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Student Impact and the Husky Experience 
 
INFORMATION   
 
This item is being presented for information only.  
 
BACKGROUND 
 
As the 2016-17 student member of the Board of Regents, I have tried to highlight 
the work students undertake to shape the future of UW. As a Board, we have 
endeavored to broadly align the University around the idea of being impact-
minded. This presentation illustrates the role students and administrators play in 
its pursuit. 
 
Early in her tenure, President Ana Mari Cauce set the UW’s mission to “be the 
best public institution in the world, as measured by impact.” Students are 
foundational to that pursuit: throughout their time here, students shape the future 
of UW, leaving their mark on the community through their engagement. At the 
same time, these students’ work helps develop the leadership skills to succeed in 
shaping the future far beyond their time here. Inspired by this, I set out to 
investigate what students thought about impact, how they went about shaping the 
community (and what they learned in the process), and what support structures we 
have to encourage students to be impact-minded throughout their Husky 
Experience. 
 
The answers I found are as varied as the students at our University. For some, 
making an impact is about forming relationships; for others, it’s about incremental 
change; for others, still, it is about sustained engagement with an idea. For 
everyone, it is about persistence in the face of adversity and a sustained 
commitment to making the world around them a better place. 
 
The process of building students’ impact-minded leadership philosophies begins 
before they get to UW. In 2015, Faculty and staff created University 101 (U101), 
meant to introduce first-year students to the University. The Graduate School is 
piloting an equivalent, University 501 (U501), for graduate and professional 
students this fall. Transition continues during orientation, where we spend time 
across the campuses helping students explore our collective identity. 
 
In April, we heard about the Husky Experience. After students transition to the 
University, they find ways to improve the community and experience for those 
who follow. 



STANDING COMMITTEES 
 
 
Academic and Student Affairs Committee 
 
 
Student Impact and the Husky Experience (continued p. 2) 
 

A–6/205-17 
5/11/17 

 
We celebrate the impact of our students through the Husky 100 program. Open to 
juniors, seniors, and graduate students, the Husky 100 inducts a new cohort each 
year who exemplify the results that come from a transformative Husky 
Experience, and who serve as an example of the potential each Husky possesses.  
 
Tapping the potential that exceptional students have to influence their peers, we 
are integrating stories from the Husky 100 into our U101 and U501 programs. 
These stories inform incoming students about our collective identity and the 
opportunity they have to shape the future of their institution. By closing the loop, 
we create a cycle by which those students who come into the university will learn 
from those who came before. In doing so, we establish a peer mentorship that 
bind Huskies together in shaping the best public institution in the world, as 
measured by impact. 
 
A panel of presenters will address student impact and orienting the Husky 
Experience around impact-mindedness at the University of Washington. 
 
 
Attachments 

1. Autumn 2016 Orientation Overview (UW Tacoma) 
2. Orientation & Transition Programs (UW Bothell) 
3. Summer Advising and Orientation (UW Seattle) 
4. Husky 100 



Autumn 2016 Orientation Overview 

New Student & Family Programs 

Purpose of orientation programs 
 Facilitate transition of new students into UW Tacoma 

 Prepare students for education opportunities and student responsibilities 

 Initiate the integration of new students into the intellectual, cultural, and social climate of UW Tacoma 

 Support the parents, partners, guardians, and children of new students 

Orientation Oversight 
Advisory Committee 

Defines philosophy of orientation programming,      
establishes goals and learning objectives, develops  
assessment strategies, ensures programming connects 
to other campus efforts that support persistence and 
success for incoming students.  

 

 

 

 

 

 

Programs Committee 

Designs and implements programs that fulfill           
orientation goals and learning objectives, implements   
assessment strategies, facilitates communication with 
other campus entities that support persistence and 
success for incoming students. 

 

 

 

 

 

 

 

 

Student Transition Programs  253-692-4421 uwtstp@uw.edu 

Year-Long Approach to Supporting Transitions 
 Prospective Pre-Arrival 

(NSEOF is paid) 
Reinforcement Orientation 

(required for ID Card) 
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UW Bothell Parent and Family Night engages UW 
Bothell students to share their inspirational stories 
to other students around community involvement, 
academic success,  
and leadership.   

