Minutes – Video Recording
Faculty Senate Meeting
Thursday, January 26, 2017, 2:30 p.m.
Savery Hall, Room 260
1. Call to Order and Approval of Agenda (Video Time Stamp 5:04 – 5:30).
Chair Barsness called the meeting to order at 2:34 p.m. The agenda was amended to remove Item 10b,
the Global Innovation Exchange update. The agenda was approved as amended.
2. Faculty Senate Chair’s Remarks – Professor Zoe Barsness (5:57—10:39). [Exhibit A]
Chair Barsness spoke to her written report, highlighting the collaborative efforts on Executive Order (EO)
64, forthcoming legislation on student affairs, and the faculty seminar series.
In response to a question, Barsness said that to encourage open discussion there were no plans to
record or webcast the seminars.
3. Reports and Opportunity for Questions (10:40—24:40).
a. Report of the Secretary of the Faculty (19:54—27:32). [Exhibit B]
b. Report of the Chair of the Senate on Planning and Budgeting. [Exhibit C]
c. Report of the Faculty Legislative Representative (11:00 – 19:30). [Exhibit D]
JoAnn Taricani, Faculty Legislative Representative, spoke to her written remarks. President Cauce was in
Olympia and her remarks before the legislature were well received. There was a resignation by a
Republican Senator, which resulted in a temporary tie in the Senate. Taricani finished by describing some
of the current bills that deal with higher education.
In response to a question, Mike Townsend, Secretary of the Faculty, indicated that the SEC is examining
Code sections dealing with the powers of the SEC to amend submitted Class A legislation on first
consideration. The issue arose in connection with questions raised during last year’s deliberations on the
faculty salary policy. No final decision has been reached.
4. President’s Remarks– Ana Mari Cauce (27:41—1:06:10).
President Cauce gave her remarks.
Cauce spoke to EO 64. She noted that it was driven by the faculty and that work will continue with the
faculty to implement the Order. The Order provides flexibility and new tools to individual units to address
salary issues. Cauce explained that the move from 12% to 10% for promotion envisions a normal 2%
annual merit raise and makes more money available to deal with other problems such as compression,
inversion, and equity.
Cauce went to Olympia and met with legislators about faculty compensation, the State need grant, and
student debt.
Cauce spoke to the protests surrounding the talk by Milo Yiannopoulos, noting in particular that the
University took all reasonable precautions and that the University will follow the laws protecting free
speech.
In response to questions, Cauce said that we must be evenhanded and tolerant in our treatment of
speech, and we will try to provide safe spaces for all views. The University is doing a post mortem to see
what it can learn going forward. In this regard, several Senators suggested looking at ways to provide
information as events unfold. Cauce said that the University weighs the risks involved in allowing certain
events and can adjust things like time and place, but we cannot allow hecklers to veto speech.
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5. Requests for Information (1:06:46—1:07:08).
Summary of Executive Committee Actions and Upcoming Issues of January 9, 2017.
a. Approval of the November 14, 2016, SEC minutes.
b. Approval of the December 1, 2016, Faculty Senate minutes.
c. Update and second review of official code interpretation. [Exhibit E]
d. Review and discussion on proposed changes to the Student Conduct Code. [Exhibit F]
There were no requests for information.
6. Memorial Resolution (1:07:09—1:09:50)
BE IT RESOLVED that the minutes of this meeting record the sorrow of the entire faculty upon its loss by
death of these friends and colleagues:
Affiliate Instructor Marc Anderson of Dentistry who died on November 24, 2016, after having served the
university since 1977.
Professor Emeritus Francis Michael Celentano of the School of Art who died on November 20, 2016, after
having served the university since 1966.
Affiliate Instructor Arden W. Forrey of Restorative Dentistry who died on December 13, 2016, after having
served the university since 1994.
Associate Professor Michael Goldberg of the University of Washington Bothell School of Interdisciplinary
Arts & Sciences who died on December 26, 2016, after having served the university since 1993.
Professor Emeritus William Albert Kelly of Medicine who died in December 2016, after having served the
university since 1952.
Associate Professor Emeritus Willis Konick of Slavic and Comparative Literature who died on November
30, 2016, after having served the university since 1950.
Emeritus Professor Ted Albert Loomis of Medicine who died on September 21, 2016, after having served
the university since 1947.
Clinical Assistant Professor Philip Ronald Millard of Medicine who died on December 10, 2016, after
having served the university since 1971.
Senior Lecturer Mirhossein Ramin Mirsaidi of the University of Washington Tacoma Milgard School of
Business who died on November 11, 2016, after having served the university since 2012.
Professor Emeritus James Joseph Plorde of Medicine who died on January 11, 2017, after having served
the university since 1982.
Clinical Associate Professor Thomas Wall of Rehabilitation Medicine who died on November 18, 2016,
after having served the university since 1976.
7. Consent Agenda (1:09:54—1:10:06).
a. Approve Nominees for Faculty Councils and Committees. [Exhibit G]
The consent agenda was approved.
8. Announcements (1:10:06—1:10:10).
There were no announcements.
9. Unfinished Business (1:10:11—1:10:15).
There was no unfinished business.
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10. New Business (1:10:16—2:29:54).
a. Tent City Update. Sally Clark, Director, Regional & Community Relations (1:10:37—1:29:15).
Sally Clark, Director, Regional & Community Relations, and Kathryn Pursch Cornforth, Associate Director
in the Carlson Center, spoke about the history of Tent City 3, the concerns addressed in the approval
process, the rules and regulations under which Tent City 3 operates, and the academic engagements and
other mission-connected interactions with the University.
b. Global Innovation Exchange (GIX) Update. Vikram Jandhyala, Vice President for Innovation Strategy.
c. HR Payroll Modernization Program Update: Jeffery Scott, Executive Vice President (1:29:16—1:53:30).
[Exhibit H]
Jeffrey Scott, Executive Vice President, spoke about Workday, the new Enterprise Resource Planning
(ERP) software. He described the general history and importance of ERP software, the problems with our
current system, the advantages of modern systems, and the implementation timelines for the human
resources/payroll and financial parts of the system.
d. Class B legislation: Scholastic Regulations, Chapter 101 – Admissions (1:53:33—2:10:24).
[Exhibit I]
Faculty Council on Academic Standards
Action: Approve for distribution to faculty.
Thaïsa Way, Vice Chair, introduced the Class B legislation on admissions, and, on behalf of the SEC,
moved that it be submitted to the faculty. Patricia Kramer, member of the Faculty Council on Academic
Standards and Chair of the Undergraduate Enrollment Management Taskforce, spoke to the legislation.
During the discussion, several points emerged. The legislation provides reinforcement and authorization
for specific practices. Many public universities have similar guidelines, and the legislation is not about
engineering enrollments in particular majors, but about matching students to capacity. The terminology
change concerning out-of-state students reflects current general usage. Remaining nuances are up to
individual campuses. For example, the Seattle campus does not currently intend to use the information
gathered in the case of Washington-state first-year applicants.
The motion to submit the Class B legislation on admissions to the faculty passed.
e. Class C Resolution Concerning University of Washington Students (2:10:24—2:15:15). [Exhibit J]
Faculty Council on Student Affairs and Advisory Committee on Intercollegiate Athletics.
Action: Approve for distribution to faculty.
Thaïsa Way, Vice Chair, introduced the Class C resolution on students, and, on behalf of the SEC,
moved its adoption and distribution to the faculty. Chris Laws, Chair of Faculty Council on Student Affairs,
spoke to the resolution.
During the discussion, the hope was expressed that students would request accommodations ahead of
time rather than at the last minute.
The motion to adopt the resolution passed.
f.

Class C Resolution Concerning General Assignment Classrooms (2:15:17—2:29:54). [Exhibit K]
Faculty Council on University Facilities and Services.
Action: Approve for distribution to faculty.

Thaïsa Way introduced the Class C resolution on classroom assignments, and, on behalf of the SEC,
moved its adoption and distribution to the faculty. Bruce Balick, member of the Faculty Council on
University Facilities and Services, spoke to the resolution.
A number of concerns were raised during discussion. Senators questioned the extent to which the
resolution language reflects the stated mission(s) of the University, the extent to which the resolution
considers the campus as a whole, and the extent to which the planning envisioned by the resolution
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would consider the changing nature of higher education and the resulting changing demands for various
types of classroom environments.
The motion was withdrawn with permission of the Senate and will be acted on under unfinished business
at the March 2 Faculty Senate meeting.
11. Good of the Order.
There was no good of the order.
12. Adjournment.
The meeting adjourned at 5:04 p.m.
Approved by:

Prepared by:
Mike Townsend
Secretary of the Faculty

Zoe Barsness, Chair
Faculty Senate

NOTE: If a continuation meeting is necessary to conduct unfinished or special business, it will be held on Thursday,
February 2 at 2:30 p.m. in Savery 260.
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Exhibit A

Report of the Faculty Senate Chair
Zoe Barsness, Associate Professor, Milgard School of Business, UW Tacoma

I hope everyone enjoyed a relaxing and rejuvenating winter break and that your winter quarter is off to a
good start. Please take the time to review the agenda and supporting materials.
At our meeting today, we will be receiving updates on three programs of significant interest to faculty.
Background information on each of these programs, and which you might find helpful in preparing
questions for each of the presenters, is available at the links or exhibits indicated below.


Tent City Update: Sally Clark, Director, Regional & Community Relations.
http://www.washington.edu/president/2016/06/08/uw-to-host-tent-city-3-for-90-days-in-winter-2017/



Global Innovation Exchange (GIX) Update: Vikram Jandhyala, Vice President for Innovation
Strategy. https://gix.uw.edu/



HR/Payroll Modernization Program Update: Jeffrey Scott, Executive Vice President. Exhibit H.

Action:
Today, we will be reviewing and voting on proposed Class B legislation concerning revisions to Scholastic
Regulations, Chapter 101 – Admissions. The proposed changes focus on the general criteria considered
in the holistic review of undergraduate applicants to the University and seek to expand the type of
information that can be considered and also to clarify how the general criteria can be used.
Two important proposed Class C resolutions, one concerning university of Washington students, and the
other concerning general assignment classrooms will be considered. Both deserve careful review.
Continuing projects:


Faculty Salary Policy/Executive Order 64: Revisions to Executive Order 64 have officially been
published. These include increasing promotion raises from 7.5% to 10% and enhancing the flexibility
and strength of the unit adjustment tool to address a breadth of compensation and salary needs, both
reactively to address existing problems such as compression or inequity (even individual instances of
these) and proactively to sustain faculty salaries at competitive rates relative to peer institutions. The
published revisions reflect extensive collaboration between senate leaders, the Board of Deans and
Chancellors, senior administrators, the Provost and President. Final revisions to the executive order
also reflect feedback provided by our faculty councils, elected faculty councils in each of the schools,
colleges, and campuses, senators and voting faculty. The Senate leadership thanks those of you
who took time to weigh in during the official 60 day comment period. Your input was critical in this
process. We also thank the President, Provost, deans and chancellors for their partnership in
effecting these important changes to our existing faculty salary policy.
We are now embarked on stage two of our efforts to facilitate and support more robust compensation
planning efforts and discussion at the unit level. Senate leadership and the SCPB are continuing to
partner with the Provost to engage the deans, chancellors and elected faculty councils in the schools,
colleges and campuses to review their compensation planning practices and processes. On January
4, 2017, Senate leadership and the Provost met with the Board of Deans and Chancellors and on
January 19, 2017 Senate leadership met with the elected faculty council chairs from each of the
schools, colleges and campuses. These discussions focused on how Senate leadership and the
Senate Committee on Planning and Budgeting might best support the elected faculty councils and
Deans and Chancellors in their collaborative planning efforts on this important front. Through the
Senate office, we have also provided the elected faculty council chairs with access to an online
repository to assist them in their information sharing and collaboration efforts. We hope this resource
will serve to facilitate the exchange of best practices across schools, colleges and campuses in
regards to their compensation planning efforts.
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Diversity blueprint: At our October 20, 2016 Senate meeting Rickey Hall, Vice President for
Minority Affairs and Diversity and Chad Allen, Associate Vice Provost for Faculty Advancement
provided an update on our institutional efforts to meet the priorities established by the 2010-2014
Diversity Blueprint. They also discussed the University Diversity Council’s work to update the
University Diversity Blueprint. This work is now complete and the president and provost have
officially released the 2017-2021 Diversity Blueprint. For more information on the blueprint please
visit: http://www.washington.edu/diversity/diversity-blueprint/. While many priorities established by
the 2010-2014 Diversity Blueprint were met or exceeded; there remains significant progress to be
made. The new Blueprint builds upon our past successes, acknowledges where additional work is
necessary, and helps align university-wide efforts to advance a shared path forward. To assist unit
leaders in their work to incorporate principles from the Blueprint into their own strategic planning, the
Diversity Council will host three workshops over the next two quarters, beginning February 15. The
Senate office will share information about these workshops on our Inclusivity and Community Website
as soon as it is available.



Student Conduct Code: As noted above, we turn our focus this meeting to student affairs. In
addition to the legislation brought forward for action, we begin our review of draft Class B legislation
concerning proposed revisions to the Student Conduct Code. Last year, the Faculty approved a Class
B change in the UW Policy Directory: WAC 478-120 – related to the Student Conduct Code. The
changes adopted focused on substance. They were designed to clarify expectations for student
conduct, more clearly define important concepts such as prohibited conduct, bring those definitions
into compliance with federal laws and guidance pertaining to sexual misconduct, and make more
explicit students’ rights and responsibilities. During the course of our review of that legislation, Faculty
Appeal Board and Senate Executive Committee (SEC) members raised concerns regarding student
conduct “process and procedures,” especially with regard to investigation and appeal processes. An
additional round of revision was therefore anticipated that would encompass a more holistic review of
the conduct code with a goal of creating a student conduct code that complies with applicable laws,
including Title IX and other federal laws and guidance pertaining to sexual misconduct, and also
optimizes the overall process for our students across our three campuses. As was promised last year,
the attached draft (Exhibit F) completes that step and, to the extent possible, achieves that goal.
At its January 9 meeting, the SEC began its review of the draft student conduct code WAC
(Washington Administrative Code) (Exhibit F), as these policies are subject to rulemaking and thus
more difficult to change in the future. To facilitate the SEC and initial Senate review, a draft of the
Title IX Policy (one of two companion University policies to the draft student conduct code WAC) is
included as part of Exhibit F. The draft Title IX Policy is provided for context to assist you in your
review of the proposed student conduct code WAC. We will reserve discussion of the draft Title IX
Policy itself until later early spring quarter, when both companion University policies to the student
conduct code WAC, will be brought forward for discussion and ultimately formal review by the Senate.
We provide the proposed revisions to the student conduct code WAC in anticipation of taking formal
action on the proposed policy as Class B legislation at the next Senate meeting. As the draft student
conduct code WAC is long and very complicated, we wanted to assure senators sufficient time to
digest and review this important and nuanced piece of legislation. Substantive or editorial feedback
should passed along either to the Chair of the Faculty Council on Student Affairs, Chris Laws
(wampaz@u.washington.edu), no later than January 31. This will assure any changes can be made
before the Faculty Council on Student Affairs conducts its final review of the proposed legislation at
the beginning of February. We anticipate that the proposed legislation will then return to SEC as an
action item on February 13 for approval for consideration by the Senate its March 2 meeting.



Faculty seminar series: On December 1, the Faculty Senate passed Class C 559: Resolution
Concerning Faculty Seminar Series which asks Senate leadership to facilitate a series of
informational meetings on a number of topics to help support faculty and staff in their efforts to foster
a community of diverse opinions, in which all members feel welcomed and respected. The resolution
also asks Senate leadership to facilitate informational meetings that would inform faculty on the
potential changes in federal policies, regulations, and funding.
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Senate leadership is happy to report that the faculty/staff seminar series is coming together. The
following seminars are scheduled to take place on the following dates (all Friday afternoons) from
3:30 p.m. – 5:00 p.m.; all seminars are currently scheduled in the Dean’s Forum, Room 309,
Parrington Hall.
o
o
o
o
o
o

Higher education funding and the Federal Landscape; Sara Castro & Randy Hodgins,
February 3, 2017
Immigration law and DACA; Angelica Charzaro, February 24, 2017
The Affordable Care Act; Sallie Sanford, March 10, 2017
Climate and environmental science and policy: Aseem Prakash & Nives Dolsak, March 31,
2017
Inclusive community building; Ben Marwick & Beth Kalikoff, April 14, 2017
Government support of basic research; Mary Lidstrom, April 21, 2017

We will be sure to share detailed information about these seminars and will ask for your help in
publicizing them with faculty and staff.


Advisory Council on Intellect Property, Policy and Practice (ACIPPP): Work to finalize the
membership and charge of the newly constituted council continues. We anticipate a formal launch of
this council before the end of January. Bob Gromulkiewicz, chair of the ACIPPP, will visit the SEC on
April 4 to report on the launch and work of this important committee.



In closing, I note that we have begun the biennial budget-setting process in Olympia. I will defer to
JoAnn Taricani’s great expertise on what that may entail. Much of the remainder of our work this year
will require us to think carefully about preserving core priorities in the face of continued challenging
and uncertain finances, but I worry that our prolonged financial challenges make many faculty entirely
focused on coping with internal budgets. In the public square, however, these are interesting times.
Public attention continues to focus on issues concerning the funding of education, including higher
education, and the state’s tax structure. I think we do our future students and colleagues a disfavor if
faculty cannot figure out better ongoing ways to persuade the public that an excellent, affordable
education and first-class, disinterested research are public goods that merit more public funding. We
should not leave this entirely to administrators and public relations officers. Since the SEC and the
Senate’s traditional agendas do not easily accommodate such discussions, I hope that you will let me
know by email if you are interested in joining an informal group to brainstorm how to advocate more
effectively within ethics rules.
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Exhibit B

Report of the Secretary of the Faculty
Mike Townsend, Associate Professor, School of Law
The Faculty Senate Vice-Chair Nominating Committee is seeking nominations for next year’s vice chair.
The ideal candidate would be an accomplished senior faculty member who has served in leadership roles
within the University and who has the breadth of understanding to speak for the Faculty across the
university. If you are interested or know someone who would be well qualified for the position, please
contact Jordan Smith in the Faculty Senate Office (secfac@uw.edu). The nominating committee expects
to recommend candidates to the Senate Executive Committee at its February meeting.
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Exhibit C

Report of the Chair of the Senate Committee on Planning and Budgeting
Paul Hopkins, Professor, Chemistry

The Senate Committee on Planning and Budget (SCPB) meets weekly with the Provost, the Vice-Provost
for Planning and Budget, and the head of the Board of Deans. SCPB is charged with consulting on all
matters relating to the University budget and on a wide range of program and policy decisions.
The Committee met five times during Autumn Quarter.
Committee members received an introduction to the sources of the now about $7 billion annual budget of
the UW. Approaching a dozen distinct categories, nearly half of the budget originates with UW Medicine
Health Systems. Grant and contract funds from both public and private sources, including indirect costs,
account for about 20% of the budget. The State (5%) and Tuition (9%) components are in the single
digits. Nevertheless, the State and Tuition components constitute a significant fraction of the “University
Operating Resources” that support our core instructional mission.
The Committee reviewed the administration’s proposed 2017-19 Operating Budget and Capital Budget
requests to the legislature. About one half of the new funds proposed in the Operating Budget request are
intended to support “Competitive Compensation” for faculty and professional staff. The second-largest
request within the Operating Budget proposal was to fund expansion of enrollment in high demand areas.
The Committee received information describing the current Activity Based Budgeting (ABB) system, and
then reviewed changes to the system proposed in the “ABB Phase II” report. The committee offered no
objections to the proposed changes. The Provost charged the Committee with returning to an outstanding
issue related to ABB, the proliferation of so-called “duplicative” courses and degrees. We intend to do so
during Winter and Spring Quarters.
The Committee reviewed the current status of administration plans to meet classroom space needs on
the Seattle campus during the coming 20 years, and also an interesting discussion of the issue of
deferred maintenance of our buildings. An important and not widely recognized concept is the notion of
“appropriately deferred maintenance”: some things can wait. Despite a daunting ca. $1 billion backlog of
deferred maintenance that has received much discussion, it was suggested that an increased investment
on the order of $10 million per year would in the coming decades bring the backlog of deferred
maintenance down to an appropriate level.
Informed by financial data provided by the Office of Planning and Budgeting, the Committee considered
the case for increasing undergraduate resident tuition rates, assuming the Legislature were to allow it.
Taking into account UW tuition rates relative to our peers nationally, the actual price paid by students
once aid is taken into account, and the levels of debt for students (more than half graduate with no
student loan debt), we concluded that if the State is insufficiently forthcoming with new funds to maintain
the excellence of our programs, that a modest increase in undergraduate resident tuition would be
justified.
The Committee reviewed the proposed changes to Executive Order 64 (EO64), increasing the raise
percentage for promotions in rank and liberalizing the allowed uses of “unit adjustment” raises to correct
or prevent the emergence of salary shortfalls. The Committee was split on the degree by which the
promotion raise was increased: some argued that the proposed 12% raise would increase compression of
more senior faculty, by diverting too much funding to promotions, and thus was too large. Others
supported the proposed 12% level. There was no dissent on the notion of liberalizing use of unit
adjustments.
Finally, the Committee has made significant progress assembling a package of materials charging all
schools, colleges, and campuses with articulating plans for the coming five years to manage faculty
salaries under revised EO64. These materials are under review. They will be communicated to Deans,
Chancellors, and the associated Elected Faculty Councils as soon as we can reach agreement to go
forward with this project jointly with the Provost.
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Exhibit D

Report of the Faculty Legislative Representative
JoAnn Taricani, Music History

2017 session: The 2017 legislative session opened on January 9, with slim majorities in the House
(Democratic) and Senate (Republican), as described in the December report to the Faculty Senate. 2017
is the session in which the budget for 2017-19 will be written, and there will be several major budget
proposals offered by mid-April, when the regular session ends. If no budget is agreed to by then, 30-day
special sessions will begin to occur until a budget is agreed to by the House, Senate, and Governor.
Legislation and UW faculty priorities: Many bills, changing current state law or introducing new law, have
started to appear. Generally, only about 10% of all bills are eventually enacted as law; I am tracking bills
that could affect higher education. Many of the topics that I had included in the survey I sent to the
Faculty Senate last Spring are being addressed in this session, listed under “UW Faculty Legislative
Priorities” at the website http://tinyurl.com/facultypriorities -- the top priorities identified by Faculty
Senators are (1) faculty compensation, (2) student support and access (financial aid and support for a
diverse student population), and (3) institutional funding.
Bills introduced: In these first weeks of the session, many new bills are introduced every day. The bills
affecting higher education policy include (so far) the student State Need Grant (HB 1033), several bills
about student loan information (HB 1057/SB 5022; HB 1440/SB 5210; SB 5017), eliminating the term
“branch” from legislative statutes about the UW/WSU campuses (HB 1107), creating an “academic bill of
rights” (HB 1362, repeated from the 2016 session, when it failed even to be voted out of committee), and
by the time the Faculty Senate meets, there will be a bill proposing a faculty regent at UW and WSU. As I
noted in the December meeting, there is a long process of consideration and levels of voting following the
introduction of any bill. A continuously updated list of proposed legislative bills related to higher education
and their URLs are listed at http://tinyurl.com/2017bills -- please send me any bill numbers you would like
to have added to this list.
Governor’s budget: Governor Inslee released his budget proposal in mid-December, providing new and
stable funding for a wide range of needs in K-12 and higher education. His budget is the first phase of
three major legislative budget proposals that will be negotiated at the end of March and into April
(possibly through June). The House and Senate budget proposals will appear in about three months, so
you will not hear much about the negotiations until then. The Governor's proposed budget is beneficial to
higher education, but relies on a variety of new revenue sources that are already being vigorously
questioned by members of the state Senate, so ultimately, the Legislature will need to decide how much
new spending is needed and how to fund increases to the current 2015-17 budget.
The Governor's budget contains several new revenue proposals: a carbon tax and a capital gains tax
above specified levels (on the sale of stocks, bonds and other assets, with exemption for retirement
accounts) along with the removal of some current tax exemptions (loopholes). In his budget, the revenue
proposals would generate close to $4.4 billion for the operating budget, which funds salaries, financial
aid, and universities.
I start by mentioning his revenue plan because the Governor's budget is very beneficial for higher
education, and his funding depends on new revenue. As a point of historical context, he also proposed a
carbon tax and similar capital gains tax in the 2015 session, and neither proposal was passed by the full
House and Senate. Here are some highlights of his budget, which will be countered by the House and
Senate proposals later in 2017. I start with the three top priorities identified by the Faculty Senate survey:
compensation, financial aid, and institutional funding.
Compensation: For UW faculty and professional staff, a 6% biennial increase is provided in the
Governor's budget over 2017-19, spread across three increases of 2% in July 2017, July 2018, and
January 2018. At the UW, faculty increases are merit-based, so the UW will be able to determine how to
use its faculty consultative processes for allocating these increases, if they eventually are provided at this
level and timing.
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Tuition policy (only resident undergraduate tuition is set by the Legislature; all other tuition categories are
set at the university level): resident undergraduate tuition in 2017-19 is frozen at the level of 2016-17.
$15.5 million for the biennium is provided as tuition backfill in exchange for the freeze, an amount that is
approximately what would have been generated by a tuition increase.
Financial Aid (state-wide, but this will benefit many UW students): $116 million to expand State Need
Grant to serve 14,000 more eligible students each year, increasing the total number of grant recipients
annually from 70,000 students to 84,000. An additional $30 million will maintain State Need Grant in the
context of expected increases in College Bound students, who have priority for the State Need Grant. An
additional $3 million will expand Opportunity Scholarship (which has private matching funding) to students
enrolled in professional-technical certificates or degrees.
WWAMI/ Medical School in Spokane has a continuation of funding, and some funding for expansion of
the program in Spokane: Continuation of $5 million for the biennium ($3m in FY18, $2m in FY19) for 20
UW medical students in Spokane to continue to years 3 and 4 of their medical education, bringing the
cohort size to 60 student per cohort. This is slightly less than what the UW requested for the biennium
($5.7 million), but the ongoing appropriation will be $2 million per year, which is sufficient to cover
ongoing needs. Expansion of WWAMI in Spokane: $5 million for the biennium ($2.5m in FY18, $2.5m in
FY19) to expand WWAMI in Spokane by 10 students per cohort, to a total of 70 students per cohort. The
UW request is for $9.2 million for the biennium to expand each cohort by 20 students, to a total of 80 per
cohort, so that part of the UW request will continue to be discussed with legislators.
Special allocation for the 2018 Special Olympics: $2 million in one-time funding for the UW to host the
2018 Special Olympics USA games in July 2018. This was not part of the UW request and was added by
the Governor.
Center for Human Rights: $250,000 of one-time funding, to expand efforts at the Washington Center for
Human Rights to coordinate with the schools of law, business, economics, public policy and international
studies.
Link to the faculty legislative website: http://tinyurl.com/uwolympia
Articles about the Governor's budget:
"Inslee wants $46.7 billion for education and mental health"
http://www.heraldnet.com/news/inslee-proposes-46-7b-budget-reliance-on-taxes-criticized/
"Governor Proposes $4.4 Billion in New Taxes"
http://www.bizjournals.com/seattle/news/2016/12/14/inslee-proposes-billions-business-taxeseducation.html
"Will Inslee get a $4.4 billion tax hike for education?"
http://www.union-bulletin.com/opinion/editorials/will-inslee-get-a-billion-tax-hike-foreducation/article_73e4b980-c22c-11e6-90ed-37c631b90d0e.html
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Report from the Subcommittee on amending the amendment procedure in Chapter 29 of the
Faculty Code:
To:
From:
Re:
Date:

SEC members:
Mike Townsend, Theo Myhre, Duane Storti, and Gordon Watts
Interpretive issues with respect to Chapter 29 (Amendment of the Faculty Code)
January 9, 2016

Last year in connection with the debate on the faculty salary policy, several questions arose about the
amendment process as spelled out in Chapter 29 of the Faculty Code. The Advisory Committee on
Faculty Code and Regulations (“Code Cops”) considered the issues and provided “opinions for
consideration by the Senate Executive Committee.”
The SEC has ultimate interpretive authority per Section 22-60.B.9. Because of the importance of these
issues, the Code Cops “recommend[] that whatever interpretations the SEC adopts be codified explicitly
by amendment of the Faculty Code.” The Secretary agreed that the SEC should provide definitive
interpretations with respect to these questions and start the formal amendment process by requesting
that the Code Cops draft appropriate language pursuant to their responsibility under Section 22-61.A.3.a.
The SEC appointed a subcommittee (consisting of the Secretary, Theo Myhre, Duane Storti, and Gordon
Watts) to consider the Code Cop memo and make recommendations, which recommendations appear
below in italics.
1. The Code Cops were asked whether the SEC may, as part of its first consideration of Class A
legislation submitted to it, decline to forward the legislation to the Faculty Senate. Their answer was
that the SEC may not decline to forward such legislation. They went on to say: “[T]he SEC could, in
theory, delay that introduction indefinitely, effectively voting it down without explicitly declining to
forward. However, given the requirements for ‘submission to the Senate’ in 42-33A or to ‘introduce’ in
Subsection 29-32B and the ‘next meeting’ timelines for proposed legislation elsewhere in the Faculty
Code, the SEC could reasonably interpret the Faculty Code to require that it submit or introduce
proposed legislation at the next regularly scheduled Faculty Senate meeting or at a special Faculty
Senate meeting.”
The subcommittee agrees with this interpretation. The subcommittee suggests amending Sections
29-32.B, 42-33.A to reflect that the SEC must forward such submissions in “a timely manner.”
2. The Code Cops were asked whether the SEC may at such a first consideration amend the language
of submitted legislation before forwarding it to the Faculty Senate. With respect to legislation
submitted by faculty petition, the Code Cops said: “Since the SEC must introduce the proposed
legislation ‘submitted to it in appropriate written form,’ a reasonable interpretation would be that the
SEC may not amend, alter or decline to forward the proposed legislation. The SEC may reasonably
request that the proposed legislation be revised into appropriate written form (see, e.g., Subsection
29-32C).” With respect to legislation submitted by a Faculty Council, the Code Cops said: “A
reasonable interpretation of the text of the Faculty Code would be that the SEC may recommend
amendments to proposed legislation submitted by a Faculty Council to the Senate, but may not
implement them, i.e., that the SEC must submit proposed legislation from a Faculty Council to the
Senate substantially in the form in which it was received, perhaps with minor changes to format and
grammar but without substantive changes to meaning, along with any recommended amendments,
which the Senate may then adopt or alter as it chooses. This would not preclude the SEC making
recommendations to the submitting Faculty Council, and that Faculty Council choosing to revise the
proposed legislation in view of the recommendations, prior to resubmission to the Senate through the
SEC.” However, the Code Cops noted: “[T]his is not how the SEC has proceeded in recent times.
The legislative flowchart at www.washington.edu/faculty/files/2014/05/class_a_flowchart.pdf clearly
envisions the SEC amending proposed legislation [submitted by a Faculty Council].”
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The subcommittee agreed that the SEC MAY NOT amend such submissions. Instead, as the Code
Cops suggest, the SEC may offer, along with the original submission, an alternative proposal
containing amendments. The subcommittee recommends that Sections 29-32.B, 42-33.A be
amended to reflect this. NOTE THAT IN CONJUNCTION WITH THE RECOMMENDATION ABOVE,
THE RESULT WOULD BE A PROCEDURE ANALOGOUS TO THAT GIVEN IN 29-34.B, C FOR
THE SECOND CONSIDERATION OF CLASS A LEGISLATION.
The subcommittee also agrees with the Code Cops that this would not preclude the SEC making
recommendations to the submitting Faculty Council, and that Faculty Council choosing to revise the
proposed legislation in view of the recommendations, prior to resubmission to the Senate through the
SEC. Indeed, the Faculty Council could choose to withdraw their submission. Moreover, the
subcommittee agreed that Faculty Councils could in the first instance submit proposals to the SEC for
consideration alone, rather than submission to the Senate. Having said that, the subcommittee is
nervous about the ability to draft simple and unambiguous language recognizing these latter points.
[Secretary’s Notes: (1.) This is perhaps the most important point because it represents a significant
difference with current practice. Formally, the change can be viewed either as a non-retroactive
interpretation of the current Code with suggestions for clarifying language or as an actual change of
code meaning.
(2) It is possible that Sections 29-33.A,B would need to be clarified as well.
(3) The substantive points considered by the subcommittee included, but were not limited to, the
problems with the SEC drafting amendments in a relatively constrained time frame and the
complexity introduced to the legislative process by an additional layer of 29-34.B, C procedures.
(4) Neither the Code Cops nor the subcommittee considered the Class B, Class C situations.]
3. The Code Cops noted a potential inconsistency in the way legislation may be introduced through the
SEC by faculty petition. In particular, Section 29-32.B describes a request in writing by 1% or more of
the voting members of the faculty, but Section 22-60.B.3 describes a request in writing by at least
10% of the voting members of the faculty.
The subcommittee agreed that the two criteria should be consistent and should be worded to require
some sort of broad-based support. The subcommittee did not come up with a specific suggestion, but
discussed options including percentages, number of departments and/or campuses represented, etc.
4. The Code Cops were asked what changes could be made by the SEC at the second consideration of
Class A legislation. Their response was that the SEC is limited by Section 29-34.A.3, which states
that the SEC:
“3. May make such changes in the form and substance of the proposal as it deems necessary:
a. To make the proposal conform with the organization and style of the Faculty Code, and
b. To avoid conflict with statutes, resolutions of the Regents, and executive orders, or with other
provisions of the Faculty Code, and
c. To avoid disapproval of the proposal by the President.”
The subcommittee agrees and feels that the current language is sufficient.
5. Finally, the Code Cops were asked what changes, if any, the Senate, may make during the second
consideration of Class A legislation to the original proposal (i.e. the proposal that resulted from the
Senate’s first consideration) or the alternate that results from the operation of 29-34.A.3. They
responded: “[N]o change in the [alternate] proposed legislation is permitted. … [T]he most reasonable
interpretation is that consideration of the original proposal at second consideration is limited to
whether to submit it to the faculty, and amendments are not permitted. … [T]he Senate may reject the
original proposal and then reintroduce either proposal for first consideration, including amendment.”
The subcommittee agrees with the Code Cops and suggests that 29-34.D be amended to make this clear.

January 26, 2017, Faculty Senate Minutes

14

Exhibit E

Information received at November 14, 2016, SEC meeting follows:

Request for official code interpretation
To:
From:
Re:
Date:

SEC members:
Mike Townsend, Secretary of the Faculty
Interpretive issues with respect to Chapter 29 (Amendment of the Faculty Code)
November 1, 2016

Last year in connection with the debate on the faculty salary policy, several questions arose about the
amendment process as spelled out in Chapter 29 of the Faculty Code. The Advisory Committee on
Faculty Code and Regulations (“Code Cops”) considered the issues and provided “opinions for
consideration by the Senate Executive Committee.” Their response is attached.
The SEC has ultimate interpretive authority per Section 22-60.B.9. Because of the importance of these
issues, the Code Cops “recommend[] that whatever interpretations the SEC adopts be codified explicitly
by amendment of the Faculty Code.” The Secretary recommends that the SEC provide definitive
interpretations with respect to these questions and start the formal amendment process by requesting
that the Code Cops draft appropriate language pursuant to their responsibility under Section 22-61.A.3.a.
Members of the SEC should carefully read the Code Cop memo, but a brief precis, as I see it, of the key
questions and the Code Cop responses is provided below:
1. The Code Cops were asked whether the SEC may, as part of its first consideration of Class A
legislation submitted to it, decline to forward the legislation to the Faculty Senate. Their answer was
that the SEC may not decline to forward such legislation. They went on to say: “[T]he SEC could, in
theory, delay that introduction indefinitely, effectively voting it down without explicitly declining to
forward. However, given the requirements for ‘submission to the Senate’ in 42-33A or to ‘introduce’ in
Subsection 29-32B and the ‘next meeting’ timelines for proposed legislation elsewhere in the Faculty
Code, the SEC could reasonably interpret the Faculty Code to require that it submit or introduce
proposed legislation at the next regularly scheduled Faculty Senate meeting or at a special Faculty
Senate meeting.”
2. The Code Cops were asked whether the SEC may at such a first consideration amend the language
of submitted legislation before forwarding it to the Faculty Senate. With respect to legislation
submitted by faculty petition, the Code Cops said: “Since the SEC must introduce the proposed
legislation ‘submitted to it in appropriate written form,’ a reasonable interpretation would be that the
SEC may not amend, alter or decline to forward the proposed legislation. The SEC may reasonably
request that the proposed legislation be revised into appropriate written form (see, e.g., Subsection
29-32C).” With respect to legislation submitted by a Faculty Council, the Code Cops said: “A
reasonable interpretation of the text of the Faculty Code would be that the SEC may recommend
amendments to proposed legislation submitted by a Faculty Council to the Senate, but may not
implement them, i.e., that the SEC must submit proposed legislation from a Faculty Council to the
Senate substantially in the form in which it was received, perhaps with minor changes to format and
grammar but without substantive changes to meaning, along with any recommended amendments,
which the Senate may then adopt or alter as it chooses. This would not preclude the SEC making
recommendations to the submitting Faculty Council, and that Faculty Council choosing to revise the
proposed legislation in view of the recommendations, prior to resubmission to the Senate through the
SEC.” However, the Code Cops noted: “[T]his is not how the SEC has proceeded in recent times.
3. The Code Cops noted a potential inconsistency in the way legislation may be introduced through the
SEC by faculty petition. In particular, Section 29-32.B describes a request in writing by 1% or more of
the voting members of the faculty, but Section 22-60.B.3 describes a request in writing by at least
10% of the voting members of the faculty.
4. The Code Cops were asked what changes could be made by the SEC at the second consideration of
Class A legislation. Their response was that the SEC is limited by Section 29-34.A.3, which states
that the SEC:
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“3. May make such changes in the form and substance of the proposal as it deems necessary:
d. To make the proposal conform with the organization and style of the Faculty Code, and
e. To avoid conflict with statutes, resolutions of the Regents, and executive orders, or with other
provisions of the Faculty Code, and
f.

To avoid disapproval of the proposal by the President.”

5. Finally, the Code Cops were asked what changes, if any, the Senate, may make during the second
consideration of Class A legislation to the original proposal (i.e. the proposal that resulted from the
Senate’s first consideration) or the alternate that results from the operation of 29-34.A.3. They
responded: “[N]o change in the [alternate] proposed legislation is permitted. … [T]he most reasonable
interpretation is that consideration of the original proposal at second consideration is limited to
whether to submit it to the faculty, and amendments are not permitted. … [T]he Senate may reject
the original proposal and then reintroduce either proposal for first consideration, including
amendment.”

Advisory opinion of the Advisory Committee on Faculty Code and Regulations
March 25, 2016
Dear Marcia,
In response to your letter of March 8, 2016, the Advisory Committee on Faculty Code and Regulations has
considered the issues you raised and offers the following opinions for consideration by the Senate
Executive Committee, should it desire to make a formal interpretation of the relevant sections of the
Faculty Code.
A note on vocabulary. The Faculty Code refers to ‘a proposal for amendment of the Faculty Code.’ We
are then asked to consider the process for amending these proposals for amendment of the Faculty Code.
In our discussion we follow your practice of referring to what the Faculty Code calls ‘proposal(s) for
amendment of the Faculty Code’ as ‘proposed legislation,’ and discuss amending the proposed
legislation.
In the preamble to the issues, you state:
If the Senate approves the legislation at this ‘first consideration’, the matter is sent (back) to the
SEC to consider any amendments made by your committee and the President (“second
consideration”), as described in Chapter 29, Section 29-33 and Section 29-34.
In fact, the Advisory Committee on Faculty Code and Regulations does not make amendments to
proposed legislation. Per 29-33E, it
1. Examine(s) the proposed amendment, with reference only to its form and its
consistency with other provisions of the Faculty Code, relevant statutes, resolutions,
and executive orders; and
2. Report(s) to the Executive Committee at its next regular meeting any suggestions which
may arise from its examination of the proposal.
Also, the President does not make amendments to proposed legislation. Per 29-33D,

A. The President shall consider the proposed amendment and within 14 days shall notify
the Executive Committee of his or her approval or disapproval of the proposal. If the
President disapproves it, reasons for so doing shall be stated.
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While the President’s reasons may reasonably contain suggestions as to changes that would earn
Presidential approval, these are not amendments to the proposed legislation.
You first ask
1. Section 29-32 provides for the SEC to introduce a proposed amendment to the
Senate. Frequently the proposed legislation is brought to the SEC by a Council or a
member of the Senate or SEC. Is it consistent with the Faculty Code for the SEC at
this “first consideration” to make changes to the proposed legislation? May the SEC
decline to forward the legislation to the Senate (ie. (sic) “vote it down”)? Under what
conditions may an individual faculty member or group of faculty introduce a Class A
proposal directly to the Senate for “first consideration”?
Taking the questions in turn:
Q1A. Is it consistent with the Faculty Code for the SEC at this “first consideration” to make
changes to the proposed legislation? May the SEC decline to forward the legislation to the
Senate (ie. (sic) “vote it down”)?
Proposed legislation reaches the Senate Executive Committee (SEC) in three ways: From Faculty
Councils, by petition of the faculty, or originated in the SEC itself. When originating proposed legislation
under Section 29-32A the SEC may clearly alter it in any way it sees fit, including deciding not to submit
it to the Senate.
Proposed legislation from Faculty Councils is governed by Section 42-33A.1 and A.3:
42-33A.1. (Faculty Councils) (s)hall prepare for submission to the Senate through the
Executive Committee all legislative proposals pertaining to matters set forth in Chapter 22,
Section 22-32, Subsection A;
42-33A.3. (A Faculty Council) (m)ay on its own initiative prepare legislative proposals or
resolutions for submission through the Executive Committee to the Senate;
Since the Faculty Code calls for submission of proposed legislation to the Senate through the Executive
Committee, the clear interpretation is that the SEC must submit proposed legislation from Faculty
Councils to the Senate, and cannot ‘vote it down.’ The question is then to what extent the SEC may alter
the proposed legislation prior to such submission. Section 22-60A says that the SEC ‘(is) to assist the
Senate in the discharge of its legislative duties.’ Section 22-60B.4 states:
22-60B.4. (The SEC) (s)hall make recommendations to the Senate concerning proposed
legislative actions;
The question then is whether making recommendations extends to amending the language of proposed
legislation.
As a matter of text and structure, we consider the SEC to be a "non-plenary" committee, i.e., with no
more powers than those specifically granted. Major alterations made by the SEC to legislation proposed
to the Senate by a Faculty Council, prior to submission to the Senate, would appear to be closer to
‘supplanting’ the legislative duties of the Senate than to ‘assisting’ them. A reasonable interpretation of
the text of the Faculty Code would be that the SEC may recommend amendments to proposed
legislation submitted by a Faculty Council to the Senate, but may not implement them, i.e., that the SEC
must submit proposed legislation from a Faculty Council to the Senate substantially in the form in which
it was received, perhaps with minor changes to format and grammar but without substantive changes to
meaning, along with any recommended amendments, which the Senate may then adopt or alter as it
chooses. This would not preclude the SEC making recommendations to the submitting Faculty Council,
and that Faculty Council choosing to revise the proposed legislation in view of the recommendations,
prior to resubmission to the Senate through the SEC.
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However, this is not how the SEC has proceeded in recent times. The legislative flowchart at
www.washington.edu/faculty/files/2014/05/class_a_flowchart.pdf clearly envisions the SEC amending
proposed legislation. An interpretation based on historical practice could interpret ‘recommendations’
as including making substantive changes to proposed legislation from Faculty Councils. However, this
flowchart does not envision ‘voting down’ legislation proposed by a Faculty Council.
Proposed legislation from faculty petition is governed by Section 29-32B:
29-32B: When requested in writing to do so by 1% or more voting members of the faculty, the
Executive Committee shall introduce a proposed amendment of the Faculty Code which has
been submitted to it in appropriate written form.
Proposed legislation forwarded to the SEC under the provision of Subsection 29-32B, i.e., accompanied
by a written request signed by 1% or more of the voting members of the faculty, must be ‘introduced’ by
the SEC. Although 29-32B does not explicitly say so, the proposed legislation clearly must be introduced
to the Senate. Since the SEC must introduce the proposed legislation ‘submitted to it in appropriate
written form,’ a reasonable interpretation would be that the SEC may not amend, alter or decline to
forward the proposed legislation. The SEC may reasonably request that the proposed legislation be
revised into appropriate written form (see, e.g., Subsection 29-32C).
As an aside, Section 22-60B.3 states:
22-60B.3. (The SEC) (s)hall include on the agenda any item requested in writing by at least
10% of the voting members of the faculty;
Yet Section 29-32B requires only 1% of the faculty to introduce proposed legislation. We view proposed
legislation as a special case of ‘any item.’ However, we consider that one or the other of these numbers
may be in error.
There is no explicit time limit on introduction of proposed legislation from Faculty Councils or from
petition of the faculty by the SEC to the Senate, so the SEC could, in theory, delay that introduction
indefinitely, effectively voting it down without explicitly declining to forward. However, given the
requirements for ‘submission to the Senate’ in 42-33A or to ‘introduce’ in Subsection 29-32B and the
‘next meeting’ timelines for proposed legislation elsewhere in the Faculty Code, the SEC could
reasonably interpret the Faculty Code to require that it submit or introduce proposed legislation at the
next regularly scheduled Faculty Senate meeting or at a special Faculty Senate meeting.
Q1B. Under what conditions may an individual faculty member or group of faculty introduce a
Class A proposal directly to the Senate for “first consideration”?
Subsection 29-32A provides that any Senator may introduce a ‘proposal for amendment of the Faculty
Code,’ i.e., Class A proposed legislation, at any meeting of the Faculty Senate, presumably under the
New Business agenda item, provided that the proposed legislation is in written form and that it
conforms to the form required in Subsection 29-33C, i.e., it is a resolution to submit the proposal to the
faculty. There is no requirement or provision for Senate Executive Committee review or amendment of
such proposed legislation prior to its introduction to the Faculty Senate.
A single individual member of the faculty who is not a Senator may not introduce proposed legislation
directly to the Senate. Section 29-32B, as discussed above, provides for a request to the SEC to
introduce proposed legislation accompanied by the signatures of 1% or more of the voting faculty.
Your second issue was
1. Section 29-34, subsections A, B, and C describe what we call the “second
consideration” of the proposed legislation by the SEC. May any changes be made to
the proposed legislation by the SEC other than those recommended by the Advisory
Committee on Faculty Code and Regulations or the President?

January 26, 2017, Faculty Senate Minutes

18

Exhibit E

Section 29-34 requires that the SEC consider the statement of the President and the suggestions of the
Advisory Committee on Faculty Code and Regulations concerning proposed legislation. However, the
SEC is neither bound by nor limited to these inputs. The SEC does not, however, have a totally free
hand to make changes to proposed legislation at this point in the process. The SEC may decline to
make any specific suggested change, and may make such other changes as it chooses, provided that
the changes can be justified as meeting one or more of the requirements of Subsection 29-34A.3,
which states:
2. (The SEC) (m)ay make such changes in the form and substance of the proposal as it
deems necessary:

a. To make the proposal conform with the organization and style of the Faculty
Code, and

b. To avoid conflict with statutes, resolutions of the Regents, and executive orders,
or with other provisions of the Faculty Code, and

c. To avoid disapproval of the proposal by the President.
Your third issue was:
3. Section 29-34, subsection D describes actions to be taken at the Senate’s “second
consideration.” May any changes be made by the Senate to either the “original
proposal” or the “alternate proposal” at this meeting or must they be voted on as
submitted by the SEC without further amendment?
Subsection 29-34D states that if the SEC has altered the proposed legislation resulting from first
consideration in the Faculty Senate, the ‘first question’ for the Faculty Senate is to approve or
disapprove submitting the revised proposed legislation (the ‘alternate proposal’) to the Faculty. Thus no
change in the revised proposed legislation is permitted before this determination is made. If the revised
proposed legislation is rejected, i.e., the Faculty Senate votes to not submit it to the Faculty, then the
Faculty Senate ‘shall then consider’ the proposed legislation approved by the Senate at the first
consideration (‘the original proposal’). The question is whether the term ‘consider’ includes amendment
of the proposed legislation.
The structure of the double-consideration framework of proposed legislation by the Faculty Senate
seems to be aimed in large part at avoiding sending to the full faculty a proposal that is "flawed"
because of conflicts with other parts of the code, executive orders, relevant state law, or administrative
support. If the Senate were able to reject the alternate proposal and then freely amend the original
proposal and send it to the faculty without further review by the Advisory Committee on Faculty Code
and Regulations, and without further Presidential review, flawed proposals are far more likely.
Moreover, if this were intended there would be no need for the double-consideration framework as it
exists. It would have been simpler to allow the Senate to freely amend the SEC’s alternate proposal.
Thus the presence of the double-consideration framework strongly implies that consideration of the
original proposal is limited to whether to submit it to the faculty. As a matter of historical practice
amendments of the original proposal have not been allowed. Indeed, the flow chart does not have an
"amendments" input on the second consideration. Therefore, the most reasonable interpretation is that
consideration of the original proposal at second consideration is limited to whether to submit it to the
faculty, and amendments are not permitted. As we have seen, the Senate may reject the original proposal
and then reintroduce either proposal for first consideration, including amendment.
Because of the importance of these issues the Advisory Committee on Faculty Code and Regulations
recommends that whatever interpretations the SEC adopts be codified explicitly by amendment of the
Faculty Code.
Richard D. Christie, Chair, Advisory Committee on the Faculty Code and Regulation
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Class B Legislation: Proposed changes to the Student Conduct Code (WAC 478-120)

Date:

January 4, 2017

To:

Senate Executive Committee

From: Jill Lee, Executive Director, Compliance Services
Ellen Taylor, AVP, Student Life
Amanda Paye, Deputy Title IX/ADA Coordinator, Compliance Services
Re:

Draft of Student Conduct Code WAC

For your information, attached is a draft of a proposed Student Conduct Code, Chapter 478-120 of the
Washington Administrative Code.
Background
Each public institution in Washington creates its own regulations relating to student conduct, which are
subject to the provisions of and rulemaking processes under the Washington State Administrative
Procedures Act (“APA”), Chapter 34.05 RCW. Last year, with your involvement, the University revised
the student conduct code definitions of prohibited conduct to bring those definitions into compliance with
federal laws and guidance pertaining to sexual misconduct. An additional round of revision was
anticipated then that would encompass a more holistic review of the conduct code with a goal of creating
a student conduct code that complies with applicable laws, including Title IX and other federal laws and
guidance pertaining to sexual misconduct, and also optimizes the overall process for our students across
our three campuses.
The attached draft completes that step and, to the extent possible, achieves that goal. Faculty process
partners contributed to this revision early on by identifying process topics for review and discussion.
Students shared their experiences in the process, and both complainants and respondents expressed
frustration with how long the process takes. Outside counsel provided legal advice and national expertise
on Title IX. Recent case law relating to the APA informed the University’s review and revision of code
processes and procedures. The resulting code revision reflects the University’s recognition and review of
these factors and interests, its desire for a more timely process with ample protections that fairly and
equitably serves all UW students, and the unique regulatory requirements for public institutions in
Washington State.
Through this revision, the University is simultaneously revising its student conduct code WAC and also
creating companion University policies to provide further interpretation and clarification. This approach
will provide students with a more user-friendly and consolidated campus resource for information about
their rights and responsibilities as members of the UW community. This also will enable the University to
update the policies in the future, through its governance processes, as needed in response to possible
changes in law or guidance from regulatory agencies. Unlike the proposed student conduct code WAC,
these policies are not subject to rulemaking; they will be formally reviewed later by this Committee as
Class B Legislation. One of the draft policies is provided here for context to assist the Committee in its
review of the proposed WAC.
Once the revised code and policies are approved and in place, the University will engage faculty and
others in regular monitoring and auditing of the revised code, the companion policies, and the conduct
system as a whole.
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Highlights of the code revision:
 In line with recent case law, a full adjudicative proceeding with additional procedures is provided
when the issues and interests warrant it, such as when a student faces dismissal or suspension or is
charged with misconduct that would amount to a felony under criminal law. In all other matters, a
brief adjudicative proceeding is used with enhanced opportunities for notice and to be heard. While
the code at present employs the brief and full adjudicative proceedings, the revised code allows for
an earlier assessment and decision point regarding what procedures apply, which will result in a more
informed, prompt and equitable process for students.
 Faculty are utilized in their preferred role as reviewers of adjudicative proceedings through the
administrative review process, an essential checks and balances responsibility.
 The faculty-led administrative review process will serve as the University’s internal appeal option for a
party to a conduct matter. This provides students with a meaningful opportunity to request review
and at the same time limits automatic, sequential appeals, facilitating both considered and timely
outcomes. At the same time, given the significance and finality of a dismissal sanction, the President
retains and may elect to exercise the authority to review any order of dismissal from an administrative
review.
Draft Code (for information)
Chapter 478-120 WAC – Draft of Proposed WAC


The WAC sets forth the rules for action regarding student conduct and the respondent’s rights in the
process, including due process rights of notice and an opportunity to be heard.

