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MINUTES 

 

UNIVERSITY OF WASHINGTON 

BOARD OF REGENTS 

 

Academic and Student Affairs Committee 

 

February 8, 2018 

Petersen Room, Allen Library 

 

Call to Order and Attendance 

 

Committee Chair Regent Benoliel called the meeting to order at 9:23 a.m. 

 

Committee Members present: Regents Benoliel (Chair), Goddard, Riojas, Tamaki 

Other Regents present: Regents Blake, Goddard, Harrell Jaech, Rice 

Others present at the table: President Cauce, Provost Baldasty, Treasurer Scott, GPSS President Kim, ASUW 

President Salahuddin, and Faculty Senate Chair Way 

 

Approval of Minutes 

 

Regent Benoliel announced that, hearing no objections, the minutes from the Committee meeting on January 11, 

2018, were approved, as distributed. 

 

Academic and Administrative Appointments (Action) (Item No. A–1) 

 

President Cauce indicated that the appointment of Mark Richards to succeed Provost Baldasty on July 1 was 

included in the item. She is delighted to welcome a strong researcher to the position. Provost Baldasty drew 

attention to two endowments that had assisted with two recruitments and observed that, as usual, nearly 60 

percent of new appointments were at the assistant professor level. 

 

Regent Rice acknowledged the Floyd and Delores Jones Endowed Professorship in the Arts and the James A. 

and Cherry A. Banks Professorship in Multicultural Education. Professor Banks was her dissertation advisor. 

 

Regent Riojas moved, Regent Tamaki seconded, and the Academic and Student Affairs Committee approved 

the academic and administrative appointments, as presented. Regent Goddard abstained from the discussion and 

vote. 

 

See Attachment A–1. 

 

Featured Student Experience - Race & Equity Initiative (Information) (Item No. A–2) 

 

Provost Baldasty introduced Kendra Canton, Director of Diversity Efforts, ASUW Seattle, and Race & Equity 

Initiative Steering Committee Member. Ms. Canton stated that she hopes to advocate for underrepresented 

populations in a career in medicine. From her ASUW role, she intends to gain career skills, to improve the 

campus climate, and to be a liaison to diverse communities, ensuring that their voices are heard. To make 

change, students must be at the forefront of any conversation. 

 

Asked how the Regents might help her or what advice she might offer them, Ms. Canton responded that they 

might advocate for embedding a diversity curriculum, particularly in STEM fields. 
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Asked about to elaborate upon how the University might better collect information about the campus climate, 

Ms. Canton responded that she believes that the campus climate survey only reaches faculty members and could 

include students. 

 

Asked how she acts as a role model for others, Ms. Canton responded that she participated in the minority 

association of health students and was a student ambassador for the Office of Minority Affairs and Diversity. 

She enjoys giving back. 

 

Asked when she decided to take leadership roles, Ms. Canton stated that it was in high school, when teachers 

pushed her and saw something in her that she herself did not. 

 

See Attachment A–2. 

 

Update on the Race & Equity Initiative and the Diversity Blueprint (Information) (Item No. A–3) 

 

President Cauce introduced the item, observing that the initiative was now in its third year, which is also the 

fiftieth anniversary of the Office of Minority Affairs and Diversity (OMAD). She thanked Rickey Hall, Vice 

President and Chief Diversity Officer, OMAD, and the Regents for the support of the Regents’ Diversity, 

Equity, and Inclusion Advisory Committee. 

 

Mr. Hall stated that the Race & Equity Initiative aims to enhance OMAD’s efforts, to create transparency about 

campus efforts in this area, and to communicate regular updates to students, faculty, and staff. Jeanette James, 

Manager, Strategic Initiatives, OMAD, stated that efforts come under two headings. First, efforts to train faculty 

and staff in multicultural competency, creating institutionalized cultural knowledge. In 2016 there were 347 

unique participants in 20 courses offered. In 2017 there were 565 unique participants in 23 courses offered. 

Secondly, OMAD seeks to increase inclusion of student voices, by shifting from holding formal, large events to 

sponsoring smaller programs driven by student demand. Leilani Lewis, Assistant Director, Diversity 

Communications & Outreach, OMAD and UMAC, described training videos that now form part of first-year 

and transfer orientations. The videos are springboards for content that imprints students with values of equity 

and inclusion. 

 

Ed Taylor, Vice Provost and Dean, Undergraduate Academic Affairs (UAA), recalled that the initiative was 

created not in calm but in stormy times. The initiative required deep collaboration between OMAD and his unit. 

Michaelann Jundt, Associate Dean, UAA, described the collaboration of Undergraduate Academic Affairs and 

OMAD, a collaboration that includes the co-location of some student services in Mary Gates Hall. UAA is 

focusing on training for cultural change and on offering resources for recruiting and retaining a diverse staff. 

