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Opportunity and Challenge Profile 

Dean of the School of Public Health 

University of Washington, Seattle 

 

The University of Washington (UW) seeks a dynamic, accomplished, and inspiring leader to 

serve as Dean of the School of Public Health. A top ranked school with an international 

reputation, the School is situated uniquely at the crossroads of top tier research, innovative 

practice and an exceptional history of service. A major influencer and contributor to the national 

and global health dialogue, the School of Public Health is poised to successfully address the most 

pressing public health needs of our time. In concert with faculty, staff, students and the broader 

academic, philanthropic and NGO community, the new Dean will have a unique opportunity to 

further an innovative model for 21
st
 century education, in a region known for technological 

innovation, deep community partnership, and a lasting commitment to improving population 

health. 

 

Located in one of the most globally recognized centers for public health activity in the world, the 

School of Public Health stands apart. It has a world class faculty, staff and student body, rich 

partnerships with many global health organizations and funders, and a driving commitment and 

track record in improving the health and well-being of communities locally and around the 

world.  The dean will work closely with the academic community to make sustainable and 

impactful change, including working with the UW leadership and external partners to guide the 

development and implementation of the university’s new Population Health Initiative. This role 

is an exceptional opportunity for a highly motivated and experienced leader to transform the way 

the world thinks about public health while shaping the leaders of tomorrow. 

 

The University of Washington is the oldest public university in the Pacific Northwest and the 

state’s flagship university. It is one of the preeminent research universities in the world and 

serves more than 52,000 students across 16 schools and colleges. Having recently celebrated its 

150th anniversary, the UW is committed to engaging the world’s complex challenges. Situated in 

urban Seattle, Washington, yet within reach of the rural Pacific Northwest, the University 

provides a key geographic uniqueness to the School of Public Health, ensuring that the 

institution is at the forefront of service to all communities.  

 

The next Dean of the School of Public Health will build upon the School’s rich history of 

excellence, and through collaborative and inspiring leadership, help to strengthen and enhance its 

impact. To that end, the next Dean will be expected to address a set of key opportunities and 

challenges, detailed below:  

 

 Craft a collaborative, inspirational vision and future direction for the School of Public 

Health 

 Champion further engagement in the UW’s Population Health Initiative 

 Enhance the sustainability of the financial plan and business model for the School 
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 Strengthen internal operations and promote faculty and staff development  

 Promote and uphold the School’s commitment to access, diversity and equity   

 Serve as an ambassador and partner for public health in the Seattle area, the state of 

Washington and beyond 

  

A complete list of the desired qualifications and characteristics can be found at the conclusion of 

this document, which was produced with the support of Isaacson, Miller, a national executive 

search firm. All confidential applications, inquiries, and nominations should be directed to the 

parties listed at the end of this document. 

 

The University of Washington  

 

With an outstanding faculty and recognition as one of the top 25 international universities 

globally, the University of Washington is a premier research university. In addition to its main 

campus in Seattle, the University has regional campuses in Tacoma and Bothell, as well as 

robust professional and continuing education programs that provide access to students across the 

state and beyond. The university employs more than 4,000 faculty members and boasts the 

highest level of federal research funding of any public university in the country, a ranking held 

since 1974. It has an endowment of roughly $2.1 billion and generates nearly $1.5 billion in 

research funding annually, a budget that consistently ranks in the top five among public and 

private universities in the U.S. The university has also undertaken one of the most ambitious 

capital campaigns in U.S. history, aiming to raise $5 billion by June 2020. To date, over $4 

billion has been committed. To learn more about the university, please see Appendix I. 

 

Leadership  
 

Ana Mari Cauce is the 33
rd

 president of the University of Washington. A member of the faculty 

since 1986, she became president in October 2015, having previously served as provost and 

executive vice president. Dr. Cauce is a professor of Psychology and American Ethnic Studies, 

with secondary appointments in the Department of Gender, Women and Sexuality Studies and 

the College of Education. She maintains an active research program, focusing on adolescent 

development, with a special emphasis on at-risk youth. She is also a strong advocate of women 

and underrepresented minorities pursuing careers in science, technology, engineering and 

mathematics. Dr. Cauce remains active in the classroom and continues to teach and mentor 

undergraduate and graduate students. 

