
 
 

University of Washington 
Faculty Council on Benefits and Retirement 

November 23, 2020 
2:30 p.m. – 4:00 p.m. 

Zoom 
 

Meeting Synopsis: 
 
1. Call to order 
2. Review of the minutes from October 26, 2020 
3. Update on Housing Assistance for Faculty – Chris Malins 
4. Detailed SRI Documentation 
5. Annual Benefits and Retirement Letter 
6. Subsidized U-Pass for UW Faculty 
7. Good of the Order 
8. Adjourn 
_____________________________________________________________________________________ 
 
1. Call to order 
 
The meeting was called to order at 2:30 p.m. 
 
2. Review of the minutes from October 26, 2020 
 
The minutes from October 26, 2020 were approved as written. 
 
3. Update on Housing Assistance for Faculty – Chris Malins 
 
Chris Malins (UW Treasurer) provided an informational update to the council about the University 
Housing Assistance Program (UHAP). The Provost brought this idea to UW, as the University of California 
has a faculty housing assistance system. This incentive has helped with successful hiring but is not a high 
cash influx program. The goal is to use this to attract faculty and serve a greater good. 
The pilot program was approved in April 2019. It is funded over a 3-year period, with $1,000,000 used 
for first 2 years, and $500,000 spent in the final year. Two current loans have been approved with 14 
applicants waiting to be accepted into the program.  
 
UHAP works with the Washington State Housing Commission but uses private funds, not state 
appropriated resources. First-time homebuyers coming into the UW area usually need assistance with 
their initial down payment, which the UHAP program helps with. 
 
UHAP will confer with the Provost office Spring/Summer 2021 to discuss the future of the program. 
Malins noted the program is slow going but finding housing in Seattle is also laborious. It was noted that 
money comes from the UW treasury department as loans. The program hopes to ultimately self-fund. 
The maximum loan amount is capped at 10% of the home value, or $90,000, whichever is lower. 
 
Members asked Malins to consider shared appreciation programs with private parties or institutions. 
UHAP wanted something to implement with the greatest value. First mortgages are so large that 
available funding would be insufficient, thus the focus on down payment assistance. 



 
 

 
Malins recommended FCBR speak with the Provost office as they ultimately make decisions on eligibility. 
FCBR will discuss this with Cheryl Cameron to determine eligibility.  
 
4. Detailed SRI Documentation 

 
Chair Siegel noted the excel tool would be used by faculty members to calculate their own supplemental 
retirement amount. Current data constraints mean there is no reliable way for everyone to get their 
past contributions. 
 
A member mentioned concern about posting a draft of this to only the faculty council webpage. They 
suggested a mention of this resource at the benefits workshops or an inclusion with the annual benefits 
letter. It was stated that any notice must mention this is not a UW official distribution, simply by faculty 
for faculty. 
 
A member stated the management of the SRI will be moving to Olympia. 
 
 
5. Annual Benefits and Retirement Letter 
 
Chair Siegel noted the current draft was ready to be sent and should be sent before the end of the 
calendar year. 
 
A member requested to schedule time each year to revise the letter. 
 
6. Subsidized U-Pass for UW Faculty 
 
Mindy Kornberg mentioned this issue came up last year. Classified staff have a subsidized UPass 
according to their union contracts. Most of the unions negotiated for classified staff to have a subsidized 
UPass. For non-classified staff that purchase a parking permit, they receive a free UPass. Discussions 
came up around faculty and professional staff to have this same benefit. 
 
It was noted that the price of a subsidized UPass would be added to benefit load rate, paid for by each 
department. For every dollar 0.33 is part of benefit load rate. Members noted this could be considered 
as a central benefit rather than a department benefit. SCPB will discuss this issue with FCBR. 
 
A member mentioned Faculty receive benefits that classified staff do not, such as merit increases, or the 
mortgage loan program. 
 
