
A–4 
STANDING COMMITTEES 
 
 
Academic and Student Affairs Committee 
 
 

A–4/201-17 
1/12/17 

Graduate and Professional Student Enrollment (Graduate School, School of Law, 
School of Medicine, School of Dentistry, School of Pharmacy) and “West 
Waiver” Program Updates (School of Law and Medicine Only) 
 
INFORMATION 
 
For information only. 
 
BACKGROUND 
 
Graduate and Professional Student Enrollment Update 
 
This update is a partner to the new undergraduate enrollment update provided to 
the Regents in November 2016, with a focus on the Graduate School, School of 
Law and School of Medicine, School of Dentistry, and School of Pharmacy. 
 
The attachment provides overviews and key takeaways on application and 
enrollment trends for the past five years.  
 
Additional data and information on Graduate School enrollment can be found on 
the Graduate School’s website. 
 
Graduate and Professional Student “West Waiver” Program Updates 
 
In January 2016, the Board approved an extension and modifications to the 
Graduate and Professional Student waiver program (known as the “West Waiver” 
program).  The overall goal of the program is to increase class enrollment, quality, 
and/or diversity by recruiting highly qualified graduate and professional students, 
with an emphasis on applicants from disadvantaged backgrounds.   
 
The School of Law and the School of Medicine are currently utilizing this 
program.  An update will be provided in coordination with the enrollment update. 
Detailed reports are included in the attachments. 
 
Attachments 

1. Graduate and Professional Student Application & Enrollment Trends 
2012-2016 

2. 2016 Impact Report on Non-Resident Waiver Program, School of Law 
3. West Waiver Report – Students entering in August, 2016, School of 

Medicine 
 

https://www.washington.edu/regents/files/2016/11/2016-11-A-7.pdf
http://grad.uw.edu/wordpress/wp-content/uploads/Graduate-School-Admissions-and-Enrollment-Report-2016.pdf
https://www.washington.edu/regents/files/2016/01/2016-01-A-4.pdf
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To:  Dean Kellye Testy 

From: Mathiew Le 

Re: 2016 Impact Report on Non-Resident Waiver Program 

Date:  October 24, 2016 

Following is the 2016 impact report on the Non-Resident Waiver Program approved by the 

Board of Regents in January 2016. 

 

A. University of Washington School of Law 

B. Waiver amount approved: $227,000 

C. How well did this help with recruitment? 

The waivers helped our recruitment efforts, particularly with students from 

racially/ethnically underrepresented backgrounds. We had a higher yield rate from 

students from racially/ethnically underrepresented backgrounds than in past years as 

noted in sections E and F. 

i. Number of waivers offered: 28 

ii. Number accepted: 18 (64.3%) 

D. How did the waiver program help you with recruitment in terms of academic quality? 

i. Quantitative 

 Profile of Waiver 

Offers 

Class of 2019 Class of 2018 

Median LSAT 164 163 164 

Median UGPA 3.55 3.68 3.65 

 

ii. Qualitative 

• The waivers helped the law school maintain its standards for admissions 

and quality. 

E. What is the profile of those recruited with these waivers? 

i. Gender 

• Number of admission offers that included waivers: 20 females/8 males 

• Number accepted: 12 females/6 males 
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1. Overall gender profile for Class of 2019: 89 females/67 males; the 

waivers were a factor increasing our female enrollment. 

ii. Race/Ethnicity 

• Number of waivers offered to racially/ethnically underrepresented 

students: 13 

• Number accepted: 10 (76.9%) 

1. The waivers were a major factor in increasing our enrollment of 

students from racially/ethnically underrepresented backgrounds. 

Race/Ethnicity # of waivers offered Accepted 

American Indian or Alaska Native 0 0 

Asian 3 2 

Black or African American 4 4 

Hispanic or Latino 5 3 

Native Hawaiian/Other Pacific Islander 0 0 

White 11 6 

Two or More 1 1 

Non-Resident Aliens 0 0 

Did Not Indicate 4 2 

Total 28 18 

 

F. To what extent did the law school use the waivers to increase diversity? 

i. The law school used the waivers to attract admitted students with strong academic 

backgrounds while taking into consideration a multitude of factors including need, 

educational background, socio-economic status, among other factors within a 

holistic evaluation. 

ii. The law school enrolled 42 students from racially/ethnically underrepresented 

backgrounds for this year’s incoming class. Of these students, 10 received 

waivers, which is an increase of 3 students from last year. 

