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Executive Summary 

The University of Washington seeks an exceptional leader as their next dean for the College of the 

Environment. Further elevating the College’s profile, this leader will be the inaugural holder of the 

Maggie Walker Deanship, established by long-time advocate for the College of the Environment and 

noted community philanthropist Maggie Walker.    

 

The College is one of the most well-regarded colleges in the world, located in a region where 

environmental goals are highly valued. Its programs in oceanography, atmospheric sciences and 

geosciences are highly ranked on a consistent basis. The College of the Environment is comprised 

of the following core academic and research units, which are home to numerous research centers, 

labs and other groups: School of Aquatic and Fishery Sciences, School of Environmental and Forest 

Sciences, School of Marine and Environmental Affairs, School of Oceanography, Department of 

Atmospheric Sciences, Department of Earth and Space Sciences, Center for Quantitative Science, 

Climate Impacts Group, Cooperative Institute for Climate, Ocean and Ecosystem Studies, EarthLab, 

Friday Harbor Laboratories, Marine Biology, Program on Climate Change, Program on the Environment, 

Quaternary Research Center, UW Botanic Gardens, Washington NASA Space Grant and Washington Sea 

Grant. The College provides eight undergraduate degrees, 16 graduate degrees, 10 minors and two 

certificate programs to 1,106 undergraduate and 463 graduate students who are supported by 

more than 1,000 faculty, researchers and staff. While the College itself is only a decade old, some 

of the academic units it includes are among the most established on campus.  

 

The next dean of the College will report directly to the provost and executive vice president for 

academic affairs. With highly respected programs and growing prominence, the College presents its 

next dean with an exemplary platform for advancing innovative and interdisciplinary teaching and 

scholarly activity on issues critical to ecological planetary health. Building from this considerable 

base, the next dean will lead visioning, manage planning implementation, drive equity, diversity 

and inclusion toward results, foster academic excellence and opportunity, promote collaboration 

and internal relationships, engage the community and develop external partnerships, advance 

fundraising and enhance resources.  

 

The University of Washington seeks an established scholar and a strategic leader of people and 

programs with a track record of success within a highly complex environment. The ideal candidate 

will possess an earned terminal degree within a relevant discipline and a record of teaching, 

community engagement and research commensurate with an appointment to the College faculty at 

the rank of full professor. The search committee also will consider candidates whose contributions 

as a practitioner warrant special consideration. 

 

Lastly, a history of progressive leadership and administrative, personnel and financial management 

experience is essential. As the College of the Environment's chief spokesperson and leader of 

efforts to secure both philanthropic investments and strategic partnerships, the successful 

candidate will demonstrate outstanding presentation and relationship-building skills. The position 

requires key attributes of successful academic leaders, including a commitment to shared 

governance, a highly collaborative and transparent leadership style, a successful record of 

implementing diversity, equity and inclusion best practices and core leadership competencies: 

unquestioned integrity, outstanding judgment, an entrepreneurial spirit and strong diplomatic 

skills.  

 

To submit a nomination or express personal interest in this position, please see Procedure for Candidacy 

at the end of this document.  

https://fish.uw.edu/
http://www.sefs.washington.edu/
http://www.sefs.washington.edu/
https://smea.uw.edu/
http://www.ocean.washington.edu/
http://www.atmos.washington.edu/
http://www.atmos.washington.edu/
http://www.ess.washington.edu/
https://quantitative.uw.edu/
https://cig.uw.edu/
https://cicoes.uw.edu/
https://earthlab.uw.edu/
http://depts.washington.edu/fhl/
https://marinebiology.uw.edu/
https://pcc.uw.edu/
https://envstudies.uw.edu/
http://depts.washington.edu/qrc/
https://botanicgardens.uw.edu/
http://www.waspacegrant.org/
http://wsg.washington.edu/
http://wsg.washington.edu/
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Challenges and Opportunities for Leadership 

Among the many duties of the dean, the following are of particular importance: 

 

Elevating the vision, managing planning and implementation 

The College of the Environment is unique within the context of American higher education. It is the 

largest college of the environment in the United States, and it houses a dynamic combination of 

programs across basic science, environmental science and policy. It is located at the research 

flagship in a state with 29 federally recognized tribal nations, in a region with a sophisticated 

appreciation for natural resources. The College has already achieved many successes, yet there is 

potential for the College to be even more widely recognized as the leading college of the 

environment in the nation, and perhaps the world, and to reach even higher levels of excellence 

and impact across all its disciplines and through basic and applied research.  

 

The College faces an important inflection point. Having successfully achieved many of the visionary 

goals set forth at its founding ten years ago, the new dean has an opportunity to establish the 

vision for the next decade. The new dean will lead the College in a process that sparks imagination 

across the College and its community, and build partnerships on which the College can capitalize 

upon the most promising trends and themes that have been emerging in recent years in the 

College and its relevant disciplinary fields, in light of regional, national and global contexts. Many 

stakeholders observe that the College is poised to become a stronger, more cohesive whole that is 

greater than the sum of its parts. The College is poised to be an agent for positive change, working 

in an interdisciplinary way – within the college, across the University and with external partners – 

to produce excellent science while providing societal benefits.  