The council discussed the benefits of an employee bought pass or employer pass. UW does get a 
significant discount to buy these UPass but do pay per use. It was noted that some staff who receive the 
subsidized UPass and live far from campus are arguing for cash rather than a bus pass as they are unable 
to use the UPass due to a lack of King County transit. 
 
The cost benefit analysis by Rachel Gatlin last year concluded that a subsidized UPass was not financially 
feasible. 
 
7. Good of the Order 



 
 

 
Chair Siegel noted that academic HR will join the council to provide an update on the VRI and the WA 
paid family/medical leave. 
 
A council member asked about the potential for long-term health policies. Typical long-term health 
policies offer $35,000 for 10 years but very few insurance programs offer this. Long-term disability is in 
open enrollment through the end of November. 
  
The council discussed a professional travel grant support program provided by some schools. It was 
noted that the UW currently provides access to dependent care while traveling, such as child-care at a 
hotel.  
 
Chair Siegel also asked the council to consider the timing of UWRP contributions for faculty whose 
annual salary exceeds the annual contributions limits. Currently, contributions are made based on the 
actual salary, leading to large contributions early in the year and no contributions later in the year, 
instead of distributing contributions over the course of the year. 
 
8. Adjourn 

 
The meeting was adjourned at 3:56 p.m. 
_____________________________________________________________________________________ 
Minutes by Alexandra Portillo, xanport@uw.edu, council analyst  
 
Present:  Faculty Code Section 21-61 A: Ellen Covey, Pete Johnson, Monika 

Sobolewska, William Yuh, Stephen Siegel 
Faculty Code Section 21-61 B: Charles Hirshman, Jason Sokoloff 
President’s designee: Mindy Kornberg 
Guests: Stephanie Starkovich, Chris Malins 

 
Absent:   Faculty Code Section 21-61 A: Jason Wright 

Faculty Code Section 21-61 B: Deci Evans 
 

Exhibits 
 

Exhibit 1 – UW Supplemental Retirement Plan Memo 20200617 DRAFT 
Exhibit 2 – Annual benefits review letter 
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UW Supplemental Retirement Plan (UWSRP) 

Gowri Shankar & Stephan Siegel  

June 2020 

Overview 

Faculty, academic staff, professional staff, and librarians of the University of Washington (UW), 

who participate in the UW Retirement Plan (UWRP) and who joined the University of 

Washington before March 1, 2011, may be eligible for retirement benefits under the UW 

Supplemental Retirement Plan (UWSRP). The UW Supplemental Retirement Plan is a unique 

plan that is designed to protect UWRP participants against declines in U.S. stock market values 

and U.S. interest rates, which could adversely affect participants’ ability to retire.  

 

While the UW HR Benefits Office provides detailed information on the related plan document 

online, the benefits that eligible participants can expect from UWSRP are determined only after 

retirement as the size of the benefit depends on financial market conditions at the time of 

retirement. Given this uncertainty, the UW HR Benefits Office does currently not provide any 

benefit estimates for participants considering retiring.  

 

To assist our colleagues in assessing possible UWSRP benefits, we have developed an algorithm 

to approximate future benefit calculations. In this document, we summarize our findings based 

on several sample calculations that are intended to improve participants’ understanding of the 

UW Supplemental Retirement Plan.1  

 

Overall, UWSRP can be a source of substantial additional lifetime retirement income. UWSRP 

benefits are generally smaller the further retirement is delayed. Importantly, as intended, 

UWSRP benefits increase when financial markets perform poorly or interest rates drop. 

Finally, UWSRP benefits do not affect ‘regular’ UWRP benefits.   

 

We emphasize that all findings are imperfect approximations and that we do not accept any 

responsibility or liability for any mistakes, omissions, or changes in market conditions that could 

invalidate our findings. 

 

Please contact us if you have questions or suggestions.  

 
1 Our calculations have benefited from discussions with and input from the UW Faculty Council for Benefits and 

Retirement (FCBR), the UW HR Benefits Office, and former FCBR chair Robert Bowen. However, this document and 

all findings in it have not been reviewed or approved by UW HR or FCBR.  