 

Gerald J. (Jerry) Baldasty is the provost and executive vice president of the UW, and has had a 

long and distinguished career at the University. He joined the faculty in 1978, and is a professor 

of Communication with adjunct appointments in Gender, Women and Sexuality Studies, and 

American Ethnic Studies. Prior to serving as Provost, Dr. Baldasty was chair of the Department 

of Communication, dean and vice provost of the UW Graduate School and senior vice provost 

for Academic and Student Affairs. In the summer of 2017, Dr. Baldasty announced his plans for 

retirement, to begin in the summer of 2018. A current search for the Provost and Executive Vice 

President is currently under way. 
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For more information about the University of Washington’s leadership team, please see 

http://www.washington.edu/leadership/. 

 

UW Initiatives 

 

Deeply rooted in the University of Washington’s commitment to service, the Population Health 

Initiative (PHI) is a groundbreaking effort to advance the health of people around the world. 

President Ana Mari Cauce launched the initiative in May 2016 and has invited the University 

community and external partners to join in developing a 25-year vision to advance local, national 

and global health by leveraging interdisciplinary activities at the UW and beyond. This initiative 

was conceived to address the persistent and emerging challenges in global human health, 

environmental resilience and social and economic equity.  PHI was preceded by the University’s 

Race and Equity Initiative launched in 2015, to address issues of bias, diversity and inclusion 

campus-wide. Moving forward, these two efforts will present much opportunity for discovery 

and discussion, and room for catalyzing new and innovative collaborations between and among 

schools, colleges and campuses at the UW, with the School of Public Health being a key partner.    

 

The University has also benefited from tremendous support and investment in public health and 

health oriented activities. In 2016, the Bill and Melinda Gates Foundation awarded the 

University a $220 million gift to fund the construction of a new Population Health facility.  This 

building will house many faculty from the Schools of Public Health and Medicine, including the 

Institute for Health Metrics and Evaluation (IHME), an interdisciplinary global health research 

center, and the department of global health, one of the few departments shared with the School of 

Medicine. Furthermore, the Gates Foundation has been a strong supporter of the University 

broadly, having provided over $500M in funding over the last twenty years. 

 

To learn more about the Population Health Initiative and the IHME, please visit 

https://www.washington.edu/populationhealth/ and http://www.healthdata.org/. 

   

About the School of Public Health 

 

Founded in 1970, the School of Public Health has a rich history of academic excellence and 

ranks third in the world and first among public universities, according to the Global Ranking of 

Academic Subjects for 2017. The School is comprised of five academic departments: 

Biostatistics, Environmental and Occupational Health Sciences, Epidemiology, Global Health, 

and Health Services.
1
 The school’s five interdisciplinary programs include Health 

Administration, Maternal and Child Health, Nutritional Sciences, Pathobiology, and Public 

Health Genetics. The Global Health program is shared with the School of Medicine and fosters 

novel programs including the leading-edge field of implementation science while engaging 

faculty and students in more than 138 countries around the world. The school’s 1,027 faculty 

(primary, joint, adjunct, and clinical and affiliate) include 22 elected members of the National 

Academy of Medicine. In addition, the more than 50 research centers and institutes based in the 

School of Public Health focus on a wide variety of public health issues including NIH-funded 

research on communicable and non-communicable diseases, injury and violence prevention, 

                                                           
1
 See Appendix II 

http://www.washington.edu/leadership/
https://www.washington.edu/populationhealth/
http://www.healthdata.org/
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clean air and water, and agricultural safety and health. The school also houses expertise in health 

promotion and public health practice and engages in these activities with a broad range of 

partners locally and globally. Faculty have strong relationships with Seattle-based partners 

including Fred Hutchinson Cancer Research Center, Kaiser Permanente, Washington Health 

Research Institute, the Veteran’s Administration, Public Health-Seattle King County and the 

Washington State Department of Health. 

