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MINUTES 

 

UNIVERSITY OF WASHINGTON 

BOARD OF REGENTS 

 

Academic and Student Affairs Committee 

 

Thursday, December 13, 2018 

Petersen Room, Allen Library 

 

 

Call to Order and Attendance 

 

Committee Chair Regent Riojas called the meeting to order at 8:30 a.m. 

 

Present: Regents Riojas (Chair), Benoliel, Harrell, Rice, Tamaki, Zeeck, Zhou; President Cauce, the 

Secretary. 

 

Absent: Regents Ayer and Jaech; Provost Richards. 

 

Approval of Minutes 

 

Regent Riojas announced that, hearing no objections, the minutes from the Committee meeting on 

November 8, 2018, were approved, as distributed. 

 

Student Experience: Health Sciences (Information) (Item No. A–1) 

 

President Cauce reported that Provost Richards was on the East Coast for the annual meeting of the 

American Geophysical Union. She asked the students to introduce themselves, and thanked Regent Riojas 

for suggesting that health sciences students present this month. 

 

Eliza Slater, a fourth-year student in the School of Medicine, related her experience advocating for social 

justice. She is concerned about potential connections between organic pathology and social pathologies. She 

wishes to encourage the School of Medicine to move from a non-racist to an anti-racist position. 

 

José Pineda is an M.D./Ph.D. student in the School of Medicine. He immigrated to the USA in 2008 to 

study, majoring in math and neurobiology at the UW. His interest in science came in response to a summer 

outreach program for incoming minority freshmen. He is in the second year of his Ph.D. He has found 

graduate school challenging, particularly regarding personal factors. He has benefitted from the mental 

health services that the School of Medicine provides to its students. These are not available to graduate 

students outside the School of Medicine. Mr. Pineda suggested that these services be generalized. 

 

Michael Fisher is a fourth-year student in the School of Pharmacy. He majored in neurobiology as an 

undergraduate and is currently performing his clinical rotation. He told the Board how exciting and fast-

paced his introduction to emergency medicine at St. Joseph Medical Center in Tacoma has been. He feels 

that he has been able to rise to these challenges because of excellent training in the School of Pharmacy, 

which includes joint training with medical students. He praised the student councils that advise the School’s 

dean. 

 

Asked about support services, Ms. Slater highlighted the School of Medicine’s Center for Equity, Diversity 

and Inclusion. Mr. Pineda praised the School of Medicine’s mental health resources, again suggesting that 
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such services be available to all graduate and professional students, who often have to wait much longer. 

Mr. Fisher suggested that more crisis counsellors might be helpful for students suffering from pervasive 

stress. 

 

Asked about their plans, Ms. Slater replied that she would be interning in primary care and family medicine 

with the goal of practicing in a rural area. Mr. Pineda stated that he still has four to five years of study, and 

will soon take the general examinations that qualify him as a candidate for the Ph.D. Mr. Fisher will be 

electing to take a post-graduate residency, which is a requirement for placement in an academic medical 

center or larger hospital, with the goal of working in high-acuity situations in Emergency Room or Intensive 

Care Unit settings. 

 

Asked about formal structures of student input in the School of Medicine, Mr. Pineda stated that an 

M.D./Ph.D. student representative has been introduced. Ms. Slater continued that, with the introduction of a 

block-based curriculum, one to two students from each block will be liaisons with faculty leaders of each 

block. There is also an Anti-Racism Action Committee.  

 

Graduate and Professional Student Application and Enrollment Trends, 2014-2018 (Information) (Item No. 

A–2) 

 

Rebecca Aanerud, Interim Dean of the Graduate School, provided highlights to her segment of the attached 

slides. Since 2014, the number of international students has increased 14 percent. International students 

submit 42 percent of applications to the Graduate School. Nationally, the number of international students 

declined 5.5 percent from 2017 to 2018. Ph.D. production is flat, while there is some growth in the numbers 

of master’s students, primarily in fee-based programs. Native American and Alaska Native enrollment has 

increased 38 percent since 2014. A new advisory board will enhance efforts in that area. 

 

Asked about mitigating student debt in fee-based programs, Dean Aanerud stated that in-state and out-of-

state students pay the same fee in most fee-based programs. She also stated that the Graduate School 

encourages all new fee-based programs to have a line item in their budgets for fellowships and scholarships, 

because students in these programs are not eligible for tuition-based fee waivers from teaching assistant or 

research assistant positions. She is endeavoring to ensure that fee-based programs are aligned to market 

opportunities. Her goal is to treat graduate students in all programs alike, in so far as possible. 

 

Asked whether she had seen a shift in the age of applicants, Dean Aanerud replied that this has appeared at 

the master’s level. A greater shift is anticipated. 

 

Asked whether there was concern about the UW’s continued research excellence because of flat Ph.D. 

production, Dean Aanerud replied that, nationally, Ph.D. production is declining. Further decline in the 

humanities and social sciences is expected. Efforts are underway to rethink the Ph.D. and the dissertation. 