Contact Information:  

Gowri Shankar, Professor of Finance, UWB Business School, shankar@uw.edu. 

Stephan Siegel, Professor of Finance, Foster School of Business, ss1110@uw.edu. 

Exhibit 1
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UWSRP Basics: GOAL and ASSUMED Income 

The objective of UWSRP is to ensure that eligible retirees,2 who have contributed to the regular UW 
Retirement Plan (UWRP) for at least 10 years, can expect a minimum retirement income (based on 
an assumed annuitization of their accumulated UWRP contributions) even if financial market 
returns are low as, for example, during or following a recession.  
 
The minimum retirement income is called the GOAL Income and corresponds to at most 50% of 
participants’ highest income while working at UW. Specifically, the monthly GOAL Income is 
calculated as:  
 

2% per year of service 
x Number of years of service (with a maximum of 25 years) 

x Highest average monthly salary over any 24 service months. 
 
To ensure that UWRP participants meet their GOAL Income during retirement, UWSRP provides 
supplemental retirement income whenever the accumulated UWRP contributions at the time of 
retirement are insufficient to provide an annuity income that is at least at least equal to the GOAL 
Income.  
 
The annuity income based on past contributions is called the ASSUMED Income; it is the annuity 
income that would be available to participants if participants had invested the employer and 
employee contributions under UWRP (excluding VIP) in a specific way, and if participants at the 
time of retirement converted the hypothetical accumulated capital into a lifelong annuity income 
(annuitization). 
 
The ASSUMED Income does not depend on the actual investment choices made by participants. 
Instead, for purposes of calculating the ASSUMED Income, it is assumed that all contributions were 
initially invested equally in an equity market fund (via the CREF Stock Account) and in an annuity 
fund (via TIAA Traditional Annuities).  
 
If the GOAL Income exceeds the ASSUMED Income, UWSRP pays a lifetime annuity benefit (with 

spousal benefits for those who are married). However, if the GOAL Income is less than the 

ASSUMED Income, a plan participant will not receive any UWSRP benefit. That is,  

▪ UWSPR Benefit = GOAL – ASSUMED Income, if positive;   

▪ otherwise: UWSPR Benefit = 0. 

 

Example 

A participant with 30 years of service and a maximum annual salary of USD 100,000 has an 

annual GOAL Income of USD 50,000. If at the time of retirement this participant has 

 
2 UWRP participants are eligible for full benefits if they retire at age 65 or older with at least 10 consecutive years 
of service. UWRP participants are eligible for reduced benefits if they retire at age 62 through 64 with at least 10 
consecutive years of service. Payment is reduced by 0.5% times number of calendar months that payments begin 
prior to age 65 

Exhibit 1
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accumulated USD 600,000 in her retirement account (assuming a 50/50 split between equity 

and bonds) and if these USD 600,000 can be converted into a lifetime annuity at 6.0%, she 

would have an annual ASSUMED Income of USD 36,000. Her UWSPR Benefit would be an 

annual supplemental income payment of USD 14,000 (= GOAL – ASSUMED = USD 50,000 – USD 

36,000). Again, the UWSPR Benefit is available to the participant, independent of her actual 

UWRP investment balance and independent of whether she decides to purchase a lifetime 

annuity at retirement. As the program name suggests, it is purely supplemental income to 

whatever she has accumulated in her regular UWRP account.  

 

Her UWSPR Benefit would increase as equity markets or annuity rates (which are based on 

interest rates) fall. For example, if a drop in equity markets reduces the value of her (assumed) 

retirement account to USD 400,000, her ASSUMED Income decreases to USD 24,000 and her 

annual UWSPR Benefit increases to USD 26,000. Her annual UWSPR Benefit would increase 

even further, if interest rates had fallen as well and her assumed account balance of USD 

400,000 could be converted only to an annual annuity of USD 16,000, yielding an UWSPR 

Benefit of USD 34,000. Importantly, her UWSPR Benefit, calculated at the time of retirement, 

would not change even if equity prices and/or interest rates increased again after she has 

retired. That is, this supplemental income is locked in at retirement and will not change with 

market fluctuations after retirement. Thus, counter to traditional thinking that suggests one 

may want to continue working if a recession hurts one’s 403b retirement account, one may 

benefit by retiring when market prices and/or interest rates are relatively low because of the 

supplemental benefit.  Further, as one’s regular retirement plans recovers at some point after 

retirement, the supplemental plan continues to pay.  