Policy Draft (for context only)
Draft Student Conduct Code Policy on Discriminatory and Sexual Harassment, Intimate Partner
Violence, Sexual Misconduct, Stalking, and Retaliation




The sections from the draft WAC are duplicated in the relevant sections of the draft policy and are
shaded in gray for your ease of reference. The intent, moving forward, is that the policies would
incorporate sections of the WAC in this manner to enhance clarity and ease of navigation.
For the forms of prohibited conduct covered by this policy, the University is offering equitable rights in
the conduct process for complainants, which are required by law and spelled out in the policy.
Additionally, under the 2013 Reauthorization of the Violence Against Women Act and guidance from
the Department of Education Office for Civil Rights, the University must include certain provisions in
policies which are specifically directed toward complainants. Currently, many of these provisions
already exist in Executive Order No. 51 – Sexual Violence Elimination Policy, but they are being
included in this policy to create one complete policy and resource for students. EO 51 will be revised
accordingly.

Discussion of Student Conduct Code Revisions - Acronyms
APA
BAP
CSSC
FAB
FAP
OCR
UCIRO
UDC
WAC

Administrative Procedure Act, Chapter 34.05 RCW (Revised Code of Washington)
Brief Adjudication Proceeding
Community Standards and Student Conduct
Faculty Appeal Board
Full Adjudication Proceeding
U.S. Department of Education, Office for Civil Rights
University Complaint Investigation and Resolution Office
University Disciplinary Committee
Washington Administrative Code
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[REVISED WAC]
Student Conduct Code for the University of Washington
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478-120-0012

Retaliation .................................................................................................................. 29
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Sexual Misconduct...................................................................................................... 30
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Stalking ....................................................................................................................... 31
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1

478-120-001

Statement of Authority

2
3
4
5

Pursuant to chapter 34.05 RCW and the authority granted by RCW 28B.20.130, the board of regents of
the University of Washington has established the following rules regarding student conduct and student
discipline. The University has also developed agency-level policies and procedures regarding the
agency’s interpretations of these rules. See Chapters 209 and 210 of Student Governance and Policies.

I.

6

APPLICATION OF THE STUDENT CONDUCT CODE

7

478-120-002

8
9

This conduct code applies to all students from the time of admission through the actual conferral of a
degree, including any period between terms of enrollment.

10
11
12

The disciplinary sanctions specified in WAC 478-120-0020, up to and including suspension or dismissal,
may be imposed on any student or student organization found responsible for prohibited conduct set
forth in WAC 478-120-006 through 0015 and as described in relevant University policies.

13

478-120-003

14
15
16
17
18
19
20
21
22
23

Research misconduct, as defined in WAC 478-120-009, is a form of prohibited conduct under this
code. Federal rules and policies, however, regulate the handling of research misconduct matters when
University research is supported by federal funding. These federal requirements are incorporated into
the University’s Executive Order No. 61, Research Misconduct Policy, which governs the handling of
research misconduct allegations against students participating in research on behalf of the University, as
is further explained in that Executive Order. The disciplinary sanction provisions of this code, WAC 478120-0020 through 0021, apply if there has been a finding of research misconduct against a student
under Executive Order No. 61. The administrative review provisions of this code, WAC 478-120-0044
through 478-120-0049, apply to the extent such review is permitted by Executive Order No. 61, with the
dean acting as the “conduct officer” when a research misconduct proceeding is involved.

24

478-120-004

25
26
27

The scope of the University’s jurisdiction includes reports that prohibited conduct occurred:
a. on any University premises or in connection with any University-sponsored program or activity,
regardless of the location of the program or activity; or

28
29
30
31
32

General Application of the Student Conduct Code

Application of Student Conduct Code to Research Misconduct

Jurisdiction of the University

b. off campus (i.e., conduct that does not occur on University premises or in the context of a
University-sponsored program or activity) where: the University reasonably determines that the
conduct adversely affects a University interest or, has continuing adverse effects or may create a
hostile environment on University premises or in the context of a University-sponsored program
or activity.

33
34
35
36

Nothing in this conduct code shall be construed to limit academic action that may be taken by schools,
colleges, or programs against a respondent based on an established violation of this conduct code that
demonstrates a failure to meet the academic and/or professional standards of the school, college, or
program.

37
38
39

If a respondent withdraws from the University (or fails to reenroll) while a conduct proceeding is
pending, the University may continue the fact finding and, if continued, the respondent will be provided
with a continued opportunity to participate.
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DEFINITIONS

41

478-120-005

42

For the purposes of this conduct code, the following definitions apply:

43
44
45
46
47
48
49
50
51
52
53
54
55
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Definitions

1. Complainant
A "complainant" is the person who is the subject of the prohibited conduct, whether or not that person
made a report that a violation of the code or this policy had been committed against them.
2. Conduct officer
"Conduct officer" is an individual who has the authority to initiate conduct proceedings under this code,
including initiating conduct proceedings, completing fact finding, and issuing initial orders. A “conduct
officer” under this code is considered a “presiding officer” under Chapter 34.05 RCW for the purpose of
conducting a brief adjudicative proceeding.
3. Conduct proceedings
“Conduct proceedings” refers to brief adjudicative proceedings and full adjudicative proceedings,
collectively, under Chapter 34.05 RCW.
4. FERPA
"FERPA" refers to the federal Family Educational Rights and Privacy Act (20 U.S.C. Sec. 1232g) and its
implementing regulations (34 C.F.R. Part 99).
5. Full hearing
“Full hearing” refers to the hearing that occurs when a matter is designated as being appropriate for a
full adjudicative proceeding, consistent with Section X of this code.
6. Hearing officer
A “hearing officer” is a “presiding officer” in a full hearing for the purpose of conducting a full
adjudicative proceeding under Chapter 34.05 RCW.
7. Presiding officer
“Presiding officer” refers to conduct officers and hearing officers collectively.
8. Respondent
A "respondent" is any student or student organization charged with prohibited conduct under the
conduct code.
9. Reviewing officers
“Reviewing officers” are those who conduct administrative reviews for the purpose of full adjudicative
proceedings or brief adjudicative proceedings under Chapter 34.05 RCW.
10. Review panel
“Review panel” is a panel of reviewing officers selected from the pool of reviewing officers appointed to
conduct administrative reviews under Section IX and/or Section XI.
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A “student” is any person enrolled in or taking courses at or through the university, either full-time or
part-time, including credit, noncredit, online, and nondegree courses, and any person who has been
notified of acceptance for admission by the university. A student who withdraws from a course or from
the university, graduates, or completes courses after the date of an alleged violation, or who is not
enrolled for a particular quarter or quarters, but has a continuing relationship with the university, is still
considered a student for purposes of this conduct code.
12. Student organization

81
82
83
84
85

"Student organization" is a group of students that has complied with the requirements for university
recognition or who otherwise are granted any rights or privileges by the university as a university
affiliate. Student organizations include, but are not limited to, athletic teams or clubs, registered student
organizations (RSOs), university service clubs, and sororities and fraternities.
13. University community

86
87
88

The “University community” includes all University students, employees, guests of and visitors to the
university, and other individuals affected by the conduct of a University student.
14. University official

89
90
91

"University official" is an employee of the university performing his or her assigned administrative,
professional, or paraprofessional duties.
15. University premises

92
93
94
95
96

"University premises" includes all of the university's campus buildings, grounds, and facilities, all of its
extension and research locations, and all other university-leased, owned, or managed buildings,
grounds, and facilities, including its global learning centers and study abroad program sites, as well as
university sponsored and/or hosted online platforms.

III.

97
98
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11. Student

74
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478-120-006

PROHIBITED CONDUCT

General Application

99
100
101
102
103
104

Prohibited conduct under this code includes, but is not limited to, the prohibited conduct described in
WAC 478-120-006 through 0015 and relevant University policies. For additional interpretation of
Prohibited Conduct, see Chapter 210 Student Governance and Policies – Student Conduct Policy for
Discriminatory and Sexual Harassment, Intimate Partner Violence, Sexual Misconduct, Stalking, and
Retaliation and Chapter 209 Student Governance and Policies – Student Conduct Policy for Academic
and Research Misconduct and Behavioral Misconduct.

105

478-120-007

106
107

Students may be found responsible for prohibited conduct if they:
a.
Aid or assist another student or student organization in the commission of prohibited conduct;

108
109
110

b.

Request, hire, or incite another person to commit prohibited conduct, either intending that the
other person commit the prohibited conduct or with the knowledge that the other person
intends to commit the prohibited conduct; or

111

c.

Attempt to commit prohibited conduct.

Aiding, Assisting, and Attempting
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112
113

478-120-008

Academic Misconduct

114
115

Academic misconduct includes:
a. "Cheating," which includes, but is not limited to:

116
117
118
119
120
121
122
123
124
125
126

i.

The use of unauthorized assistance in taking quizzes, tests, or examinations, or completing
assignments;
ii.
The acquisition, use, or distribution of unpublished materials created by another student
without the express permission of the original author(s);
iii.
Using online sources, such as solution manuals, without the permission of the instructor to
complete assignments, exams, tests, or quizzes; or
iv.
Requesting, hiring, or otherwise encouraging someone to take a course, exam, test, or
complete assignments for a student.
b. "Falsification," which is the intentional use or submission of falsified data, records, or other
information including, but not limited to, records of internship or practicum experiences or
attendance at any required event(s), or scholarly research.

127
128
129

c. "Plagiarism," which is the submission or presentation of someone else's words, composition,
research, or expressed ideas, whether published or unpublished, without attribution. Plagiarism
includes, but is not limited to:

130
131
132
133
134

i.

The use, by paraphrase or direct quotation, of the published or unpublished work of another
person without full and clear acknowledgment; or
ii.
The unacknowledged use of materials prepared by another person or acquired from an
entity engaging in the selling of term papers or other academic materials.
d. Unauthorized collaboration.

135
136

e. Engaging in behavior specifically prohibited by an instructor in the course of class instruction or
in a course syllabus.

137
138

f.

139
140

g. Taking deliberate action to destroy or damage another's academic work in order to gain an
advantage for oneself or another.

141
142
143

h. The recording of instructional content without the express permission of the instructor(s),
unless approved as a disability accommodation, and/or the dissemination or use of such
unauthorized records.

Multiple submissions of the same work in separate courses without the express permission of
the instructor(s).

144
145

478-120-009

146
147

”Research misconduct” is fabrication, falsification, or plagiarism in proposing, performing, or reviewing
research, or in reporting research results, as is further set forth in University Executive Order No. 61.

148

478-120-0010 Discriminatory Harassment and Sexual Harassment

149

Research Misconduct

1. Discriminatory harassment.
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Discriminatory harassment includes verbal, physical, electronic, or other conduct based on an
individual’s race, color, creed, religion, national origin, citizenship, sex, age, pregnancy, marital status,
sexual orientation, gender identity or expression, disability, or veteran status when one of the
conditions outlined in (a) or (b), below, is present:
a.
Submission to, or rejection of, such conduct is made implicitly or explicitly a term or
condition of a person’s instruction, academic standing, employment, or participation in any
University program, activity, or benefit, or is used as a basis for evaluation in making
academic or personnel decisions; or
b.

158
159
160
161
162
163
164

Such conduct creates a hostile environment, which is created when the conduct is
sufficiently severe, persistent, or pervasive that it unreasonably interferes with an
individual’s academic or work performance, ability to participate in or benefit from the
University's programs, services, opportunities, or activities, or the receipt of legitimately
requested services when viewed through both a subjective and objective standard.

2. Sexual harassment

165
166
167
168
169
170

Sexual harassment is unwelcome sexual advances, requests for sexual favors or other verbal, physical, or
electronic conduct of a sexual nature when one of the conditions outlined in (a) or (b), below, is present:
a.
Submission to, or rejection of, such conduct is made implicitly or explicitly a term or condition
of a person’s instruction, academic standing, employment, or participation in any University
program, activity, or benefit, or is used as a basis for evaluation in making academic or
personnel decisions; or

171
172
173
174
175

b.

Such conduct creates a hostile environment, which is created when the conduct is sufficiently
severe, persistent, or pervasive that it unreasonably interferes with an individual’s academic or
work performance, ability to participate in or benefit from the University's programs, services,
opportunities, or activities, or the receipt of legitimately requested services when viewed
through both a subjective and objective standard.

176
177

478-120-0011 Intimate Partner Violence

178
179
180
181
182
183
184
185
186
187

Intimate partner violence includes any act of violence or threatened act of violence that occurs between
individuals who are involved or have been involved in a sexual, dating, spousal, domestic, or other
intimate relationship. Intimate partner violence may include any form of prohibited conduct under this
code, including sexual assault, stalking, and physical abuse of others.

188

478-120-0012 Retaliation

189
190
191

Retaliation includes engaging or attempting to engage in any action, directly or indirectly, including
through a third party, that is intended to harass, intimidate, threaten, harm or improperly influence any
person because they:

Abuse of others includes assault and other forms of physical abuse of any person, or any conduct
intended to threaten bodily harm or to endanger the health or safety of any person.
Intimate partner violence may also include forms of economic or emotional abuse, including behaviors
that are intended to intimidate, manipulate, humiliate, or isolate someone.
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192
193

a.

Make, or intend to make, a report, complaint, grievance, or allegation of prohibited conduct
under any University policy or rule, or under any law;

194

b.

Participate in and/or cooperate with conduct proceedings; or

195

c.

Appear as a witness.

196
197
198

478-120-0013 Sexual Misconduct
1. Indecent Exposure

199
200
201
202
203

Indecent exposure includes the exposure of a person's genitals or other private body parts when done in
a place or manner in which such exposure is likely to cause affront or alarm, or is against generally
accepted standards of decency. Breast feeding or expressing breast milk is not indecent exposure.

204
205
206
207
208
209

Sexual assault includes sexual contact with another person without, or that exceeds, that person's
consent.

2. Sexual Assault

For the purposes of this subsection, "sexual contact" includes:
a. Any intentional touching of the intimate parts of another person’s clothed or unclothed body,
including but not limited to the mouth, neck, buttocks, anus, genitalia, or breast;

210

b. Causing another person to touch their own or another’s body in the manner described above; or

211
212

c. Any penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral-genital contact.

213
214
215
216
217

For the purposes of this subsection, "consent" means that at the time of and throughout the sexual
contact, there are words or conduct that reasonably communicate freely given agreement between or
among the parties to engage in the sexual contact. In addition:
a. Consent cannot be obtained when force or threat is used to gain consent;

218
219

b. Consent cannot be obtained where the respondent knew or reasonably should have known that
the other person was incapacitated; or

220
221

c. Consent cannot be given or granted by a person who is under the statutory age of consent in
accordance with the Criminal Code of Washington Chapter 9A.44 RCW – Sex Offenses.

222
223
224
225
226
227
228
229
230

A respondent’s use of alcohol or drugs is not a valid defense to a charge of sexual assault, and a
respondent will be held to the standard of a reasonable sober person in evaluating whether the
respondent knew or reasonably should have known that the complainant was incapacitated.
3. Sexual Exploitation
Sexual exploitation involves taking nonconsensual or abusive advantage of another for the purposes of
sexual arousal or gratification, financial gain, or other personal benefit. Examples of sexual exploitation
include:
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231
232
233

a.

Transmitting, distributing, publishing, or threatening to transmit, distribute, or publish photos,
video, or other recordings or images of a private and sexual nature, including consensual sexual
activity, without the consent of the subject(s);

234
235

b.

Taking, making, sharing or directly transmitting photographs, films, or digital images of the
private body parts of another person without that person's consent;

236

c.

Prostituting another person; or

237

d.

Knowingly allowing another to surreptitiously watch otherwise consensual sexual activity.

238
239

478-120-0014 Stalking

240
241
242

Stalking means engaging in a course of conduct directed at another person that would cause a
reasonable person to:
a. Fear for the person's safety or safety of others; or

243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270

b. Suffer substantial emotional distress.
For the purposes of this subsection, "course of conduct" means two or more acts including, but not
limited to, acts in which the respondent directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about
a person, or interferes with a person's property. Stalking also includes cyber-stalking such as through
electronic media, the internet, social networks, blogs, cell phones, or text messages.
For the purposes of this subsection, "substantial emotional distress" means significant mental suffering
or anguish that may, but does not necessarily, require medical or other professional treatment or
counseling.
478-120-0015 Behavioral Misconduct
1. Abuse of Others
Abuse of others includes assault and other forms of physical abuse of any person, or any conduct
intended to threaten bodily harm or to endanger the health or safety of any person.
2. Abuse of the Student Conduct Process
Abuse of the student conduct process includes:
a. Attempting to influence the impartiality or participation of any presiding officer or any reviewing
officer;
b. Influencing or attempting to influence another person to commit an abuse of the student
conduct process; or
c. Submitting or providing false or misleading information in bad faith or with a view to personal
gain or intentional harm to another in the conduct process.
This provision does not apply to reports made or information provided in good faith, even if the
respondent is ultimately found not responsible in that conduct proceeding.
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3. Acts of Dishonesty
Acts of dishonesty include:
a. Knowingly furnishing false information to any University official;
b. Impersonating, or providing false information in the name of, any University official;
c. Forging, altering, or misusing any University document or record, or instrument of identification;
d. Falsely claiming an academic credential; and
e. Providing dishonest or misleadingly incomplete information or answers on application forms or
in response to other official University requests for information.
4. Alcohol Violations
The unlawful possession, use, distribution, or manufacture of alcohol.
5. Computer Abuses

284
285
286
287
288
289
290
291
292
293
294
295
296
297

Computer abuses include, but are not limited to:
a. Unauthorized use of University computer resources;
b. Use of another person's University user name and/or password;
c. Use of University computing facilities and resources to interfere with the work of another
student, an instructor, or other University official;
d. Use of University computing facilities or resources to send intimidating, harassing, or
threatening messages;
e. Use of a computer or software to interfere with normal operations of the University's
computing systems;
f. Use of the University's computing facilities or resources in violation of any law, including
copyright laws; and
g. Any violation of the University's computer use policies.

298
299
300
301
302
303
304
305
306
307

In furtherance of the University's interest in maintaining positive relationships with its surrounding
communities, the University shall have the authority to hold students accountable under this conduct
code for misconduct within any residential or commercial communities adjacent to a University campus.
Conduct proceedings may be initiated if the University is made aware that a student or student
organization has been contacted by a law enforcement agency regarding, and is determined to have
engaged in, conduct that is in violation of a state statute or municipal ordinance and has a direct quality
of life impact on community residents or businesses, including, but not limited to, creating a public
nuisance due to noise, residential disturbance, intentional destruction of property, urinating in public, or
criminal trespass.

308
309
310
311
312

6. Creating a Public Nuisance in Neighboring Communities

7. Disruption or Obstruction
Disruption or obstruction includes materially and substantially obstructing or disrupting, through words
or conduct, the teaching or learning environment of any University educational setting, or any University
functions or activities.
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An instructor has the authority to exclude a student from any individual class session or other academic
activity in which the student is materially disruptive or obstructive and may also make a report in
accordance with this code and University policy.
8. Drug Violations
The possession, use, distribution, or manufacture of controlled substances (as defined in chapter 69.50
RCW or Title 21 U.S.C. Sec. 802) on University premises or during University sponsored activities where
such possession, use, distribution, or manufacture is illegal under federal, state, or local law is
prohibited. This includes the possession, use, distribution, or growing of marijuana in all forms during
University sponsored activities or on University premises, including University housing.
9. Failure to Comply
Failure to comply includes, but is not limited to:
a. Any failure to comply with the directions of any University officials acting in the performance of
their duties;

328

b. Any failure to identify oneself to University officials when requested to do so; or

329
330

c. Any failure to comply with the rules, regulations, procedures, policies, standards of conduct, or
any order or directive of the University or any of its schools, colleges, and departments.

331
332
333
334
335
336
337
338
339
340
341
342
343
344
345
346
347
348
349
350
351
352
353

10. Harassment or Bullying
Harassment or bullying is language or conduct that is unwelcome and sufficiently severe, persistent, or
pervasive such that it could reasonably be expected to create an intimidating, hostile, or offensive
environment, or has the purpose or effect of unreasonably interfering with a person's academic or work
performance, or a person's ability to participate in or benefit from the university's programs, services,
opportunities, or activities, when viewed through both an objective and subjective standard. This
includes harassment or bullying that occurs through electronic means, such as electronic media, the
internet, social networks, blogs, cell phones, or text messages.
11. Hazing
Hazing includes any method of initiation into a student organization or living group, or any pastime or
amusement engaged in with respect to such an organization or living group, that causes, or is likely to
cause, bodily danger or physical harm, or serious mental or emotional harm, to any student or other
person. Hazing activities may include, but are not limited to, encouraging or promoting the abuse of
alcohol; striking another person whether by use of any object or any part of one's body; causing
someone to experience excessive fatigue or physical and/or psychological shock; or causing someone to
engage in degrading or humiliating games or activities that create a risk of serious mental, emotional,
and/or physical harm. Consent of a victim or victims is not a defense to an allegation of hazing.
12. Possession or Use of Firearms, Explosives, Dangerous Chemicals, or Other Dangerous
Weapons
Possession or Use of Firearms, Explosives, Dangerous Chemicals, or Other Dangerous Weapons includes
unauthorized possession of firearms, explosives, dangerous chemicals, or other dangerous weapons or
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instrumentalities on University premises, unless specifically authorized by the University President or
delegee.
Firearms include, but are not limited to, what are commonly known as air guns or rifles, BB guns, and
pellet guns, and any instrument used in the propulsion of shot, shell, bullets, or other harmful objects by
the:
a. action of gunpowder or other explosives;
b. action of compressed air; or
c. power of springs or other forms of propulsion.
This includes the exhibition or display of a replica of a dangerous weapon prohibited under this
subsection if done in a manner and at a time or place that either manifests an intent to intimidate
another or that warrants alarm for the safety of other persons.
13. Theft
Theft is the taking of property or services without express permission of the owner. This includes, but is
not limited to, taking, possessing, or aiding another to take University property or services, or property
belonging to members of the University community.
14. Unauthorized Keys, Entry, or Use

372
373
374
375
376
377

Unauthorized keys, entry, or use includes but is not limited to:
a. unauthorized possession, duplication, or use of keys (including conventional keys, key cards, or
alphanumeric passcodes) to any University premises;
b. unauthorized entry upon or use of University premises or property; or
c. providing keys to an unauthorized person or providing access to an unauthorized person.
15. Unauthorized Recording

378
379
380
381
382
383
384
385
386

Unauthorized Recording includes, but is not limited to:
a. Making audio, video, digital recordings, or photographic images of a person without that
person's consent in a location where that person has a reasonable expectation of privacy; or
b. Storing, sharing, publishing, or otherwise distributing such recordings or images by any
means.

387
388
389
390
391
392
393

When such recordings may fall within WAC 478-120-0013(3) - Sexual Exploitation, they will be
addressed in accordance with that provision and related policies.
16. Vandalism
Vandalism includes maliciously damaging or misusing University property, or the property of any
member of the University community.
17. Violation of Disciplinary Sanctions
Violation of disciplinary sanctions includes the violation of any term or condition of any final order
issued under this conduct code or the failure to complete a disciplinary sanction in the specified time
frame.
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18. Violation of Law
Violation of law includes when a student has been convicted of a crime under any federal, state, or local
law that adversely affects a university interest.

IV.

CONDUCT PROCEEDINGS

398

478-120-0016 Form of Adjudicative Proceeding

399
400
401
402

All conduct proceedings under this code shall be conducted in accordance with Chapter 34.05 RCW – the
Administrative Procedure Act and constitutional due process. If there is an irresolvable conflict between
this code and the Administrative Procedure Act or constitutional due process, the Administrative
Procedure Act and constitutional due process shall supersede these rules.

403
404
405
406
407

In applying this code, due consideration shall be given to the fact that the conduct process is
administrative and not judicial in nature and that the rules of civil procedure only apply to the extent set
forth in this code or in Chapter 34.05 RCW. In accordance with Chapter 10.08 Washington
Administrative Code - Model Rules, where the University has adopted rules that differ from the Model
Rules, this code will supersede the rules.

408

478-120-0017 Brief Adjudicative Proceedings

409
410
411

When conduct proceedings have been designated as brief adjudication proceedings under this code,
they will be conducted in accordance with RCW 34.05.482 through .494 and the parties will receive
notice as set forth in WAC 478-120-0030.