 

Mario Barnes, Toni Rembe Dean and Professor, School of Law, reported that there has been some 

contraction in law enrollments, in spite of an evident rise in applications coinciding with President Trump’s 

election. This year, the School intended to enroll 165 students, but 174 enrolled. This is close to historic 

levels prior to 2008. Under-represented minority enrollment has declined since 2014 but improved slightly 

last year. Pipeline programs are necessary, and working. Waivers are an effective tool, because 50 percent 

of under-represented minority students receive waivers. 

 

Asked about the appearance that most applications come from outside Washington, while most students 

come from within Washington, and about the fiscal appropriateness of this decision, Dean Barnes replied 

that the UW has an obligation to the citizens of Washington and aims to keep the in-state population at 60 to 

65 percent of students. The quality of in-state applicants is high and the School of Law cannot enroll more 

than approximately 180 students, given space and faculty hiring limitations. 



MINUTES – Academic and Student Affairs Committee Meeting on December 13, 2018 Page 3 

Asked about leakage of faculty members of color, Dean Barnes pointed to efforts in the faculty pipeline, at 

faculty recruitment, and towards creating a more inclusive community. He emphasized further that retiring 

or departing faculty members are not being replaced at the rate of retirement. 

 

Asked to examine the admissions process to clarify what appear to be differential yields for under-

represented minority and non-under-represented minority applicants, Dean Barnes affirmed that there is 

more to do, and that those yield figures did not separate resident from non-resident applicants. 

 

Dr. Paul Ramsey, CEO, UW Medicine, and Dean, School of Medicine, highlighted UW Medicine’s large 

national applicant pool and its firm, longstanding commitment to medical education for the Washington, 

Wyoming, Alaska, Montana, and Idaho (WWAMI) region. He introduced LeeAnna Muzquiz, Associate 

Dean for Admissions, Office of Admissions, School of Medicine. Dr. Muzquiz is delighted to join the UW. 

She is a member of the Confederated Salish and Kootenai Tribes of the Flathead Reservation in Montana, 

and is 1996 graduate of the WWAMI program. She worked in tribal health for fifteen years, and joined the 

Montana WWAMI administrative committee in 2007. The School of Medicine has seen a steady rise in non-

WWAMI applications, with a slight drop last year. The admissions ecosystem is thriving. She observed that 

four of those selecting two or more races on the ethnicity questionnaire identify as Native American or 

Alaska Natives, improving their representation in the incoming class. Waivers are a crucial tool for the 

School of Medicine. Dr. Muzquiz plans to reexamine the admissions process. 

 

Asked about what appear to be differential admissions rates for certain under-represented minority groups, 

Dr. Muzquiz replied that the majority of under-represented minority applicants come from non-residents of 

the WWAMI region. Because 7,000 or 9,000 applicants (for approximately 100 spots) come from outside 

the WWAMI region, this has the effect of diminishing the apparent yield of under-represented minority 

students, when the figures make no distinction between WWAMI and non-WWAMI applicants. Asked 

about efforts to create an inclusive climate within the School of Medicine, Dr. Muzquiz pointed to the 

Center for Equity, Diversity and Inclusion and numerous student-driven initiatives. 

 

Gary Chiodo, Interim Dean of the School of Dentistry, summarized his section of the attached slides. He 

noted that the evident decline in applications this year may be an artifact of the shift from a two-step to a 

one-step application process. All eight essays are now required in the first step of the application, possibly 

deterring some applicants who might otherwise have applied. He promised to investigate further. 

 

Dean Chiodo requested a tuition waiver similar to those that the Board granted to the Schools of Law and 

Medicine to enable the School of Dentistry to compete more effectively for students. With resident tuition 

set at approximately $70,000, and non-resident tuition set at approximately $94,000, cost is a challenge. Dr. 

Chiodo continued that School of Dentistry graduates carry on average $254,000 of debt at graduation, the 

highest of all graduate schools. The approximately $150,000 difference between that debt and the cost of a 

dentistry degree suggests that the majority of dentistry students come from relatively well-funded 

backgrounds. Waivers and fellowships would help the School to diversify its class, socioeconomically and 

otherwise, because current endowed fellowships yield only $5,000 to $10,000 per year. 

 

See Attachment A–2. 

 

Academic and Administrative Appointments (Action) (Item No. A–3) 

 

Approve Update to WAC 478-160-163, ‘Waivers of Tuition and Fees’ (Action) (Item No. A–4) 

 

Approve the Establishment of the Master of Science in Biostatistics in the Department of Biostatistics, 

School of Public Health (Action) (Item No. A–5) 
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Regent Riojas noted that discussion of Item No. A–2 had gone long and that the remaining items were 

abundantly explained in the materials. He proposed that Item Nos. A–3, A–4, and A–5 be approved 

together. Regent Rice moved, Regent Benoliel seconded, and the Academic and Student Affairs Committee 

approved Items A–3, A–4, and A–5, as presented. Regent Zhou abstained from the discussion and vote. 

 

See Attachments A–3, A–4, and A–5. 

 

Adjourn 

 

Hearing no other business to come before the Committee, Regent Riojas adjourned the Academic and 

Student Affairs Committee meeting at 10:06 a.m. 

 

  Approved at the meeting of the Committee on February 14, 2018. 