 

Below, we provide approximate UWSPR Benefit calculations for several stylized career paths 

and then examine the impact on these benefits due to changes in financial markets as well as 

the decision to delay retirement.  

 

  

Exhibit 1
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Approximate UWSPR Benefit Calculations for Retirement on Jan. 1, 2020 

In Table 1, we provide approximate UWSPR Benefit calculations for three hypothetical 

participants (A through C), who started their service at UW between 20 and 40 years ago and 

who are 65 years old when they retired on January 1, 2020.  

 

In order to quantify their possible UWSPR Benefits, we need to make assumptions about their 

retirement contributions as well as their highest salary while at UW. For all cases, we assume a 

constant salary growth of 5% annually, such that the last two years of their service at UW 

constitute the 24-month period with the highest average monthly salary. We also assume a salary 

of USD 100,000 in 2019. However, UWSPR Benefits for lower and higher salaries can be obtained 

by scaling the reported numbers accordingly, as long as the current or past salary does not exceed 

the annual compensation limit applicable to retirement plans under Code section 401(a)(17). For 

2019, this limit was USD 280,000. We will briefly review the implications for salaries above this 

limit in Table 3 below. 

 

Line 6 reports the annual GOAL Income. Participants A and B have the same GOAL income (50% 

of the same maximum salary) given more than 25 years of service at UW. For participant C, the 

GOAL Income represents 40% of the (capped) maximum salary.3  

 

Line 7 reports the values - as of January 1, 2020 - of the accumulated UWRP contributions for 
each participant (essentially their assumed UWRP assets), based on the historical returns for 
the two assumed investment funds, the CREF Stock Account and the TIAA Traditional Annuities. 
Lines 8 and 9 report the ASSUMED Income for each participant, which is expressed as a lifetime 
annuity based on the value of the accumulated contributions as of Jan. 1, 2020. The lifetime annuity 
for singles is larger than the joint lifetime annuity that extends benefits to the spouse.4 
 

Finally, Lines 10 and 11 report the UWSRP Benefits in form of a supplemental retirement income 

that participants can expect to receive for the rest of their lives as well as the lives of their 

spouses, if married. Per USD 100,000 in terms of 2019 salary, the annual UWSRP Benefit varies 

between USD 1,500 and 13,400. 

 

All results in Table 1 apply to a participant who is 65 years old at the time of retirement. UWSRP 

Benefits are generally lower for older but otherwise identical participants, as the ASSUMED 

Income increases with age, while the GOAL Income is unaffected by age. The ASSUMED Income 

increases as it represents a lifetime annuity income, which increases as the expected remaining 

lifetime decreases.  

 
3 The maximum salary is calculated over 24 months. For those with a USD 100,000 salary in 2019, the 2018 salary is 
USD 95,238, so that the 24-month maximum salary is USD 97,619. 
4 All calculations are based on approximate historical returns for the two assumed investment funds, the CREF 
Stock Account and the TIAA Traditional Annuities, as well as approximate rates to convert assumed account 
balances into ASSUMED Income as of Jan. 1, 2020. Joint lifetime annuity payments can vary with the age of the 
spouse. 
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Table 2 reports the corresponding UWSRP Benefits in form of expected annual supplemental 

income for participants A through C, when we vary participants’ age between 62 and 72 without 

changing their years of service at UW or their salaries. Table 2 reveals that starting at age 65 

benefits drop steadily as age increases. Before age 65, the differences are generally smaller, as 

the benefit of retiring at a younger age is offset by a reduction in benefits for retiring early, that 

is, before age 65.5 

 

As mentioned, our calculations cannot be scaled up for salaries exceeding annual 

compensation limits applicable to retirement plans under Code section 401(a)(17) (USD 280,000 

in 2019). UWSRP benefits are affected in two ways by these limits. First, for all plan participants, 

they affect the maximum annual contribution to UWRP and thereby the accumulation of capital. 

