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Approve West Waivers for the School of Dentistry 
 
RECOMMENDED ACTION 
 
Pursuant to the authority established by RCW 28B.15.910, and the laws identified 
in that chapter, as well as WAC 478-160-163 (“Waivers of tuition and fees”), the 
Board of Regents is authorized to grant tuition and fee waivers to students. The 
Board also has the authority under RCW 28B.15.915 to grant waivers of all or a 
portion of operating fees as defined in RCW 28B.15.031.  
 
It is the recommendation of the administration and the Academic and Student 
Affairs Committee that the Board of Regents approve a limited waiver program in 
the School of Dentistry. This program would allow the school to waive the 
operating fee of non-resident tuition no more than eight professional students, 
incremented at two per year for four years in total). 

 
BACKGROUND 
 
In November 2010, the Board of Regents eliminated a domestic non-resident 
graduate/professional waiver program. The program allowed domestic non-
resident students to apply for a waiver of non-resident tuition after one year at the 
University. 

 
After the repeal, Interim Provost Mary Lidstrom created a two-year pilot program 
that provided up to fifty non-resident waivers per year, with substantial numbers 
of waivers aimed at professional students in the Schools of Medicine and Law. 

 
After the pilot program ended, the Regents subsequently approved a two-year, 
limited waiver pilot program in January, 2014.  The program provided waivers of 
the non-resident portion of tuition for some graduate and professional students.  
The goal was to increase class enrollment, quality, and/or diversity by recruiting 
domestic non-resident and professional students to the University. 

 
In January 2016, the Board approved a five-year extension and modifications to 
the Graduate and Professional Student waiver program.  The modifications 
authorized the Provost to allow use of waivers for resident students from 
disadvantaged backgrounds and permitted modification of the per-student waiver 
amount in order to increase the competitiveness of offers to individual students. 
 
 
 

http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.915
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.15.031
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THE SCHOOL OF DENTISTRY’S NEED FOR NON-RESIDENT TUITION 
WAIVERS 

 
The School of Dentistry’s goal in extending limited non-resident waivers to some 
domestic non-resident students is to increase class quality and/or diversity through 
successful recruitment of up to two additional domestic non-resident students 
annually. The waiver of the non-resident portion of tuition is not anticipated to 
reduce tuition revenue to the School of Dentistry. In the absence of the waiver 
program, non-resident student applicants receive multiple offers of admission to 
other programs and decline offers of admission to the School of Dentistry. As a 
result, less competitive resident students from the wait list replace the incoming 
cohort of potential highly qualified non-resident students. Resident students pay 
the same tuition that the more competitive non-residents would have paid with a 
limited waiver program in place. 
 
The School of Dentistry was neither part of the West Waiver program established 
in 2014, nor the extension approved by the Board in 2016. 

 
School of Dentistry non-resident tuition for 2018-2019 is $98,120 for four 
quarters, whereas resident tuition ranges from $59,260 to $64,024 for four 
quarters. The tuition differential is affecting matriculation rates for non-resident 
students. For the entering class in 2018, 35 offers of admission were made to non-
resident students, though only ten accepted (or, 29 percent).  In contrast, 70 offers 
of admission were made to resident students and 53 accepted (or, 76 percent).  Of 
those non-resident students declining offers from the School of Dentistry in 2018, 
eight (32 percent) were highly qualified, under-represented minorities. 
 
 
 