 

Nearly 1,500 students are enrolled in the school’s graduate and undergraduate programs. Three-

quarters of students are women, 60 percent are from the state of Washington, 16 percent are 

underrepresented minorities and 10 percent are international. Job placement for School of Public 

Health graduates is excellent, as 95 percent of job-seeking graduates reported being employed 

within one year of graduation. The school’s alumni exceed 10,000 and many hold faculty 

positions at preeminent academic institutions, while others are leaders in industry, business, and 

governmental and non-governmental organizations at local, state and international levels.  

 

To learn more about the school and its programs, please see http://sph.washington.edu. 

 

Role of the Dean of the School of Public Health 

 

Reporting to the Provost and Executive Vice President, the Dean will be responsible for charting 

the future direction of the School, enhancing its visibility, academic excellence, and connection 

across the University, the region, and beyond. S/he will join a collaborative community of 

scholars and leaders and will serve on a number of campus-wide and community-oriented 

committees. This includes sitting on the UW’s Board of Deans and Chancellors, serving as the 

Co-Chair of the External Committee for the Population Health Initiative and working 

collaboratively with the School‘s Dean Council, a distinguished and diverse group of external 

community leaders known for their vision and commitment to public health and philanthropy.  

 

The Dean will oversee approximately 30 staff, including a Senior Associate Dean, an Associate 

Dean of Diversity, an Associate Dean of Academic Affairs, a Senior Director of Finance and 

Administration, an Assistant Dean of Advancement, a Director of Communications and five 

department chairs.    

 

Key Opportunities and Challenges for the Dean 

 

Working in collaboration with senior leadership, faculty, staff and students, the Dean will serve 

as a seasoned public health advocate and exceptional internal and external leader, responsible 

for enhancing the School’s excellence and impact. To that end, s/he will: 

 

Craft a collaborative, inspirational vision and future direction for the School of Public Health 

 

In concert with faculty, students, staff and community stakeholders, the Dean will help to further 

articulate and define the future vision and direction of the School.  This will entail building a 

greater sense of shared purpose and identity, with an eye to strengthening collaborations across 

the school, the university, and broader public health community.  In addition, the dean will be 

http://sph.washington.edu/
http://sph.washington.edu/about/deanscouncil.asp
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expected to develop a strategic plan with clear priorities and goals working to advance 

excellence and greater integration across the School’s practice and research activities. 

 

Champion the School’s further engagement in the Population Health Initiative 

 

The Dean will help to further connect the School of Public Health to university activities and 

initiatives related to population health. The Population Initiative is a relatively new, and 

impactful presidential initiative, meant to catalyze activities across all the disciplines, of which 

public health is a part.  In collaboration with the Deans of other Schools and Colleges as well as 

faculty, the Dean will work to make this initiative real, and will continue to build the School’s 

engagement in this effort as a lead contributor and expert collaborator.  S/he will help to further 

define and shape this initiative, bridging with the School of Medicine, the Institute for Health 

Metrics and Evaluation, and the Gates Foundation, among other partners.   

 

Enhanced the sustainability of the financial plan and business model for the School 

 

The new dean will be tasked with assessing and determining the most effective financial plan 

and budgeting model for the School emphasizing the desire for increased collaborative activity at 

all levels. This will include assessing existing programs, funding streams, and budgeting 

structures, and determining the optimal financial model and School size moving forward.  

Historically, the School has been quite decentralized and reliant upon soft money funding, and 

transitioned to an activity-based budgeting model eight years ago. Since that time, it has grown 

its undergraduate enrollment significantly, yet a recent moratorium has been placed upon 

undergraduate growth. The Dean will help to identify other levers for growth, and will determine 

the best path to achieving better financial sustainability across the five departments, including 

mutually beneficial partnerships with the other schools, particularly in the health sciences. The 

dean will also help to identify new sources of funding through the development of new 

interdisciplinary and masters programs, online or hybrid fee-based offerings,  the continued 

growth of contracts and grants where possible, and philanthropic and private fundraising. 