That is, for high salaries the accumulated capital will be relatively lower than for salaries below 

this limit. Second, for participants, who joined UW on or after July 1, 1996, the GOAL Income is 

also capped by the same compensation limit, that is, currently at 50% of USD 280,000. However, 

this cap does not exist for those who joined UW before July 1, 1996.  

 

In Table 3, we consider three participants with 2019 salaries of USD 350,000. Participants D and 

E GOAL Income is not capped, as their service began before July 1, 1996, leading to an annual 

benefit of up to USD 43,000. However, for participant F, the GOAL Income is capped leading to 

smaller benefits. 

 

 

  

 
5 Specifically, the UWSRP Benefit is reduced by 0.5% for each month of early retirement, that is, retirement before 
reaching age 65. 
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Retiring after Jan. 1, 2020 

Our results so far apply to participants that retire on Jan. 1, 2020. For those planning to retire at 

a later point, the expected UWSRP Benefits depend on several factors: 

 

▪ financial market conditions that affect the value of retirement assets (i.e., the 

accumulated contributions) as well as their conversion into lifetime annuities 

▪ participants’ additional years of service  

▪ participants’ future salary  

▪ participants’ additional UWRP contributions 

 

We will first discuss the impact of changes in financial market conditions. To highlight the effect 

that changes of market conditions have, we will assume that they occur on Jan. 1, 2020, such that 

we can abstract from the passage of time that could change participants’ years of service, salary, 

and UWRP contributions, which we will discuss below. 

 

Changing Stock Market Values and Interest Rates 

Large movements in stock market prices or interest rates can have a substantial impact on 

UWSRP Benefits. Given the current economic environment of fluctuating stock market prices and 

lower interest rates, UWSRP Benefits may be higher than our calculations as of Jan 1, 2020 

suggest. In Tables 4 and 5, we provide approximate calculations for changes in stock prices and 

annuity rates.  

 

In Table 4, we consider the impact of a 20% decline of the stock market, about the size of the 

drop in U.S. equity markets during the first quarter of 2020. For simplicity, the decline is assumed 

to take place on January 1, 2020. While the GOAL Income remains unchanged, the decline in the 

stock market lowers the value of the accumulated contributions and therefore the ASSUMED 

Income. The expected UWSR Benefit increases to offset this drop in Assumed Income. The 

increase in the annual supplemental retirement income (per USD 100,000 in 2019 salary) ranges 

between USD 3,100 and 5,600 and is largest for those with the largest value of accumulated 

contributions. Of course, a 20% increase of the stock market would have the opposite effect on 

expected UWSR Benefits by decreasing them by the same amount, possibly all the way to zero. 

 

Table 5 considers a separate drop in the annuity rate (for example, due to lower interest rates) 

by 50 basis points, ignoring any possible contemporaneous effect on the value of the 

accumulated contributions.6 As in Table 4, the change is assumed to take place on Jan. 1, 2020. 

The effect of such a drop on the annual supplemental retirement income ranges between USD 

2,200 and USD 3,500 (per USD 100,000 of 2019 salary). A corresponding increase of in the annuity 

rate would again have the opposite effect on expected UWSR Benefits by decreasing them by the 

same amount, possibly all the way to zero. 

 
6 A drop of 50 basis points corresponds approximately to the change of annuity rates over the last year.  
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Delaying Retirement 

Even without large movements in financial markets, it is important to understand that UWSRP 

Benefits change over time as i) participants increase their years of service or their salary at UW, 

ii) the accumulated contributions in participants’ retirement plans grow, and iii) participants age 

and thereby increase their Assumed Income, which is based on a lifelong annuity. 