  

The next dean will be an exceptional leader with the ability to unify and help the community better 

understand where they are going as one College within the context of a traditionally decentralized 

structure. This person will find ways to achieve collective and individual goals, disciplinary and 

interdisciplinary strength, community and autonomy, with the idea that these pairs are 

complementary and synergistic; one does not come at the expense of the other. The dean will be 

judicious in introducing new programs and initiatives, while ensuring that support for strong 

existing programs and commitments are maintained, especially in a potentially resource-

constrained environment. To this end, the dean will be effective at long-term planning and work 

with the community toward creating the pathway forward.  

 

Foster equity, diversity and inclusion to reach goals 

The University of Washington is steadfast in its dedication to providing access to historically 

underrepresented and minoritized populations. Led in word and deed by president and long-time 

faculty member Ana Mari Cauce, using the university's Diversity Blueprint, the UW has attracted an 

extraordinarily equity-oriented cohort of deans who energize and expand this vision by providing a 

https://s3-us-west-2.amazonaws.com/uw-s3-cdn/wp-content/uploads/sites/48/2018/07/24025214/17_DiversityBlueprint-010917.pdf
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welcoming environment to a diverse student body, faculty and staff, and thus contributing to a 

socially just society.  

 

Equity, Diversity and Inclusion (EDI) are recognized and celebrated as being essential for the 

success of the College of Environment, its members, their disciplinary fields and its community. 

Additionally, the College of the Environment has important relationships with and responsibilities to 

Indigenous communities because of its role as the research flagship university in a state with 29 

federally recognized tribal nations, several state-recognized tribal nations and other rural and 

urban Indigenous communities. Numerous EDI efforts are underway in departments, units and 

small groups within the College, and while some progress has been made, work remains that will 

be more easily conducted with a greater level of coordination and clarity of goals. In particular, 

there is a belief that as a College that leads in so many areas, it is well-positioned to accelerate 

positive change in disciplinary fields known to be slow to adopt an anti-racist agenda. 

  

The new dean will lead meaningful and tangible plans to improve EDI within the College. The ideal 

candidate will provide intentional leadership as well as a demonstrated commitment to and track 

record of valuing diversity in perspectives, creating a welcoming learning environment for all 

students and promoting broad access and equal opportunity for all faculty, staff and students. The 

next dean will also engage community partners in collaborative research endeavors and 

disseminating research outcomes to diverse communities and community stakeholders.  
 

Drive academic excellence, opportunity and resource management 

The College of the Environment is well-

positioned to continue to enhance both its 

academic offerings and its scholarly 

contributions to the field. Building on its 

centers of excellence and leveraging both its 

own resources and the distinction across 

disciplines, the College can and must 

continue to work toward unrivaled excellence 

across all of its sub-disciplines. 

Accomplishing this ambitious goal will require 

a leader of unrelenting energy and 

enthusiasm who inspires faculty, students 

and staff to aspire to the highest levels of 

expectation. The next dean will need to 

understand academic trends in a continued 

effort to ensure the College remains relevant 

in a competitive environment. 

 

The College of the Environment believes in the student experience and success. They will be 

interested in a dean who supports ongoing and future professional development opportunities for 

students, including but not limited to internships, post-graduation professional opportunities and 

post-doctoral programs. The next dean will be astute at understanding student needs and 

connecting individuals and groups to maximize mutually-beneficial opportunities.  

 

On a separate, but related subject, the next dean will inherit the expansion of undergraduate 

offerings to meet demand from across the College's disciplines. This effort will require considerable 

energy and perseverance from its new dean. The university's approach to budgeting, ABB, or 

activity-based budgeting, is the UW's version of responsibility-centered management. The new 

dean will work diligently and in close concert with decanal colleagues across the university and, in 
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particular, with the Dean of Arts & Sciences (which is a current search), to create win-win scenarios 

for all involved. This will be done through maintaining and/or increasing support for quality 

undergraduate and graduate programs. 

 
In light of possible contracting enrollments and budgets in the coming years, the next dean will be 

an experienced leader in managing financial challenges and seeking out alternate sources of 

revenue beyond traditional tuition and enhanced philanthropy. They will be able to make 

adjustments and difficult decisions to offset changes in state higher education appropriations while 

prioritizing fair and equitable solutions that support large and small academic units alike. To this 

end, the next dean will work in a clear and transparent manner so that departments and affiliates 

can reliably and strategically plan for the future.  

 

Promote collaboration and internal relationships 

It is intrinsic to the UW’s culture that disciplinary barriers are highly permeable, and the deans of 

the colleges and schools work diligently to promote teaching and scholarship that transcends a 

single discipline or academic unit. The combination of programs within the College of the 

Environment present significant opportunities for further collaboration and interdisciplinary work. 