 

Strengthen internal operations and promote faculty and staff development  

 

In collaboration with faculty and staff, the dean will assess the organizational structure of the 

School with an eye to enhancing services, reducing duplication, and streamlining operations 

where appropriate. S/he will also work to build and further develop the senior leadership team, 

and provide ongoing support to a relatively new set of department chairs. The Dean will be 

tasked with enhancing connections across departments and programs, and will help foster a 

culture of enhanced transparency, respect and collaboration. Finally, s/he will develop a 

comprehensive plan for professional development, including the retention and recruitment of 

staff and faculty.  

 

Promote and uphold the School’s commitment to access, diversity and equity   

 

The School of Public Health serves a particularly diverse local and global population; the Dean 

will be committed to establishing a culture that promotes equity and inclusion.  S/he will help to 

facilitate conversations around diversity, equity and inclusion broadly for all campus 
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stakeholders, including faculty, staff, students and the broader community. As part of this work, 

the Dean will oversee the School’s Diversity Committee, tasked with improving recruitment and 

retention, and will lead the search and onboarding of a new Assistant Dean for Inclusion. 

Furthermore, as a school with a strong social justice mission and global orientation, the School is 

well positioned as a nexus for critical thinking and scholarship around issues of diversity and 

inclusion broadly,  and will serve as a focal point for advancing connections across the 

University’s population health and race and equity initiatives. 

 

Serve as an ambassador for public health in the Seattle area, the state of Washington and 

beyond 

 

The new dean will be not only a strong advocate and ambassador for improving public health 

locally, but will work to ensure the School remains a leader in national and global health matters. 

S/he will build strong ties to state agencies, connect and engage with a robust alumni base and 

school community, and continue to cultivate strong partnerships locally with the Bill & Melinda 

Gates Foundation, the Fred Hutchinson Cancer Research Center, Kaiser Permanente Washington 

Health Research Institute, the U.S. Department of Veterans Affairs, and other healthcare 

providers.  Furthermore, the Dean will strengthen and continue to grow the School’s activities 

and engagement in global health issues, building on its sterling reputation in research and 

practice internationally. 

 

Qualifications and Characteristics 

 

The University seeks an experienced public health leader and academic builder with outstanding 

management, business acumen and communication skills. To ensure the School’s continued 

success, the new Dean will possess many, if not all, of the following skills and qualities: 

 

 An earned doctorate or appropriate terminal degree and a distinguished record of teaching 

and research appropriate to an appointment at the rank of full professor; 

 Extraordinary collaboration and relationship building skills; ability to develop strategic 

partnerships of mutual benefit in the university, community, and public policy realms; 

 A history of creative revenue generation and a keen sense of budget management and 

financial modeling, ideally within an activity-based budgeting environment. 

 Demonstrated ability to foster collaboration across diverse disciplines; 

 Prior administrative and leadership experience, including evidence of vision and effective 

strategic planning and implementation;  

 Insight into the global opportunities and challenges currently facing the field of public health 

and an understanding of the trends and opportunities for the future; 

 A commitment to transparency, consensus building, and shared governance;  

 A dedication to and demonstrated track record in supporting diversity, equity and inclusion; 

 Proven success in fundraising; the ability to contribute to and lead development efforts and 

other extramural funding activities; 

 Strong external relations skills and ability to be diplomatic, persuasive, sincere and credible 

to a wide variety of audiences including students, faculty, alumni, community groups, 

university administration, external funding agencies, accrediting bodies, the state legislature, 

and other stakeholders; 



Search for the Dean of the School of Public Health 

University of Washington 
 

Isaacson, Miller 
Page 7 of 10 

 Strong internal leadership abilities; proven success in building and developing teams; 

 Demonstrated commitment to academic excellence in research and education; 

 Passionate commitment to consistent student engagement and consultation with student 

leadership as appropriate in policy-making. 