412

478-120-0018 Conversion to Full Adjudicative Proceeding

413
414
415
416

Prior to the conclusion of a brief adjudicative proceeding, the conduct officer shall make any inquiries
necessary to ascertain whether the proceeding should be converted to a full adjudicative proceeding
under RCW 34.05.413 through 34.05.476 – Administrative Procedures Act. If converted, the conduct
officer will take steps necessary to initiate a full hearing and a hearing officer will be assigned.

417
418

If not converted by the conduct officer, the parties will be given an opportunity to request a full hearing
per Section IX – Brief Adjudicative Proceeding Administrative Review.

419

478-120-0019 Full Adjudicative Proceeding

420
421
422
423
424

When the issues and interests involved warrant a full adjudicative proceeding, a full hearing will be held
in accordance with Section X of this code that is in compliance with RCW 34.05.413 through 34.05.476.
Factors that may be considered as guidelines to determine whether the issues and interests involved
warrant the use of a full adjudicative proceeding consistent with this code will be defined in University
policy, including Chapters 209 and 210 Student Governance and Policy.

425

V.

426

478-120-0020 Disciplinary Sanctions

427
428

One or more of the following disciplinary sanctions may be imposed for any violation of this conduct
code:

429
430
431

DISCIPLINARY SANCTIONS

a. Disciplinary reprimand. A respondent may be issued a written disciplinary reprimand.
b. Restitution. A respondent may be required to make restitution for damage or other loss of
property and for injury to persons. The university may put a conduct hold in place if the
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432
433
434
435
436
437
438
439
440
441
442
443
444
445
446
447
448
449
450
451
452
453
454
455
456
457
458
459
460
461
462
463
464

respondent fails to pay or to make in writing University-approved arrangements to pay
restitution.
c. Disciplinary probation. A respondent may be placed on disciplinary probation (meaning formal
conditions are imposed on the respondent's continued attendance). The time period for the
disciplinary probation and any conditions shall be specified. Failure to fulfill conditions of the
disciplinary probation in a timely manner will extend the probationary period (and the
conditions) and may result in additional disciplinary sanctions.
d. Loss of privileges. A respondent may be denied specified privileges for a designated period of
time such as the privilege to participate in a particular campus activity and may be restricted
from any or all University premises for a specific duration.
e. Suspension. A respondent may be suspended (i.e., temporarily separated) from the University
for a specified period of time. Conditions of suspension may be imposed and will be specified.
Except as otherwise specified in the final order, all conditions must be fulfilled before the end of
the suspension period. Failure to fulfill all conditions of suspension in a timely manner will
extend the suspension period and any conditions, and may result in additional disciplinary
sanctions. The University may put a conduct hold in place during the suspension period.
f. Dismissal. A respondent may be dismissed (i.e., permanently separated) from the University.
g. Sanctions for hazing. In addition to other sanctions, a student who is found responsible for
participating in hazing of another shall forfeit any entitlement to state funded grants,
scholarships, or awards for a specified period of time.
In determining an appropriate sanction for a violation of this code, factors that may be considered
include, but are not limited to:
a. The seriousness, severity, persistence, or pervasiveness of the prohibited conduct;
b. The nature or violence (if applicable) of the prohibited conduct;
c. The impact on the complainant and/or University community;
d. The respondent's past disciplinary record with the University;
e. Whether the respondent has accepted responsibility for the prohibited conduct;
f. The maintenance of a safe, nondiscriminatory and respectful environment conducive to
learning; or
g. Any other mitigating, aggravating, or compelling factors that the presiding officer determines to
be relevant and admissible.
The use of alcohol or drugs by a respondent will not be considered a mitigating factor in imposing
discipline.

465
466
467
468

If a respondent withdraws from the University (or fails to reenroll) before completing a sanction, the
sanction must be completed prior to or upon the respondent's reenrollment, depending on the nature
of the sanction. Completion of disciplinary sanctions may be considered in applications for readmission
to the University.

469

478-120-0021 Effective Date of Sanctions

470
471
472
473

Sanctions will be implemented when a final order becomes effective in the university’s conduct
proceeding. An order that states it is a final order becomes effective when it is served. An initial order
that becomes a final order because no administrative review was requested or initiated becomes
effective on the day after the period for requesting review has expired.
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INITIATING CONDUCT PROCEEDINGS

475
476

478-120-0022 Authority to Initiate Conduct Proceedings and Delegations of Authority in Conduct
Proceedings

477
478

The following University officials may initiate conduct proceedings under this conduct code:
a. The vice-president for student life at University of Washington Seattle;

479

b. The chancellors at University of Washington Bothell and Tacoma;

480
481

c. Deans of a school or college (including the graduate school) at University of Washington Seattle;
and

482

d. Deans or directors of any school or program at University of Washington Bothell or Tacoma.

483
484
485
486
487

The above named university officials may delegate the authority to one or more individuals to initiate
conduct proceedings, engage in fact finding, hold hearings, and issue initial orders under this conduct
code. They may also establish student or student-faculty-staff hearing bodies to advise or to act for
them in conduct proceedings.

488
489
490

For the purpose of completing administrative reviews under Sections IX and XI of this code:
a.
the Chair of the Faculty Senate will appoint one or more faculty to be included in a pool of
available reviewing officers; and

491
492
493

b.

the president, vice-president for student life at University of Washington Seattle, or the
chancellors at University of Washington Bothell and Tacoma may appoint one or more
students to be included in a pool of available reviewing officers.

494
495

Review Panels, composed of multiple reviewing officers, may be created to complete administrative
reviews under Sections IX and XI of this code.

496

478-120-0023 Initiating Conduct Proceedings

497
498
499
500

Conduct proceedings may be initiated when the University receives any direct or indirect report of
conduct that may violate this code, which may include, but is not limited to, a police report, an incident
report, a witness statement, other documentation, or a verbal or written report from a complainant,
witness, or other third party.

501
502

Conduct matters may be initiated under the conduct code regardless of whether or not the incident in
question is the subject of criminal or civil proceedings.

503

478-120-0024 Decision Not to Initiate a Conduct Proceeding

504
505
506

If the conduct officer decides not to initiate a conduct proceeding when requested by a complainant
who, otherwise, would be a party to the proceeding, the conduct officer will provide the complainant
with a written decision, including a brief statement of the reasons and of any other options for review.

507

478-120-0025 Conduct Hold on Student Record

508
509

A conduct office or other University official may place a conduct hold on the student’s record if the
student is the respondent in a pending report of prohibited conduct or a pending conduct proceeding
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510
511
512
513

under this code. A conduct hold may prohibit the student from registering for classes, requesting an
official transcript, or receiving a degree from the university until the hold has been removed. The
respondent will be notified of the hold and the hold will remain in place until lifted by a conduct office
or other University official with authority to do so.

514

478-120-0026 Parties

515
516
517
518
519
520
521
522

The parties to conduct proceedings are typically the University and the respondent. In accordance with
Chapter 210 Student Governance and Policies – Student Conduct Policy for Discriminatory and Sexual
Harassment, Intimate Partner Violence, Sexual Misconduct, Stalking, and Retaliation, in cases
involving Sexual Harassment, Discriminatory Harassment, Sexual Misconduct, Intimate Partner Violence,
Stalking, or Retaliation, the complainant is also a party. In addition, the University may designate other
individuals, such as a complainant, as a party to other types of conduct proceedings, or allow individuals
to intervene in conduct proceedings. For additional guidance, see Chapter 209 Student Governance and
Policies – Student Conduct Policy for Academic and Research Misconduct and Behavioral Misconduct.

523

478-120-0027 Interim Protective Measures

524
525
526
527
528

After receiving a report of prohibited conduct, the University may implement interim protective
measures, in addition to other supportive measures, that impact a respondent at any time prior to the
conclusion of a conduct proceeding. When implemented, the respondent will be advised on how to
raise an objection about the interim measure or request that it be made less restrictive. Interim
measures will remain in place until lifted or modified by a University official with authority to do so.

529
530
531
532
533

Implementation of any interim measure does not assume any determination of, or create any
expectation of, responsibility for prohibited conduct under this conduct code. A respondent who fails to
comply with any interim protective measures may, however, be charged with a “failure to comply”
pursuant to WAC 478-120-0015(9).

534

478-120-0028 Emergency Authority of the University

535
536
537
538
539
540
541

If there is reasonable cause to believe that a student’s conduct represents a threat to the health, safety,
or welfare of the University or any member of the University community, or poses an ongoing threat of
substantially disrupting or materially interfering with University activities or operations, the president,
the president’s delegate, the vice president for Student Life for UW Seattle or delegates, and the
chancellors of the University of Washington Bothell and Tacoma campuses or delegates may
immediately suspend that student from participation in any or all University functions, privileges, or
locations.

542
543
544
545
546

In such an emergency situation, the University official placing the student on emergency suspension
shall issue a written order to be served upon the student describing the terms of the emergency
suspension and the reasons for the emergency suspension. The order shall advise the student how to
raise an objection about the emergency suspension or request that it be made less restrictive. The
University may also put a conduct hold in place during the emergency suspension period.

547
548
549
550
551

The order shall be effective immediately. The proceeding shall then be referred to the appropriate
conduct office and the proceeding shall proceed as quickly as feasible. The emergency suspension shall
remain in effect until lifted or revised by a University official with authority to do so or until a final order
is entered in the proceeding. Once a final order is entered in the proceeding, any emergency suspension
shall be lifted and the sanction, if any, will be imposed.
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552

478-120-0029 Service of Notices, Filings, and Orders and Time Limits

553
554
555
556
557
558

Service of all University notices under this code will be sent by electronic mail (e-mail) addressed to the
party’s University-issued e-mail address. An alternative e-mail address may be provided to the presiding
officers and reviewing officer(s) in writing. Service is complete at the moment the e-mail is sent to the email address. In the alternative, service may also be accomplished by personal service or by posting it in
the United States mail, properly addressed, and postage prepaid. Service by mail is complete upon
deposit in the United States mail.

559
560
561
562

The parties are permitted to file documents with the presiding officer or reviewing officer(s) via e-mail
or other electronic means as determined by the presiding officer or reviewing officer(s). Receipt of such
documents will be determined by the date of the e-mail. For documents that must be shared with other
parties, the university will be responsible for service of such documents, as above.

563
564
565
566

In computing any period of time under this conduct code, the day of service of any order, notice, or
other document is not counted. The last day of the applicable period of time is counted. If the last day of
the applicable period of time falls on a Saturday, Sunday, or official state holiday (which includes the day
after Thanksgiving), the period ends on the next business day.

567
568

The time limit for seeking administrative review of an initial order is based upon the date of service of
the initial order.

569

478-120-0030 Participation of Advisors and Attorneys

570
571
572
573
574
575
576
577

The parties to conduct proceedings may, at their own expense, be accompanied by an advisor of their
choice, including an attorney, throughout the conduct proceedings. In a brief adjudicative proceeding,
an advisor may provide support and advice, but an advisor may not speak on behalf of the student or
disrupt or interfere with any aspect of brief adjudicative proceeding, as determined by the conduct
officer. In a full adjudicative proceeding, including any pre-hearing matters, if the party’s advisor is an
attorney, the attorney may advise and represent the party, but the advisor may not disrupt or interfere
with any aspect of the proceeding, as determined by the hearing officer. For additional guidance, see
Chapters 209 and 210 Student Governance Policies.

578

478-120-0031 Consolidation

579
580
581

If there are multiple conduct proceedings involving common issues or parties, the parties may request
or the presiding officer may decide to consolidate the proceedings. This decision is within the sole
discretion of the presiding officer.

582

478-120-0032 Burden of Proof

583

The burden of proof in conduct proceedings rests with the University.

584

VII.

EVIDENCE

585

478-120-0033 Evidence in Conduct Proceedings

586
587
588
589
590

The following evidentiary provisions apply to conduct proceedings under this code. In applying this
code, due consideration shall be given to the fact that the conduct process is administrative and not
judicial in nature and that rules of evidence only apply to the extent set forth in this code or in Chapter
34.05 RCW. The university has also developed agency-level guidance regarding its interpretations of
these rules, including in Chapters 209 and Chapter 210 of Student Governance and Policies.
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591
592
593

While brief adjudicative proceedings do not require the application of rules of evidence, the conduct
officer will be guided by the principles underlying the Washington Rules of Evidence when they do not
conflict with the code or relevant University policies.

594

478-120-0034 Relevant Evidence, Hearsay, and Character Evidence

595
596
597
598
599
600

Evidence, including hearsay, is admissible if, in the judgment of the presiding officer, it is the kind of
evidence on which reasonably prudent persons are accustomed to rely in the conduct of their affairs.
Findings may be based on such evidence even if it would be inadmissible in a civil trial. In a full hearing,
however, the hearing officer shall not base a finding exclusively on such inadmissible evidence unless
the hearing officer determines that doing so would not unduly abridge the parties' opportunities to
confront witnesses and rebut evidence. The basis for this determination shall appear in the initial order.

601
602
603
604
605

The presiding officer will determine the admissibility and relevance of all evidence, including that
offered by the parties and/or witnesses, and shall exclude evidence that is excludable on constitutional
or statutory grounds or on the basis of evidentiary privilege recognized in the courts of this state. The
presiding officer may exclude from consideration evidence that is not relevant. The presiding officer may
also exclude from consideration evidence that is immaterial or unduly repetitious.

606
607
608

In general, the presiding officer will not consider statements of personal opinion or statements as to any
individual’s general reputation or any character trait, unless the presiding officer considers such
evidence to be relevant and admissible.

609
610
611

The presiding officer may take official notice of some material that was not offered as evidence by the
parties. In full adjudicative proceedings, the process for taking official notice is set forth in RCW
34.05.452.

612

478-120-0035 Prior or Subsequent Conduct of the Respondent

613
614
615

Prior or subsequent conduct of the respondent may be considered in determining opportunity, intent,
preparation, plan, knowledge, identity, or absence of mistake. The presiding officer will determine the
relevance and admissibility of this evidence.

616

478-120-0036 Prior Sexual History

617
618
619
620

The sexual history of the parties or witnesses will not be used to prove character or reputation.
Evidence related to the prior sexual history of the parties or witnesses is generally not relevant to the
determination of a violation of this code and will be considered only in limited circumstances. The
presiding officer will determine the relevance of this evidence.

621

478-120-0037 Experts

622
623
624

Presiding officers may consult medical, forensic, technological, or other experts when expertise on a
topic is needed in order to achieve a fuller understanding of the issues under investigation. This
information will be summarized in the initial order.

625

Generally, results of polygraph examinations are not considered relevant, even if offered voluntarily.

626

478-120-0038 Self-incriminating evidence

627
628
629
630

No student shall be compelled to give self-incriminating evidence and a negative inference will not be
drawn from a refusal to participate at any stage of the conduct proceeding. The presiding officer may,
however, proceed with the conduct matter and reach a finding based on other available and admissible
evidence.
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631

478-120-0039 Criminal Conviction

632
633
634

The presiding officer may accept a conviction of a crime under any federal, state, or local law as the
evidentiary basis for establishing prohibited conduct under this code when the elements of that crime
establish prohibited conduct under this code that adversely affects a university interest.

VIII.

635

BRIEF ADJUDICATIVE PROCEEDINGS

636

478-120-0040 Notice of Conduct Proceeding and Investigative Interview

637
638
639

The conduct officer will provide notice to the parties, in writing, of the commencement of conduct
proceedings, which will include information on how to raise an objection regarding bias or conflict of
interest.

640
641

The conduct officer will also schedule an investigative interview with the respondent as part of the factfinding process.

642

478-120-0041 Fact Finding

643
644
645
646
647
648
649

Before taking action in a brief adjudication proceeding, the conduct officer shall give each party an
opportunity to be informed of the agency's view of the matter and to explain the party's view of the
matter. This process includes, without limitation, conducting fact finding and providing the parties with
the opportunity to participate in the conduct proceeding by explaining the process to the parties and
allowing them to review the allegations, provide evidence, identify witnesses with relevant knowledge,
respond to evidence provided by others, and provide the conduct officer with suggested questions for
others (collectively, “fact finding”).

650

478-120-0042 Standard of Proof

651
652
653
654

The applicable standard of proof is the "preponderance of evidence" standard. This means that, in order
for a respondent to be held responsible for a violation of this conduct code, the conduct officer must
conclude, based on all of the evidence in the record, that it is more likely than not that the respondent
engaged in an act or acts of conduct prohibited by this code.

655

478-120-0043 Initial Order

656
657
658
659
660

At the conclusion of the fact finding, the conduct officer will prepare an initial order. If the respondent
is found responsible, the conduct officer will impose a sanction. The conduct officer will serve the initial
order to the parties, simultaneously and in writing. The initial order will include a brief written
statement of the reasons for the decision and an explanation of how to request administrative review of
the initial order and the timeframe to do so.

661

IX.

BRIEF ADJUDICATIVE PROCEEDING ADMINISTRATIVE REVIEW

662

478-120-0044 Requesting Administrative Review

663
664

A party may request administrative review of the initial order based on the grounds as set forth in WAC
478-120-0046.

665
666
667
668

A request for administrative review must be submitted in writing to the conduct officer within 21 days
of the date of service of the initial order. The party requesting the review will be provided with an
opportunity to explain the reasons for seeking review. If one of the grounds is to consider newly
discovered evidence, that evidence must also be provided with the request for review.
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669
670

If an administrative review is not requested within 21 days of service of the initial order, the initial order
shall become the final order.

671

478-120-0045 Grounds for Administrative Review

672

A party may request administrative review for any or all of the following reasons:

673
674
675
676
677
678
679
680

a. To determine whether there was a material error that substantially affected the outcome of the
fact finding or sanctioning;
b. To consider newly discovered evidence, not reasonably available during the fact finding, that
could substantially impact the outcome;
c. To determine whether the sanction(s) imposed were appropriate for the violation committed
and were not excessively lenient or excessively severe; or
d. To determine whether the issue and interests involved warrant a full hearing.

681

478-120-0046 Notice of Administrative Review

682
683
684
685

If administrative review is requested, the University will provide the parties notice, in writing, of the
date the administrative review will be initiated and the identities of the reviewing officer(s). The parties
will be provided with an opportunity to raise an objection regarding bias or conflict of interest prior to
the administrative review.

686
687
688

Other parties will be provided with a copy of the request for administrative review and notice of how to
submit a written response. Responses must be submitted within five (5) business days of service of the
notice of administrative review.

689

478-120-0047 Procedures for Administrative Review

690
691
692
693
694
695
696
697

When the reviewing officer(s) conducts an administrative review, the review is based on:
a. The conduct officer’s record and fact finding;
b. Information submitted to the review panel in the request for review or response to request for
review; and
c. Newly-discovered evidence, if the basis for seeking administrative review is that newlydiscovered evidence has become available; however the review of newly-discovered evidence is
limited to determining whether the newly-discovered evidence warrants remanding the matter
for further proceedings.

698
699

Decisions by a panel of reviewing officers will be determined by majority vote.

700

478-120-0048 Order from Administrative Review

701
702
703

Within 20 days after the request is submitted, the review panel will issue an order, which will include
the outcome, any sanction, and a brief statement of the reasons for the outcome. All parties will receive
simultaneous, written notification of the outcome of the review.

704
705
706
707
708

The reviewing officer(s) may reach one of the following results:
a. Conclude there is no basis for remand or alteration of sanctions, and issue a final order
disposing of the proceeding;
b. Remand for further fact finding or review if newly discovered evidence may have impacted the
result or if the record demonstrates material error;
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c. Increase or reduce the sanction(s) and issue a final order, if the increased sanction does not
warrant a full hearing; or
d. Conclude whether the proceeding should be converted to a full adjudicative proceeding and, if
so, take steps necessary to initiate a full hearing.

709
710
711
712
713
714
715

If the review panel does not issue an order within 20 days after the request is submitted, the request for
review is deemed to be denied.

716

478-120-0049 Process Following Remand from Administrative Review or Conversion

717
718
719

If the proceeding is remanded or converted to a full adjudicative hearing following administrative
review, the initial order will be rescinded and the reviewing officer(s) will describe, in writing, the
reasons for the remand or conversion.

720
721

Following remand, additional proceedings will be conducted as necessary to address the reasons for the
remand or conversion and will be conducted in accordance with the relevant sections of this code.

722

X.

FULL ADJUDICATIVE PROCEEDINGS AND FULL HEARING

723

478-120-0050 Notice of Full Hearing

724
725
726

The hearing officer shall set the time and place of the full hearing and give not less than seven days
advance written notice to all parties and to all persons who have filed written petitions to intervene in
the matter.

727

478-120-0051 Pre-hearing Conferences

728
729
730
731
732
733
734
735
736
737
738
739
740
741
742
743
744
745
746
747
748
749

The hearing officer upon his or her own motion or upon request of a party may direct the parties or
their representatives to engage in a prehearing conference or conferences to consider:
(a) Simplification of issues;
(b) The necessity or desirability of amendments to the pleadings;
(c) The possibility of obtaining stipulations, admissions of fact and admissions of the
genuineness of documents which will avoid unnecessary proof;
(d) Limitations on the number and consolidation of the examination of witnesses;
(e) Procedural matters;
(f) Distribution of written testimony and exhibits to the parties prior to the hearing;
(g) Such other matters as may aid in the disposition or settlement of the proceeding.
Prehearing conferences may be held by telephone conference call or at a time and place specified by the
presiding officer.
Following the prehearing conference, the presiding officer shall issue an order. Orders are effective
when they are served. The hearing officer may, at his or her discretion, hold more than one prehearing
conference and issue orders modifying any prehearing order.
In any proceeding the presiding officer may, in his or her discretion, conduct a conference prior to the
taking of testimony, or may recess the hearing for such conference, for the purpose of carrying out the
purpose of this rule. The presiding officer shall state on the record the results of such conference.
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750

478-120-0052 Discovery

751
752
753

Discovery, including depositions, interrogatories, requests for production, entry onto land for inspection
or other purposes, and physical and mental examinations, are not available in conduct proceedings
under this code.

754

478-120-0053 Subpoenas

755
756
757
758

The parties may request that the hearing officer issue subpoenas or a party’s attorney of record may
also issue a subpoena in whose behalf the witness is required to appear at a full hearing. In the
discretion of the presiding officer, and where the rights of the parties will not be prejudiced thereby,
such testimony may be by telephone, television, or other electronic means.

759

478-120-0054 Protective Orders

760
761
762

The hearing officer may enter protective orders, which limit the admissibility of evidence or condition it
on specified criteria necessary to protect a party or a witness from annoyance, embarrassment,
oppression, or undue burden or expense, or to comply with any applicable law.

763

478-120-0055

764
765
766

At appropriate stages of full adjudicative proceedings, the hearing officer will give all parties full
opportunity to submit and respond to pleadings, motions, objections, and offers of settlement, including
motions for summary judgment.

767
768
769

At appropriate stages of full adjudicative proceedings, the presiding officer may give all parties full
opportunity to file briefs, proposed findings of fact and conclusions of law, and proposed initial or final
orders.

770
771

The hearing officer has the discretion to decide and dispose of all issues raised in accordance with this
section.

772

478-120-0056 Communications with Hearing Officer

773
774
775
776
777

All communications with the hearing officer, except for communications necessary to procedural
aspects of maintaining an orderly process, must be in the presence of, or with a copy to, all other
parties. Ex parte communications received by the hearing officer must be placed on the record, and all
other parties must be informed of the ex parte communication and given an opportunity to respond on
the record.

778

478-120-0057 Standard of Proof

779
780
781
782

The applicable standard of proof is the "preponderance of evidence" standard. This means that, in order
for a respondent to be held responsible for prohibited conduct under the conduct code, the hearing
officer must conclude, based on all of the evidence in the record, that it is more likely than not that the
respondent engaged in an act or acts of prohibited conduct.

783

478-120-0058 Continuances

784
785

The hearing officer has the discretion to grant postponements, continuances, extensions of time, and
adjournments or upon a request of any party, if the party shows good cause.

786
787
788

A request for a continuance may be oral or written. If all parties do not agree to the continuance, the
presiding officer may schedule a prehearing conference to receive argument or may rule on the request
without argument.

Pleadings, Briefs, and Motions
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789

478-120-0059 Testimony under Oath or Affirmation

790

In a full hearing, all testimony of parties and witnesses shall be made under oath or affirmation.

791

478-120-0060 Remote Participation

792
793
794
795
796
797

At the discretion of the hearing officer, and where the rights of the parties will not be prejudiced
thereby, all or part of any hearing, including the testimony of witnesses, may be conducted by
telephone, video, or other electronic means. Each party in the hearing must have an opportunity to
participate effectively in, to hear, and if technically and economically feasible, to see the entire
proceeding while it is taking place. Such measures may be taken to accommodate concerns raised by a
complainant, a respondent, or any witness.

798

478-120-0061

799
800
801
802

At the conclusion, the hearing officer will issue an initial order, which shall include all matters required
by RCW 34.05.461(3). The hearing officer will serve the initial order to the parties, simultaneously and
in writing. The initial order will include an explanation of how to request administrative review of the
initial order and the timeframe to do so.

803
804

If an administrative review is not requested within 21 days of service of the initial order, the initial order
shall become the final order.

805

Initial Order from Full Hearing

XI.

ADMINISTRATIVE REVIEW FROM FULL HEARINGS

806

478-120-0062 Requesting Administrative Review

807
808

A party may request administrative review of the initial order from a full hearing based on the grounds
as set forth in WAC 478-120-0063.

809
810
811

A request for administrative review must be submitted in writing to the hearing officer within 21 days of
the date of the initial order. If one of the grounds is to consider newly discovered evidence, that
evidence must be provided with the request for review.

812

If an administrative review is not requested within 21 days the initial order shall become the final order.

813

478-120-0063 Grounds for Administrative Review

814
815
816
817
818
819
820
821
822
823

A party may request administrative review for any or all of the following reasons:
a. To determine whether there was a material error that substantially affected the outcome of the
fact finding or sanctioning;
b. To consider newly discovered evidence, not reasonably available during the fact finding, that
could substantially impact the outcome;
c. To determine whether the sanction(s) imposed were appropriate for the violation committed
and were not excessively lenient or excessively severe; or
d. Any other grounds that would warrant modification, withdrawal, or reversal of the order.