 

In Table 5, we report approximate changes to UWSRP Benefits due to an additional year of work, 

for each of the three participants. In each case, we assume a participant’s salary does not change 

over the course year and that financial returns on accumulated contributions are 0% over the 

course of the additional year. Importantly, we focus on changes in UWSRP Benefits as well as 

retirement assets, while we ignore regular income and possible job satisfaction that participants 

enjoy from working an additional year. 

 

For participants with less than 25 years of service, the GOAL Income increases substantially.7 All 

participants also experience an increase in the ASSUMED Income due to additional contributions 

to their retirement account as well as due to an increase in their age at retirement, which increase 

their assumed annuity income. For participant A, if single, the increase in ASSUMED Income is 

larger than her UWSRP Benefits as of Jan. 1, 2020, reducing her expected UWSRP Benefits as of 

Jan. 1, 2021 to zero. That is, over the additional year, she gains additional retirement assets of 

USD 20,000, while she loses an annual supplementary retirement income of USD 1,500. For 

participant A, if married, the reduction in UWSRP Benefits is a bit smaller at USD 1,300 per year. 

 

For participant B, the reductions in UWSRP Benefits are between USD 1,000 and 1,4000, while 

retirement contributions increase by USD 20,000.  

 

Finally, for participants C, the GOAL Income increases to USD 41,000 per USD 100,000 salary, as 

both the highest average salary as well as the years of service increase. Indeed, the increase in 

GOAL Income is large enough to offset the increase in ASSUMED Income, such that participant C 

experiences an increase in her UWSRP Benefits while also adding USD 20,000 to her retirement 

assets. 

 

Since financial market returns are on average positive, it is important to understand that already 

an average return on a participant’s accumulated contributions over the course of one additional 

year of work will likely lead to a reduction of expected UWSPR Benefits.  

  

 
7 Even for those with more than 25 years of service, the GOAL Income increases slightly since the relevant 
maximum salary increases from USD 97,619 to USD 100,000. Recall that the maximum salary is calculated over 24 
months. For those with a USD 100,000 salary in 2019, the 2018 salary is USD 95,238, so that the 24-month 
maximum salary is USD 97,619 as of Jan. 1, 2020, but increases to USD 100,000 one year later. 
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Conclusion 

The UW Supplemental Retirement Plan is a complex component of the UW retirement plan. Our 

analysis suggests that it has the potential to offer eligible UWRP participants substantial 

incremental retirement income without affecting the participants underlying retirement assets.  

 

While UWSRP Benefits are difficult to predict precisely, UWSRP works as intended by offering 

protection against declines in U.S. stock market values and U.S. interest rates. UWSRP therefore 

allows eligible participants to retire even during an economic downturn, without a substantial 

shortfall in income during retirement. 
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Table 1: UWSPR Benefits

Line Participant A B C

Assumptions

1 Start Date: Jan. 1 of 1980 1990 2000

2 Annual Salary in 2019 100,000 100,000 100,000

3 Annual Salary in Start Year 14,915 24,295 39,573

4 Age on Jan. 1, 2020 65 65 65

5 Years of Service at UW 40 30 20

6 GOAL Income (annual) 48,810 48,810 39,048

7 Assumed Accumulated UWRP Contributions 703,990 630,269 448,442

ASSUMED Income (annual)

8 - single 47,308 42,015 28,989

9 - married with samge-age spouse 42,139 37,386 25,689

UWSRP Benefit (annual)

10 - single 1,502      6,795       10,059    

11 - married with samge-age spouse 6,670      11,424    13,359    

[2% x Years of Service (max 25) of max salary, assuming i) highest 

income is income in 2018 & 2019 and ii) participant contributed 

10% to UWRP in all years since age 50]

Exhibit 1
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Table 2: UWSRP Benefits by Age