The potential synergies and interactions between academic units could result in greater basic and 

applied research productivity within and across the disciplines with the goal of organizing the 

intellectual community around the contribution to present and future environmental problems.  

 

The next dean will be an advocate for 

the college at the broader institutional 

level. This person will work the 

College's faculty, researchers, staff 

and students to recognize and fulfill 

their interdisciplinary connections 

within the UW. The next dean will 

continue to support collaborative work 

within an activity-based budgeting 

structure. Additionally, this person will 

also be a supporter and implementer 

of environmental sustainability 

practices across the campus. It is 

recognized that both internal and 

interdisciplinary work will only 

increase in importance over time.   

 
Engage the community, develop external partnerships and enhance resources 

In the same way that the new dean will inherit a community enthusiastic for collaboration across 

the UW and the College, opportunities exist for external partnerships and other symbiotic 

relationships with a wide array of stakeholders. The College of the Environment is in a unique 

position to be a lead on important regional, national and global issues given its breadth, excellence 

and location. This is not only rooted in the College of the Environment, but also in the UW's ethos 

and commitment as a public research university. This public ethos grounds the UW’s organization 

and management of its best-in-class, integrated University Advancement program, which enjoys a 

strong partnership with the advancement staff of the College. 

 

The next dean will be a true spokesperson and advocate for the College. This person will build on 

the traditions of connecting the College and the UW to organizations and groups grappling with 
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important and vexing issues: local, national and international governments and communities, 

NGOs, businesses, civic groups and individual philanthropists. The next dean will help translate the 

work of the College to make environmental research accessible to non-scientific individuals and 

communities. The next dean will continually support the College in improving its regional, national 

and international reputation as a trusted leader and expert in addressing critical environmental 

issues.   

 
Located in a region where environmental assets are highly valued by a wide range of stakeholders 

and where there is a range of natural hazards, there are extraordinary opportunities for a college 

like the College of the Environment to offer donors and partners a powerful outlet for their 

investments. Increasingly, the UW is investing time and energy into fundraising efforts around 

grand challenges that involve multiple disciplines and colleges where the College of the 

Environment is a central hub. A key example is demonstrated through the work of EarthLab.  

 

The UW recently completed its $6.3 billion Be Boundless Campaign, where the College of the 

Environment secured over $400 million in commitments from nearly 10,000 donors – one of only 

four units to surpass $400 million. The College currently raises the majority of its private support 

from corporate and foundation donors. The next dean will be expected to elevate fundraising from 

these sources and work closely with the College's advancement officers and key volunteers to 

identify, cultivate, solicit and steward new opportunities. This person will see advancement 

activities as central to the success of the College, to which many people will contribute. 

 

https://earthlab.uw.edu/
https://www.washington.edu/boundless/
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Professional Qualifications and Personal Qualities 

The University of Washington is seeking an established scholar and a strategic leader of people and 

programs with a track record of success within a highly complex environment.  

In the initial review of applications, the search committee prioritizes the following: 

Academic Qualifications: An earned terminal degree within an applicable discipline, and a record of 

teaching and research commensurate with an appointment to the College of the Environment faculty at 

the rank of full professor. The search committee also will consider candidates who warrant special 

consideration based on their contributions as a practitioner committed to promoting cutting-edge natural, 

physical and social sciences to solve complex problems of the environment at multiple scales. 

Research: A reputation for supporting research/discovery by faculty, staff and students focused on the 

College of the Environment's disciplines as evidenced by direct or indirect impact, including: recognition, 

publications and external research funding. This should include a nuanced understanding of 21st century 

higher education, curriculum and scientific research, as well as a recognition of and appreciation for both 

basic and applied research activities and how they complement each other.  

Teaching: A demonstrated success in promoting interdisciplinary teaching and service that encourages 

natural, physical and social science collaboration. This should include a track record of creating and 

supporting academic initiatives and programs designed to capitalize on the breadth of pedagogy including 

experiential learning. The next dean should have experience fostering excellence in student, staff and 

faculty recruitment and retention. 

Leadership: The University of Washington seeks a distinguished academic and a visionary leader 

for the College of Environment, a leader who will work well within the UW and with external 

constituents. A history of progressive and inclusive leadership, ability to develop and lead a vision 

that addresses urgent needs facing the planet and its people, effectiveness at long-term planning 

and working with both internal and external communities toward creating the pathway forward. 

Above all, the dean will possess the qualities of leadership necessary to guide the entire enterprise 

to success. These include an entrepreneurial spirit, prodigious energy, a hunger for learning and 

self-improvement, a sense of urgency and a mature, realistic self-image. In addition, excellent 

judgment, creativity, tolerance for institutional ambiguity, outstanding political instincts, diplomatic 

skills, authenticity, patience, decisiveness, courage of convictions and a sense of humor are all 

sincerely desired. 