 

Compensation and Location 

 

Compensation will be competitive and commensurate with the successful candidate’s 

professional record.  The University of Washington is located in Seattle’s University District, 

one of the city’s oldest and most diverse neighborhoods, with a unique mix of ethnic restaurants, 

coffee houses, retail shops and other services. The city of Seattle, which serves as the extended 

campus of the university, is considered to be one of the most livable cities in the U.S. and is 

renowned as a hub for outdoor recreation and arts and culture. Seattle combines unparalleled 

natural beauty with small-town friendliness, a Pacific Rim outlook, and cosmopolitan amenities. 

Contrary to its reputation, Seattle receives less precipitation than New York City, Atlanta, 

Houston, and most cities along the eastern seaboard. For more about Seattle, please see 

http://www.seeseattle.org and for more about Washington, please see 

http://www.experiencewa.com. 

 

Nominations, Applications, and Inquiries 

 

Nominations, applications, and inquiries are being accepted for the position. Consideration of 

candidates will continue until the position is filled. Candidates must submit curriculum vitae, 

names of eight references, and a cover letter.  All correspondence should be directed to Isaacson, 

Miller. E-mail correspondence is strongly encouraged.  

 

 

 

 

Regan Gough, Samantha Weigand, Joseph Kralick,  

Drew Kessler  

Isaacson, Miller 

1000 Sansome Street, Suite 300 

San Francisco, CA  94111 

Phone: 415.655.4900 

Fax: 415.655.4905 

               Email: 6301@imsearch.com 

 

The University of Washington is committed to achieving excellence through cultural diversity 

and strongly encourages applications and nominations of women, individuals with disabilities, 

veterans and individuals from diverse ethnic and racial backgrounds.  

 

The University of Washington is an equal opportunity, affirmative action employer. 

  

http://www.experiencewa.com/
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Appendix I: About the University of Washington 

 

The UW is a multi-campus university comprising UW Seattle, UW Tacoma, and UW Bothell, as 

well as a world-class academic medical center.  As of spring 2017, UW enrolled approximately 

42,300 students at UW Seattle, 5,400 students at UW Bothell, and 4,600 students at UW 

Tacoma. UW Bothell is located about 20 miles northeast of Seattle; UW Tacoma is located 

approximately 34 miles south of Seattle. 

 

Academics 

UW Seattle (UW) offers more than 579 degree options through its 16 schools and colleges. The 

schools and colleges include: the College of Arts & Sciences, the College of Built Environments, 

the Michael G. Foster School of Business, the School of Dentistry, College of Education, 

College of Engineering, College of the Environment, the Graduate School, Information School, 

School of Law, School of Medicine, School of Nursing, School of Pharmacy, Evans School of 

Public Affairs, School of Public Health, and the School of Social Work. UW Seattle students can 

choose from 165 majors and more than 500 student organizations. 

 

Research  

With strong foundations in engineering, forestry, aerospace, marine sciences, and health 

sciences, the university receives more than $1 billion dollars in public and private grant and 

contract support for research and training every year, of which about 78% comes from federal 

funding. UW receives more federal research funding than any other public university in the 

country, and receives the second-most federal research funding of all universities in the country. 

In addition, UW is a proud participating member of the Association of American Universities 

(AAU). Notwithstanding, admission to the University of Washington is highly competitive as 

twenty of the university’s 34 graduate programs are ranked in U.S. News and World Report’s 

rankings of the top 20 in the nation, and 15 are in the top 10.  

 

Faculty and Staff 

The University of Washington recruits some of the best, most diverse and innovative faculty and 

staff from around the world. UW is home to approximately 24,000 staff members and over 4000 

faculty members.  Among the faculty, there are 151 members of American Association for the 

Advancement of Science, 68 members of the National Academy of Sciences, 67 members of the 

American Academy of Arts and Sciences, 53 members of the Institute of Medicine, 21 members 

of the National Academy of Engineering, 6 Nobel Prize laureates, 2 Pulitzer Prize winners, 1 

winner of the Fields Medal, 29 winners of the Presidential Early Career Awards in Science and 

Engineering, 15 Howard Hughes Medical Institute Investigators, 15 MacArthur Fellows, 5 

winners of the National Medal of Science, 5 winners  of the Albert Lasker Award for Clinical 

Medical Research, 4 members of the American Philosophical Society, 2 winners of the National 

Book Award, among numerous other accolades. 

