times his annual pre-tax 
base salary at the end of FY2020. As at the date of this Report, 
Mike met the MSR;

� the MSR for other Executive KMP was three times annual pre-tax 
base salary. At the end of FY2020, Peter Beaven and Daniel 
Malchuk met the MSR, while Geraldine Slattery did not as she 
was appointed as Executive KMP on 18 March 2019. 

No Executive KMP sold shares during FY2020, other than to satisfy 
taxation obligations.

Effective 1 July 2020, a two-year post-retirement shareholding 
requirement for the CEO applies from the date of retirement,  
which will be the lower of the CEO�s MSR or the CEO�s actual 
shareholding at the date of retirement.

Subject to securities dealing constraints, Non-executive Directors 
have agreed to apply at least 25 per cent of their remuneration 
(base fees plus Committee fees) to the purchase of BHP shares  
until they achieve an MSR equivalent in value to one year of 
remuneration (base fees plus Committee fees). Thereafter, they 
must maintain at least that level of shareholding throughout their 
tenure. At the end of FY2020, each Non-executive Director met the 
MSR with the exception of Susan Kilsby and Dion Weisler as they 
only recently joined the Board on 1 April 2019 and 1 June 2020 
respectively. As at the date of this Report and since their 
commencement, Susan and Dion each hold shares that satisfy  
their requirement to build shareholdings to the MSR equivalent  
of 25 per cent of their annual remuneration.

3.3.24 Payments to past Directors  
and for loss of of�ice
UK regulations require the inclusion in the Remuneration Report  
of certain payments to past Directors and payments made for  
loss of of�ice. 
The following payments were made to Andrew Mackenzie that relate 
to the period when he was no longer an Executive Director and CEO 
and which have not been reported in sections 3.3.1 and 3.3.18:
� 48 per cent of the 322,765 retained LTIP awards granted in 2015, 

reduced from 339,753 awards originally granted and prorated for 
time served at the time of departure, vested on 19 August 2020. 
The value of these awards for Andrew was US$5.317 million,  
including a related DEP of US$0.919 million which was paid  
in shares.

� Fixed remuneration comprising base salary, pension contributions 
and applicable bene�its valued at US$0.533 million was provided 
to Andrew for the period 1 January to 31 March 2020. 

� Upon his retirement from BHP, Andrew received his outstanding 
accrued statutory leave entitlements valued at US$0.500 million.

The Remuneration Committee has adopted a de minimis threshold 
of US$7,500 for disclosure of payments to past Directors under  
UK requirements.

There were no payments made for loss of of�ice in FY2020.

3.3.25 Relative importance of spend on pay
The table below sets out the total spend for Continuing operations 
on employee remuneration during FY2020 (and the prior year) 
compared with other signi�icant expenditure items, and includes 
items as prescribed in the UK requirements. BHP has included tax 
payments and purchases of property, plant and equipment being 
the most signi�icant other outgoings in monetary terms.

US$ million FY2020 FY2019

Aggregate employee bene�its expense 4,120 4,117

Dividends paid to BHP shareholders 6,876 11,395

Share buy-backs � 5,220

Income tax paid and royalty-related taxation 
paid (net of refunds)

5,944 5,940

Purchases of property, plant and equipment 6,900 6,250

3.3.26 Transactions with KMP
During the �inancial year, there were no transactions between the 
Group and its subsidiaries and KMP (including their related parties) 
(2019: US$ nil; 2018: US$ nil). There were no amounts payable by, 
or loans with, KMP (including their related parties) at 30 June 2020 
(2019: US$ nil).

A number of KMP hold or have held positions in other companies 
(i.e. personally related entities), where it is considered they control 
or signi�icantly in�luence the �inancial or operating policies of those 
entities. There have been no transactions with those entities and  
no amounts were owed by the Group to personally related entities 
or any other related parties (2019: US$ nil).

This Remuneration Report was approved by the Board on 
3�September 2020 and signed on its behalf by:

Susan Kilsby 
Chair, Remuneration Committee 
3 September 2020
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4.13 Political donations
We maintain a position of impartiality with respect to party politics 
and do not make political contributions or expenditure/donations 
for political purposes to any political party, politician, elected 
of�icial or candidate for public of�ice. We do, however, contribute  
to the public debate of policy issues that may affect BHP in the 
countries in which we operate. 