PARENT AND FAMILY 
NIGHT

ORIENTATION & 
TRANSITION PROGRAMS 

New Students Networks (NSN), an Orientation and Transition 
Programs (OTP) initiative, will create additional support for 
students with unique transitional needs who self-identify as first 
generation, GLBTQ, Student with Children, Student with 
Disability, International, Religious, and/or Veteran. 

NEW STUDENT NETWORKS

“Being involved with the New Student 
Networks has allowed me to connect 
with the school and claim my school 
experience. Being able to walk across 
campus and create positive change by 
sharing my story to the LGBTQ network 
has allowed me to feel I belong here.” 
Reed Redline 
LGBTQ Network Lead 
Network Coordinator 

Orientation & Transition Programs 
facilitate student engagement and 
success by educating and connecting 
students in transition to resources, 
people, and opportunities. 

MISSION
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HUSKY LEADERSHIP CAMP 
The Husky Leadership Camp is a three-day overnight leadership adventure, typically in August, for 
50 incoming first year students at Pack Forest where current students share their leadership 
stories and inspire new students through activities and lessons. 

UWB 101
Online pre-orientation 

module introducing 
foundational 
information 

Advising & 
Orientation

On-Campus experience 
that applies UWB101 

through academic 
discovery and 

community building

Welcome Week
Over 100 programs 
throughout the first 
week of classes to 
engage students 
throughout the 

University  

Student Planner
Print publication 

providing  an 
organizational tool 

utilizing an academic 
calendar of key dates 
and helpful resources

Husky 
Adventures

Events for F irst-Year 
and Transfer students 
to explore and build 

connections with peers 
and faculty 

Husky 
Leadership 

Camp
Leadership  retreat for 
50 First-Year students

Peer 
Mentorship
Peer mentorship 

supporting first-year 
students through their 

first quarter at UW 
Bothell 

New Student 
Networks

Provides addi tional 
support for students 

with unique transitional 
needs who self identify 

OTP 
Student Leader 
Development

Training and leadership 
development for Orientation 

Leaders, Network Leads, and Peer 
Instructors to welcome and educate 

peer new students

Onboarding

Small Group
Educational 
Experiences

Mentorship

Living Learning 
Communities

Residential based class 
extending the learning 
experience outside the 
classroom taught by a 

Peer Instructor

Leadership
Development

Orientation	Programs	and	Transition	
Programs	designed	to	support	new
	students	through	their	first	year

A–6.2/205-17 
5/11/17

Page 2 of 2ATTACHMENT 2



SUMMER 
ADVISING 
AND 
ORIENTATION

UNDERGRADUATE ACADEMIC AFFAIRS

uw.edu/fyp  |  uw.edu/uaa/advising 

QUICK FACTS

57      orientation sessions from
mid-June to mid-September serve:

• freshmen students

• international students

• transfer students

• parents 

11,200  
TOTAL SERVED

 (2016 data)

3,200    students completed a
   First-year Interest Group  

20       
(Freshman class of 2016)

Transfer-student-specific 
Dawg Daze events

CONTRIBUTING TO PERSISTENCE

92%        of freshmen return for their
sophomore year  
(Freshman class of 2015)

83%               6-year graduation rate for
 entering freshmen 
(UW’s average time to degree is four 

  years.)

FORMING AN ACADEMIC COMMUNITY — 
ONE NEW HUSKY AT A TIME
AN INTENTIONAL APPROACH TO ADVISING AND ORIENTATION
First Year Programs and Undergraduate Academic Affairs Advising 
develop and lead an academically-focused Advising and Orientation 
program in which first year students begin to shape their identity as 
learners, scholars, researchers, leaders and Huskies.

Collaboration is key. Academic departments, the Office of Minority 
Affairs and Diversity, Student Life and advisers from across the 
University contribute their expertise to Advising and Orientation. 
Together, we welcome students to campus and help them establish a 
base of support for their academic journeys. 

During Advising and Orientation, students are guided through:
> The UW’s breadth of majors and classes, academic resources, advising

services and class registration.