 

Management: A record of robust administrative, personnel and financial management experience within a 

dynamic academic institution. A track record of success within a highly complex environment. In addition, 

the next dean should have strategic and organizational agility, handle ambiguity well and be committed 

to shared governance, collaboration and transparency. The ability to recognize and develop talent and to 

support others, including a work force that is diverse across many dimensions. This should include a 

demonstrated success in encouraging the professional growth of faculty, staff and students and an 

unwavering commitment to embrace the cultural diversity of the institution and increase the sense of 

belonging.  

Diversity: The University of Washington and the College of Environment have worked diligently in 

recent years to ensure that their student bodies, faculties and staffs reflect the populations that 

they serve. While great strides have been made, much work remains. The new dean will be 

dedicated to a pluralistic environment in which diversity of all kinds is celebrated, and will work 

actively to ensure that the College reaps the benefits of diversity across all of its constituencies. A 
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demonstrated commitment to and track record of valuing diversity in perspectives, creating a 

welcoming learning environment for all students and promoting broad access and equal opportunity 

for all faculty, staff and students. An ability to engage the College's students, faculty and staff with 

community partners in collaborative research endeavors with diverse communities and community 

stakeholders (specifically tribes, BIPOC, LGBTQI+) to promote environmental justice and develop 

anti-racist practices. A record of effectively implementing diversity, equity and inclusion practices. 

The next dean will have experience building a culture of student engagement and success where 

people feel welcome regardless of identity.  

Community Engagement: A track record of successfully leading units involved with community 

engagement, collaboration and partnership. Experience with organizations focused on the 

application of research to address community needs would provide a distinct advantage. The next 

dean will build from the success and work of EarthLab, Friday Harbor Labs, Pack Forest, UW 

Botanical Gardens and other platforms. 

The search committee also seeks evidence of the following:  

Vision: An ability to effectively engage stakeholder groups as a means for convening conversations on the 

vision and planning for a large and complex academic unit that includes many broad and diverse 

perspectives.  

Integrity: A leader with the highest level of ethics and integrity, both as a scientist and a leader. An 

unquestioned integrity, outstanding judgment, an entrepreneurial spirit and strong diplomatic skills. 

Demonstrated examples of successfully navigating complicated situations related to moral or ethical 

challenges. 

Collaboration: An ability to work effectively internally and externally with both public and private sectors, 

as well as an ability to build stakeholder coalitions in research in an interdisciplinary context.   

Innovation: Adept at facilitating creative ideas for research application and for solving real world 

problems. 

Communication: An excellent and charismatic communicator. Able to creatively and articulately inspire 

others by painting credible pictures and visions of the future.   

Fundraising: A record of effective fundraising, stewardship and diversifying revenue streams. The ideal 

candidate will have direct experience in building long-term relationships with various philanthropic 

partners and will build these relationships throughout the college's next growth period. Experience with 

the process and appreciation for a long-term approach to major gift fundraising is preferred.  

External Partnerships: Demonstrated success in and commitment to developing and sustaining 

active partnerships with external entities (e.g., government agencies, tribes, businesses, NGOs) to 

create innovative solutions to issues of importance to society. 

 

Interpersonal skills: High-energy, enthusiasm, empathy, humility, collegial, service-oriented and a self-

less "organization first" attitude. 
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About the College of the Environment  

The issues our planet faces today demand a combination of discovery, leadership and an impactful 

connection with our communities. The UW aspires to be the No. 1 university in the world as 

measured by impact (President Cauce’s fall address to campus). The College of the Environment 

works at this intersection, bridging the divide between scientific disciplines, stakeholders and 

societies, policymakers and the public. By connecting some of the world’s leading educators and 

researchers with students, practitioners and citizens, the College of the Environment cultivates 

communities who understand the natural world and earth 

systems, and learn from each other as they address the 

environmental challenges of the 21st century. While the 

College itself is only a decade old, some of the academic 

units it includes are among the most established on 

campus. 

The College fosters existing and new collaborations 

between outstanding faculty, staff and students who are 

engaged in the study of: 

▪ The solar system and Earth’s dynamic land, water and 

atmosphere 

▪ Ecology, conservation and the stewardship and 

management of our natural resources 

▪ The impact of human actions and policies on the Earth 

system and the management of natural resources 

 

The College of the Environment is annually responsible for 

approximately $125 million worth of externally funded 

research. The College conducts research on the 

environment from the core of the earth to the edge of the 

solar system, with particular areas of expertise in the 

following areas: 

 

▪ Climate of the past, present, and future 

▪ Life in the microbial ocean 

▪ Ocean health 

▪ Polar regions 

▪ Freshwater systems 

▪ Natural hazards 

▪ Conservation 

▪ Human impact on the environment 

▪ Discovery-based Earth and environmental science  

▪ Actionable and applied research, facilitated by the UW-wide EarthLab initiative 

 

The College is based in Seattle, WA, and includes field stations in Forks and Eatonville, WA and in 

the Bristol Bay region of Alaska, as well as a marine laboratory in Friday Harbor, WA.  The College 

operates three research vessels, including the 274-foot, global class R/V Thomas G. Thompson. 