No political contributions/donations for political purposes were 
made by BHP to any political party, politician, elected of�icial or 
candidate for public of�ice during FY2020.(1) 

4.14 Exploration, research and 
development
Companies within the Group carry out exploration and research 
and development necessary to support their activities. Details are 
provided in sections 1.5.3, 1.9 to 1.11 and 6.4. 

4.15 ASIC Instrument 2016/191
BHP Group Limited is an entity to which Australian Securities  
and Investments Commission (ASIC) Corporations (Rounding in 
Financial/Directors� Reports) Instrument 2016/191 dated 24 March 
2016 applies. Amounts in this Directors� Report and the Financial 
Statements, except estimates of future expenditure or where 
otherwise indicated, have been rounded to the nearest million 
dollars in accordance with ASIC Instrument 2016/191. 

4.16 Proceedings on behalf of BHP  
Group Limited
No proceedings have been brought on behalf of BHP Group 
Limited, nor has any application been made, under section 237  
of the Australian Corporations Act 2001.

4.17 Performance in relation to 
environmental regulation
BHP seeks to be compliant with all applicable environmental laws 
and regulations relevant to its operations. We monitor compliance 
on a regular basis, including through external and internal means, 
to minimise the risk of non-compliance. For more information on 
BHP�s performance in relation to health, safety and the 
environment, refer to section 1.7.

Fines and prosecutions 
For the purposes of section 299 (1)(f) of the Australian Corporations 
Act 2001, in FY2020 BHP levied six �ines in relation to Australian 
environmental laws and regulations at our operated assets, the 
total amount payable being US$216,229. Two �ines were received at 
Blackwater: noise exceedance (US$9,123) and mine affected water 
(US$8,937). One �ine was received at Goonyella: unauthorised 
release (US$135,733) and one �ine at Saraji: tailings pipeline  
breach (US$8,830). One �ine was received at NSWEC: dust event 
(US$10,198) and one �ine at Nickel West: mining disturbance 
footprint non adherence (US$43,408).

Greenhouse gas emissions
Regulations made under the UK Companies Act 2006 requires BHP, 
to the extent practicable, to obtain relevant information on the 
Group�s annual quantity of greenhouse gas emissions, which is 
reported in tonnes of carbon dioxide equivalent, and the Group�s 
energy consumption. In accordance with those UK requirements, 
information on BHP�s total FY2020 greenhouse gas emissions and 
intensity and energy consumption has been included in sections 
1.4.8, 1.7.8 and 6.6.

For more information on environmental performance, including 
environmental regulation, refer to section 1.7. 

4.18 Share capital, restrictions  
on transfer of shares and other 
additional information
Information relating to BHP Group Plc�s share capital structure, 
restrictions on the holding or transfer of its securities or on the 
exercise of voting rights attaching to such securities, certain 
agreements triggered on a change of control and the existence  
of branches of BHP outside of the United Kingdom, is set out in  
the following sections:
� Section 1.9.1 (Our locations)
� Section 4.2 (Share capital and buy-back programs)
� Section 7.3 (Organisational structure)
� Section 7.4 (Material contracts)
� Section 7.5 (Constitution)
� Section 7.6 (Share ownership)
� Section 7.9 (Government regulations)
� Note 15 �Share capital� and note 24 �Employee share ownership 

plans� in section 5

As at the date of this Directors� Report, there were 14,978,955 
unvested equity awards outstanding in relation to BHP Group 
Limited ordinary shares held by 15,795 holders and 364,889 
unvested equity awards outstanding in relation to BHP Group Plc 
ordinary shares held by 998 holders. The expiry dates of these 
unvested equity awards range between April 2021 and August 2024 
and there is no exercise price. No options over unissued shares  
or unissued interests in BHP have been granted since the end of 
FY2020 and no shares or interests were issued as a result of the 
exercise of an option over unissued shares or interests since the 
end of FY2020. Further details are set out in note 24 �Employee 
share ownership plans� in section 5. Details of movements in share 
capital during and since the end of FY2020 are set out in note 15 
�Share capital� in section 5. 

The Directors� Report is approved in accordance with a resolution 
of the Board. 