G. Analysis of non-matriculants who received waivers 

i. The law school continues to survey students who decide not to enroll at UW Law 

and only 5 students identified themselves in the survey and provided information.  
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Here is the information collected from those 5 students who responded to the 

survey: 

• Institution enrolled 

1. UCLA (2) 

2. USC 

3. Georgetown 

4. Harvard 

• Why they decided not to enroll at UW Law 

1. Ranking 

2. Competitive counter scholarship 

In the sixth consecutive year where law schools nationwide saw a declining applicant pool, the 

waivers certainly assisted the law school and the admissions office in attracting students who 

otherwise would have not enrolled at the law school.  We are therefore hopeful that we will be 

able to offer the waivers again next year in what promises to be another competitive year for 

admissions. 
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West Waiver Report – Students entering in August 2016 
 

School of Medicine 
 
12 waivers allocated for MD students 
 
22 offers of admission were made that included the waiver. 12 accepted and enrolled. 
(We enrolled 4 additional out of region applicants to the MD program, one of whom 
comes from a disadvantaged background.) 
 
For the school of medicine, the goal of the waiver is to attract enrollment of exceptional 
applicants who are likely to serve medically underserved populations once they 
graduate from medical school or who, by virtue of their attributes and life experiences, 
enhance the diversity of the entering class.  
 
On January 14, 2016 the Board of Regents approved a change in use of the West 
Waivers which, heretofore, had been authorized only for out-of-region applicants who 
would receive a waiver for the differential between out-of-region tuition and Washington 
state tuition thus allowing them to pay in-state tuition for 4 years. Under the new 
program approved in 2016, Washington state applicants are also eligible for the West 
Waivers and the waiver would cover three quarters of Washington state tuition for 4 
years.  
 
Although all of our accepted students are talented and altruistic, the students from 
outside the WWAMI region who are offered acceptance are held to a higher standard of 
service, particularly if they don’t come from a disadvantaged background. Life 
experiences really tell the tale of how these students are likely to contribute to our goals 
mentioned above.  
 
Eight of this year’s 12 waiver recipients come from disadvantaged backgrounds (66%) 
compared with 22 % (56/251) of the rest of the MD class. 10 of 12 are women (83%) 
compared with 55% of the rest of the MD class. Ethnically and racially, three recipients 
are multiracial (one: Filipino, Native American, Black, and White. two: African American 
and White, three: Indonesian, Pacific Islander, and White). Among the other 9 are three 
additional Black students, (one of whom is African American, one Ethiopian, and one 
Arab); three Hispanic (one of whom is from Brazil), one Vietnamese, and two White 
(one of whom is Polish). In the remainder of the 2016 incoming MD class the declared 
racial/ethnic backgrounds follow: 
 
Black: 5   Native American/Alaska Native: 2   Hispanic: 10 
Vietnamese: 6  Japanese: 2       Chinese: 13 
Korean: 8   Other Asian: 1      India/Pakistan: 9 
Filipino: 1   White: 187       Other: 4 
Declined to respond: 3 
 
Tuition revenue: Increasing class size and revenue were not goals of our waivers. 
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Withdrawals  
The 10 students to whom we offered the waiver, but who chose to attend another 
medical school, enrolled at the following schools and 9 gave us reasons for withdrawal 
from UW School of Medicine: 
State of Residence and 
ethnicity 

Matriculated Withdrawal reason 
 

HI (white) UCLA More financial aid 
CA (Hispanic) UCLA More financial aid  
CA (Hispanic) UCLA Financial aid  
CA (Hispanic) UCSF Curriculum and combined MS/MD 
CA (Hispanic) UCSF Financial aid, close to home 
CA (Hispanic) UC Davis Financial aid, closer to home 
CA (African) U Illinois 

(Chicago) 
Financial aid, significant other, 
curriculum 

CA (African 
American) 

Temple More financial aid 

WI (Native American) U Wisconsin Family, maintain local ties 
WA (Hispanic) Harvard No reason given 
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