Age on Jan. 1, 2020 Single Married Single Married Single Married

62 4,965 8,477 9,067 12,198 10,607 12,852

63 4,091 8,101 8,572 12,153 10,602 13,164

64 2,949 7,509 7,827 11,905 10,424 13,337

65 1,502 6,670 6,795 11,424 10,059 13,359

66 0 5,265 5,447 10,334 8,975 12,472

67 0 3,753 3,974 9,131 7,781 11,488

68 0 2,184 2,432 7,865 6,538 10,458

69 0 547 849 6,556 5,271 9,403

70 0 0 0 5,189 3,971 8,313

71 0 0 0 3,671 2,998 7,511

72 0 0 0 2,014 1,974 6,643

A B C

Participant

Exhibit 1
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Table 3: UWSPR Benefits if Income Exceeds the Annual Limit under Code Section 401(a)(17)

Line Participant D E F

Assumptions

1 Start Date: Jan. 1 of 1980 1990 2000

2 Annual Salary in 2019 350,000 350,000 350,000

3 Annual Salary in Start Year 52,202 85,031 138,507

4 Age on Jan. 1, 2020 65 65 65

5 Years of Service at UW 40 30 20

6 GOAL Income (annual) 170,833 170,833 111,000

7 Assumed Accumulated UWRP Contributions 2,402,727 2,144,701 1,508,309

ASSUMED Income (annual)

8 - single 161,738 143,214 97,622

9 - married with samge-age spouse 144,101 127,464 86,524

UWSRP Benefit (annual)

10 - single 9,095      27,619    13,378    

11 - married with samge-age spouse 26,733    43,369    24,476    

[2% x Years of Service (max 25) of max salary, assuming i) highest 

income is income in 2018 & 2019 and ii) participant contributed 

10% to UWRP in all years since age 50]
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Table 4: A 20% Drop in the Stock Market

Line Participant A B C

1 GOAL Income (annual) 48,810 48,810 39,048

2 Assumed Accumulated UWRP Contributions 618,937 554,192 394,892

ASSUMED Income (annual)

3 - single 41,668 36,971 25,438

4 - married with samge-age spouse 37,110 32,887 22,522

UWSRP Benefit (annual)

5 - single 7,142      11,839    13,610    

6 - married with samge-age spouse 11,700    15,922    16,525    

Change of UWSRP Benefit

7 - single 5,640      5,044       3,551       

8 - married with samge-age spouse 5,029      4,499       3,167       

Exhibit 1
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Table 5: A 50 bp Drop in Annuity Rates

Line Participant A B C

1 GOAL Income (annual) 48,810 48,810 39,048

2 Assumed Accumulated UWRP Contributions 703,990 630,269 448,442

ASSUMED Income (annual)

3 - single 43,788 38,864 26,746

4 - married with samge-age spouse 38,619 34,235 23,447

UWSRP Benefit (annual)

5 - single 5,022      9,946       12,301    

6 - married with samge-age spouse 10,190    14,575    15,601    

Change of UWSRP Benefit

7 - single 3,520      3,151       2,242       

8 - married with samge-age spouse 3,520      3,151       2,242       

Exhibit 1
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Table 6: Delaying Retirement by one Year when Financial Market Returns are 0%

Line Participant A B C

1 GOAL Income 50,000 50,000 42,000

2 Assumed Accumulated UWRP Contributions 723,990 650,269 468,442

3 - thereof: Additional Contributions 20,000 20,000 20,000

ASSUMED Income (annual)

4 - single 50,296 44,636 31,346

5 -- thereof: Increase due to Additional Year of Age 1,715 1,347 1,084

6 -- thereof: Increase due to Change in Accum. UWRP Contr. 1,274 1,274 1,274

7 - married with samge-age spouse 44,664 39,595 27,695

8 -- thereof: Increase due to Additional Year of Age 1,405 1,089 887

9 -- thereof: Increase due to Change in Accum. UWRP Contr. 1,119 1,119 1,119

UWSRP Benefit (annual)

10 - single 0 5,364 10,654

11 - married with samge-age spouse 5,336 10,405 14,305

Change of UWSRP Benefit (annual)

12 - single -1,502 -1,430 595

13 - married with samge-age spouse -1,334 -1,018 946

Exhibit 1



Draft of letter to all full-time UW faculty from UW Faculty Senate Chair & FCBR Chair 

 

October XX, 2020 

 

Dear Colleagues: 

We hope your Autumn quarter is off to a great start. In this annual letter, we are writing to 

remind you to review the employment and retirement benefits you enjoy as a UW employee, and 

to make changes or seek appropriate advice on how to make the best use of these benefits. 