Ken MacKenzie Mike Henry 
Chair Chief Executive Of�icer 
Dated: 3 September 2020

(1)  Note that Australian Electoral Commission (AEC) disclosure requirements are 
broad, such that amounts that are not political donations can be reportable for 
AEC purposes. For example, where a political party or organisation owns shares 
in BHP, the AEC �iling requires the political party or organisation to disclose the 
dividend payments received in respect of their shareholding. 
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5.1.3 Consolidated Balance Sheet as at 30 June 2020

Notes
2020

US$M
2019

US$M

ASSETS
Current assets
Cash and cash equivalents 19 13,426 15,613
Trade and other receivables 8 3,364 3,462
Other �inancial assets 22 84 87
Inventories 10 4,101 3,840
Current tax assets 366 124
Other 130 247

Total current assets 21,471 23,373

Non-current assets
Trade and other receivables 8 267 313
Other �inancial assets 22 2,522 1,303
Inventories 10 1,221 768
Property, plant and equipment 11 72,362 68,041
Intangible assets 12 624 675
Investments accounted for using the equity method 30 2,585 2,569
Deferred tax assets 13 3,688 3,764
Other 43 55

Total non-current assets 83,312 77,488

Total assets 104,783 100,861

LIABILITIES
Current liabilities
Trade and other payables 9 5,767 6,717
Interest bearing liabilities 19 5,012 1,661
Other �inancial liabilities 22 225 127
Current tax payable 913 1,546
Provisions 4, 14, 18, 25 2,810 2,175
Deferred income 97 113

Total current liabilities 14,824 12,339

Non-current liabilities
Trade and other payables 9 1 5
Interest bearing liabilities 19 22,036 23,167
Other �inancial liabilities 22 1,414 896
Non-current tax payable 109 187
Deferred tax liabilities 13 2,758 3,234
Provisions 4, 14, 18, 25 11,185 8,928
Deferred income 210 281

Total non-current liabilities 37,713 36,698

Total liabilities 52,537 49,037

Net assets 52,246 51,824

EQUITY
Share capital � BHP Group Limited 1,111 1,111
Share capital � BHP Group Plc 1,057 1,057
Treasury shares (5) (32)
Reserves 16 2,306 2,285
Retained earnings 43,467 42,819

Total equity attributable to BHP shareholders 47,936 47,240
Non-controlling interests 16 4,310 4,584

Total equity 52,246 51,824

The accompanying notes form part of these Financial Statements.

The Financial Statements were approved by the Board of Directors on 3 September 2020 and signed on its behalf by:

Ken MacKenzie Mike Henry
Chair Chief Executive Of�icer
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5.2 BHP Group Plc
BHP Group Plc is required to present its unconsolidated parent company balance sheet and certain notes to the balance sheet on a stand-
alone basis as at 30 June 2020 and 2019. The BHP Group Plc Financial Statements have been prepared in accordance with Financial Reporting 
Standard 101 �Reduced Disclosure Framework� (FRS 101). Refer to note 1 �Principal accounting policies� for information on the principal 
accounting policies. 

Parent company Financial Statements of BHP Group Plc

BHP Group Plc Balance Sheet as at 30 June 2020

Notes
2020

US$M
2019

US$M

ASSETS
Current assets
Trade and other receivables � Amounts owed by Group undertakings 2 6,283 8,258

6,283 8,258

Non-current assets
Investments in subsidiaries 3 3,131 3,131
Deferred tax assets 4  �  �

3,131 3,131

Total assets 9,414 11,389

LIABILITIES
Current liabilities
Trade and other payables � Amounts owed to Group undertakings 5 (32) (38)
Provisions 6  � (2)

(32) (40)

Non-current liabilities
Pension liabilities  6, 7 (8) (9)

(8) (9)

Total liabilities (40) (49)

Net assets 9,374 11,340

Capital and reserves
Called up share capital 1,057 1,057
Share premium account 518 518
Capital redemption reserve 177 177
Pro�it and loss account 7,622 9,588

Total equity 9,374 11,340

The accompanying notes form part of these Parent company Financial Statements. 

Pro�it after tax and total comprehensive income for the year amounted to US$1,054 million (2019: US$1,372 million). BHP Group Plc is exempt 
from presenting an unconsolidated parent company pro�it and loss account and statement of comprehensive income in accordance with 
section 408 of the UK Companies Act 2006. 