 

Disciplines within the College of the Environment are highly ranked, including a No. 1 ranking for 
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Oceanography and a No. 2 ranking for Atmospheric Sciences in the 2020 Global Ranking of 

Academic Subjects from Shanghai Jiao Tong University and a No. 5 ranking for Geosciences in the 

2020 U.S. News & World Report Best Global Universities, among others. The College also has 

expertise in the study of life in the microbial ocean and climate of the past, present and future. 

 

Academic Departments and Programs 

The College is comprised of the following core academic and research units, which house numerous 

research centers, labs and other groups: 

▪ School of Aquatic and Fishery Sciences 

▪ Department of Atmospheric Sciences 

▪ Department of Earth and Space Sciences 

▪ Center for Quantitative Science 

▪ Climate Impacts Group 

▪ Cooperative Institute for Climate, Ocean, and 

Ecosystem Studies 

▪ EarthLab 

▪ School of Environmental and Forest Sciences 

▪ Friday Harbor Laboratories 

▪ Marine Biology  

▪ School of Marine and Environmental Affairs 

▪ School of Oceanography 

▪ Program on Climate Change 

▪ Program on the Environment 

▪ Quaternary Research Center 

▪ UW Botanic Gardens 

▪ Washington NASA Space Grant 

▪ Washington Sea Grant 

 

Students choose from eight undergraduate and 16 graduate degrees, 10 minors and two certificate 

programs. More than 450 courses are offered, and 510 degrees are awarded annually. More than 60-

percent of UW students take at least one course in the College. 

Faculty and Staff 

The College’s unique strength is the combination of outstanding faculty and staff studying the Earth’s 

atmosphere, land and water systems with those studying human dimensions of the environment, the 

application of engineering and technological solutions to environmental problems and the impact of policy 

on environmental change.  

More than 1,000 faculty, researchers and administrative staff work in the College. Faculty members serve 

as advisors to local, regional, national and international organizations, including the Pacific and North 

Pacific Fishery Management Councils, the International Whaling Commission and the Intergovernmental 

Panel on Climate Change. 

https://fish.uw.edu/
http://www.atmos.washington.edu/
http://www.ess.washington.edu/
https://quantitative.uw.edu/
https://cig.uw.edu/
https://cicoes.uw.edu/
https://cicoes.uw.edu/
https://earthlab.uw.edu/
https://earthlab.uw.edu/
http://www.sefs.washington.edu/
http://depts.washington.edu/fhl/
https://marinebiology.uw.edu/
https://smea.uw.edu/
http://www.ocean.washington.edu/
https://pcc.uw.edu/
https://envstudies.uw.edu/
http://depts.washington.edu/qrc/
https://botanicgardens.uw.edu/
http://www.waspacegrant.org/
http://wsg.washington.edu/
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Students  

▪ Graduate Students: 463  

▪ Undergraduate Students: 1,106 

▪ Student Demographics: 

o Female 42%  

o Male 58%  

o Underrepresented Minorities 10.2%  

o International 10.2% 

 

Numbers as of April 2019 

Alumni 

Nearly 17,000 alumni from the College of the Environment live in all 50 states, 73 countries, six U.S. 

commonwealths/territories and three U.S. military outposts. (Numbers as of April 2019.) 

Diversity, Equity and Inclusion 

The College of the Environment is creating a more 

inclusive definition of what environmental science and 

policy can be, and who should participate. As the 

community broadens, the ability to identify key issues, 

frame questions and address issues that span earth 

science, natural resources and human dimensions 

strengthens. Diversity, in all its forms, is not only 

desirable, but also required, for advancing our 

understanding of the environment and for developing 

solutions that allow science to more effectively serve all 

of humanity. 

The College has a dedicated team for internal diversity, 

equity and inclusion work, and is developing a Diversity Action Plan during fall quarter 2020. 

Selected programs in Diversity, Equity and Inclusion include: 

▪ Seattle MESA (Mathematics, Engineering, Science Achievement) program provides middle and high 

school students — as well as their teachers and parents — innovative, hands-on opportunities in 

mathematics, basic and applied science and engineering in both formal and informal settings. 

▪ With scholars from across the United States, the Doris Duke Conservation Scholars Program at UW 

program takes an annual cohort of students from universities across the U.S. on immersive learning 

experiences in collective pursuit of what tomorrow's conservation programming could and should look 

like. A second year gives teams of returning students a chance to co-create conservation 

programming with participating communities and partners.  

http://seattlemesa.org/
http://uwconservationscholars.org/
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▪ Tom and Arline Hinckley established the Yakama Nation Endowed Fund for Student Support to help in 

the recruitment and retention of students from the Yakama Nation who are pursuing environmentally-

related studies at the University of Washington, and to deepen the connection between the UW and 

the Yakama Nation. The Yakama Nation Endowed Fund was established after nearly two decades 

of faculty in the School of Environmental and Forest Sciences bringing UW students to the Yakama 

reservation for hands-on lessons about conservation and renewable resource management, while 

incorporating the values of the Yakama Nation.  