> Navigating the transition to college, from interactions with faculty to
time management and financial literacy.

> Opportunities to learn beyond the classroom, including leadership
development, undergraduate research and community-based service
learning.

> Ways to contribute to the UW’s diverse and inclusive community.

> Resources for career readiness, which include building a strong social
and academic support network.

SUMMER ADVISING AND ORIENTATION MARKS THE BEGINNING OF NEW UNDERGRADUATES’ ACADEMIC 
TRANSITION TO THE UNIVERSITY OF WASHINGTON. STUDENTS ARE INTRODUCED TO THE HUSKY 
EXPERIENCE AND WHAT IT MEANS TO IMMERSE THEMSELVES IN THE UW’S BOUNDLESS OPPORTUNITIES.
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> 

> 

Developed new University 101 wellness module to address 
Title IX, stress management, consent, sexual assault, 
relationship violence and drug and alcohol abuse. 
5,000+ students participated in a confidential tool to 
screen for and address alcohol abuse.
Expanded health and wellness messaging to parents and 
families through departmental panels, open houses and 
presentations.

FOCUSING ON THE UW’S 
INITIATIVES AND VALUES

First Year Common Question
First year (transfer and freshman) students begin to shape 
their Husky experience from the moment they step foot on 
campus. During Advising & Orientation students intentionally 
engage in conversations about individual and collective 
values. Students are invited to dialogue, to be courageous 
with one another and to answer the question:

BE BOUNDLESS

FIRST YEAR PROGRAMS // UNDERGRADUATE ACADEMIC AFFAIRS ADVISING

A FIRST YEAR STUDENT’S PATH 
INTO THE HUSKY EXPERIENCE

U101
Online, pre-orientation 

modules that 
introduce foundational 

information through 
videos, written 

content and diagrams.

Advising & 
Orientation 

On-campus or hybrid 
experience that 

applies U101 through 
academic discovery, 

exploration, and 
community building.

Foundation

Application

Husky Guide 
Print publication 

distributed at 
A&O that engages 
students through 
written activities 
and expanded 
information.

First-year Interest 
Groups (FIGs) and 

Seminars
Experiences that allow 

students to become 
familiar with and explore 

academic norms and 
expectations in the 

classroom.

Dawg Daze
Welcome week that 
allows students to 

engage with campus 
resources and 

experience life on 
campus.

Expansion

Engagement

Exploration

Community

Healthy Huskies Initiative: A comprehensive 
approach to health and wellness

WHO ARE WE - WHAT ARE WE FOR?

Why a Common Question?
Many of the world's most important problems do not have 
simple solutions, just as many of the challenges students face 
in college are not easily resolved. It is important to welcome 
first year students to the community with the understanding 
that while challenges exist, there is a supportive community 
to help reflect, guide and persevere.
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HUSKY 100

RECOGNIZING 100 UW STUDENTS
MAKING THE MOST OF THEIR
HUSKY EXPERIENCE
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BE BOUNDLESS
UW.EDU

At the University of Washington, we know that education happens inside and outside of the  

classroom. Our students learn by doing. They discover through mentoring, field research,  

community organizing, internships, caring for family and studying abroad. They engage  

others by organizing a team, a project, an event. They lead by supporting a cause, a person,  

a community. They prepare for the future by contributing their time, their talents, their vision.

LIVING THEIR HUSKY EXPERIENCE TO THE FULLEST
The Husky Experience is a collection of transformative educational experiences that help UW students  
discover their passions in life and work, become independent thinkers and gain skills that lead to  
meaningful and rewarding careers as community, academic and industry leaders.

Sponsored by the Office of the Provost in partnership with many departments and divisions across the UW’s 
three campuses, the Husky 100 program was established in 2015 to recognize students from all three campuses 
who are making the most of their Husky Experience. Nominated by their peers, faculty, staff and mentors, the 
students who become the Husky 100 are juniors, seniors and graduate students who demonstrate:

CONNECTING THE DOTS
The Husky 100 see connections – not boundaries - between what they learn in the classroom and what they  
discover beyond it. They blaze pathways between subject matter and their practical experience. They grow  
with every observation, conversation and endeavor. They question the answer.