The Parent company Financial Statements of BHP Group Plc, registration number 3196209, were approved by the Board of Directors  
on 3 September 2020 and signed on its behalf by:

   

Ken MacKenzie Mike Henry 
Chair Chief Executive Of�icer
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5.3 Directors’ declaration
In accordance with a resolution of the Directors of BHP Group Limited 
and BHP Group Plc, the Directors declare that:

(a)  in the Directors’ opinion and to the best of their knowledge the 
Financial Statements and notes, set out in sections 5.1 and 5.2, 
are in accordance with the UK Companies Act 2006 and the 
Australian Corporations Act 2001, including:
(i)  complying with the applicable Accounting Standards;
(ii)  giving a true and fair view of the assets, liabilities, �inancial 

position and pro�it or loss of each of BHP Group Limited, BHP 
Group Plc, the Group and the undertakings included in the 
consolidation taken as a whole as at 30 June 2020 and of 
their performance for the year ended 30 June 2020;

(b)  the Financial Statements also comply with International Financial 
Reporting Standards, as disclosed in section 5.1;

(c)  to the best of the Directors’ knowledge, the management  
report (comprising the Strategic Report and Directors’ Report) 
includes a fair review of the development and performance  
of the business and the position of the Group and the 
undertakings included in the consolidation taken as a whole, 
together with a description of the principal risks and uncertainties 
that the Group faces; 

(d)  in the Directors’ opinion there are reasonable grounds to believe 
that each of BHP Group Limited, BHP Group Plc and the Group 
will be able to pay its debts as and when they become due  
and payable;

(e)  as at the date of this declaration, there are reasonable grounds  
to believe that BHP Group Limited and each of the Closed Group 
entities identi�ied in note 13 in section 5.2 will be able to meet any 
liabilities to which they are, or may become, subject because  
of the Deed of Cross Guarantee between BHP Group Limited  
and those group entities pursuant to ASIC Corporations 
(Wholly-owned Companies) Instrument 2016/785; and

(f)  the Directors have been given the declarations required by 
Section 295A of the Australian Corporations Act 2001 from  
the Chief Executive Of�icer and Chief Financial Of�icer for the 
�inancial year ended 30 June 2020.

Signed in accordance with a resolution of the Board of Directors.

Ken MacKenzie  
Chair

Mike Henry  
Chief Executive Of�icer

Dated this 3rd day of September 2020 
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5.5 Lead Auditor’s Independence Declaration under  
Section 307C of the Australian Corporations Act 2001
Auditor’s Independence Declaration to the Directors of BHP Group Limited 
As lead auditor for the audit of the �inancial report of BHP Group Limited  
for the �inancial year ended 30 June 2020, I declare to the best  
of my knowledge and belief, there have been:

a)  no contraventions of the auditor independence requirements  
of the Corporations Act 2001  in relation to the audit; and 

b)  no contraventions of any applicable code of professional conduct  
in relation to the audit.

This declaration is in respect of BHP Group Limited and the entities  
it controlled during the �inancial year.

Ernst & Young

Tim Wallace  
Partner

3 September 2020

A member �irm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation
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10. Responsibilities of directors
As explained more fully in the directors� responsibilities statement set 
out in section 5.4, the directors of the Group are responsible for the 
preparation of the �inancial statements and for being satis�ied that 
they give a true and fair view in accordance with the relevant �inancial 
reporting frameworks, and for such internal control as the directors 
determine is necessary to enable the preparation of �inancial 
statements that give a true and fair view and are free from material 
misstatement, whether due to fraud or error. 

In preparing the �inancial statements, the directors are responsible 
for assessing the Group and Parent Company�s ability to continue  
as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting, unless the 
directors either intend to liquidate the Group or the Parent Company 
or to cease operations, or have no realistic alternative but to do so.

11. Auditors� responsibilities for the audits of the  
�inancial statements 
Our objectives are to obtain reasonable assurance about whether the 
�inancial statements as a whole are free from material misstatement, 
whether due to fraud or error, and to issue an auditors� report that 
includes our opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in 
accordance with Australian Auditing Standards and ISAs (UK) will 
always detect a material misstatement when it exists. Misstatements 
can arise from fraud or error and are considered material if, individually 
or in the aggregate, they could reasonably be expected to in�luence 
the economic decisions of users taken on the basis  
of these �inancial statements. 

A further description of EY Australia�s responsibilities for the audit  
of the Consolidated Financial Statements together with the Directors� 
Declaration is located at the Auditing and Assurance Standards Board 
website at https://www.auasb.gov.au/admin/�ile/content102/c3/
ar1_2020.pdf. This description forms part of EY Australia auditor�s report. 

A further description of EY UK�s responsibilities for the audit  
of the Consolidated Financial Statements and Parent Financial 
Statements is provided on the UK FRC�s website at https://www.frc.
org.uk/auditors/audit-assurance/auditor-s-responsibilities-for-the-
audit-of-the-�i/description-of-the-auditor�s-responsibilities-for. This 
description forms part of EY UK auditor�s report.