▪ The Ocean Nexus Center at UW EarthLab is a 10-year, $32.5 million collaboration with The Nippon 

Foundation, designed to bring together justice and sustainability for the oceans for future 

generations. Environmental changes in our oceans cause disparate health, well-being, economic and 

other impacts, and scientists and decision makers lack the information necessary to implement 

equitable solutions that do not further disadvantage the marginalized, the disempowered and those 

otherwise unable to equally access or benefit from oceans.  

https://environment.uw.edu/students/student-resources/scholarships-funding/yakama-nation-student-support-fund-award/
https://earthlab.uw.edu/members-and-affiliates/ocean-nexus/


University of Washington Dean, College of the Environment 

 

 
12 

 

About the University of Washington 

Nestled between a glittering Puget Sound, two snow-capped mountain ranges and miles of lush 

forests, the UW's historic campus in Seattle marks its 159th anniversary this year. Cherry blossoms 

in the Quad and sunsets on Rainier Vista bring that breathtaking Pacific Northwest beauty to the 

UW campus, which is a quintessential part of Seattle's vibrant history as well as its promising 

future as the fastest growing city in the United States. 

 

The campus offers diverse opportunities for students to engage, explore and learn. As home of 

Husky Athletics, Meany Hall for the Performing Arts, the Henry Art Gallery, UW Medical Center and 

more, the Seattle campus attracts thousands of community members and visitors throughout the 

year. 

 

Located a few miles from downtown, the UW is at the heart of Seattle's vitality. As a residential 

campus, thousands of students call the UW “home.” Adjacent to campus, the U-District is an 

eclectic mix of historic sites and a rapidly developing tech sector that the university is fostering 

through support of startups and a strong partnership with the City of Seattle and neighborhood. 

This has led the UW to become the most innovative public university in the world with a 

commitment and imperative for using these activities for the public good. 

 

Academics 

With a proud history of educating leaders, thinkers and doers, the UW includes 16 colleges and 

schools offering an extraordinary range of programs for undergraduate, graduate and professional 

students. At the educational core of the university is the College of Arts & Sciences, where two-

thirds of all UW students earn their degrees from among 40 departments. 

 

The UW’s colleges and schools include: 

▪ College of Arts & Sciences 

▪ College of Built Environments 

▪ Foster School of Business 

▪ School of Dentistry  

▪ College of Education 

▪ College of Engineering 

▪ College of the Environment 

▪ The Graduate School 

▪ The Information School 

▪ School of Law 

▪ School of Medicine 

▪ School of Nursing 

▪ School of Pharmacy 

▪ Evans School of Public Policy and Governance 

▪ School of Public Health 

▪ School of Social Work 

 

Governance 

The University of Washington Board of Regents is the university’s governing body as provided by 

state statute. The Board of Regents consists of 10 members, including one student. Regents are 
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appointed by the governor to serve six-year terms, with the exception of the student regent, who 

serves a one-year term. 

 

Faculty and Research 

The advancement of knowledge is central to the UW’s mission and vision, and the university has an 

unparalleled track record in research impact and excellence. With more than 4,000 faculty, 16 

major colleges and schools and 285 specialized centers, the UW’s research, scholarship and 

creativity extend to a variety of fields, from computer science and engineering to the arts to social 

work.  

 

Over the last 20 years, the UW has tripled its research funding. As a result, the university has 

expanded its investment in targeted initiatives that address the world’s most pressing societal 

issues. The UW also continues to foster collaboration nationally and internationally through 

groundbreaking partnerships. 

 

The following are some key faculty points of pride: 

▪ 7 Nobel Prize winners 

▪ 2 Pulitzer Prize winners 

▪ 15 MacArthur Fellows 

▪ 20 members in the National Academy of Engineering 

▪ 56 members of the Institute of Medicine 

▪ 76 fellows in the National Academy of Sciences 

▪ 167 fellows in the American Association for the Advancement of Science 

 

Athletics 

Known as the “Conference of Champions,” the Pac-12 is heralded for student athletes’ performance on 

the field and in the classroom. Washington Athletics is no exception — determination and an unrelenting 

spirit have been hallmarks of Huskies for decades. 

A Seattle icon and the home of Washington football, the newly renovated Husky Stadium draws tens of 

thousands each game, including hundreds of “sailgaters” who cheer for the purple and the gold from 

Lake Washington. The Natural Resources Defense Council featured Husky Stadium in its list of ten 

“Collegiate Game Changers” — university athletic programs that excel in green practices. 

Diversity 

At the UW, diversity is integral to excellence. The university values and honors diverse experiences 

and perspectives, strives to create welcoming and respectful learning environments and promotes 

access, opportunity and justice for all. Through the Office of Minority Affairs and Diversity and its 

partners, the UW is committed to shaping both personal and institutional responsibility for 

combating racism and bias while nurturing inclusion and equity. 

