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OVERVIEW

ABOUT THE EQUITY 
SURVEY

The UW-UAW Equity Survey is enshrined in the 

collective bargaining agreement between the 

University of Washington and UAW 4121, the 

union that represents academic student 

employees (ASEs) and postdocs at the UW. The 

contract stipulates that the survey be 

conducted annually and be jointly 

administered. The survey asks ASEs and 

postdocs to provide an account of how they 

have experienced and witnessed harassment, 

how well they are able to access various 

institutions and resources, as well as their 

experience of campus climate.

The survey was distributed to ASEs and 

postdocs early in winter quarter, and officially 

closed on February 28, 2020 - weeks before the 

coronavirus dramatically changed the 

conditions under which ASEs and postdocs do 

their work. These data provide a fascinating 

snapshot into the sources of hierarchy and 

inequity that existed within this population just 

before the pandemic introduced new 

challenges. It is incumbent upon all who are 

interested in pursuing equity and reducing 

harassment to remember that the pandemic 

will only exacerbate the isolation, vulnerability, 

and differential access to resources that create 

inequity at the University of Washington.

In this report, we analyze the survey results 

along several lines: (1) equity, inclusion, and 

experiences with harassment, (2) experiences 

with and perceptions of reporting, and (3) 

equity, inclusion, and career development. The 

final section provides recommendations for 

future programming based on this analysis.



METHODOLOGY & 
REPRESENTATION

ADDITIONAL KEY 
DEMOGRAPHICS

Raw Count % of Sample

Cis men 940 47%
Cis women 917 45%
Trans men 5 0.25%

Trans women 12 0.6%
Trans nonbinary 34 2%

Nonbinary 69 3%
Agender 12 0.6%

Raw Count % of Sample

Asexual 34 2%
Bisexual 187 9%

Gay/lesbian 94 5%
Pansexual 71 4%

Straight or heterosexual   1524 75%
Queer 140 7%

1% Veterans
6% Parents
13% First in their family to pursue an 

undergraduate degree
25% International students

In the first year of the Equity Survey’s 
administration, the survey questions 
were developed by ASEs and 
postdocs and then vetted by several 
key stakeholders: Labor Relations, 
Office of Learning Assessment, the 

Graduate School, SafeCampus, 
College of Engineering, College of 
Arts and Sciences, School of 
Medicine, and UAW 4121. Because 
one of the objectives of the annual 
Equity Survey is to engage in cross
temporal comparisons, the 2019
2020 iteration of the Equity Survey 

asked the same questions that were 
developed during the previous year. 
The survey was administered to ASEs 
via multiple communication 
channels.

In total, 2,021 people participated 

in the survey, or about 38% of the 

ASE unit at the time the survey was 

administered. This represents a 73% 
increase relative to the survey last 
year, in which 1165 people 

participated. Most UW colleges were 

represented roughly proportionally, 
with most falling between 21% and 

31% participation. Racially, response 
rates were proportionate with UW 
Grad School 2018 enrollment rates..

GENDER 
DEMOGRAPHICS

SEXUAL
ORIENTATION
DEMOGRAPHICS



EXPERIENCES WITH 
HARASSMENT

The survey asked whether individuals had experienced particular behaviors that fell in a range of 

types of harassment, including interpersonal harassment as well as differential treatment or 
access based on identity.

EXPERIENCED AT 
LEAST ONE 
FORMS OF 

HARASSMENT IN 
THE PAST YEAR

EXPERIENCED HARASSMENT BY TYPE

WITNESSED HARASSMENT BY TYPE

REPORTED 
WITNESSING 

SEXUAL 
HARASSMENT

36
PERCENT

7
PERCENT



EXPERIENCES OF 
HARASSMENT

EXPERIENCES OF HARASSMENT BY RACE

Whereas in last year’s survey Latinx and 
Black students reported experiencing 
harassment at the highest rates, this year 
Black and indigenous ASEs and postdocs 
experienced harassment at higher rates.

It really hurts me as one of the only black 
students in the department that everyone tells 
me how inclusive they are and how much they 

care about diversity, but their micro
aggressions against me say otherwise. It's 

stressful knowing that I am here to talk about 
diversity and BRING diversity to my 

department, but when I try to open my mouth 
about diversity people criticize my experience 

and what I am saying.

EXPERIENCES OF HARASSMENT BY GENDER

ASEs and postdocs who identify as women, 
nonbinary, and agender reported 
experiencing higher rates of harassment 
than cis men. Trans men reported 
experiencing harassment at higher rates 
than trans women. While the rate of 
harassment went down for the population 
overall compared to last year, trans men 
and women reported experiencing more 
harassment this year rather than last year.



ACCESS:
DISABILITY 
ACCOMODATIONS

906 respondents reported having a disability. Within that population, when asked 

whether they had ever had difficulty accessing accomodations, 373 respondents 

selected N/A, for not applicable. Future iterations of the survey should ask more 

specific questions regarding the kinds of disabilities that survey respondents have, in 

order to assess whether there are patterns within this group of respondents who 

both have a disability but also viewed this question about support and 

accomodation as not applicable to them.

