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University of Washington 
Faculty Council on Women in Academia  

October 4, 2019 
11:00 a.m. – 12:30 p.m. 

OUGL 320 
 
Meeting Synopsis: 

 
1. Call to order 
2. Review of the minutes from May 3, 2019 
3. Discussion of FCWA charge letter 
4. FCWA priorities for AY 2019-20 
5. Good of the order   
6. Adjourn 
_____________________________________________________________________________________ 
 
1. Call to order 
 
The meeting was called to order at 11:04 a.m.  
 
New and continuing members introduced themselves to the council. Umphress mentioned she is 
seeking FCWA members to provide input to her in her role as the UW’s representative to the Prevention 
Working Group of the NASEM  (The National Academies of Sciences Engineering and Medicine) Action 
Collaborative. A member noted the NASEM Action Collaborative Annual Summit will be hosted at the 
UW during November of 2019.  
 
2. Review of the minutes from May 3, 2019 
 
The minutes from May 3, 2019 were approved as written.  
 
3. Discussion of FCWA charge letter 
 
Bergman shared the council’s 2019-2020 charge letter, a document drafted by Faculty Senate leadership 
and she as council chair (Exhibit 1). The charge letter was read through and there was discussion of 
future goals, specifically those identified in the council’s final spring meeting of the previous academic 
year. 
 
After some brief discussion, Lichty volunteered to be FCWA’s liaison to the University’s Title IX Steering 
Committee.  
 
Bergman mentioned that pursuing a change in the Faculty Code will be the first priority of the council 
this year given the time constraints associated with ratifying Class A legislation through the Faculty 
Senate. The council reviewed related Chapter 21.61 of the Faculty Code. It was noted the main task will 
be to determine the types of (short-term) leave that allow faculty members to maintain voting status. It 
was noted FCWA will likely need to interface with Academic Human Resources, the Secretary of the 
Faculty, the Faculty Senate Chair, and other groups to do this. A member questioned why members of 
the faculty become nonvoting when they go on sabbatical (e.g. what is the purpose of such a rule). One 
member postulated it may be due to quorum issues.  
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A member spoke to the third bullet in the charge letter. The council reviewed the related “Class C 
resolution Concerning Wellness Rooms” approved by the Faculty Senate in March, 2018. She explained 
though the resolution was approved, no related policy change was enacted, and the intentions of the 
resolution have yet to be cemented. She noted her goal is to bring an end to the shortage of wellness 
rooms on UW campuses, and one way to do this would be through enactment of a formal 
policy/procedure. She noted the council should seek that there be consideration of adding wellness 
rooms to all new buildings being erected on UW campuses. After more discussion, it was noted the 
council should seek an update on the topic from UW Facilities as a starting point. Bergman agreed an 
effective policy would close the issue.  
 
There was some discussion of the first bullet in the charge letter. A member noted the council should 
request the head of the Office of Faculty Advancement join the council in a future meeting and discuss 
the topic. The main issue was noted as using different standards to evaluate different faculty members 
in the same unit. A member noted another place to start would be to analyze promotion rates for 
women versus men across academic units, identify disparities, and point them out to the unit while 
helping strategize to decrease disparate outcomes in P&T processes. It was noted looking into which 
departments have explicit guidelines on P&T would be a good starting point, as this is one clear method 
for increasing transparency and fairness.  
 
The recently broadcasted university-wide Climate Survey was discussed; a member asked if results are 
anonymous. One member noted there is no personal-identifying information relating to responses but 
one can identify the department wherein the responder is housed through the data. It was noted 
sample size is a forefront concern for this survey. 
 
There was some discussion of the disparate service load female faculty tend to have compared to their 
male counterparts. It was noted service is one facet of faculty promotion and this topic ties into the 
council’s other work.  She noted a good start would be to discover if someone at the university is 
currently tracking the amount of service female faculty are doing, the type of service, and how high 
profile the work is. Bergman noted the council should begin by asking the head of the Office of Faculty 
Advancement. A member noted one way to go about this would be to provide a template to department 
heads on awarding service loads based on research-based best practices; members liked the idea. It was 
noted thinking proactively about awarding service would be a new approach in most units. Umphress 
mentioned she would send some related evidence to the council that could be useful on this topic.  
 
4. FCWA priorities for AY 2019-20 
 
The item was addressed above.  
 
5. Good of the order  
 
Umphress encouraged members to register for the NASEM Action Collaborative event being held at the 
UW on November 18-19 if they wish to attend, as spots will fill up quickly.  
  
6. Adjourn 
 
The meeting was adjourned at 12:30 p.m.  
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_____________________________________________________________________________________ 
Minutes by Joey Burgess, jmbg@uw.edu, assistant to the secretary of the faculty  
 
Present: Faculty Code Section 21-61 A: Whasun Chung, Judy Chen, Margo Bergman 

(chair), Elizabeth Umphress, Lauren Lichty, Tyler McCormick, Samantha 
Robinson, Ankur Suri 

   Faculty Code Section 21-61 B: Kristelle Calma, Lynly Beard 
President’s designee: TBD 

 
    
Absent: Faculty Code Section 21-61 A: N/A 
   Faculty Code Section 21-61 B: N/A 
 

Exhibits 
Exhibit 1 – fcwa_chargeletter_2019-2020.pdf 



 
 
 

 

36 Gerberding Hall, Box 351271 ⬧ Seattle, Washington 98195-1271 ⬧ (206) 685-2703 ⬧ FAX: (206) 685-6976 
senate@u.washington.edu ⬧ http://www.washington.edu/faculty/ 

 

September 16, 2019 

 

 

Professor Margo Bergman, Chair 

Faculty Council on Women in Academia 

 

Dear Professor Bergman:  

 

The Faculty Council on Women in Academia is charged with responsibility “for all matters of 

policy relating to the interests of women” (Faculty Code, Sec 42-47). 

 

Our recommendation is that the council identify specific goals that can be accomplished by the 

end of the 2019-20 academic year.  

 

The Senate office did a background review to help identify goals for your council. This included 

review of minutes from last year’s meetings, review of discussions at Faculty Senate meetings, 

and selected outreach for topics. Recommended goals and / or topics for discussion include: 

 

• Work with the Office of Faculty Advancement to promote increased transparency around 

promotion and merit guidelines. 

• Participate the University’s Title IX Steering Committee. 

• Continue to monitor development of new capital projects with an emphasis on addressing 

campus wellness room shortages.   

 

After your first council meeting we will be available to discuss the goals your council identified. 

Thereafter, we will post your council’s goals on the Faculty Senate website to communicate the 

important work you are doing. 

 

Many thanks to you and the members of your council, on behalf of Senate Leadership and the 

faculty of the University, for all your time and work this coming year. I wish you all the best and 

look forward to working with you. 

 

Sincerely, 

 

 
 

Joseph Janes 

Chair, Faculty Senate 
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