 

Alumni 

The UW has a globe-spanning community of 467,000 alumni and friends who are passionate about 

the purple and gold. From homecoming to alumni tours, the UW’s community actively engages with 

students, faculty and staff to advance the university’s mission and vision at home and around the 

world. 
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On a given year, nearly 48,000 alumni and nearly 57,000 non-alumni give to the UW. 

Approximately 72 percent of UW alumni live, work and play in Washington; 56,000 are proud 

members of the UW Alumni Association. 

 

UW Foundation 

The UW Foundation advances the mission of the university by seeking and securing private support 

for its programs in service to students and society. The Foundation has a strong corps of 

community volunteers who are committed to increasing the level of private giving to the UW in 

both number of dollars and number of donors, and to enhancing understanding among the UW’s 

alumni and other friends of the need for private giving to support excellence. Contributions 

averaging more than $500 million annually from alumni, corporations, foundations and friends 

support the UW’s $3-billion-plus endowment. 

 

Vision Statement 

The University of Washington educates a diverse student body to become responsible global 

citizens and future leaders through a challenging learning environment informed by cutting-edge 

scholarship. 

Discovery is at the heart of our university. 

We discover timely solutions to the world’s most complex problems and enrich the lives of people 

throughout our community, the state of Washington, the nation and the world. 

Uniquely Washington 

The University of Washington’s vision and strategic priorities reflect the core values and culture 

that make us great and unique. 

▪ UW Standard of Excellence We recruit the best, most diverse and innovative faculty and staff from 

around the world, encouraging a vibrant intellectual community for our students. We link academic 

excellence to cutting-edge research through scholarly exploration and intellectual rigor. We hold 

ourselves to the highest standards of ethics, as a beacon for our community and the world. 

▪ Academic Community We are educators and learners. We promote access to excellence and strive 

to inspire through education that emphasizes the power of discovery and the foundation of critical and 

analytic thinking. We foster creativity, challenge the boundaries of knowledge and cultivate 

independence of mind through unique interdisciplinary partnerships. 

▪ World Leaders in Research We have grown into the most successful public research university in 

the nation in attracting support for our research. Ours is a proud culture of innovation, collaboration 

and discovery that has transformational impact. 

▪ Celebrating Place The natural beauty of the Pacific Northwest envelops us. This is an important 

element of who we are, for this awe-inspiring place not only anchors us, it reaffirms our desire to 

effect positive change in the world around us. We accept gratefully our role in preserving and 

enhancing Washington: the place, the people, our home. 

▪ Spirit of Innovation As Washingtonians, we are profoundly optimistic about our future. Based on 

our past and present, we find inspiration for the future. Ours is a culture with a determined 

persistence that engenders innovation and a belief that our goals can be realized. 
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▪ World Citizens We are compassionate and committed to the active pursuit of global engagement 

and connectedness. We assume leadership roles to make the world a better place through education 

and research. We embrace our role to foster engaged and responsible citizenship as part of the 

learning experience of our students, faculty and staff. 

▪ Being Public As a public university we are deeply committed to serving all our citizens. We 

collaborate with partners from around the world to bring knowledge and discovery home to elevate 

the quality of lives of Washingtonians. This measure of public trust and shared responsibility guides 

our decision-making as well as our aspirations and vision for the future. 

 

Leadership 

Ana Mari Cauce, president  

As the president of one of the world’s great public 

universities, Ana Mari Cauce is leading the 

University of Washington in advancing its mission in 

four key areas: providing a leading-edge student 

experience, conducting research and scholarship 

that has a global impact, upholding the UW’s 

dedication to its public mission and infusing the 

entire university with a commitment to innovation. 

A member of the UW faculty since 1986, Cauce 

became interim president in March 2015, having 

previously served as provost and executive vice 

president, and the UW Board of Regents selected 

her to become the UW’s 33rd president at a special meeting Oct. 13, 2015. 

Throughout her career, Cauce has championed access to higher education, including through 

the Husky Promise, which provides full tuition to eligible Washington students who otherwise could 

not attend college. As part of her strong belief in ensuring access to higher education for all, just 

one month into her role as interim president she engaged students in an honest discussion about 

race and equity, launching an effort to create a more just and diverse community. 

The UW also views innovation as an imperative, and as part of that in June 2015 Cauce announced 

the launch of the Global Innovation Exchange. A partnership between the UW and Tsinghua 

University, with foundational support from Microsoft, GIX will educate the next generation of 

innovators through a project-based, globally focused curriculum available nowhere else. 

Raised in Miami after emigrating with her family from Cuba, Cauce earned a B.A. in English and 

psychology from the University of Miami and a Ph.D. in psychology, with a concentration in child 

clinical and community psychology, from Yale University. 

During the course of her career at the UW, Cauce has been appointed to various leadership 

positions, including director of the UW Honors Program, chair of American Ethnic Studies, chair of 

Psychology, executive vice provost and dean of the College of Arts and Sciences. In 2011 Cauce 

was named provost and executive vice president, responsible for overseeing the education, 

research and service missions of the university’s schools, colleges and other academic units. 