 

Students and Alumni 

As of Spring 2017, the University of Washington’s flagship campus had 42,355 students, making 

it the largest university (in terms of student population) on the west coast. The undergraduate 

acceptance rate is 45% percent of applicants and the average high school GPA of incoming 

freshmen is 3.78. The average SAT score of the Seattle entering class is 1840. The average time 
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to degree is four years, and 82% of entering freshmen graduate within six years, the highest 

percentage of any public university in the state. 

 

Committed to becoming global citizens, more than 2,000 undergraduate students participate in 

study abroad programs each year. Nearly 75% of UW graduates remain in Washington after 

graduation, thus providing the state a well-educated workforce and positively contributing to the 

state’s economy. The University of Washington’s talented alumni population includes 136 

Fulbright Scholars, 35 Rhodes Scholars, 7 Marshall Scholars, and 4 Gates Cambridge Scholars. 

According to the 2014 UW Economic Impact Report, the UW is one of the top five largest 

employers in Washington, supporting over 79,000 jobs, with an annual economic impact of 

$12.5 billion. Additionally, over the last 10 years, the UW has produced more Peace Corps 

volunteers than any other U.S. university. 

 



Search for the Dean of the School of Public Health 

University of Washington 
 

Isaacson, Miller 
Page 10 of 10 

Appendix II: Departments in the School of Public Health 

 

 Department of Biostatistics: The mission of the Department of Biostatistics is to serve as a 

source of expertise and a focus for training and research in the quantitative aspects of public 

health and medicine, and to promote the use of rigorous quantitative methods in the 

biomedical and public health sciences. The UW Biostatistics Graduate Program is frequently 

rated # 1 nationally and offers MS, MPH, and PhD degrees. 

 

 Department of Environmental and Occupational Health Sciences: The Department of 

Environmental and Occupational Health Sciences aims to create healthy, safe and sustainable 

communities and workplaces by discovering how the environment affects people’s health 

and well-being, conducting research to prevent occupational injury and illness, serving the 

citizens, workers and employers across Washington state and the Northwest, and promoting 

healthy communities and workplaces locally, nationally, and globally. The department offers 

graduate and undergraduate degrees in environmental health, industrial hygiene and safety, 

occupational and environmental medicine, environmental and occupational health, and 

toxicology. 

 

 Department of Epidemiology: The mission of the Department of Epidemiology is to advance 

knowledge regarding the distribution, occurrence and outcome of disease in human 

populations by maintaining a strong and diverse interdisciplinary research program with 

outstanding faculty and students. The department aims to train future leaders in the field of 

epidemiology through excellent master's and doctoral degree programs, and educate others 

through undergraduate and graduate level courses on epidemiologic topics. The department 

also provides professional service in epidemiology through work with federal, state, and local 

health agencies and other organizations in conducting collaborative research and offering 

technical assistance. 

 

 Department of Global Health: The department of Global Health reports into both the school 

of Public Health and the School of Medicine, and identifies and evaluates health problems 

and health inequities in underserved populations. It develops and implements innovative 

interventions for diseases, and translates education and research into improvement in public 

health through service activities in developing countries. The department offers 

interdisciplinary MPH, MS, and PhD degrees, as well as a graduate certificate in global 

health. 

 

 Department of Health Services: The department of Health Services focuses on the 

organization, financing, and effectiveness of health care and public health, emphasizing how 

societal resources are used to respond to individual and population health needs. Bachelor’s 

and master’s degrees are available in public health, health services administration, health 

information management, and health services research. A doctoral degree (PhD) and post-

doctoral research opportunities are also offered. 

 

 