824
825
826
827

If administrative review is requested, the University will provide the parties notice, in writing, of the
date the administrative review will be initiated and the identities of the reviewing officer(s). The parties
will be provided with an opportunity to raise an objection regarding bias or conflict of interest prior to
the administrative review.

478-120-0064 Notice of Administrative Review
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828
829
830

Other parties will be provided with a copy of the request for administrative review and notice of how to
submit a written response. Responses must be submitted within five (5) business days of service of the
notice of administrative review.

831

478-120-0065 Procedures for Administrative Review from a Full Hearing

832
833
834
835
836
837
838
839
840
841
842
843
844
845
846
847
848
849
850
851

When the reviewing officer(s) conducts an administrative review, the reviewing officer(s) shall:
a. personally consider the whole record or such portions of it as may be cited by the parties;
b. exercise all the decision-making power that the reviewing officer would have had to decide and
enter the final order had the reviewing officer presided over the hearing, except to the extent
that the issues subject to review are limited by a provision of law or by the reviewing officer(s)
upon notice to all the parties;
c. afford each party an opportunity to present written argument and may afford each party an
opportunity to present oral argument to explain the party’s position but any such argument
shall not be considered as evidence;
d. review information submitted to the review panel in the request for review or response to
request for review; and
e. review newly-discovered evidence, if the basis for seeking administrative review is that newlydiscovered evidence has become available; however the review of newly-discovered evidence is
limited to determining whether the newly-discovered evidence warrants remanding the matter
for further proceedings.

852

478-120-0066 Order from Administrative Review of Full Hearing

853
854
855
856

Within 30 calendar days of receipt of all response(s) submitted by the parties or oral argument (if any),
whichever is later, the reviewing officer(s) will issue an order, which will include the outcome, any
sanction, and a brief statement of the reasons for the outcome. All parties will receive simultaneous,
written notification of the outcome of the review.

857
858
859

The reviewing officer(s) may reach one of the following results:
a. Conclude there is no basis for remand or alteration of sanctions, and issue a final order
disposing of the proceeding;

In reviewing findings of fact by presiding officers, the reviewing officers shall give due regard to the
presiding officers’ opportunity to observe the witnesses.
Decisions by a panel of reviewing officers will be determined by majority vote.

860
861
862

b. Remand for further fact finding or review if newly discovered evidence may have impacted the
result or if the record demonstrates material error with instructions to the presiding officer who
entered the initial order;

863

c. Increase or reduce the sanction(s), and issue a final order disposing of the proceeding; or

864
865
866

d. Issue a final order disposing of the proceeding or remand the matter for further proceedings on
any other grounds that would warrant modification, withdrawal, or reversal of the order, with
instructions to the presiding officer who entered the initial order.
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867
868
869

When issuing orders under this section, the order shall include, or incorporate by reference to the initial
order, all matters required by RCW 34.05.461(3).

870
871
872

If the imposed sanction resulting from an administrative review is dismissal, the reviewing officer(s) will
issue an initial order. The reviewing officer will serve the initial order to the parties, simultaneously and
in writing, and to the President’s office.

873
874

Otherwise, the order issued will be a final order. The reviewing officer will serve the order to the
parties, simultaneously and in writing.

875

478-120-0067 Process Following Remand from Administrative Review

876
877
878

If the proceeding is remanded, the initial order will be rescinded and the reviewing officer(s) will
describe, in writing, the reasons for the remand. Following remand, additional proceedings will be
conducted as necessary to address the reasons for the remand.

879
880
881
882

At the conclusion, the hearing officer will issue an initial order, which shall include all matters required
by RCW 34.05.461(3). The hearing officer will serve the initial order to the parties, simultaneously and
in writing. The initial order will include an explanation of how to request administrative review of the
initial order and the timeframe to do so.

883
884

If an administrative review is not requested within 21 days of service of the initial order, the initial order
shall become the final order.

885

478-120-0068 Authority of President of the University to Initiate Review

886
887
888
889
890
891

Upon receiving notice of an initial order of dismissal from an administrative review under this section,
the president or the president's delegate may determine that the initial order should be reviewed.
Notice of the president's (or president's delegate's) decision to review any initial order under this
subsection shall be provided to all parties. Any such review shall be in accordance with RCW 34.05.464.
If the president or delegate has not initiated a review within 10 days of the date of the initial order, then
the order will become final.

892

XII.

RECONSIDERATION OF FINAL ORDERS IN FULL ADJUDICATIVE PROCEEDINGS

893

478-120-0069 Reconsideration of Final Orders

894
895
896
897

Within ten days of the service of a final order or within 10 days of the date an initial order becomes a
final order, any party may file a request for reconsideration. The request shall be directed to the
officer(s) who issued the final order and state in writing specific reasons for the request. Upon receipt,
the officer(s) shall promptly serve all other parties with a copy of the request for reconsideration.

898
899
900
901
902

Unless the request for reconsideration is automatically deemed to have been denied under WAC 478120-0070, the request shall be disposed of by the officer(s) who issued the final order, if reasonably
available. The disposition shall be in the form of a written order denying the request, granting the
request and dissolving or modifying the final order, or granting the request and setting the matter for
further hearing.
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903

478-120-0070 Denial of Request for Reconsideration

904
905
906
907
908
909

The request for reconsideration is automatically deemed to have been denied if, within twenty days
from the date the request for reconsideration is timely submitted, the officer(s) who issued the final
order does not either:
(a) Dispose of the request; or
(b) Serve the parties with a written notice specifying the date by which the request will be acted
upon.

910

XIII.

PRIVACY AND RECORDS

911

478-120-0071 Privacy in Full Hearings

912
913
914

In accord with the Family Educational Rights and Privacy Act (20 U.S.C. Sec. 1232g) and its implementing
regulations (34 C.F.R. Part 99) (FERPA), all meetings or reviews conducted under this code generally will
be held in closed session out of respect for the privacy of all the students involved.

915
916
917

In a full hearing, the hearing officer may close parts of a hearing under any provision of law expressly
authorizing closure or under a protective order entered by the presiding officer pursuant to applicable
rules and the presiding officer may order the exclusion of witnesses upon a showing of good cause.

918
919
920
921
922
923
924
925
926

Students may, at their sole discretion, waive their rights under FERPA in writing. The scope of any
FERPA waiver and any protective order entered by the presiding officer will determine who can have
access to information that would otherwise be protected from disclosure by FERPA, including without
limitation who can be present at any hearing held in a full adjudicative proceeding under this code. If
the hearing is open to public observation, the presiding officer shall conduct the hearing in a room that
will accommodate a reasonable number of observers. The presiding officer may issue a protective order
to exclude from the hearing any persons who are disruptive of the proceedings and may limit the
number and activities of the observers as necessary to protect the safety of the participants and
observers and to assure a fair hearing.

927
928
929
930
931
932
933
934

To ensure the privacy of all students involved, no cameras or recording devices shall be permitted
except for the official recording by the university; however, if FERPA or other federal or state law
implicated by RCW 34.05.040 does not preclude it, then any party, at the party's expense, may cause a
reporter approved by the agency to prepare a transcript from the agency's record, or cause additional
recordings to be made during the hearing if the making of the additional recording does not cause
distraction or disruption. If a party intends to make a recording of the proceeding, the party shall advise
the presiding officer prior to the prehearing conference so that any issues related to making an
additional recording can be addressed prior to the full hearing.

935

478-120-0072 Recordkeeping

936
937

Records related to conduct proceedings shall be maintained consistent with RCW 34.05.476, university
records retention policies, and other relevant policies.

938

478-120-0073 Disciplinary Record

939
940
941

Any final order resulting from conduct proceedings shall become a part of the respondent's disciplinary
record. Student disciplinary records are "education records" as defined by FERPA and may only be
disclosed consistent with FERPA and chapter 478-140 WAC.
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POLICY AND AUTHORITY

1. Policy

3
4
5
6
7
8
9

The University of Washington (University) is a public institution responsible for providing instruction in
higher education, for advancing knowledge through scholarship and research, and for providing related
services to the community. As a center of learning, the University also has the obligation to maintain
conditions conducive to the freedom of inquiry and expression to the maximum degree compatible with
the orderly conduct of its functions. For these purposes, the University is governed by rules, regulations,
procedures, policies, and standards of conduct that safeguard its functions and protect the rights and
freedoms of all members of the University community.

10
11
12
13
14
15

As set forth in Executive Order No. 31, Nondiscrimination and Affirmative Action, the University does
not discriminate on the basis of sex or gender in any of its education or employment programs and
activities, and it does not tolerate discrimination or harassment on the basis of sex or gender. When the
University becomes aware of sex or gender-based harassment or discrimination, the University will take
steps to end the conduct, prevent its recurrence, and address its effects on the individual and
community.

16
17
18
19
20
21
22

This policy is adopted in compliance with Title IX of the Education Amendments of 1972 (20 USC § 1681),
Title II of the Americans with Disabilities Act of 1990 as amended, the Rehabilitation Act of 1973 (P.L. 9311) and 45 C.F.R. Part 84, Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000d et seq), Title IV of the
Civil Rights Act of 1964 (42 U.S.C. 2000d et seq), Title VII of the Civil Rights Act of 1964, the Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime Statistics Act, as amended by the Violence
Against Women Reauthorization Act of 2013 (Clery Act), Gender Equality in Higher Education (Chapter
28B.110 RCW), and Chapter 34.05 RCW, the Administrative Procedures Act.

23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

2. Statement of Authority
Pursuant to chapter 34.05 RCW and the authority granted by RCW 28B.20.130, the board of regents of
the University of Washington has established the following rules regarding student conduct and student
discipline. The University has also developed agency-level policies and procedures regarding the
agency’s interpretations of these rules. See Chapters 209 and 210 of Student Governance and Policies.
3. Purpose
The purpose of this policy is to describe the University’s interpretations of the rules set forth in Chapter
478-120 WAC related to reports of the following prohibited conduct under the code:
 “Discriminatory and Sexual Harassment” as defined in WAC 478-120-0010;
 “Intimate Partner Violence” as defined in WAC 478-120-0011;
 “Sexual Misconduct,” as defined in WAC 478-120-0013, which includes indecent exposure,
sexual assault, and sexual exploitation;
 “Stalking” as defined in WAC 478-120-0014; and
 “Retaliation” as defined in WAC 478-120-0012.
If the report involves conduct that would potentially violate both Chapter 209 and 210 Student
Governance and Policies, the University will conduct one investigation and conduct proceeding under
the procedures set forth in this policy, provided that the conduct arises out of the same incident or
series of incidents, and doing so will not unduly delay proceedings under this policy.
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41
42
43
44
45

If a conduct proceeding is initiated that involves any of the prohibited conduct covered by this policy,
the complainant will be provided with equitable rights in the conduct process. If reported conduct may
constitute “Retaliation” and that conduct arose in connection with a report or conduct proceeding
covered by this policy, then the complainant will be provided with equitable rights in any conduct
proceeding initiated relating to that report.

46
47
48

In addition, reports that may constitute of “Abuse of Others” under WAC 478-120-0015(1) will be
addressed under this policy if the report involves sexual or discriminatory harassment, intimate partner
violence, sexual misconduct, or is part of a course of conduct that meets the definition of stalking.

49
50
51

Reports that fall solely within prohibited conduct set forth in Chapter 209 Student Governance and
Policies – Student Conduct Policy for Academic and Research Misconduct and Behavioral Misconduct
will be addressed under that policy.

52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68

4. Intersection and Coordination with Other Related University Policies
The following University policies may intersect with this policy:
 Executive Order No. 31, Nondiscrimination and Affirmative Action, which prohibits
discrimination and harassment based on protected class statuses, including based on sex and
sexual orientation and gender identity or expression. Sexual discriminatory harassment are also
prohibited forms discrimination;
 Executive Order No. 51, Sexual Violence Elimination Policy, which prohibits domestic violence,
relationship violence, stalking, and sexual assault;
 Administrative Policy Statement 46.3 - Resolution of Complaints Against University Employees,
which governs reports against University employees; or
 Workplace Violence Policy, which prohibits violence, including relationship violence or domestic
violence, which endangers any member of the University community.
For students who are also University employees, where reported conduct involves the potential
violation of the student conduct code and other related University policies, the University will assess the
appropriate process through which to respond to the reported conduct and evaluate whether a single
fact finding may be conducted that encompasses all relevant conduct and policies.
5. Title IX Coordinator

69
70
71
72
73

The University has designated a Title IX Coordinator to oversee implementation of this policy and
facilitate the University’s compliance with Title IX and related provisions of the Clery Act (as amended by
VAWA). The University's Title IX Coordinator is available to review individual questions or concerns
relating to this policy, to address concerns about compliance and to provide compliance support for
programs, departments, schools, colleges, and campuses relating to discrimination based on sex.

74
75
76
77

Kate Leonard, Title IX Coordinator
[Address]
Phone: 206-221-7932
Email: titleix@uw.edu

78
79
80

The Title IX Coordinator may delegate responsibilities under this policy to designated administrators or
external professionals, who will have appropriate training and/or experience. For more information, see
the Title IX page on the Compliance Services website [https://compliance.uw.edu/titleIX].
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6. External Reporting Options

82

Concerns about the University’s application of relevant federal and/or state law can be referred to:

83
84
85

United States Department of Education Office for Civil Rights (OCR)
Phone: 1-800-421-3481 (toll-free)
Email: ocr@ed.gov

86
87
88
89
90

United States Department of Education, Clery Act Compliance Division
Email: clery@ed.gov

91
92

Washington State Human Rights Commission
Phone: 1-800-233-3247 (toll-free) 1-800-300-7525 (toll-free TTY)

II.

UNIVERSITY ASSISTANCE AND RESOURCES

1. Reports to the University and Outreach to Complainant

93
94
95
96
97

The University encourages individuals who are affected by prohibited conduct under this policy to seek
assistance from the confidential advocates listed in Section II.2, below, and to report the conduct to the
University and/or law enforcement as described in Section IV, Reporting Options, below. The assistance
and resources described in this section are available to individuals regardless of whether they choose to
make a report to law enforcement or request any particular response by the University.

98
99
100
101
102
103
104

When the University receives a report that a member of the University community has been impacted,
either directly or indirectly by conduct covered by this policy, the individual will be provided with
written information about resources and applicable policies. For the purposes of this policy, that
individual will be referred to as the “complainant,” even if that individual did not initiate the report. For
purposes of this policy, the individual alleged to have engaged in prohibited conduct under the code or
this policy will be referred to as the “respondent,” whether or not the University initiates conduct
proceedings against that individual.

105
106

Additional information about University and community resources is also available on the Sexual Assault
Resources website.

107

2. Confidential Advocates

108
109
110
111
112

The University has designated confidential advocates who provide a safe place for individuals to discuss
concerns regarding conduct covered by this policy and to learn about the options and resources
available to them. They can also provide support in seeking interim supportive measures or other
resources described in this policy. Upon request, a confidential advocate may also act as an advisor in
the conduct process.

113
114
115
116

Disclosures made to a confidential advocate do not constitute a report to the University for the
purposes of initiating a conduct proceeding or taking action against a respondent. Additional
information about confidentiality, and any further limits on confidentiality, is provided in Section III,
Privacy and Confidentiality, below. Information can also be obtained from the confidential advocates:

117
118

For those associated with UW Seattle
UW Police Department (UWPD) Victim Advocate
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119
120
121
122
123
124
125

Phone: 206-543-9337
Email: UWPDAdvocate@uw.edu

126
127

For the most current information relating to the designation of confidential advocates see the Sexual
Assault Resources website.

128

For students enrolled at the UW Seattle campus only
Health and Wellness Advocate
Phone: 206-685-4357
Email: hwadvoc@uw.edu

3.

Interim Measures

129
130
131
132
133

The University will offer reasonable and appropriate interim measures for the complainant. These
measures may be both supportive (designed to address a complainant’s continued access to University
educational programs and activities, employment, or other University activities or programs) or
protective (involving action that impacts a respondent). See Section VII for more information on interim
protective measures.

134
135
136
137

Supportive measures are available regardless of whether a complainant makes a report under the code
or this policy. They may include, but are not limited to, arranging for housing, academic or work
adjustments for the complainant, consultation regarding transportation planning, and facilitating the
complainant’s access to counseling and healthcare services.

138
139
140
141

Interim measures may be implemented when reasonably available and may be on an interim or
permanent basis. The University will maintain the privacy of any supportive or protective measures
provided under the code or this policy to the extent practicable and will promptly address any violation
of protective measures.

142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157

4. Leave Use or Work Schedule Adjustments
Employees, including student employees, who are victims of intimate partner violence (including
domestic violence and relationship violence), stalking, or sexual assault may request time away from
work or a modified work schedule to make arrangements for personal safety, legal proceedings, or to
obtain medical, legal, or counseling services. See Administrative Policy Statement 11.7, Policy on
Domestic Violence in the Workplace and Leave Related to Domestic Violence, Sexual Assault, or Stalking.
5. Information about University and Community Services
The University offers a variety of services including counseling, healthcare, victim advocacy, legal
assistance, VISA and immigration assistance, and student financial aid assistance. Information about
available services at the University and in the local community is available on the Sexual Assault
Resources website, from the Title IX Coordinator, or from a confidential advocate.
6. Protection Orders
The University will provide information on how to obtain orders of protection issued by a criminal, civil,
or tribal court. When an order has been obtained that has implications for the complainant’s
participation in employment, educational programs and activities, or other University activities or
programs, the University will assist with implementation.
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7. Medical Care and Preserving Evidence
Medical care is available from the University’s medical centers and/or other medical centers in the
community. Sexual Assault Nurse Examination (SANE) nurses are specially trained to work with
individuals who have been sexually assaulted and to preserve evidence in the event the individual later
decides to pursue a criminal report. It is not necessary to make a police report to receive a SANE exam
and there is no charge for the exam. More Information about the importance of preserving evidence
and about local resources for seeking a SANE exam is available from the confidential support offices and
on the Sexual Assault Resources website.
8. Disability Accommodations
For those who are experiencing impacts of a medical or mental health condition or whose experience
has affected an existing condition, University disability services offices can evaluate and provide
reasonable accommodations. See Chapter 208 Student Governance and Policies - Reasonable
Accommodations for Students. For contact information see Resources in Section XV.

III.

PRIVACY AND CONFIDENTIALITY

1. Privacy and Confidentiality

173
174
175

The University is committed to protecting the privacy of all individuals who are involved in any report or
conduct proceeding under this policy. “Privacy” and “confidentiality” have distinct meanings under this
policy.

176
177
178

Privacy means that information related to a report of prohibited conduct will be shared with a limited
circle of University employees who “need to know” in order to assist in assessing and responding to a
report. See Section XVIII for more information about privacy and records.

179
180
181
182
183
184
185

Confidentiality exists in the context of laws that protect certain relationships, including with medical and
clinical care providers, mental health providers, and counselors, all of whom may engage in confidential
communications under Washington law. Other examples include licensed medical, clinical or mentalhealth professionals, physicians, nurses, physicians’ assistants, psychologists, psychiatrists, professional
counselors, and those performing services under their supervision. The University has designated
University employees who have the ability to have such confidential communications as “Confidential
Employees.”

186

2. Communications with Confidential Employees and Related Records

187
188
189

Communications between patients and University healthcare providers, and related medical records,
have additional protections under University policies, state licensing requirements, and state and/or
federal law.

190
191

Generally, the provider cannot reveal that information to any third party except:
a. If the patient gives written consent for its disclosure;

192

b. If there is risk of imminent harm to the patient or another identified person;

193
194

c. If there is reason to suspect that a minor or an elderly person is in danger of being abused or
neglected;
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195

d. If a court of law orders the release of certain information about a patient; or

196
197
198
199
200

e. If the patient files a lawsuit or other legal action against the University or its employees, agents,
or officers contesting the provision of services, information contained in the provider’s records
could be released to UW attorneys if relevant to the action.

201
202
203
204
205
206

More information about the confidentiality may be obtained from the healthcare provider.
3. Reporting Suspected Child Abuse
In accordance with Administrative Policy Statement 11.8 - Reporting Suspected Child Abuse, all
University employees and volunteers who have reasonable cause to believe that a child has suffered
abuse or neglect must immediately report the suspected abuse or neglect to law enforcement or the
Department of Social and Health Services. A child is any individual under the age of 18 years old.
4. Clery Act Reporting

207
208
209
210

Under the Clery Act, the University must maintain a daily crime log, publish an annual security report
that includes aggregate statistics about reports of certain potential criminal offenses and provide those
statistics to the United States Department of Education. Clery Act reporting does not include any
personally identifying information about individuals involved in an incident.

211
212
213
214
215

The Clery Act also requires the University to issue timely warnings to the University community about
certain crimes that have been reported and may continue to pose a serious or continuing threat to
students and employees. Consistent with the Clery Act, the University withholds the names and other
personally identifying information of complainants, including information likely to disclose the location
of the complainant, when issuing timely warnings to the University community.

216

5. Reporting by University Employees

217
218
219
220
221
222
223
224

The University’s Violence Prevention and Response Program (SafeCampus) has been designated to
receive reports from University employees when employees learn of potential prohibited conduct under
this policy. SafeCampus will collect all relevant details (obtained directly or indirectly) about the
incident, including dates, times, locations, and names of complainant and other individuals involved, if
known. SafeCampus will then contact the complainant to provide information about available support,
resources, and reporting options under this policy and will also notify the Title IX Coordinator.
SafeCampus will also connect the complainant with a confidential advocate. Contacting SafeCampus will
not automatically initiate a conduct proceeding or other University investigation.

225
226
227
228
229

Generally, University employees are not required to report, and the University will not consider it a
report, when information is disclosed (1) at public awareness events (e.g., “Take Back the Night,”
candlelight vigils, protests, “survivor speak-outs,” or other public forums in which students may disclose
prohibited conduct); or (2) during an individual’s participation as a subject in an Institutional Review
Board-approved human subjects research protocol (IRB Research).
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60

REPORTING OPTIONS

1. Reporting Options for Complainants
Complainants may make a report to the University, to law enforcement, to both, or to neither.
Complainants may also simultaneously pursue criminal and University action. University conduct
proceedings and law enforcement investigations operate independently of one another, although the
University will coordinate information with law enforcement when there are parallel investigations. The
University will support complainants in understanding, assessing, and pursuing these options.
2. Reporting Discriminatory and Sexual Harassment, Intimate Partner Violence, Sexual
Misconduct, Stalking, and Retaliation under this Policy

239
240

Complainants are encouraged to make a report to the University. Reports of prohibited conduct under
this policy should be made to:

241
242
243
244
245

Title IX Investigation Office
4311 11th Avenue NE, Suite 320
Seattle, WA
Phone: 206-616-5334
Email: tixinv@uw.edu

246
247
248
249
250
251

There is no time limit for reporting to the University; however, the University’s ability to respond may
diminish over time, as evidence may erode, memories may fade, and respondents may no longer be
affiliated with the University. If the respondent is no longer a student, the University will provide
reasonably appropriate supportive measures, assist the complainant in identifying any external
reporting options, and will assess other reasonable options for eliminating prohibited conduct,
preventing its recurrence, and remedying its effects.

252
253
254
255
256

TBD whether other
conduct/investigation offices
should be listed here

3. Reporting Other Prohibited Conduct
Reports of other types of prohibited conduct under the code should be made in accordance with
Chapter 209 Student Governance and Policies – Student Conduct Policy on Academic and Research
Misconduct and Behavioral Misconduct.
4. Reporting to Law Enforcement

257
258
259
260
261

Prohibited conduct under this policy may also violate criminal law and may be reported directly to law
enforcement. A complainant has the right to report, or decline to report, potential criminal conduct to
law enforcement. The University will assist a complainant in contacting law enforcement. If a
complainant chooses to make a report to law enforcement, the complainant may also make a report to
the University.

262

See Section XIX for information about local law enforcement agencies.

263
264
265
266
267

5. Amnesty for Alcohol or Other Drug Violations
A conduct officer may elect not to initiate a conduct proceeding regarding alcohol or other drug
violations against a student who, while in the course of helping another student seek medical assistance,
admits to the unlawful possession or use of alcohol or drugs, provided that the possession was for
personal consumption and the use did not place the health or safety of any other person at risk. The
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University may initiate an assessment or educational discussion or pursue other non-disciplinary options
regarding alcohol or other drug use. In addition, a conduct proceeding will not be initiated against a
complainant or other reporting student or other cooperative witness who admits to the possession or
use of alcohol or drugs in connection with a report of conduct under this policy.

V.

272
273
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ASSESSMENT OF REPORTS

1. Initial Assessment

274
275
276
277
278

Upon receipt of a report, representatives of appropriate University offices, such as the Title IX
Coordinator or SafeCampus, will conduct an initial assessment. A report may include, but is not limited
to direct or indirect reports of potential prohibited conduct, including a police report, an incident report,
a witness statement, other documentation, or a verbal or written report from a complainant, witness, or
a third party.

279
280
281
282

As described in greater detail below, the assessment will consider the nature of the report, individual
and campus safety, the complainant’s expressed preference for anonymity or a particular form of
University response, and the necessity for any interim protective measures to protect the safety of the
complainant or the community pending a conduct proceeding.

283

2. Request to Not Pursue a Conduct Proceeding

284
285
286
287
288

When complainants request that their name or other identifiable information not be shared with
respondents and/or that no conduct proceeding or other action be taken, the University will seek to
honor that preference when possible. In determining how to proceed, the University will balance a
complainant’s choice with its obligation to provide a safe and non-discriminatory environment for all
University community members, including the complainant.