For her teaching, scholarship and advocacy, Cauce has received numerous awards, including the 

Dalmas Taylor Distinguished Contribution Award, the Luis Fernando Esteban Public Service Award, 

http://www.washington.edu/huskypromise/
http://www.washington.edu/raceequity
http://gix.uw.edu/
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the James M. Jones Lifetime Achievement Award of the American Psychological Association, the 

Grace Hopper Exemplary Leadership Award and the Distinguished Contribution Award from the 

Society for Community Research and Action. In 1999 she was awarded the Distinguished Teaching 

Award, the highest honor the University of Washington gives to faculty members for their work 

with students in and outside the classroom. 

Cauce is a professor of Psychology and American Ethnic Studies, with secondary appointments in 

the Department of Gender, Women and Sexuality Studies and the College of Education. She 

maintains an active research program, focusing on adolescent development, with a special 

emphasis on at-risk youth. She is also a strong advocate for women and underrepresented 

minorities to pursue careers in science, technology, engineering and mathematics. Cauce remains 

active in the classroom and continues to teach and mentor undergraduate and graduate students. 

Mark Richards, provost and executive vice president for academic affairs   

Mark Richards joined the University of Washington as 

provost and executive vice president for academic affairs 

on July 1, 2018. A geophysicist, Richards also holds a 

faculty appointment in the College of the Environment’s 

Department of Earth and Space Sciences. As provost, he 

is the University’s chief academic and budget officer. 

Richards came to the UW from the University of 

California, Berkeley, where he was professor of Earth and 

Planetary Science. While at Berkeley, he served as dean 

of mathematical and physical sciences, and 

simultaneously as executive dean of the College of 

Letters and Science. For his work on racial, ethnic, and gender diversity in the STEM fields, 

Richards received Berkeley’s two highest awards for promoting equity and inclusion. 

Richards’ research is focused on dynamic processes in the interior of the Earth and the terrestrial 

planets, and how these processes affect geological phenomena such as plate tectonics and volcanic 

eruptions. His work includes observational, experimental and computational methods. Richards is 

currently leading an international team exploring the enormous Deccan Traps volcanic eruptions in 

India 66 million years ago, which coincided with the great Chicxulub (Yucatán, Mexico) meteor 

impact and the mass extinction that killed the dinosaurs. 

After receiving his bachelor’s degree in engineering from the University of Texas at Austin, Richards 

earned his masters in applied physics and a Ph.D. in geophysics from Caltech, followed by a 

postdoc at the Australian National University. He served on the faculties of the University of Oregon 

and, in 1993, at the UW. 
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Procedure for Candidacy 

WittKieffer is assisting the University of Washington in this search. All applications, nominations and 

inquiries are invited.  

Applications should include, as separate documents, a CV or resume and a letter of interest addressing 

the themes in this profile. For fullest consideration, candidate materials should be received by January 29, 

2021. Application materials should be submitted using WittKieffer’s candidate portal.  

Additional materials may be requested from candidates as the search process progresses. 

Nominations and inquiries can be directed to: 

Robert Luke and Julia Venetos 

UWEnvironmentDean@wittkieffer.com  

The University of Washington reaffirms its policy of equal opportunity regardless of race, color, creed, religion, national 
origin, sex, sexual orientation, age, marital status, disability, or status as a protected veteran. This policy applies to all 
programs and facilities, including, but not limited to, admissions, educational programs, employment, and patient and 
hospital services. Any discriminatory action can be a cause for disciplinary action. Discrimination is prohibited by Presidential 
Executive Order 11246 as amended, Washington State Gubernatorial Executive Orders 89-01 and 93-07, Titles VI and VII of 
the Civil Rights Act of 1964, Washington State Law Against Discrimination RCW 49.60, Title IX of the Education 
Amendments of 1972, State of Washington Gender Equity in Higher Education Act of 1989, Sections 503 and 504 of the 
Rehabilitation Act of 1973, Americans with Disabilities Act of 1990, Age Discrimination in Employment Act of 1967 as 
amended, Age Discrimination Act of 1975, Vietnam Era Veterans’ Readjustment Assistance Act of 1972 as amended, other 
federal and state statutes, regulations, and University policy. Equal Opportunity and Affirmative Action compliance efforts at 
the University of Washington are coordinated by the Office of Equal Opportunity and Affirmative Action, University of 
Washington, 442A Gerberding Hall, Box 351240, Seattle, Washington, 98195-1240, telephone 206.543.1830 or email 
eoaa@uw.edu. 

The University of Washington is committed to providing access and reasonable accommodation in its services, programs, 
activities, education and employment for individuals with disabilities. To request disability accommodation in the application 
process, contact the Disability Services Office at least ten days in advance at: 206.543.6450/V, 206.543.6452/TTY, 
206.685.7264 (FAX), or dso@uw.edu. 

 

https://candidateportal.wittkieffer.com/description?jobID=21804
mailto:UWEnvironmentDean@wittkieffer.com
mailto:eoaa@uw.edu
mailto:dso@uw.edu