Of the people with disabilities who 

answered the question, more than a third 

(34.6) said that they had had difficulty 

getting support or accessing 

accomodations for their disability.

DIFFICULTY ACCESSING 

ACCOMODATIONS

On Lack of

Access

On Ableist 
Attitudes

• "The process for getting accommodations for disability is 
daunting and notoriously slow and frustrating."

• "Mental health disability (ADHD) accommodations for grad 
students are virtually non-existent. The accommodations are 
designed for undergrads with homework and exams."

• "Was told that someone was surprised I have a physical 
disability because I’m “thin.”"

• "I was once aggressively confronted about my 
accommodations by a professor after a class."



ACCESS:
PARENTING IN GRAD 
SCHOOL

903 respondents identified as parents. When 

asked about whether they had experienced 

difficulty accessing a lactation station or baby 

changing station, 364 of the respondents who 

identified as parents answered with N/A. Of 

those who answered the question, more than 1 

in 4 (27%) reported having difficulty 

accessing lactation stations or baby 

changing stations.

DIFFICULTY ACCESSING 
LACTATION/CHANGING STATIONS

In their own 
words:

• "I haven’t been able to find any other low income 
single parents, who are raising a kid or kids 
entirely alone without a participating coparent 
(who, even in situations where couples are 
divorced, can still provide childcare, financial 
support, etc) while going to school."

• "Being a parent while pursuing a PhD in an 
engineering discipline seems to be quite 
uncommon. I am always hesitant to bring up the 
fact that I have family duties outside of 
school/work."

• "There is support in my department, but the University could be more welcoming and 
supportive of those who are parents of you ng kids/babies."

• "Being a parent while pursuing a PhD in an engineering discipline seems to be quite 
uncommon. I am always hesitant to bring up the fact that I have family duties outside 
of school/work."



ACCESS: 
BATHROOMS

Difficulty accessing safe or affirming bathrooms continues to be pernicious for trans 

and non-binary ASEs and postdocs.

NON-BINARY RESPONDENTS:TRANS RESPONDENTS:

In Their 
Own 

Words:

• "A few buildings I have classes in, teach in, or am in often 
don't have unisex bathrooms"

• "Within my department, there are no ungendered 
bathrooms. I've tried twice to consult the Gender-Neutral 
Bathroom list but both times was unable to find the 
bathroom. These bathrooms are often not clearly signed 
and are difficult to find."

• "On some parts of campus, I have not been able to find 
gender neutral bathrooms nearby enough to easily stop at 
one between classes without having to walk across 
campus and risk being late to class."



REPORTING

52.4% of people who experienced harassment did not go to anyone for support 

or to make a report (n = 912). Within the people who reported going to someone for 

support or to make a report, more than 3 out of every 4 (76.6%) preferred informal 

channels.

FORMAL CHANNELS: 
(N = 224)

INFORMAL CHANNELS 
(N = 733)

SATISFACTION WITH REPORTING PROCESSES

Respondents described being most satisfied with the union and Confidential 
Advocates, and least satisfied with the ombud and Title IX and UCIRO.



INSTITUTIONAL CONFIDENCE:
BELIEFS ABOUT INSTITUTIONAL RESPONSIVENESS TO 
HARASSMENT

The Survey asks whether respondents are confident that the department and the 

university more broadly can effectively respond to issues of harassment.

BY RACE
DEPARTMENT UNIVERSITY

• When it came to departmental response, Black and white students were least 

confident. When it came to the university's response, Black and Latinx respondents were 

least confident.

• With respect to the university, the majority of Black respondents were unconfident or 

very unconfident in the university.

BY GENDER

DEPARTMENT UNIVERSITY

• Trans men were least confident in both their departments and the university.

• There is low confidence across the board on these indicators. Every group reported 

being less confident in the university than their own departments.

Unconfident or very unconfident Confident or very confident



INSTITUTIONAL CONFIDENCE:
BELIEFS ABOUT INSTITUTIONAL RESPONSIVENESS TO 
HARASSMENT

BY SEXUAL ORIENTATION

Unconfident or very unconfident Confident or very confident

DEPARTMENT UNIVERSITY

• Students who identify as queer were least confident in their departments and the

university.

• Every group reported being more confident in their own departments than the

university.

The Equity Survey also asks respondents to gauge the extent to which their department 

and the university more broadly take issues of harassment, equity, and inclusion 

seriously.

BY RACE
DEPARTMENT UNIVERSITY

• Most respondents are confident in their departments take these issues of

harassment, equity and inclusion seriously.

• Black respondents are noticeably less confident in their departments than other

groups. Additionally, most Black respondents were not confident in the university.



INSTITUTIONAL CONFIDENCE:
BELIEFS THAT THE INSTITUTION TAKES ISSUES OF 
HARASSMENT, EQUITY, AND INCLUSION SERIOUSLY.

BY GENDER

DEPARTMENT UNIVERSITY

• Trans men were least confident that in their departments and the university.