289
290

The factors that will be considered in evaluating such requests, include, but are not limited to:
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291
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309
310
311
312
313
314

a. the nature and scope of the reported conduct, including whether the reported conduct involved
physical force or the use of a weapon;
b. the potential impact on the complainant of moving forward, particularly in reports involving
intimate partner violence;
c. the respective ages and roles of the complainant and respondent, including whether the
complainant is (or was at the time of the reported conduct), a minor under the age of 18;
d. the risk posed to any individual or to the campus community by not proceeding, including the
risk of additional violence;
e. whether there have been other complaints to the University related to similar behavior about
the same respondent (if known);
f. whether the respondent has a history of convictions or records from a prior school indicating a
history of harassment/misconduct, if such records are available;
g. whether the respondent threatened further sexual violence or other violence against the
complainant or others;
h. whether the report reveals a pattern of conduct at a given location or by a particular group such
that there is an increased risk of future acts of sexual misconduct under similar circumstances;
and
i. whether the conduct included multiple respondents.
Where the University determines that a complainant’s request can be honored, the University will
evaluate whether there are other steps that can be taken to respond to the report and remedy any
effects on the complainant and the University community. Those steps may include offering
appropriate remedial measures to the complainant, providing targeted training or prevention programs,
and/or providing or imposing other remedies tailored to the circumstances.

315
316
317
318
319
320
321
322
323

Where the University determines that action should be taken that is inconsistent with the request of the
complainant, the complainant will be informed about the chosen course of action, which may include
the University initiating a conduct proceeding against a respondent. In that event, the University will
make reasonable efforts to protect the privacy of the complainant. However, in the course of a conduct
proceeding a complainant’s identity may have to be disclosed. If so, the complainant will be notified
that the University intends to proceed with a conduct proceeding, but that the complainant is not
required to participate in the proceeding or in any other actions undertaken by the University. Where a
complainant declines to participate in a conduct proceeding, however, the University’s ability to
meaningfully investigate and respond to a report may be limited.

324
325
326

In such cases when the complainant chooses not to participate or does not respond to a request to
participate, the University may pursue conduct proceedings if it is possible to do so without the
complainant’s participation.

327
328
329

3. Mediation
Mediation, including direct confrontation between a complainant and respondent, even if voluntary,
may not be used in resolving reports of sexual assault under this policy.

January 26, 2017, Faculty Senate Minutes

330
331
332
333
334
335
336

VI.

63

Exhibit F

STANDARDS OF CONDUCT AND APPLICATION OF THE STUDENT CONDUCT CODE

1. Standards of Conduct
Admission to the University carries with it the presumption that students will conduct themselves as
responsible members of the University community. As a condition of enrollment, all students assume
responsibility to observe standards of conduct that will contribute to the pursuit of academic goals and
to the welfare of the University community. That responsibility includes, but is not limited to:
a. Practicing high standards of academic and professional honesty and integrity;

337

b. Refraining from any conduct that would violate the rights, privileges, and property of others;

338
339

c. Refraining from any conduct that would substantially disrupt or materially interfere with
University operations;

340
341

d. Refraining from any conduct that could reasonably cause harm to or endanger the health,
safety, or welfare of other persons; and

342
343
344

e. Complying with the rules, regulations, procedures, policies, standards of conduct, and orders of
the University and its schools, colleges, departments, units, and programs.

345

2. General Application of the Student Conduct Code

346
347

This conduct code applies to all students from the time of admission through the actual conferral of a
degree, including any period between terms of enrollment.

348
349
350

The disciplinary sanctions specified in WAC 478-120-0020, up to and including suspension or dismissal,
may be imposed on any student or student organization found responsible for prohibited conduct set
forth in WAC 478-120-006 through 0015 and as described in relevant University policies.

351
352
353
354
355
356
357
358
359

3. Jurisdiction of the University
The scope of the University’s jurisdiction includes reports that prohibited conduct occurred:
c. on any University premises or in connection with any University-sponsored program or activity,
regardless of the location of the program or activity; or
d. off campus (i.e., conduct that does not occur on University premises or in the context of a
University-sponsored program or activity) where: the University reasonably determines that the
conduct adversely affects a University interest or, has continuing adverse effects or may create a
hostile environment on University premises or in the context of a University-sponsored program
or activity.

360
361
362
363

Nothing in this conduct code shall be construed to limit academic action that may be taken by schools,
colleges, or programs against a respondent based on an established violation of this conduct code that
demonstrates a failure to meet the academic and/or professional standards of the school, college, or
program.

364
365
366

If a respondent withdraws from the University (or fails to reenroll) while a conduct proceeding is
pending, the University may continue the fact finding and, if continued, the respondent will be provided
with a continued opportunity to participate.

January 26, 2017, Faculty Senate Minutes

367
368
369
370
371
372
373
374
375
376
377

380
381
382
383
384
385
386
387
388
389
390
391
392
393
394
395
396
397
398
399
400
401
402

Exhibit F

The conduct officer will determine whether the university has jurisdiction based on the information
available through the report and initial assessment.
4. Other Proceedings
Other departments or units of the University have proceedings that affect students separate from the
conduct code. For example:
a. Campus parking and traffic regulations are under the general jurisdiction of the transportation
services department and the police department at the University of Washington Seattle campus
and under the jurisdiction of public safety officers at the University of Washington Bothell and
Tacoma campuses. See chapters 478-116, 478-117 and 478-118 WAC.
b. The library fines appeals committee has the authority to consider appeals of library charges. See
chapter 478-168 WAC.

VII.

378
379
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DEFINITIONS FOR CONDUCTING PROCEEDINGS

1. Definitions
For the purposes of this policy, the following definitions apply:
a. Complainant
A "complainant" is the person who is the subject of the prohibited conduct, whether or not that person
made a report that a violation of the code or this policy had been committed against them.
b. Conduct officer
"Conduct officer" is an individual who has the authority to initiate conduct proceedings under this code,
including initiating conduct proceedings, completing fact finding, and issuing initial orders. A “conduct
officer” under this code is considered a “presiding officer” under Chapter 34.05 RCW for the purpose of
conducting a brief adjudicative proceeding.
c. Conduct proceedings
“Conduct proceedings” refers to brief adjudicative proceedings and full adjudicative proceedings,
collectively, under Chapter 34.05 RCW.
d. FERPA
"FERPA" refers to the federal Family Educational Rights and Privacy Act (20 U.S.C. Sec. 1232g) and its
implementing regulations (34 C.F.R. Part 99).
e. Full hearing
“Full hearing” refers to the hearing that occurs when a matter is designated as being appropriate for a
full adjudicative proceeding, consistent with Section X of this code.
f.

Hearing officer

A “hearing officer” is a “presiding officer” in a full hearing for the purpose of conducting a full
adjudicative proceeding under Chapter 34.05 RCW.
g. Presiding officer
“Presiding officer” refers to conduct officers and hearing officers collectively.
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h. Respondent
A "respondent" is any student or student organization charged with prohibited conduct under the
conduct code.
i.

Reviewing officers

“Reviewing officers” are those who conduct administrative reviews for the purpose of full adjudicative
proceedings or brief adjudicative proceedings under Chapter 34.05 RCW.
j.

Review panel

“Review panel” is a panel of reviewing officers selected from the pool of reviewing officers appointed to
conduct administrative reviews under Section IX and/or Section XI.
k. Student
A “student” is any person enrolled in or taking courses at or through the university, either full-time or
part-time, including credit, noncredit, online, and nondegree courses, and any person who has been
notified of acceptance for admission by the university. A student who withdraws from a course or from
the university, graduates, or completes courses after the date of an alleged violation, or who is not
enrolled for a particular quarter or quarters, but has a continuing relationship with the university, is still
considered a student for purposes of this conduct code.
l.

Student organization

"Student organization" is a group of students that has complied with the requirements for university
recognition or who otherwise are granted any rights or privileges by the university as a university
affiliate. Student organizations include, but are not limited to, athletic teams or clubs, registered student
organizations (RSOs), university service clubs, and sororities and fraternities.
m. University community
The “University community” includes all University students, employees, guests of and visitors to the
university, and other individuals affected by the conduct of a University student.
n. University official
"University official" is an employee of the university performing his or her assigned administrative,
professional, or paraprofessional duties.
o. University premises
"University premises" includes all of the university's campus buildings, grounds, and facilities, all of its
extension and research locations, and all other university-leased, owned, or managed buildings,
grounds, and facilities, including its global learning centers and study abroad program sites, as well as
university sponsored and/or hosted online platforms.

VIII.

435
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PROHIBITED CONDUCT

1. General Application
Prohibited conduct under this policy includes, but is not limited to the conduct as described in WAC 478120-007 through 0015 and other relevant University policies, including this policy and Chapter 209
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Student Governance and Policies – Student Conduct Policy for Academic and Research Misconduct and
Behavioral Misconduct.
2. Aiding Assisting, and Attempting

442
443

Students may also be found responsible for prohibited conduct if they:
d. Aid or assist another student or student organization in the commission of prohibited conduct;

444
445
446

e. Request, hire, or incite another person to commit prohibited conduct, either intending that the
other person commit the prohibited conduct or with the knowledge that the other person
intends to commit the prohibited conduct; or

447

f.

Attempt to commit prohibited conduct.

448
449
450
451
452
453
454
455
456
457
458
459
460
461
462

3. Discriminatory Harassment
Under WAC 478-120-010(1), discriminatory harassment includes verbal, physical, electronic, or other
conduct based on an individual’s race, color, creed, religion, national origin, citizenship, sex, age,
pregnancy, marital status, sexual orientation, gender identity or expression, disability, or veteran status
when one of the conditions outlined in (a) or (b), below, is present:
c. Submission to, or rejection of, such conduct is made implicitly or explicitly a term or condition
of an individual’s instruction, academic standing, employment, or participation in any University
program, activity, or benefit, or is used as a basis for evaluation in making academic or
employment decisions; or
d. Such conduct creates a hostile environment, which is created when the conduct is sufficiently
severe, persistent, or pervasive that it unreasonably interferes with an individual’s academic or
work performance, ability to participate in or benefit from the University's programs, services,
opportunities, or activities, or the receipt of legitimately requested services when viewed
through both a subjective and objective standard.

463
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4. Indecent Exposure
Under WAC 478-120-0013(1), indecent exposure includes the exposure of a person's genitals or other
private body parts when done in a place or manner in which such exposure is likely to cause affront or
alarm, or is against generally accepted standards of decency. Breast feeding or expressing breast milk is
not indecent exposure.
5. Intimate Partner Violence
Under WAC 478-120-0011, intimate partner violence includes any act of violence or threatened act of
violence that occurs between individuals who are involved or have been involved in a sexual, dating,
spousal, domestic, or other intimate relationship. Intimate partner violence may include any form of
prohibited conduct under this policy, including sexual assault, stalking, and abuse of others.
Abuse of others includes assault and other forms of physical abuse of any person, or any conduct
intended to threaten bodily harm or to endanger the health or safety of any person.
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Intimate partner violence may also include forms of economic or emotional abuse, including behaviors
that are intended to intimidate, manipulate, humiliate, or isolate someone.
As used in WAC 478-120-0011 and this policy, the definition of “intimate partner violence” is intended
to be consistent with the definitions of dating violence and domestic violence set forth in the Clery Act
(as amended by VAWA). When determining whether the reported conduct meets the Clery definition for
the purpose of the University’s annual crime statistics, whether there has been a domestic or dating
relationship will be determined by a review of its length, type, and frequency of interaction.
6. Retaliation
Under WAC 478-120-0012, retaliation includes engaging or attempting to engage in any action, directly
or indirectly, including through a third party, that is intended to harass, intimidate, threaten, harm or
improperly influence any person because they:
d. Make, or intend to make, a report, complaint, grievance, or allegation of prohibited conduct
under any University policy or rule, or under any law;

493

e. Participate in and/or cooperate with conduct proceedings; or

494
495

f.

496

7. Sexual Assault

497
498
499
500
501
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Appear as a witness.

Under WAC 478-120-0013(2), sexual assault includes sexual contact with another person without, or
that exceeds, that person's consent.
For the purposes of this subsection, "sexual contact" includes:
d. Any intentional touching of the intimate parts of another person’s clothed or unclothed body,
including but not limited to the mouth, neck, buttocks, anus, genitalia, or breast;

503

e. Causing another person to touch their own or another’s body in the manner described above; or

504
505

f.

506
507
508
509
510

Any penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral-genital contact.

For the purposes of this subsection, "consent" means that at the time of and throughout the sexual
contact, there are words or conduct that reasonably communicate freely given agreement between or
among the parties to engage in the sexual contact. In addition:
d. Consent cannot be obtained when force or threat is used to gain consent;

511
512

e. Consent cannot be obtained where the respondent knew or reasonably should have known that
the other person was incapacitated; or

513
514

f.

515

Consent cannot be given or granted by a person who is under the statutory age of consent in
accordance with the Criminal Code of Washington Chapter 9A.44 RCW – Sex Offenses.
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A respondent’s use of alcohol or drugs is not a valid defense to a charge of sexual assault, and a
respondent will be held to the standard of a reasonable sober person in evaluating whether the
respondent knew or reasonably should have known that the complainant was incapacitated.
When assessing “consent,” the following may also be considered:
a. Consent cannot solely be inferred from silence, passivity, or a lack of resistance, and relying on
non-verbal communication alone may violate the code and this policy;

523

b. Consent cannot be inferred merely from an existing or previous dating or sexual relationship;

524

c. Even in the context of a relationship, there must be mutual consent to engage in sexual contact;

525

d. Past consent alone is not sufficient to imply future consent;

526

e. Consent given to one person does not constitute consent given to another person;

527

f.

528
529

g. Consent can be withdrawn at any time and, once consent is withdrawn and reasonably
communicated, sexual contact must stop immediately.

530
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Consent to one sexual act does not constitute consent to other sexual acts; and

For the purpose of this subsection, individuals are “incapacitated” when they lack the ability to
understand the facts, nature, extent, or implications of the sexual contact for any reason including, but
not limited to, being asleep, unconscious, unaware that the sexual contact is occurring, mentally or
physically impaired due to an intellectual or other disability, or mentally or physically incapacitated due
to the effects of alcohol or other drugs.
When assessing whether the respondent knew or reasonably should have known the complainant was
incapacitated, indicators of incapacitation include, but are not limited to: stumbling, falling down, an
inability to stand or walk on their own, slurred speech or incoherent communication, an inability to
focus their eyes or confusion about what is happening around them, combativeness, emotional
volatility, incontinence, passing out, or vomiting. A failure to exhibit any of these behaviors, however,
does not necessarily mean that a person is capable of giving consent or is not incapacitated.
8. Sexual Exploitation
Under WAC 478-120-0013(3), sexual exploitation involves taking nonconsensual or abusive advantage of
another for the purposes of sexual arousal or gratification, financial gain, or other personal benefit.
Examples of sexual exploitation include:
e. Transmitting, distributing, publishing, or threatening to transmit, distribute, or publish photos,
video, or other recordings or images of a private and sexual nature, including consensual sexual
activity, without the consent of the subject(s);

550
551

f.

Taking, making, sharing or directly transmitting photographs, films, or digital images of the
private body parts of another person without that person's consent;

552

g. Prostituting another person; or

553

h. Knowingly allowing another to surreptitiously watch otherwise consensual sexual activity.
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554
555
556
557
558
559
560
561
562
563
564
565
566
567

9. Sexual Harassment
Under WAC 478-120-010(2), sexual harassment is unwelcome sexual advances, requests for sexual
favors or other verbal, physical, or electronic conduct of a sexual nature when one of the conditions
outlined in (a) or (b), below, is present:
a. Submission to, or rejection of, such conduct is made implicitly or explicitly a term or condition
of an individual’s instruction, academic standing, employment, or participation in any University
program, activity, or benefit, or is used as a basis for evaluation in making academic or
employment decisions; or
b. Such conduct creates a hostile environment, which is created when the conduct is sufficiently
severe, persistent, or pervasive that it unreasonably interferes with an individual’s academic or
work performance, ability to participate in or benefit from the University's programs, services,
opportunities, or activities, or the receipt of legitimately requested services when viewed
through both a subjective and objective standard.

568
569
570
571
572
573
574
575
576
577
578
579
580
581
582
583
584
585

10. Stalking
Under WAC 478-120-0014, stalking means engaging in a course of conduct directed at another person
that would cause a reasonable person to:
a. Fear for the person's safety or safety of others; or
b. Suffer substantial emotional distress.
For the purposes of this subsection, "course of conduct" means two or more acts including, but not
limited to, acts in which the respondent directly, indirectly, or through third parties, by any action,
method, device, or means, follows, monitors, observes, surveils, threatens, or communicates to or about
a person, or interferes with a person's property. Stalking also includes cyber-stalking such as through
electronic media, the internet, social networks, blogs, cell phones, or text messages.
For the purposes of this subsection, "substantial emotional distress" means significant mental suffering
or anguish that may, but does not necessarily, require medical or other professional treatment or
counseling.

IX.

CONDUCT PROCEEDINGS

1. Form of Adjudicative Proceeding

586
587
588
589

All conduct proceedings under this code shall be conducted in accordance with Chapter 34.05 RCW – the
Administrative Procedure Act and constitutional requirements of due process. If there is an irresolvable
conflict between this code and the Administrative Procedure Act or constitutional due process, the
Administrative Procedure Act and constitutional due process shall supersede these rules.

590
591
592
593
594

In applying this code, due consideration shall be given to the fact that the conduct process is
administrative and not judicial in nature and that the rules of civil procedure only apply to the extent set
forth in this code or in Chapter 34.05 RCW. In accordance with Chapter 10.08 Washington
Administrative Code - Model Rules, where the University has adopted rules that differ from the Model
Rules, this code will supersede the rules.
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2. Brief Adjudicative Proceedings
When conduct proceedings have been designated as brief adjudication proceedings under this code,
they will be conducted in accordance with RCW 34.05.482 through 494 and the parties will receive
notice as set forth in WAC 478-120-0030.
3. Conversion to Full Adjudicative Proceeding

600
601
602
603

Prior to the conclusion of a brief adjudicative proceeding, the conduct officer shall make any inquiries
necessary to ascertain whether the proceeding should be converted to a full adjudicative proceeding
under RCW 34.05.413 through 34.05.476 – Administrative Procedures Act. If converted, the conduct
officer will take steps necessary to initiate a full hearing and a hearing officer will be assigned.

604
605

If not converted by the conduct officer, the parties will be given an opportunity to request a full hearing
per Section X – Administrative Review.

606
607
608
609
610
611

4. Full Adjudicative Proceeding
When the issues and interests involved warrant a full adjudicative proceeding, a full hearing will be held
in accordance with Section XX of this code that is in compliance with RCW 34.05.413 through 34.05.476.
Factors that may be considered as guidelines to determine whether the issues and interests involved
warrant the use of a full adjudicative proceeding consistent with this code will be defined in University
policy, including Chapter 209 and 210 Student Governance and Policy.

X.

612
613
614
615
616
617
618
619
620
621
622
623
624
625
626
627
628
629
630
631
632
633
634
635

DISCIPLINARY SANCTIONS

1. Disciplinary Sanctions
One or more of the following disciplinary sanctions may be imposed for any violation of this conduct
code:
h. Disciplinary reprimand. A respondent may be issued a written disciplinary reprimand.
i. Restitution. A respondent may be required to make restitution for damage or other loss of
property and for injury to persons. The university may put a conduct hold in place if the
respondent fails to pay or to make in writing University-approved arrangements to pay
restitution.
j. Disciplinary probation. A respondent may be placed on disciplinary probation (meaning formal
conditions are imposed on the respondent's continued attendance). The time period for the
disciplinary probation and any conditions shall be specified. Failure to fulfill conditions of the
disciplinary probation in a timely manner will extend the probationary period (and the
conditions) and may result in additional disciplinary sanctions.
k. Loss of privileges. A respondent may be denied specified privileges for a designated period of
time such as the privilege to participate in a particular campus activity and may be restricted
from any or all University premises for a specific duration.
l. Suspension. A respondent may be suspended (i.e., temporarily separated) from the University
for a specified period of time. Conditions of suspension may be imposed and will be specified.
Except as otherwise specified in the final order, all conditions must be fulfilled before the end of
the suspension period. Failure to fulfill all conditions of suspension in a timely manner will
extend the suspension period and any conditions, and may result in additional disciplinary
sanctions. The University may put a conduct hold in place during the suspension period.
m. Dismissal. A respondent may be dismissed (i.e., permanently separated) from the University.
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636
637
638
639
640
641
642
643
644
645
646
647
648
649
650
651

n. Sanctions for hazing. In addition to other sanctions, a student who is found responsible for
participating in hazing of another shall forfeit any entitlement to state funded grants,
scholarships, or awards for a specified period of time.
In determining an appropriate sanction for a violation of this code, factors that may be considered
include, but are not limited to:
h. The seriousness, severity, persistence, or pervasiveness of the prohibited conduct;
i. The nature or violence (if applicable) of the prohibited conduct;
j. The impact on the complainant and/or University community;
k. The respondent's past disciplinary record with the University;
l. Whether the respondent has accepted responsibility for the prohibited conduct;
m. The maintenance of a safe, nondiscriminatory and respectful environment conducive to
learning; or
n. Any other mitigating, aggravating, or compelling factors that the presiding officer determines to
be relevant and admissible.
The use of alcohol or drugs by a respondent will not be considered a mitigating factor in imposing
discipline.

652
653
654
655

If a respondent withdraws from the University (or fails to reenroll) before completing a sanction, the
sanction must be completed prior to or upon the respondent's reenrollment, depending on the nature
of the sanction. Completion of disciplinary sanctions may be considered in applications for readmission
to the University.

656
657
658
659
660

The imposition of sanctions is designed to eliminate prohibited conduct, prevent its recurrence, and
remedy its effects, while supporting the University’s educational mission. Sanctions may include
educational, restorative, rehabilitative, and punitive components. Some conduct, however, is so
egregious in nature, harmful to the individuals involved, or so deleterious to the educational process
that it requires severe sanctions, including suspension or dismissal.

661
662
663
664
665

2. Effective Date of Sanctions
Sanctions will be implemented when a final order becomes effective in the university’s conduct
proceeding. An order that states it is a final order becomes effective when it is served. An initial order
that becomes a final order because no administrative review was requested or initiated becomes
effective on the day after the period for requesting review has expired.

XI.

666

INITIATING CONDUCT PROCEEDINGS

667
668

1. Authority to Initiate Conduct Proceedings and Delegations of Authority in Conduct
Proceedings

669
670

The following University officials may initiate conduct proceedings under this conduct code:
e. The vice-president for student life at University of Washington Seattle;

671

f.

The chancellors at University of Washington Bothell and Tacoma;

672
673

g. Deans of a school or college (including the graduate school) at University of Washington Seattle;
and

674

h. Deans or directors of any school or program at University of Washington Bothell or Tacoma.
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675
676
677
678
679

The above named university officials may delegate the authority to one or more individuals to initiate
conduct proceedings, engage in fact finding, hold hearings, and issue initial orders under this conduct
code. They may also establish student or student-faculty-staff hearing bodies to advise or to act for
them in conduct proceedings.

680
681
682

For the purpose of completing administrative reviews under Sections IX and XI under this code:
c.
the Chair of the Faculty Senate will appoint one or more faculty to form a pool of available
reviewing officers; and

683
684
685
686
687
688

d.

the president, vice-president for student life at University of Washington Seattle, or the
chancellors at University of Washington Bothell and Tacoma may appoint one or more
students to form a pool of available reviewing officers.

Review Panels, composed of multiple reviewing officers, may be created to complete administrative
reviews under Sections IX and XI of Chapter 478-120 WAC.
2. Appointment of Reviewing Officers

689

The Chair of the Faculty Senate will appoint reviewing officers for [TBD]-year terms effective [TBD].

690
691

Reviewing officers will be selected from individuals who hold faculty appointments at the University.
Efforts will be made to ensure reviewing officers are appointed from all University campuses.
Placeholder for process, standards, etc. for appointment of faculty as reviewing officers

692
693
694
695
696

3. Administrative Review Panels
For each proceeding, [TBD] will select a faculty member as chair and efforts will be made to appoint a
chair from the campus where the respondent is enrolled. The panel will be made up of an odd number
of reviewing officers.
Placeholder for process, standards, etc. for who, when, how reviewing officers are appointed for each
proceeding

697
698

4. Qualifications of Presiding Officers and Reviewing Officers and Training

699
700
701
702
703

Presiding officers and reviewing officers receive, at a minimum, annual training on the issues related to
prohibited conduct under this policy and on conducting conduct proceedings in a way that fosters
safety, provides fair, impartial and equitable treatment of the parties, provides parties with notice and a
meaningful opportunity to be heard, and that promotes accountability if a student’s conduct is found to
be in violation of the code or this policy.

704

Presiding and reviewing officers will also be impartial and free from conflict of interest or actual bias.
Placeholder to develop process, etc. for process partners to collaborate, assess trends, develop
additional training, etc.

705
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5. Initiating Conduct Proceedings

707
708
709
710

Conduct proceedings may be initiated when the University receives any direct or indirect report of
conduct that may violate this code, which may include, but is not limited to, a police report, an incident
report, a witness statement, other documentation, or a verbal or written report from a complainant,
witness, or other third party.

711
712

Conduct matters may be initiated under the conduct code regardless of whether or not the incident in
question is the subject of criminal or civil proceedings.

713
714
715
716
717
718
719
720
721
722
723
724
725
726
727
728
729
730
731
732
733

6. Decision Not to Initiate a Conduct Proceeding
If the conduct officer decides not to initiate a conduct proceeding when requested by a complainant
who, otherwise, would be a party to the proceeding, the conduct officer will provide the complainant
with a written decision, including a brief statement of the reasons and of any other options for review.
7. Conduct Hold on Student Record
A conduct office or other University official may place a conduct hold on the student’s record if the
student is the respondent in a pending report of prohibited conduct or a pending conduct proceeding
under this code. A conduct hold may prohibit the student from registering for classes, requesting an
official transcript, or receiving a degree from the university until the hold has been removed. The
respondent will be notified of the hold and the hold will remain in place until lifted by a conduct office
or other University official with authority to do so.
8. Parties
The parties to conduct proceedings are typically the University and the respondent. In accordance with
Chapter 210 Student Governance and Policies – Student Conduct Policy for Discriminatory and Sexual
Harassment, Intimate Partner Violence, Sexual Misconduct, Stalking, and Retaliation, in cases
involving Sexual Harassment, Discriminatory Harassment, Sexual Misconduct, Intimate Partner Violence,
Stalking, or Retaliation, the complainant is also a party. In addition, the University may designate other
individuals, such as a complainant, as a party to other types of conduct proceedings, or allow individuals
to intervene in conduct proceedings. For additional guidance, see Chapters 209 and 210 Student
Governance and Policies.
9. Interim Protective Measures

734
735
736
737
738

After receiving a report of prohibited conduct, the University may implement interim protective
measures, in addition to other supportive measures, that impact a respondent at any time prior to the
conclusion of a conduct proceeding. When implemented, the respondent will be advised on how to
raise an objection about the interim measure or request that it be made less restrictive. Interim
measures will remain in place until lifted or modified by a University official with authority to do so.

