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Questions: 
1.One of your job descriptions includes work with the Public Relations Committee to promote 
activities of the Association and advertise open positions and recruit volunteers. Please describe 
your strategy for reaching out to diverse communities such as the ECC and making sure their 
constituents are aware of advertised positions and volunteer opportunities within ASUW. 
 
Making sure all students' populations across campus are being heard and represented is one of my 
top priorities. In order to make sure students from diverse communities such as the ECC are aware 
of the advertised positions and volunteer opportunities within ASUW, I will increase the 
transparency between ECC and ASUW. I will collaborate with the Joint Commission Committee 
and legacy RSOs to give a platform to diverse communities across campus to share their 
experiences, concerns, and be involved with ASUW. I plan to communicate with organizations by 
emailing, tabling across campus, and continuing to have an open door policy to ensure that students 
are welcomed in ASUW spaces. In addition, through this role I plan to actively reach out to diverse 
communities at the ECC by making sure that any information about advertised positions and 
volunteer opportunities are promoted at the ECC through flyers and posters. Through my 
experiences of being an Orientation Leader and President of the Paksitani Student Association, I 
am aware of the spaces within the ECC. Using my experiences and partnering with the Director of 
Diversity of efforts, I will communicate with student organizations and ensure that they are aware 
of activities related to ASUW.   
 
2.How do you plan to include community involvement in the ECC, Q Center, Women’s Center 
and D Center if you don’t already have a relationship with those entities? 
 
In order to enrich community involvement with entities, I will collaborate with the proposed Office 
of Diversity and Inclusive Design to create events and resources accessible to students with 
disabilities, commuter students, non-traditional populations, international students, and transfer 
students. Being a Muslim Pakistani, first generation student, and student of color, I share the 
experiences across diverse populations, yet I want to increase the representation of all marginalized 
communities and advocate for student involvement within ASUW.  In order to make sure I am 
including community involvement with the ECC, Q Center, Women’s Center, and D Center I will 
actively reach out to these entities via email and visit these spaces to learn more about their services 
and resources. I will further reach out to leaders within these entities to ensure there is a healthy 
and strong relationship between ASUW and entities. Students from underrepresented backgrounds 
feel as if they can’t be involved with opportunities within ASUW. I will work with the ASUW 
Board of Directors, entities, RSOs, and student population to heighten community involvement, 



increase confidence and strengthen the transparency between ASUW and diverse communities to 
ensure that every voice is heard. 
 