• Most groups were less confident in the university than they were in their own 

departments.

• The exception to this trend is trans women, who report being more confident in 

the university than in their own departments.

BY SEXUAL ORIENTATION

Unconfident or very unconfident Confident or very confident

DEPARTMENT UNIVERSITY

• Croups were more confident that the department and the university take issues of 

harassment, equity and inclusion seriously than that either can respond effectively.

• Most queer respondents were not confident in the university.

• All four groups were more confident in the department than in the university.



In addition to questions about how ASEs engage with different parts of the University 

of Washington and their confidence in various levels of the institution, the Equity 

Survey also asks ASEs to report on how they experience university climate with respect 

to diversity, equity and inclusion. One question the survey asks is whether 

respondents have experienced difficulty finding community.

BY RACE

BY GENDER

Trans men and nonbinary respondents 
reported experiencing difficulty finding 
community at the highest rates, at 42% and 
40% respectively.

The majority of black students (51%), 
almost half of Latinx respondents (49%), 
and more than 2 in 5 Alaska Native and 
Native American respondents (43%) 
reported experiencing difficulthy finding 
community.

BY SEXUAL ORIENTATION

Queer respondents reported 
experiencing difficulty finding 
community at higher rates than other 
groups.

SUPPORT. COMMUNITY, AND 
BELONGING



Another question the Equity Survey asks is whether respondents have experienced the 

feeling that they don't belong.

BY RACE

BY GENDER

Black ASEs report experiencing this at rates 
that differ considerably from other groups. 
Furthermore, the feeling of not belonging 
appears to be widespread among the ASEs 
who took the survey, regardless of race; 47% 
of white students, 54% of Latinx students, 
and 50% of Alaska Native and American 
Indian students reported experiencing this 
feeling.

Survey responses reveal that gender plays 
an important role in whether individuals 
feel as though they belong. Almost half 
(48%) of cis women, two thirds (67%) of 
trans women, and almost three-quarters 
(74%) of nonbinary respondents reported 
experiencing that they did not belong. This 
question also highlights that different 
portions of the trans and nonbinary 
community struggle in different ways.

BY SEXUAL ORIENTATION

These results reveal that the LCBTQ+ 
community overall experiences the feeling 
that they do not belong on campus. Most 
people in every non-straight group reported 
experiencing this feeling: 55% of asexual 
respondents, 50% of gay and lesbian 
respondents, and 74% of queer respondents.

SUPPORT. COMMUNITY, AND 
BELONGING



SUPPORT, COMMUNITY, AND 
BELONGING

The Equity Survey asks whether respondents have experienced persistent 

uncertainty about what they need to do to succeed in their chosen career path.

This question is particularly helpful in revealing how broader issues of equity and 

access manifest themselves on the personal level, materially shaping the extent to 

which minoritized communities are given the tools they need to succeed both at the 

University of Washington and beyond.

BY RACE

There were two groups in which most 
respondents reported experiencing 
uncertainty about what they need to do to 
succeed: Black respondents (63%) and 
Latinx respondents (51%). A near-majority of 
white respondents (49%) also reported 
experiencing uncertainty along these lines.

BY GENDER

BY SEXUAL ORIENTATION

Almost three-quarters (74%) of nonbinary 
students reported persistent uncertainty 
about how to succeed. 1 in 2 trans women 
respondents also reported experiencing 
uncertainty along these lines.

Examining the data through the lens of sexual 
orientation reveals that levels of uncertainty 
about how to succeed are fairly high across 
groups. Respondents who identified as queer 
and asexual reported experincing uncertainty 
about how to succeed at the highest rates, at 
67% and 56% respectively.



RECOMMENDATIONS

ENGAGE IN TRUST
BUILDING ON AN
INSTITUTIONAL LEVEL

Very few survey respondents who experienced 

harassment engaged with the official channels 

whose purpose includes responding to sexual 

harassment. Those who did reported being 

unsatisfied with these processes. Attempts to 

address low confidence in the institution should 

prioritize transparency about how reports are 

handled, as recommended by the National 

Academies of Sciences. Engineering and Math 

report on harassment. Likewise, the offices that 

handle harassment need to receive the resources 

that would be commensurate with addressing the 

scope of harassment at a university of this size.

ATTEND TO THE 
MATERIAL CONDITIONS 
THAT PRODUCE THESE 
EXPERIENCES

ASEs and postdocs across the board reported 

having trouble experiencing community and 

uncertainty about how to succeed. Efforts to fix 

this should consider precariousness in their 

appointments, as well as steep power disparities 

between advisors and those they supervise. Those 

who hold second jobs, or have long commutes so 

that they can live somewhere affordable, it comes 

as no surprise that a sense of community and 

confidence about how to succeed can be difficult 

to come by. These feelings are experienced at the 

highest rates for historically underrepresented 

groups . In order to address these feelings, the 

University of Washington must work to actively 

dismantle the structures that make it difficult for 

these groups to find peers and mentors like them.