739
740
741
742
743
744

Implementation of any interim measure does not assume any determination of, or create any
expectation of, responsibility for prohibited conduct under this conduct code. A respondent who fails to
comply with any interim protective measures may, however, be charged with a “failure to comply”
pursuant to WAC 478-120-0015(9).
Examples of interim protective measures may include:
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745
746

a. A no-contact directive prohibiting direct or indirect contact, by any means, with a complainant,
an individual who reported, other specified persons, and/or a specific student organization;

747

b. Reassigning the respondent within on-campus housing;

748

c. Changes to class schedules, assignments, or test schedules;

749
750

d. Limiting the respondent’s access to, or limiting participation in, identified University-controlled
buildings, programs, or activities; or

751

e. Exercising emergency authority to suspend the student as set forth in Section 6, below.

752
753
754
755
756
757

Interim measures may be implemented when reasonably available and may be on an interim or
permanent basis. When interim protective measures are implemented, the respondent will be provided
with information on how to contest the measure or request that it be made less restrictive.
10. Emergency Authority of the University

758
759
760
761
762
763
764

If there is reasonable cause to believe that a student’s conduct represents a threat to the health, safety,
or welfare of the University or any member of the University community, or poses an ongoing threat of
substantially disrupting or materially interfering with University activities or operations, the president,
the president’s delegate, the vice president for Student Life for UW Seattle or delegates, and the
chancellors of the University of Washington Bothell and Tacoma campuses or delegates may
immediately suspend that student from participation in any or all University functions, privileges, or
locations.

765
766
767
768
769

In such an emergency situation, the University official placing the student on emergency suspension
shall issue a written order to be served upon the student describing the terms of the emergency
suspension and the reasons for the emergency suspension. The order shall advise the student how to
raise an objection about the emergency suspension or request that it be made less restrictive. The
University may also put a conduct hold in place during the emergency suspension period.

770
771
772
773
774

The order shall be effective immediately. The proceeding shall then be referred to the appropriate
conduct office and the proceeding shall proceed as quickly as feasible. The emergency suspension shall
remain in effect until lifted or revised by a University official with authority to do so or until a final order
is entered in the proceeding. Once a final order is entered in the proceeding, any emergency suspension
shall be lifted and the sanction, if any, will be imposed.

775
776
777

To the extent permissible under applicable law, the complainant may also be provided with notice of the
respondent's emergency suspension and any terms of the emergency suspension that directly relate to
the complainant.

778
779
780
781
782
783
784

11. Service of Notices, Filings, and Orders and Time Limits
Service of all University notices under this code will be sent by electronic mail (e-mail) addressed to the
party’s University-issued e-mail address. An alternative e-mail address may be provided to the presiding
officers and reviewing officers in writing. Service is complete at the moment the e-mail is sent to the email address. In the alternative, service may also be accomplished by personal service or by posting it in
the United States mail, properly addressed, and postage prepaid. Service by mail is complete upon
deposit in the United States mail.
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785
786
787
788

The parties are permitted to file documents with the presiding officer or reviewing officer(s) via e-mail
or other electronic means as determined by the presiding officer or reviewing officer(s). Receipt of such
documents will be determined by the date of the e-mail. For documents that must be shared with other
parties, the university will be responsible for service of such documents, as above.

789
790
791
792

In computing any period of time under this conduct code, the day of service of any order, notice, or
other document is not counted. The last day of the applicable period of time is counted. If the last day of
the applicable period of time falls on a Saturday, Sunday, or official state holiday (which includes the day
after Thanksgiving), the period ends on the next business day.

793
794

The time limit for seeking administrative review of an initial order is based upon the date of service of
the initial order.

795
796
797
798

University students and employees have an ongoing obligation to update their physical and e-mail
addresses via MyUW. Others involved in the conduct proceeding who are not affiliated with the
University have an obligation to notify the conduct officer of any change to their physical or e-mail
addresses.

799

12. Participation of Advisors and Attorneys

800
801
802
803
804
805
806

The parties to conduct proceedings may, at their own expense, be accompanied by an advisor of their
choice, including an attorney, throughout the conduct proceedings. In a brief adjudicative proceeding,
an advisor may provide support and advice, but an advisor may not speak on behalf of the student or
disrupt or interfere with any aspect of brief adjudicative proceeding, as determined by the conduct
officer. In a full adjudicative proceeding, including any pre-hearing matters, if the party’s advisor is an
attorney, the attorney may advise and represent the party, but the advisor may not disrupt or interfere
with any aspect of the proceeding, as determined by the hearing officer or reviewing officer(s).

807
808

The advisor may be any person who is not otherwise a party or witness involved in the proceeding. An
“attorney” is any person admitted to practice law in the state of Washington.

809
810
811
812

Advisors should make themselves reasonably available and the University will not unduly delay the
conduct proceeding based on the advisor’s or attorney’s unavailability. Advisors may be asked to meet
with a University administrator in advance of any participation in the proceeding to learn about the
process and the expectations of the role.

813
814

Upon request, the University will provide an advisor for the respondent or complainant in any conduct
proceeding under this policy.

815
816
817
818
819
820

Placeholder for any additional guidance re: the role of advisors and attorneys
13. Consolidation
If there are multiple conduct proceedings involving common issues or parties, the parties may request
or the presiding officer may decide to consolidate the proceedings. This decision is within the sole
discretion of the presiding officer.
14. Burden of Proof
The burden of proof in conduct proceedings rests with the University.
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15. Obligation to Provide Truthful Information

822
823
824

The parties and witnesses are expected to provide truthful information in any report, fact finding, or
hearing under the code and this policy. Student witnesses are expected to cooperate with any request
to participate in any conduct proceedings under the code and this policy.

825
826
827

Student should be aware that “Abuse of the Student Conduct Process” is a form of prohibited conduct
under the code. See Chapter 209 -Student Governance and Policies – Student Conduct Policy for
Academic and Research Misconduct and Behavioral Misconduct.

828
829
830
831
832
833
834
835
836
837
838
839

16. Coordination with Law Enforcement
If the University has initiated a conduct proceeding and the conduct is also subject to a criminal
investigation, the University will make every effort to work cooperatively with the law enforcement
agency, but the University will not unduly delay its own process. At the request of law enforcement, the
conduct officer may delay the process temporarily while law enforcement is gathering evidence. The
conduct officer will promptly resume the process when notified that law enforcement has completed
the evidence-gathering stage of its criminal investigation.
17. Disability Accommodation
The University provides reasonable accommodation to individuals involved in the conduct process. To
request disability accommodation, contact the Disability Services Office at:
PH: 206.543.6450
dso@u.washington.edu

XII.

840
841

EVIDENCE

1. Evidence in Conduct Proceedings

842
843
844
845
846

The following evidentiary provisions apply to conduct proceedings under this code. In applying this
code, due consideration shall be given to the fact that the conduct process is administrative and not
judicial in nature and that rules of evidence only apply to the extent set forth in this code or in Chapter
34.05 RCW. The university has also developed agency-level guidance regarding its interpretations of
these rules, including in Chapters 209 of Chapter 210 of Student Governance and Policies.

847
848
849

While brief adjudicative proceedings do not require the application of rules of evidence, the conduct
officer will be guided by the principles underlying the Washington Rules of Evidence when they do not
conflict with the code or relevant University policies.

850

2. Relevant Evidence, Hearsay, and Character Evidence

851
852
853
854
855
856
857

Under WAC 478-120-0034, evidence, including hearsay, is admissible if, in the judgment of the presiding
officer, it is the kind of evidence on which reasonably prudent persons are accustomed to rely in the
conduct of their affairs. Findings may be based on such evidence even if it would be inadmissible in a
civil trial. In a full hearing, however, the hearing officer shall not base a finding exclusively on such
inadmissible evidence unless the hearing officer determines that doing so would not unduly abridge the
parties' opportunities to confront witnesses and rebut evidence. The basis for this determination shall
appear in the initial order.

858
859

The presiding officer will determine the admissibility and relevance of all evidence, including that
offered by the parties and/or witnesses, and shall exclude evidence that is excludable on constitutional
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860
861
862

or statutory grounds or on the basis of evidentiary privilege recognized in the courts of this state. The
presiding officer may exclude from consideration evidence that is not relevant. The presiding officer may
also exclude from consideration evidence that is immaterial or unduly repetitious.

863
864
865

In general, the presiding officer will not consider statements of personal opinion or statements as to any
individual’s general reputation or any character trait, unless the presiding officer considers such
evidence to be relevant and admissible.

866
867
868

The presiding officer may take judicial notice of some material that was not offered as evidence by the
parties. In full adjudicative proceedings, the process for taking judicial notice is set forth in RCW
34.05.452.

869
870

The conduct officer will retain a record of evidence offered by the parties and witnesses, including
evidence determined by the conduct officer to be not relevant to the proceeding.

871
872
873
874
875
876
877
878
879
880

3. Prior or Subsequent Conduct of the Respondent
Prior or subsequent conduct of the respondent may be considered in determining opportunity, intent,
preparation, plan, knowledge, identity, or absence of mistake. The presiding officer will determine the
relevance and admissibility of this evidence.
4. Prior Sexual History
The sexual history of the parties or witnesses will not be used to prove character or reputation.
Evidence related to the prior sexual history of the parties or witnesses is generally not relevant to the
determination of a violation of this code and will be considered only in limited circumstances. The
presiding officer will determine the relevance of this evidence.
5. Experts

881
882
883

Presiding officers may consult medical, forensic, technological, or other experts when expertise on a
topic is needed in order to achieve a fuller understanding of the issues under investigation. This
information will be summarized in the initial order.

884

Generally, results of polygraph examinations are not considered relevant, even if offered voluntarily.

885
886
887
888
889
890
891
892
893
894
895
896

6. Self-incriminating evidence
No student shall be compelled to give self-incriminating evidence and a negative inference will not be
drawn from a refusal to participate at any stage of the conduct proceeding. The presiding officer may,
however, proceed with the conduct matter and reach a finding based on other available and admissible
evidence.
7. Criminal Conviction
The presiding officer may accept a conviction of a crime under any federal, state, or local law as the
evidentiary basis for establishing prohibited conduct under this code when the elements of that crime
establish prohibited conduct under this code that adversely affects a university interest.
8. Law Enforcement Records
When available to the University, information provided by law enforcement or through law enforcement
records may be considered in the University’s fact finding.
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9. Witnesses
Witnesses are individuals who may have information relevant to the incident, including individuals who
may have observed the acts in question, may be able to provide contextual information, or may have
other information related to the incident, disclosures, or related proceedings. Witnesses may not
participate solely to speak about an individual’s character.
10. Medical or Counseling Records
In general, an individual’s medical and counseling records are confidential and not accessible to the
conduct officer unless the individual voluntarily chooses to share those records. In those instances, the
information, if determined to be relevant, may be shared with other parties or witnesses and will
become part of the conduct file. Individuals who are considering submitting such records are urged to
consult with the conduct officer prior to providing such records to learn more about how those records
may be shared and retained.

XIII.

909
910

78

BRIEF ADJUDICATIVE PROCEEDINGS

1. Notice of Conduct Proceeding and Investigative Interview

911
912
913

The conduct officer will provide notice to the parties, in writing, of the commencement of conduct
proceedings, which will include information on how to raise an objection regarding bias or conflict of
interest.

914
915

The conduct officer will also schedule an investigative interview with the respondent as part of the factfinding process.

916

2. Fact Finding

917
918
919
920
921
922
923

Before taking action in a brief adjudication proceeding, the conduct officer shall give each party an
opportunity to be informed of the agency's view of the matter and to explain the party's view of the
matter. This process includes, without limitation, conducting fact finding and providing the parties with
the opportunity to participate in the conduct proceeding by explaining the process to the parties and
allowing them to review the allegations, provide evidence, identify witnesses with relevant knowledge,
respond to evidence provided by others, and provide the conduct officer with suggested questions for
others (collectively, “fact finding”).

924
925
926
927
928
929
930
931
932
933

In the fact finding process under this policy, which includes the conduct hearing, the conduct officer will
notify and meet separately with the complainant, the respondent, and third-party witnesses, and will
gather other relevant and available evidence and information, including, without limitation, electronic
or other records of communications between the parties or witnesses (via voice-mail, text message,
email and social media sites) and photographs (including those stored on computers and smartphones).

934
935
936

During the conduct proceedings under this policy, the complainant and respondent have equal rights,
including the opportunity to receive a written notice of the investigation and conduct proceeding; to
participate in the investigation and conduct proceeding; to submit information and evidence; to respond

The conduct officer is responsible for gathering relevant evidence to the extent reasonably possible.
However, each party will be asked to identify witnesses and provide other relevant information, such as
documents, communications, photographs and other evidence and each is responsible for providing
evidence during the fact finding process.
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to information and evidence; to be accompanied by an advisor of their choice to any meeting; to timely
and equal access to information that will be used in a conduct proceedings; to timely notice of meetings
at which their presence will be requested or required; to simultaneous written notice of the outcome,
sanction, and rationale; and to seek review of the finding.
3. Standard of Proof
The applicable standard of proof is the "preponderance of evidence" standard. This means that, in order
for a respondent to be held responsible for a violation of this conduct code, the conduct officer must
conclude, based on all of the evidence in the record, that it is more likely than not that the respondent
engaged in an act or acts of conduct prohibited by this code.
4. Timeframe for Completion and Extension for Good Cause

947
948
949
950

Typically, the period from commencement of a conduct proceeding through the service of an initial
order will not exceed sixty (60) calendar days. This timeframe may be extended for good cause. Any
extensions for good cause, and the reason for the extension, will be communicated to the parties in
writing.

951
952
953
954
955

“Good cause” includes if additional time is necessary to ensure the integrity and completeness of the
fact finding, to comply with a request by external law enforcement for temporary delay to gather
evidence for a criminal investigation, to accommodate the availability of witnesses, to account for
University breaks or vacations, or to account for the complexities of a case, including the number of
witnesses or volume of information provided.

956
957
958
959
960
961
962
963
964
965
966
967

5. Initial Order
At the conclusion of the fact finding, the conduct officer will prepare an initial order. If the respondent
is found responsible, the conduct officer will impose a sanction. The conduct officer will serve the initial
order to the parties, simultaneously and in writing. The initial order will include a brief written
statement of the reasons for the decision and an explanation of how to request administrative review of
the initial order and the timeframe to do so.
6. Record of Brief Adjudicative Proceeding Fact Finding
The record of the conduct hearing and fact finding consists of all evidence considered by the conduct
officer. The record will not include records solely relating to administration of the conduct proceeding,
such as communications with the parties or witnesses related to scheduling.

XIV.

BRIEF ADJUDICATIVE PROCEEDING ADMINISTRATIVE REVIEW

1. Requesting Administrative Review

968
969

A party may request administrative review of the initial order based on the grounds as set forth in WAC
478-120-0046.

970
971
972
973

A request for administrative review must be submitted in writing to the conduct officer within 21 days
of the date of service of the initial order. The party requesting the review will be provided with an
opportunity to explain the reasons for seeking review. If one of the grounds is to consider newly
discovered evidence, that evidence must also be provided with the request for review.
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If an administrative review is not requested within 21 days of service of the initial order, the initial order
shall become the final order.
2. Grounds for Administrative Review

977

A party may request administrative review for any or all of the following reasons:

978
979
980
981
982
983
984
985

e. To determine whether there was a material error that substantially affected the outcome of the fact
finding or sanctioning;
f. To consider newly discovered evidence, not reasonably available during the fact finding, that could
substantially impact the outcome; or
g. To determine whether the sanction(s) imposed were appropriate for the violation committed and
were not excessively lenient or excessively severe; or
h. To determine whether the issue and interests involved warrant a full hearing.

986

3. Notice of Administrative Review

987
988
989
990

If administrative review is requested, the University will provide the parties notice, in writing, of the
date the administrative review will be initiated and the identities of the reviewing officer(s). The parties
will be provided with an opportunity to raise an objection regarding bias or conflict of interest prior to
the administrative review.

991
992
993

Other parties will be provided with a copy of the request for administrative review and notice of how to
submit a written response. Responses must be submitted within five (5) business days of service of the
notice of administrative review.

994

4. Procedures for Administrative Review

995
996
997
998
999
1000
1001
1002

When the reviewing officer(s) conducts an administrative review, the review is based on:
d. The conduct officer’s record and fact finding;
e. Information submitted to the review panel in the request for review or response to
request for review; and
f. Additional evidence, if the basis for seeking administrative review is that newly
discovered evidence has become available; however the review of newly-discovered
evidence is limited to determining whether the newly-discovered evidence warrants
remanding the matter for further proceedings.

1003
1004

Decisions by a panel of reviewing officers will be determined by majority vote.

1005

5. Order from Administrative Review

1006
1007
1008

Within 20 days after the request is submitted, the review panel will issue an order, which will include
the outcome, any sanction, and a brief statement of the reasons for the outcome. All parties will receive
simultaneous, written notification of the outcome of the review.

1009
1010
1011
1012
1013

The reviewing officer(s) may reach one of the following results:
e. Conclude there is no basis for remand or alteration of sanctions, and issue a final order
disposing of the proceeding;
f. Remand for further fact finding or review if newly-discovered evidence may have impacted the
result or if the record demonstrates material error;
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g. Increase or reduce the sanction(s) and issue a final order, if the increased sanction does not
warrant a full hearing; or
h. Conclude whether the proceeding should be converted to a full adjudicative proceeding and, if
so, take steps necessary to initiate a full hearing.
If the review panel does not issue an order within 20 days after the request is submitted, the request for
review is deemed to be denied.
6. Process Following Remand from Administrative Review or Conversion

1022
1023
1024

If the proceeding is remanded or converted to a full adjudicative hearing following administrative
review, the initial order will be rescinded and the reviewing officer(s) will describe, in writing, the
reasons for the remand or conversion.

1025
1026

Following remand, additional proceedings will be conducted as necessary to address the reasons for the
remand or conversion and will be conducted in accordance with the relevant sections of this code.

1027
1028
1029
1030
1031
1032
1033
1034
1035
1036
1037
1038
1039
1040
1041
1042
1043
1044
1045
1046
1047
1048
1049
1050
1051
1052
1053
1054

XV.

FULL ADJUDICATIVE PROCEEDINGS AND FULL HEARING

1. Notice of Full Hearing
The hearing officer shall set the time and place of the full hearing and give not less than seven days
advance written notice to all parties and to all persons who have filed written petitions to intervene in
the matter.
2. Pre-hearing Conferences
The hearing officer upon his or her own motion or upon request of a party may direct the parties or
their representatives to engage in a prehearing conference or conferences to consider:
(a) Simplification of issues;
(b) The necessity or desirability of amendments to the pleadings;
(c) The possibility of obtaining stipulations, admissions of fact and admissions of the
genuineness of documents which will avoid unnecessary proof;
(d) Limitations on the number and consolidation of the examination of witnesses;
(e) Procedural matters;
(f) Distribution of written testimony and exhibits to the parties prior to the hearing;
(g) Such other matters as may aid in the disposition or settlement of the proceeding.
Prehearing conferences may be held by telephone conference call or at a time and place specified by the
presiding officer.
Following the prehearing conference, the presiding officer shall issue an order. Orders are effective
when they are served. The hearing officer may, at his or her discretion, hold more than one prehearing
conference and issue orders modifying any prehearing order.
In any proceeding the presiding officer may, in his or her discretion, conduct a conference prior to the
taking of testimony, or may recess the hearing for such conference, for the purpose of carrying out the
purpose of this rule. The presiding officer shall state on the record the results of such conference.
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3. Discovery
Discovery, including depositions, interrogatories, requests for production, entry onto land for inspection
or other purposes, and physical and mental examinations, is not available in conduct proceedings under
this code.
4. Subpoenas
The parties may request that the hearing officer issue subpoenas or a party’s attorney of record may
also issue a subpoena in whose behalf the witness is required to appear at a full hearing. In the
discretion of the presiding officer, and where the rights of the parties will not be prejudiced thereby,
such testimony may be by telephone, television, or other electronic means.
5. Protective Orders
The hearing officer may enter protective orders, which limit the admissibility of evidence or condition it
on specified criteria necessary to protect a party or a witness from annoyance, embarrassment,
oppression, or undue burden or expense, or to comply with any applicable law.
6.

Pleadings, Briefs, and Motions

1069
1070
1071

At appropriate stages of full adjudicative proceedings, the hearing officer will give all parties full
opportunity to submit and respond to pleadings, motions, objections, and offers of settlement, including
motions for summary judgment.

1072
1073
1074

At appropriate stages of full adjudicative proceedings, the presiding officer may give all parties full
opportunity to file briefs, proposed findings of fact and conclusions of law, and proposed initial or final
orders.

1075
1076

The hearing officer has the discretion to decide and dispose of all issues raised in accordance with this
section.

1077
1078
1079
1080
1081
1082
1083
1084
1085
1086
1087
1088

7. Communications with Hearing Officer
All communications with the hearing officer, except for communications necessary to procedural
aspects of maintaining an orderly process, must be in the presence of, or with a copy to, all other
parties. Ex parte communications received by the hearing officer must be placed on the record, and all
other parties must be informed of the ex parte communication and given an opportunity to respond on
the record.
8. Standard of Proof
The applicable standard of proof is the "preponderance of evidence" standard. This means that, in order
for a respondent to be held responsible for prohibited conduct under the conduct code, the hearing
officer must conclude, based on all of the evidence in the record, that it is more likely than not that the
respondent engaged in an act or acts of prohibited conduct.
9. Continuances

1089
1090

The hearing officer has the discretion to grant postponements, continuances, extensions of time, and
adjournments or upon a request of any party, if the party shows good cause.

1091
1092
1093

A request for a continuance may be oral or written. If all parties do not agree to the continuance, the
presiding officer may schedule a prehearing conference to receive argument or may rule on the request
without argument.
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10. Testimony under Oath or Affirmation
In a full hearing, all testimony of parties and witnesses shall be made under oath or affirmation.
11. Remote Participation
At the discretion of the hearing officer, and where the rights of the parties will not be prejudiced
thereby, all or part of any hearing, including the testimony of witnesses, may be conducted by
telephone, video, or other electronic means. Each party in the hearing must have an opportunity to
participate effectively in, to hear, and if technically and economically feasible, to see the entire
proceeding while it is taking place. Such measures may be taken to accommodate concerns raised by a
complainant, a respondent, or any witness.
12. Initial Order from Full Hearing

1104
1105
1106
1107

At the conclusion, the hearing officer will issue an initial order, which shall include all matters required
by RCW 34.05.461(3). The hearing officer will serve the initial order to the parties, simultaneously and
in writing. The initial order will include an explanation of how to request administrative review of the
initial order and the timeframe to do so.

1108
1109

If an administrative review is not requested within 21 days of service of the initial order, the initial order
shall become the final order.

1110
1111

XVI.

ADMINISTRATIVE REVIEW FROM FULL HEARINGS

1. Requesting Administrative Review

1112
1113

A party may request administrative review of the initial order from a full hearing based on the grounds
as set forth in WAC 478-120-0063.

1114
1115
1116

A request for administrative review must be submitted in writing to the hearing officer within 21 days of
the date of the initial order. If one of the grounds is to consider newly discovered evidence, that
evidence must be provided with the request for review.

1117

If an administrative review is not requested within 21 days the initial order shall become the final order.

1118

2. Grounds for Administrative Review

1119
1120
1121
1122
1123
1124
1125
1126
1127
1128

A party may request administrative review for any or all of the following reasons:
e. To determine whether there was a material error that substantially affected the outcome of the
fact finding or sanctioning;
f. To consider newly discovered evidence, not reasonably available during the fact finding, that
could substantially impact the outcome;
g. To determine whether the sanction(s) imposed were appropriate for the violation committed
and were not excessively lenient or excessively severe; or
h. Any other grounds that would warrant modification, withdrawal, or reversal of the order.

1129
1130
1131
1132

If administrative review is requested, the University will provide the parties notice, in writing, of the
date the administrative review will be initiated and the identities of the reviewing officer(s). The parties
will be provided with an opportunity to raise an objection regarding bias or conflict of interest prior to
the administrative review.

3. Notice of Administrative Review
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Other parties will be provided with a copy of the request for administrative review and notice of how to
submit a written response. Responses must be submitted within five (5) business days of service of the
notice of administrative review.
4. Procedures for Administrative Review from a Full Hearing
When the reviewing officer(s) conducts an administrative review, the reviewing officer(s) shall:
f. personally consider the whole record or such portions of it as may be cited by the parties;
g. exercise all the decision-making power that the reviewing officer would have had to decide and
enter the final order had the reviewing officer presided over the hearing, except to the extent
that the issues subject to review are limited by a provision of law or by the reviewing officer(s)
upon notice to all the parties;
h. afford each party an opportunity to present written argument and may afford each party an
opportunity to present oral argument to explain the party’s position but any such argument
shall not be considered as evidence;
i. review information submitted to the review panel in the request for review or response to
request for review; and
j. review newly-discovered evidence, if the basis for seeking administrative review is that newly
discovered evidence has become available; however the review of newly-discovered evidence is
limited to determining whether the newly-discovered evidence warrants remanding the matter
for further proceedings.
In reviewing findings of fact by presiding officers, the reviewing officers shall give due regard to the
presiding officers’ opportunity to observe the witnesses.
Decisions by the reviewing officer(s) will be determined by majority vote.
5. Order from Administrative Review of Full Hearing

1157
1158
1159
1160

Within 30 calendar days of receipt of all response(s) submitted by the parties or oral argument (if any),
whichever is later, the reviewing officer(s) will issue an order, which will include the outcome, any
sanction, and a brief statement of the reasons for the outcome. All parties will receive simultaneous,
written notification of the outcome of the review.