12. Other matters EY UK are required to address 
In this section 12 �we� and �our� refer to EY UK only.

12.1 Explanation as to what extent the audit was considered  
capable of detecting irregularities, including fraud
The objectives of our audit, in respect to fraud, are; to identify and 
assess the risks of material misstatement of the �inancial statements 
due to fraud; to obtain suf�icient appropriate audit evidence 
regarding the assessed risks of material misstatement due to fraud, 
through designing and implementing appropriate responses; and to 
respond appropriately to fraud or suspected fraud identi�ied during 
the audit. However, the primary responsibility for the prevention and 
detection of fraud rests with both those charged with governance  
of the entity and management. 

Our approach was as follows: 
� We obtained an understanding of the legal and regulatory 

frameworks that are applicable to the Group and determined that 
the most signi�icant are those that relate to the reporting framework 
(including IFRSs as issued by the IASB, Australian Accounting 
Standards and IFRSs as adopted by the European Union, the 
Australian Corporations Act 2001, UK Companies Act 2006, the  
UK Corporate Governance Code, the US Securities Exchange Act  
of 1934 and the Listing Rules of the UK Listing Authority) and the 
relevant tax compliance regulations in the jurisdictions in which 
BHP operates. In addition, we concluded that there are certain 
signi�icant laws and regulations that may have an effect on the 
determination of the amounts and disclosures in the �inancial 
statements, mainly relating to health and safety, employee matters, 
bribery and corruption practices, environmental and certain 
aspects of company legislation recognising the regulated nature  
of the Group�s mining activities and its legal form.

� We understood how BHP is complying with those frameworks  
by making enquiries of management, internal audit, those 
responsible for legal and compliance procedures and the Company 
Secretary. We corroborated our enquiries through our review  
of Board minutes, papers provided to the Group�s Risk and Audit 
Committee and the Sustainability Committee and correspondence 
received from regulatory bodies and noted that there was  
no contradictory evidence. 

� We assessed the susceptibility of the Group�s �inancial statements 
to material misstatement, including how fraud might occur by 
considering the risk of fraud through management override and,  
in response, incorporated data analytics across manual journal 
entries into our audit approach.

� Based on this understanding we designed our audit procedures  
to identify non-compliance with such laws and regulations.  
Our procedures involved journal entry testing, with a focus  
on journals meeting our de�ined risk criteria based on our 
understanding of the business; enquiries of the legal counsel, 
external legal advisers, group management, internal audit and  
all full and speci�ic scope management; and review of Board and 
Risk and Audit Committee reporting.

� We ensured our global audit team has deep industry experience 
through working for many years on relevant audits, including 
experience of mining and oil and gas. Our audit planning included 
considering external market factors, for example geopolitical risk, 
the potential impact of climate change, commodity price risk and 
major trends in the industry. 

12.2 Other matters
� We were appointed by the company on 7 November 2019 to audit 

the �inancial statements for the year ending 30 June 2020 and 
subsequent �inancial periods. The period of total uninterrupted 
engagement including previous renewals and reappointments  
is one year as this is the �irst audit year.

� The non-audit services prohibited by the FRC�s Ethical Standard 
were not provided to the Group or the Parent Company and  
we remain independent of the Group and the Parent Company  
in conducting the audit. 

� Our audit opinion is consistent with our report to the Risk and  
Audit Committee explaining the results of our audit.

13. Use of EY�s reports
EY Australia�s report is made solely to BHP Group Limited members, 
as a body, in accordance with the Australian Corporations Act 2001. 
EY UK�s report is made solely to the BHP Group plc�s members, as a 
body, in accordance with Chapter 3 of Part 16 of the UK Companies 
Act 2006. Our audit work has been undertaken so that we might state 
to the companies� members those matters we are required to state  
to them in an auditor�s report and for no other purpose. Accordingly, 
each of EY Australia and EY UK makes the following statement:  
to the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the company and the company�s 
members as a body, for our audit work, for this report, or for the 
opinions we have formed. 

Tim Wallace 
Partner

Ernst & Young 
Melbourne 
3 September 2020 
In respect of BHP Group Limited

Gary Donald 
Senior Statutory Auditor 
for and on behalf of

Ernst & Young LLP 
London 
3 September 2020 
In respect of BHP Group Plc

Ernst & Young, an Australian partnership and Ernst & Young LLP, a limited liability 
partnership registered in England and Wales, are member �irms of Ernst & Young 
Global Limited.
Ernst & Young Australia liability limited by a scheme approved under Professional  
Standards Legislation.
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