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OVERVIEW
In today's increasingly complex and
interconnected global society, there is an ever-growing
need to identify and support leaders who have the
knowledge, skills, character and hope to respond to the
social, political, scientific, and moral dilemmas of our time.
To develop the robust and creative solutions we need
to address the greatest challenges and opportunities of
today and tomorrow, we at the University of
Washington believe that it is critical to cultivate
leadership that is based not on titles or positionality, but
on each student's capacity and desire to lead. We aim
to elevate voices not typically represented in the
leadership of yesteryear and support new and
innovative paths to leadership.

It starts with personal transformation where students
develop their self-awareness, stand by their core
values, understand their purpose and recognize their
blind spots. Personal transformation begets social
transformation where students see themselves in an
interconnected web of humanity with a respect for
difference and a drive towards collective action for a
more just, compassionate and equitable society.
The Husky Leadership Initiative responds to this imperative
by catalyzing transformative leadership education
opportunities both in and outside the classroom to equip
students with the knowledge, skills and mindsets they
need to engage in the kind of leadership critical for the
health of our communities and democracy.

Husky Leadership Initiative signature programs are designed to reach students in
multiple ways, at multiple points on their leadership development journeys.

U LEAD WE LEAD

COLLEGIUM SEMINARS

Annual kick-off to a campus-wide conversation
about leadership for the common good

Faculty-led, discussion-based seminars for first
year students

LEADERSHIP FIRESIDES

STUDENT LEADERSHIP RETREAT

Storytelling and conversation with a diverse
range of inspiring leaders

Immersive weekend retreat geared toward
empowering students to become change agents
in their communities

HUSKY PRESIDENTIAL
AMBASSADORS LEADERSHIP
INSTITUTE
Cross-cultural global leadership study abroad
program in Beijing, China

HUSKY LEADERSHIP CERTIFICATE
Capstone experience combining reflection,
mentorship and creation of a leadership e-portfolio

LEADERSHIP CONFERENCE
Leadership theory and skills building through
interactive workshops

HUSKY LEADERSHIP CERTIFICATE

STUDENT REFLECTIONS

Through a guided reflection process, students articulate their leadership learning and growth over the course
of their undergraduate experience. Who have I become as a leader? What have I learned about leadership?

NATALIE PEARLMAN

Molecular, Cellular and Developmental Biology

Empathetic Knowledge Seeker, Passionate
Innovator, Thoughtful Guide
When I arrived at UW, I realized that the person with
the most impressive title and the loudest voice is not
the leader. The leader is the activist, the active
listener, the first follower, and the one who flips the
power dynamic in order to prioritize the growth of
others. I do what I do because I believe in equal and
accessible opportunities for every individual and I
believe in prioritizing the growth of others. I am
working towards becoming a physician in rural America
where I will prioritize health education and address
the discrepancies in the rural health care system.

ASMA DAKHIL
Business Administration

Supportive Learner, Empathetic
Communicator, Impact Enthusiast
My various experiences in college helped me
redefine my perception of leadership. Leadership
is so much more than a title and it is something
everyone could choose to practice. It starts from
within and expands to the day-to-day interactions
we have with other people. It encompasses
individuality, impact and a constant desire to learn
and be curious to build the knowledge to make that
impact in their respective communities and the
world as a whole.

“LEARNING LEADERSHIP IN
THEORY & PRACTICE” COURSE

AHRIF MCKEE

A learning laboratory to develop first year, second
year, and transfer students’ leadership potential

Active Language Learner, Submariner,
Engaged Mentor, Diverse Idea Facilitator

LEADERSHIP COMMONS
A web-based portal that provides a working
inventory of leadership courses, activities, and
opportunities from across campus

Aeronautics and Astronautics

As I started to work with my peers on more
independent projects during my college education,
I have realized how important the relationships
between people can be. I now strive to build more
personal connections, communicate with others
and make sure they feel valued. As I move forward
into the world of aerospace engineering, I hope to
continue to develop the skills that I have gained
through the many learning experiences I have had
to improve every team of which I am a part.

JON YEE

Molecular, Cellular and Developmental Biology

Husky Experience Advocate, Adaptable
Team Player, Empowering STEM Mentor
Throughout my experiences, I have learned one
aspect of leadership is giving back to the community
of leaders coming after me. As a first-generation
college student with the privilege to attend a
four-year institution and strong support systems, I
realized that instead of using my education to
develop my professional career, I want to allocate
some of that energy to support underrepresented
communities. I have discovered my passion for
addressing educational disparities and promoting
minority representation in the STEM fields.

HANNAH WILSON
Environmental Science, Geography

Driven Conservationalist, Empowered EJ
Advocate, Independant Risk-taker
My definition of leadership is someone who uses
their platform to advocate for and empower others. It
is someone who is willing to be uncomfortable and
embrace risks in order to grow into a better version of
themselves and more effectively serve others.
Someone who questions the systems in place, who
listens, and expresses empathy to those they
interact with. Someone who believes in both social
and environmental justice. I now feel that it is my
responsibility to use my privilege and passion for the
environment to serve others in the best way I can.

ALI CHO

Political Science

Leadership Empowerer, Nurturing Mentor,
Education Explorer, Reflective Challenger
Leadership is honing the skills and passions you
already have and utilizing them to their full
potential, not changing yourself to fit another
person’s mold. I quantify my success not by how
many times I’m able to stand in the front and take
charge, but how many people I’m able to connect
one-on-one with. Everyone deserves a seat at the
table, and empowering others to use their voices
regardless of their leadership history is something I
hope to do for the rest of my life.