1161
1162
1163

The reviewing officer(s) may reach one of the following results:
e. Conclude there is no basis for remand or alteration of sanctions, and issue a final order
disposing of the proceeding;

1164
1165
1166

f.

1167

g. Increase or reduce the sanction(s), and issue a final order disposing of the proceeding; or

1168
1169
1170

h. Issue a final order disposing of the proceeding or remand the matter for further proceedings on
any other grounds that would warrant modification, withdrawal, or reversal of the order, with
instructions to the presiding officer who entered the initial order.

1171

Remand for further fact finding or review if newly discovered evidence may have impacted the
result or if the record demonstrates material error with instructions to the presiding officer who
entered the initial order;
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1172
1173

When issuing orders under this section, the order shall include, or incorporate by reference to the initial
order, all matters required by RCW 34.05.461(3).

1174
1175
1176

If the imposed sanction resulting from an administrative review is dismissal, the reviewing officer(s) will
issue an initial order. The reviewing officer will serve the initial order to the parties, simultaneously and
in writing, and to the President’s office.

1177
1178

Otherwise, the order issued will be a final order. The reviewing officer will serve the order to the
parties, simultaneously and in writing.

1179

6. Process Following Remand from Administrative Review

1180
1181
1182

If the proceeding is remanded, the initial order will be rescinded and the reviewing officer(s) will
describe, in writing, the reasons for the remand. Following remand, additional proceedings will be
conducted as necessary to address the reasons for the remand.

1183
1184
1185
1186

At the conclusion, the hearing officer will issue an initial order, which shall include all matters required
by RCW 34.05.461(3). The hearing officer will serve the initial order to the parties, simultaneously and
in writing. The initial order will include an explanation of how to request administrative review of the
initial order and the timeframe to do so.

1187
1188

If an administrative review is not requested within 21 days of service of the initial order, the initial order
shall become the final order.

1189
1190
1191
1192
1193
1194
1195
1196
1197
1198
1199
1200

7. Authority of President of the University to Initiate Review
Upon receiving notice of an initial order of dismissal from an administrative review under this section,
the president or the president's delegate may determine that the initial order should be reviewed.
Notice of the president's (or president's delegate's) decision to review any initial order under this
subsection shall be provided to all parties. Any such review shall be in accordance with RCW 34.05.464.
If the president or delegate has not initiated a review within 10 days of the date of the initial order, then
the order will become final.
8. Judicial Review
Once a final order has been issued by the University, complainants or respondents may seek judicial
review as set forth in Chapter 34.05 RCW, the Washington Administrative Procedures Act. The time limit
for seeking judicial review of a final order is set forth in RCW 34.05.542.

XVII.

RECONSIDERATION OF FINAL ORDERS IN FULL ADJUDICATIVE PROCEEDINGS

1201

478-120-0074 Reconsideration of Final Orders

1202
1203
1204
1205

Within ten days of the service of a final order or within 10 days of the date an initial order becomes a
final order, any party may file a request for reconsideration. The request shall be directed to the
officer(s) who issued the final order and state in writing specific reasons for the request. Upon receipt,
the officer(s) shall promptly serve all other parties with a copy of the request for reconsideration.

1206
1207
1208
1209
1210

Unless the request for reconsideration is automatically deemed to have been denied under WAC 478120-0070, the request shall be disposed of by the officer(s) who issued the final order, if reasonably
available. The disposition shall be in the form of a written order denying the request, granting the
request and dissolving or modifying the final order, or granting the request and setting the matter for
further hearing.
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1211

478-120-0075 Denial of Request for Reconsideration

1212
1213
1214
1215
1216
1217

The request for reconsideration is automatically deemed to have been denied if, within twenty days
from the date the request for reconsideration is timely submitted, the officer(s) who issued the final
order does not either:
(a) Dispose of the request; or
(b) Serve the parties with a written notice specifying the date by which the request will be acted
upon.

XVIII.

1218
1219

PRIVACY AND RECORDS

1. Privacy of Educational Records

1220
1221
1222

In accord with the Family Educational Rights and Privacy Act (20 U.S.C. Sec. 1232g) and its implementing
regulations (34 C.F.R. Part 99) (FERPA), all meetings or reviews conducted under this code generally will
be held in closed session out of respect for the privacy of all the students involved.

1223
1224
1225

In a full hearing, the hearing officer may close parts of a hearing under any provision of law expressly
authorizing closure or under a protective order entered by the presiding officer pursuant to applicable
rules and the presiding officer may order the exclusion of witnesses upon a showing of good cause.

1226
1227
1228
1229
1230
1231
1232
1233
1234

Students may, at their sole discretion, waive their rights under FERPA in writing. The scope of any
FERPA waiver and any protective order entered by the presiding officer will determine who can have
access to information that would otherwise be protected from disclosure by FERPA, including without
limitation who can be present at any hearing held in a full adjudicative proceeding under this code. If
the hearing is open to public observation, the presiding officer shall conduct the hearing in a room that
will accommodate a reasonable number of observers. The presiding officer may issue a protective order
to exclude from the hearing any persons who are disruptive of the proceedings and may limit the
number and activities of the observers as necessary to protect the safety of the participants and
observers and to assure a fair hearing.

1235
1236
1237
1238
1239
1240
1241
1242

To ensure the privacy of all students involved, no cameras or recording devices shall be permitted
except for the official recording by the university; however, if FERPA or other federal or state law
implicated by RCW 34.05.040 does not preclude it, then any party, at the party's expense, may cause a
reporter approved by the agency to prepare a transcript from the agency's record, or cause additional
recordings to be made during the hearing if the making of the additional recording does not cause
distraction or disruption. If a party intends to make a recording of the proceeding, the party shall advise
the presiding officer prior to the prehearing conference so that any issues related to making an
additional recording can be addressed prior to the full hearing.

1243

2. Recordkeeping

1244
1245

Records related to conduct proceedings shall be maintained consistent with RCW 34.05.476, university
records retention policies, and other relevant policies.

1246
1247

The conduct officer shall keep records related to all conduct proceedings reported to their respective
offices.

1248
1249
1250
1251

3. Disciplinary Record
Any final order resulting from conduct proceedings shall become a part of the respondent's disciplinary
record. Student disciplinary records are "education records" as defined by FERPA and may only be
disclosed consistent with FERPA and chapter 478-140 WAC.

January 26, 2017, Faculty Senate Minutes

XIX.

1252
1253

87

Exhibit F

UNIVERSITY RESOURCES

1. Disability Services Offices

1254
1255
1256
1257

Disability Resources for Students (DRS)
Services for matriculated students who are enrolled at the University of Washington Seattle
Email: uwdrs@uw.edu
206-543-8924; 206-543-8925 (TTY)

1258
1259
1260
1261
1262

Disability Services Office (DSO)
Services for staff, academic personnel and the general public at all University locations and for nonmatriculated students in Seattle
Email: dso@uw.edu
206-543-6450; 206-543-6452 (TTY)

1263
1264
1265

Bothell – Disability Resources for Students (DRS)
Services for students who are enrolled at the UW Bothell
425-352-5307; TDD: 425-352-5303

1266
1267
1268

Tacoma – Disability Support Services (DSS) Services for students who are enrolled at UW Tacoma.
Email: dssuwt@u.washington.edu
253-692-4522

1269

2. Law Enforcement Agencies
Placeholder for additional resources
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2016-2017 Appointments to University Committees and Faculty Councils
Faculty Council on Benefits and Retirement (Meets Mondays at 2:30)


Iva Loukanova, Associated Students of the University of Washington, as a voting member for a term
beginning September 16, 2016, and ending September 15, 2017.

Faculty Council on Faculty Affairs (Meets Tuesdays at 11:00)


Alec Slaney, Associated Students of the University of Washington, as a member for a term beginning
September 16, 2016, and ending September 15, 2017.

Faculty Council on University Facilities and Services (Meets Thursdays at 10:00)


Carly Bainbridge, Associated Students of the University of Washington, as a voting member for a
term beginning September 16, 2016, and ending September 15, 2017.
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HR/PAYROLL MODERNIZATION
PROGRAM UPDATE
The Human Resources/Payroll Modernization program has made significant progress, and is on
time and on budget. The University’s integrated HR/Payroll system, Workday, is on track to
launch mid-June, with the first paycheck from the new system coming in July.

BACKGROUND
The HR/Payroll Modernization program is the largest administrative transformation effort in
the University’s history. It is a multi-year initiative to replace the University’s 34-year-old legacy
payroll system with a modern, integrated system to manage human resources and payroll
functions; this is essential to supporting the UW’s large and diverse workforce.
The program was approved by the Board of Regents in February 2014, and the University
selected Workday as its new HR/Payroll system. The new system will transform the University’s
human resources and payroll operations, significantly improve compliance, reduce risk, provide
better data for decision making and increase efficiencies across the institution. This program is
the first step in a larger strategy to modernize the University’s administrative infrastructure. In
May 2016, the Board of Regents approved an additional $7.8 million in funding and an
extension of the launch date for the new Workday system to summer 2017.
While the HR/Payroll Modernization program has experienced some delays, new leaders reset
the program in late 2015, incorporating a new structure and new program management. Since
that time, the program has made steady progress toward launch. Learning from these earlier
course corrections and incorporating early work on the system has been an important part of
the program’s success in 2016 and early 2017.

COMPLETING WORKDAY SYSTEM DESIGN
The HR/Payroll Modernization program has come a long way since it was reset in late 2015. At
that time, seven disparate projects were united under one program management office, and
new leadership launched a redesign phase. This phase focused on resolving outstanding issues,
program gaps, and laying the foundation for design work to ensure the new system meets the
University’s business needs. It also included orienting program and University leaders to
Workday principles, and validating future-state business process designs with business owners
and University administrators. In total, several hundred people from across the University
provided input on the design, including senior leaders of administrative units, department
administrators, and payroll coordinators.
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The redesign phase is now complete and produced:
 20 key concepts, which are foundational documents containing design
recommendations and considerations
 15 strategy documents used to guide decision-making on significant system issues, such
as reporting, integrations, and security
 80 business process designs; the drivers behind the configuration and build process
These key concepts, strategies, and business process designs have guided the configuration and
build of the University’s Workday system. They also form the foundation for standardizing HR
and payroll business processes across the University. This consistency is essential to realizing
the benefits of the new system. Additionally, the program extensively researched best
practices among Workday users, including other universities and corporations. As a result,
program leaders are confident that the University is moving forward with a leading practice
design.
The program is now focused on rigorously testing the new design. In addition, the Integrated
Change Management team is pursuing important people readiness goals that include preparing
key users, such as University unit administrators, and developing a high-quality training
curriculum for delivery in late spring.

TESTING THE SYSTEM
The program is taking a robust, multi-layered approach to testing the system. This rigorous
approach to testing will ensure that the new system will work when it goes live.
The process begins by testing individual units of configuration, which contain a single business
process. After successful unit testing, the program adds in components to execute business
processes in an integrated end-to-end manner. This testing uses scenarios that involve multiple
processes, which make up the entire employee lifecycle (e.g., creating a position, hiring, taking
leave, returning from leave and retirement). Finally, the program adds testing for integrations
with other systems – how Workday exchanges information with external systems, such as
banks, or internal systems, such as UW Hires or the Enterprise Data Warehouse – and then
tests reports that will be used to analyze the data. Much of this work culminates in User
Acceptance Testing, when over 180 University administrators and other Workday users will be
invited to test the system, ensuring it will work as designed.
Testing Status:
 Configuration and build of the system is almost complete; remaining benefits, reports,
and integrations work will be completed in early February
 Unit and regression testing – testing the smaller, individual units of the system, such as
a single business process – is complete. The program executed 7,095 tests with an
overall 98 percent pass rate

January 26, 2017, Faculty Senate Minutes








91

Exhibit H

Integrated End-to-End (iE2E) testing, which tests a variety of business processes over
the life cycle of an employee, has completed its first phase, executing 66 end-to-end test
scenarios. Those scenarios involved approximately 2,500 individual unit tests and
resulted in only 143 individual test defects, 26 of which are still being resolved, as of this
writing
The second phase of iE2E testing will be complete by mid-February. Afterwards,
Integrated End-to-End testing will be ongoing as test defects are resolved and Workday
business processes continue to be tested
User Acceptance Testing will take place from late February through early April. This
involves engaging University end users in end-to-end testing to validate system usability,
user guides, and Workday business processes
Performance testing, which validates the infrastructure and performance of the system
and identifies opportunities to improve overall performance, begins mid-February
Operational Readiness Testing, which will test the Integrated Service Center’s
performance in business processes with other central business units, will take place in
late April/early May

TRAINING & PEOPLE READINESS
Preparation for training Workday users is underway and is targeting different audiences to
provide the right training for the right users. For example, several hundred of the most
intensive users will take eight to ten hours of instructor-led training. As these people will have
roles that can impact pay and benefits, they will be required to pass an assessment in order to
work within the system. The much larger audience of faculty, staff, and student employees will
be trained to use the system primarily through computer-based training modules and user
guides.
Program leaders and Executive Sponsors have approved an overall training plan, and individual
training plans based on Workday security roles are largely complete. The program has created
an in-depth training matrix organizing all necessary training sessions and materials, such as
instructor-led training, computer-based training, and user guides. Over the coming weeks, the
program will focus on curriculum development. Key training details include the following:
 Training will primarily take place informally through testing and demonstrations in
March and April, with formal training provided in May and June
 The program will provide approximately 500 hours of instructor-led training sessions,
more than 10 computer-based training modules, and additional workshop sessions for
more opportunities to learn in person
 More than 300 user guides are planned and are currently in development
 The most intensive users of Workday, those who perform processes that impact
people’s pay or benefits, will take part in eight to ten hours of instructor-led training
 Training will be module-based, rather than requiring several consecutive hours of
training, to provide flexibility and convenience
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Training for faculty, staff, and student workers will primarily be provided through
computer-based training and user guides
Extensive deployment support will be available at and after launch

In the coming months, the program’s readiness work will focus on providing more opportunities
for intensive users to see and experience Workday. The program will also continue to work
through questions and field technology concerns as they arise.

LAUNCHING THE INTEGRATED SERVICE CENTER
The development of the Integrated Service Center is foundational to the success of the
HR/Payroll Modernization program at the University. It will provide support to the UW
community when the new Workday system goes live. The new service center will bring together
program support functions from Academic Personnel, Human Resources (including Benefits),
Payroll, and UW Information Technology, enabling an integrated approach to service delivery.
The Integrated Service Center’s objectives include:


Enhanced Customer Service
o Single point of contact, eliminating unnecessary hand-offs
o Unified approach to support, training, communication and ongoing updates
o Development of a comprehensive knowledge base that will expand the level of
accessible, accurate information
o Insight into end-to-end processes across HR (including Benefits), Academic
Personnel, and Payroll



Optimized Operations and Data Integrity
o Ensure the right people/areas are engaged in the right steps to improve
operations and maintain compliance



Continuous Improvement
o Develop competencies to address existing and emerging requirements at launch,
and with each system upgrade



Consistent Use of Technology
o Leverage UW Information Technology’s service and knowledge management
capabilities to meet rising expectations from employee self-service, and case
management capabilities

Launching the Integrated Service Center remains on schedule. Construction is taking place in
the O-2 section of the Tower and should be complete in February. A search for a new Executive
Director is underway, and more than a dozen positions are posted.
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APPROACHING THE FINISH LINE
Since adopting the new timeline and budget in May 2016, the HR/Payroll Modernization
program has met all significant milestones in the revised schedule. With support from
University leaders, including the Board of Regents, President and Provost, and now the new
Executive Vice President, the program remains on schedule and on budget.
The University’s configuration of Workday is nearly complete, and program leaders are
confident, based upon research into best practices and positive testing results, that the
program has developed a leading practice design for UW’s Workday implementation. The
program will continue rigorous testing through launch. Additionally, the program’s people
readiness and training efforts are on track and will continue to ramp up through launch. While
the program still faces some risks, a robust review and mitigation plan is in place.
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Class B Legislation: Scholastic Regulations Chapter 101 – Admissions
Background and Rationale:
The Faculty Senate leadership constituted a faculty task force in Autumn Quarter 2016 to evaluate the
undergraduate enrollment management issues of the Seattle campus. This revision to the Student
Regulations is the first recommendation to come from the task force. This recommendation was reviewed
and approved by the Faculty Council on Academic Standards (FCAS).
The general criteria considered in the holistic review of undergraduate applicants to the University are
given in Chapter 101 of the Student Regulations. While the explicit list of the specific criteria has not
been considered to be exhaustive, the type of information that can be considered has been understood to
be prescribed by this list. Most of our peer institutions that do holistic review include an additional area,
which we describe in the proposed change as “area of academic interest.” The intent is that this wording
is sufficiently broad to be compatible with the other areas (e.g. “courses taken” and “leadership”), but
indicative of a new type of information. Area of academic interest can be demonstrated by the applicants
in a variety of ways, including the applicant’s requested major, previously completed coursework, or
essays. Area of academic interest will be used along with the other information.
Additionally, the existing wording of the regulations does not make clear that the general criteria can be
used in different relative ways for the different groups of applicants, i.e., freshman vs. transfer applicants
and those groups determined by residency status (Washington state residents, non-Washington state
domestic (which means “US”) residents, and international applicants). All applicants will continue to be
reviewed holistically and FCAS will continue to monitor closely all admissions procedures for the Seattle
campus.
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Scholastic Regulations
Chapter 101 Admission

2. Admission to Undergraduate Standing
A. Holistic Review
Undergraduate programs offered by the University lead to a bachelor's degree. Admission is
competitive. In making admissions judgment, the University uses a holistic review process. This
process considers such factors as high school grade-point average, courses taken, grade-point
average in transferable college level course work, institution(s) attended, level of entry, scores on
an acceptable admissions test when required, areas of academic interest, and personal factors
such as school and community service, leadership, overcoming adversity, and family educational
and socioeconomic background. The relative consideration of these factors may differ between
freshman and transfer applicants and among WA state residents, non-WA state domestic
residents, and international applicants. The Faculty Council on Academic Standards shall
periodically review and approve the holistic review process.
B. Distribution of Enrollment
Admission to the University is competitive, which means there are more qualified applicants than
can be admitted.
The Provost, therefore, in consultation with the Senate Committee on Planning and Budgeting
(SCPB), shall determine the distribution of enrollment among freshmen, Washington community
college transfer, other college transfer, and postbaccalaureate applicants, as well as the
distribution of entrants between residents and non-residents of the state of Washington.
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Consideration for admission is assured when the applicant fulfills the requirements in Subsections
2.B.1 or 2.B.2 below.
1. Freshman or Transfer Admission
The University shall consider for admission any applicant who meets the following minimum
standards:
a. Completion of a college preparatory course of study to include the following high school
credits*:


4 high school credits of English;



2 high school credits of a single foreign language;



3 high school credits of mathematics: algebra, geometry, and preferably trigonometry
(a fourth high school credit of mathematical analysis or calculus is recommended for
students preparing for majors in the sciences or engineering);



2 high school credits of science including one laboratory science course in biology,
chemistry or physics;



3 high school credits of social science;



1/2 high school credit of the fine or performing arts; and



1/2 high school credit of electives taken from the above areas.

Total 15 high school credits of college preparatory course work.
*One high school credit represents a standard full year of high school course work.
b. A scholastic and personal record that indicates the applicant is adequately prepared to
complete a degree at the University of Washington.
c.

Submission of scores on an acceptable admission test such as the SAT or the ACT,
unless the applicant has earned at least 40 reasonably distributed transferable quartercredits after high school graduation.

2. Transfer Agreement Admission
Students may also be admitted to the University under the terms of transfer agreements
between the University and community colleges of the state of Washington, provided that
they satisfy the mathematics and foreign language requirements in Subsection 2.B.1.a above
or the equivalent college courses. Students must also satisfy the general education
requirements of a qualifying academic Associate of Arts or Sciences degree.
C. Additional Considerations
The University in its discretion may consider applicants for admission who do not meet the above
requirements, but are able to submit additional evidence supportive of sufficient promise of
benefiting from or contributing to the University's undergraduate programs. Admission test scores
may be waived by the Office of Admissions when the applicant's high school and/or college
scholastic records indicate a high probability of academic success.
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D. Review of Denial
Denied applicants may request an additional review of their admission files if they believe an error
or omission has occurred. All supportive documentation should be filed with the initial application.
Late documents will ordinarily not be considered after the initial decision has been made.
E. Non-Matriculated Students Enrolled for Credit
Non-matriculated students may be enrolled for credit on a space available basis to pursue limited
academic objectives, but they are not admitted to a degree program or to a department, school,
or college of the University. Non-matriculated students subsequently admitted in matriculated
status must complete at least 45 credits in matriculated status to qualify for a degree.
F. Duplication of Credit
A student may not receive University credit for repetition of work at the same or at a more
elementary level, if credit has been granted in an earlier course. This rule applies whether the
earlier course was taken in high school or college, and whether, in the latter case, course
numbers are or are not duplicated, except that when continuation of previous study is involved
(e.g., foreign language), proper placement for credit in University courses shall be determined by
the department that presents the subject.
G. Non-WA State DomesticOut of State and International Students
The University recognizes the academic and educational benefits of a geographically diverse
student body. In order that the University meet its primary obligation to residents of the state, the
admissions requirements for non-WA state domesticout of state and international applicants are
more restrictive than those of WA state resident applicants and the criteria or consideration of
criteria used for selection of non-WA state domestic and international applicants may differ from
those of WA state residents. All successful international applicants shall have demonstrated
English language competency.

Approved by:
Senate Executive Committee
January 9, 2017
Approved by:
Faculty Senate
January 26, 2017
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Class C Resolution Concerning University of Washington Students

Rationale: The University of Washington is justly renowned for the quality and breadth of its academic
programs. But the “Husky Experience” is more than just a program of study. It also encompasses a wide
variety of extracurricular activities that deepen, enrich, and extend the learning that takes place in our
classrooms. Travel for university-related purposes, including conferences, foreign study programs, and
competitions of various sorts, is an important part of our students’ educational experience. Inevitably,
however, some of these opportunities, with their requirements for travel away from campus, will make
fulfilling classroom obligations more difficult for the students who participate in them.
This resolution encourages all members of the UW community who work with our students to do all they
can to accommodate such student travel, and to be as flexible as possible in devising strategies that will
allow students traveling for UW-sanctioned purposes to fulfill their academic requirements in a timely and
responsible manner.
---------------1
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WHEREAS, the University of Washington is a national leader in undergraduate and graduate education
because of the intellectual and extracurricular activities we offer our students on and off campus; and
WHEREAS, at times our students have the opportunity to travel within and outside of the United States to
attend various academic and competitive meetings; therefore
BE IT RESOLVED that in order to encourage these types of learning opportunities the Faculty Senate
strongly encourages faculty, coaches, and others who work with students to be supportive of students
who are traveling for University of Washington-related business (e.g., foreign study programs, academic
conferences, engineering team competitions, business school case competitions, and NCAA sporting
events); and
BE IT FURTHER RESOLVED that the Faculty Senate suggests that faculty, coaches, and others who
work with students discuss with traveling students strategies to negotiate missed examinations or
assignments and obligations; options for managing student absences could include allowing students to
have proctored exams while traveling or providing a make-up date scheduled upon the student’s return.

Approved by:
Senate Executive Committee
January 9, 2017
Approved by:
Faculty Senate
January 26, 2017
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Class C Resolution Concerning General Classroom Assignment.

Approved by FCUFS vote 11/17/16.
Rationale: For many years the Faculty Council on University Facilities and Services (FCUFS) has
emphasized the need for general assignment classrooms on the Seattle central campus when reviewing
proposed building projects. Despite this several buildings have been built with private classrooms, or no
classrooms. With a revision of the Campus Master Plan in progress, and continued construction on the
central Seattle campus, FCUFS feels strongly that it is time to include provisions to ensure the availability
of building sites and walkable general assignment classrooms in the future. When this point was raised in
FCUFS review of the proposed Master Plan revision, the administration, in the form of the Office of
Planning and Management, that prepares the Master Plan, took note but has so far not adopted such
provisions. This resolution is an effort to emphasize to the Master Planning process that there is broad
support among the faculty for these provisions.
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WHEREAS the education of undergraduate students on the campuses of the University of Washington is,
has been, and will continue to be its primary mission and primary reason for state support, and
WHEREAS the Master Plan anticipates an increase in undergraduate matriculation of 8000 students
(20%) on the Seattle Campus by 2028, and
WHEREAS planning for facilities to assure the success of our core mission is best done on time scales of
10 and 100 years, and
WHEREAS the number of general assignment classrooms on the Seattle Campus has systematically
lagged behind enrollment for at least a decade, and
WHEREAS the pending improvement in the utilization of existing general assignment classrooms is not
likely to provide adequate classroom space in and after 2028 due to enrollment growth, and
WHEREAS future general assignment classroom space must be situated in reasonable proximity to allow
students to move from one room to another in ten minutes to ensure efficient utilization of capital assets,
and
WHEREAS faculty are generally very concerned about the proximity of classrooms to their offices;
therefore
BE IT RESOLVED that the Faculty Senate of the University urge the Provost:
TO identify and protect building sites in the central part of the Seattle Campus and similarly functional
sites at other campuses for future buildings to satisfy long-term needs for general assignment classroom
seating, and
TO modify the Master Plan for the Seattle Campus presently under consideration for adoption in 2017 by
the Regents and the City of Seattle so as to assure that the construction of buildings on these sites will
undergo a special review for long-term impact on undergraduate education before any use of the site is
approved.

Approved by:
Senate Executive Committee
January 9, 2017