Dean Taylor added that there were ongoing conversations among UAA staff about events in the broader 

community. LeAnne Jones Wiles, Director, Student Academic Services, summarized efforts at teaching 

inclusion, sustainability, and race & equity to first-year students as they transition to the University. As 

President Cauce has said, change is not individual but collective and institutional. Small-group discussions and 

First-Year Interest Groups (FIGs) have been successful. Elements about conversations around identity have 

been included in University 101 videos. Ms. Jones Wiles concluded by noting that students have recently begun 

to express an increased expectation of faculty and staff diversity, increasingly feeling that the ethnic diversity of 

the faculty and staff is important to their educations. 

 

Mr. Hall stated that the Diversity Blueprint is aligned with the Race & Equity Initiative. Chadwick Allen, 

Associate Vice Provost for Faculty Advancement, Office of the Provost and Office of Minority Affairs and 

Diversity, reported how he is helping departments and schools align their diversity efforts through grants and 

workshops. Workshops have been well attended. More are planned for this year. Seed grants have been 

distributed to encourage institutional transformation. He hopes that the Diversity Council will act as a facilitator 

to reduce overlap between efforts in different campus units. 
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Dean Taylor observed that these efforts have momentum, will never cease, and are important. 

 

Regent Harrell drew attention to the efforts of the Diversity, Equity, and Inclusion Advisory Committee and 

reminded those seated at the table that its materials can be found in the resources tab of their electronic board 

books. 

 

Professor Way added that the Faculty Senate’s 2050 Project is focused on these issues. The new diversity 

curricular requirement has led her and others to interrogate themselves as to how their courses engage with 

these issues, even in less than obvious subject areas. 

 

President Cauce noted that these initiatives echoed conversations at the national level about diversity in the 

STEM curriculum, drawing attention not only to course content but to how content is taught. 

 

Asked about the external face of the initiative with respect to the alumni, Mr. Hall responded that the UWAA’s 

Interrupting Privilege seminars have been wonderfully successful in helping alumni and students to learn across 

difference, particularly across generational differences. 

 

Dean Taylor stated that this initiative has served as a release valve for pressures evident on campus two or three 

years ago. 

 

Regent Tamaki complimented the Administration for the balance of voices present on campus. 

 

Dean Taylor interjected that diversity does not always mean conflict. 

 

See Attachment A–3. 

 

Intercollegiate Athletics Report on Academic & Student Services (Information) (Item No. A–4) 

 

Jen Cohen, Director, Intercollegiate Athletics, introduced Kim Durand, Senior Associate Athletic Director for 

Student Development, as a national leader in this area. Ms. Durand reported that the Fall Quarter had seen all-

time records for student-athlete academic success. She then introduced Channing Nesbitt, Onyie Chibwuogyu, 

and Sam Kokoska, whose biographies are included in the meeting materials, who then introduced themselves. 

 

Asked about how the University was helping student athletes translate the skills they had gained through sport 

into the language of job recruiters, Ms. Durant stated a recent gift had created an endowment to further the 

University’s efforts in this area. Mr. Nesbitt testified to the University’s efforts. Ms. Chibwuogyu said that 

Intercollegiate Athletics teaches student athletes to think about professional careers upon their entrance into the 

University. Ms. Kokoska stated that she is learning to catalogue her experiences through journaling. 

 

Regent Benoliel congratulated Ms. Cohen and Ms. Durand on an excellent selection of student panelists. 

 

See Attachment A–4. 

 

Recognition of UW Women's Rowing (Information) (Item No. A–5) 

 

Jen Cohen, Director, Intercollegiate Athletics, introduced Yasmin Farooq, Head Coach, UW Women's Rowing, 

whom she had recruited from Stanford. Ms. Cohen then introduced Sophia Baker, Marley Blue, and Katie 

Gillingham, current and former members of the Women’s Crew. She observed that these young women had 

incredible grit, spirit, and determination, winning national championships in spite of having had three coaches 

in three years. Ms. Farooq echoed the previous presentation in praising the University’s efforts to educate 

student athletes for academic and career success. Each student athlete then introduced herself. 
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Professor Way and Regent Benoliel praised the student athletes for their determination. 

 

See Attachment A–5. 

 

Adjourn 

 

Hearing no other business to come before the Committee, Regent Benoliel adjourned the Academic and Student 

Affairs Committee meeting at 10:58 a.m. He announced that the meeting of the full Board would be delayed 

until 11:15 a.m. Delay of meeting notices were duly posted. 

 

  Approved at the meeting of the Committee on March 8, 2018. 