DISCOVERY MINDSET
The Husky 100 embrace innovation and novel ways of thinking. They are curious, driven and resilient. They  
see challenges – not problems – which they tackle with passion and creativity. Ambiguity is opportunity.  
They respond to shifting situations with optimism, determined to find the way forward.

COMMITMENT TO INCLUSIVE ENGAGEMENT
The Husky 100 seek understanding of and engagement with diverse communities, and knowledge of different 
cultures in a complex world. They have the ability to navigate and thrive within various settings and workplaces; 
through partnership and service, these students work toward a more just and equitable world.

CAPACITY FOR LEADERSHIP
Motivated from within, the Husky 100 lead from wherever they are: from the side, from the front, from behind, 
from within. They are activists, entrepreneurs, researchers, managers, mentors, explorers and teachers. They  
engage others to make a difference in their organizations and communities. They are self-aware, confident,  
resilient and mindful leaders who put the needs of others ahead of their own.

READY FOR WHAT’S NEXT
Energized by their Husky Experience, the Husky 100 are ready for life’s next steps – no matter what those  
might be. Undeterred by the risk of failure, they pursue their own goals with savvy and fortitude. With an  
understanding of their own strengths and opportunities for growth, and backed by strong personal networks, 
they know how to find the people, resources or information to fill the gaps.

In honor of their many contributions to the University of Washington, each member of the Husky 100 receives 
exciting benefits. They are recognized at a special celebration in spring quarter, have their profile featured on  
the Husky 100 website as well as other digital and print media, are invited to participate in a range of activities 
and opportunities offered by our on- and off-campus partners.
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• Community service

• On- or off-campus work

• Capstone projects

• Thesis or dissertation work

• Creating a portfolio

• Community organizing

• Participating in learning communities

• Taking unique responsibility for family  
or personal relationships

• Studying abroad

• Service learning

• Involvement in teams, clubs or organizations -  
in and out of the classroom, on or off campus

• Mentorship - as a mentor or a mentee

• Internships or practical experience in a career  
or field of interest

• Research, field work or lab work

• Tutoring or teaching

SELECTION PROCESS 
Any UW community member – faculty, staff, students, community members, alumni – may nominate a 
UW junior, senior or graduate student on any of the UW’s three campuses. Once nominated, students are 
contacted and encouraged to complete the application. Students also may also choose to apply directly, 
without being nominated. All students must complete the application to be considered. Nominations and 
applications open in November of each year.

Through the Husky 100 application process, students describe what they’ve learned through their most 
transformative experiences as a UW student. Whether they are passionate about one thing or ten, whether 
tutoring or studying abroad, volunteering for a political campaign or engaging in field work, they inspire us 
all to be more through their commitment to and engagement with diverse experiences such as:

Husky 100 evaluation teams - comprised of Husky 100 members 
inducted in previous years, look for applicants who “connect the 
dots”— share what they did, what they learned, how they  
contributed, what they would do differently, how this prepares  
them for the future, how they made a difference. 

The goal of the application process is to learn the story behind  
the student. We frequently hear that just going through the  
process prepares our applicants for a job search, scholarship  
application, grad school or life in general.
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RECOGNITION

 STAY CONNECTED
Stay up to date with the latest news and events from the Husky 100:
Follow us online at uw.edu/husky100

     @uwhusky100

In honor of their many contributions to the University of Washington, each member of the Husky 100 is  
eligible to receive several exciting benefits, and to participate in a range of activities and opportunities  
offered by our on- and off-campus partners. Benefits include:

•     Recognition at a Husky 100 event in spring quarter

•     A personal profile featured on the Husky 100 website

•     Customized career counseling from the career centers on each student’s respective campus

•     Invitations to events hosted by the UW Alumni Association, campus partners and sponsors

•     Membership in an exclusive LinkedIn group that helps to build connections with employers

•     Participation in exclusive trainings and seminars especially developed for the Husky 100

•     Opportunities to network with UW students, alumni, faculty, staff and business leaders

•     Partner and sponsor benefits that vary from year to year; in 2017, this includes an annual  
   membership to the Zipcar car sharing service and mileage credit for each Husky 100 student
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