If you are in the early to mid-stages of your career at UW, and you are planning to save more 

than the mandatory minimum required by your retirement plan, you may want to consider 

investing in the Voluntary Investment Program and/or the Deferred Compensation Program. 

Contributions to these programs may help reduce your immediate tax burden while your 

investments may grow tax-free till they are withdrawn.  You can consider saving on taxes by 

setting aside money for medical costs or child/elder care in designated accounts. You may be 

eligible for discount and benefits on home loans if you are buying a new home or refinancing an 

existing loan. You may also be eligible for forgiveness of your federal student loans under the 

Public Service Loan Forgiveness Program. 

If you are in the later stages of your career and are planning to retire in the next decade, you may 

want to investigate your retirement transition options or create your own retirement planning 

calendar. If interested, you could consider the following: 

• Attending a UW retirement workshop 

• Planning for health insurance during retirement 

• Determining your retirement income and tax impacts by using the retirement planning 

tools provided by Fidelity Investments 

• Estimating your Social Security benefits at different ages using the retirement estimator 

at the Social Security portal. 

In planning for retirement, UW faculty may find it advisable to examine the costs and benefits of 

partial reduction of appointment (from the typical 100% employment), the right to 40% 

reemployment for five years for retired tenured faculty, and the retiree-rehire conditions for 

UWRP and DRS participants. 

To avoid missing any steps, employees planning to retire should begin planning at least one year 

before your target date for retirement. The Retirement - UW Retirement Checklist (PDF) may be 

helpful in planning your retirement and making sure you take all the necessary steps. You may 

also wish to review the parking, email and other privileges and benefits available for retirees. For 

in-person guidance on finances, employees can meet with a Fidelity representative or meet with 

a TIAA representative .  

Exhibit 2

https://hr.uw.edu/benefits/retirement-plans/optional-retirement-plans/uw-voluntary-investment-program/
https://hr.uw.edu/benefits/retirement-plans/optional-retirement-plans/deferred-compensation/
https://hr.uw.edu/benefits/more-ways-to-save/fsa-tax-savings-for-medical-costs/
https://hr.uw.edu/benefits/more-ways-to-save/dcap-tax-savings-for-child-and-elder-care/
https://thewholeu.uw.edu/2019/03/28/homestreet-bank-seminars/
https://hr.uw.edu/benefits/more-ways-to-save/loan-forgiveness-program/
http://hr.uw.edu/benefits/retirement-plans/nearing-retirement/workshops-prepare-to-retire-from-uw/
http://hr.uw.edu/benefits/retirement-and-savings/nearing-retirement/insurance-during-retirement/
https://nb.fidelity.com/public/nb/uw/resources
https://nb.fidelity.com/public/nb/uw/resources
https://www.ssa.gov/retire/estimator.html
https://ap.washington.edu/ahr/actions/adding-updating/partial-reduction-of-appointment/
http://ap.washington.edu/ahr/working/leaving-the-uw/working-after-retirement/?_ga=2.80268567.1001997638.1589829606-750604964.1536202854
http://ap.washington.edu/ahr/working/leaving-the-uw/working-after-retirement/?_ga=2.80268567.1001997638.1589829606-750604964.1536202854
https://hr.uw.edu/talent/hiring/retiree-rehire/
https://hr.uw.edu/benefits/wp-content/uploads/sites/3/2016/07/Retirement-Checklist-v5-20191231.pdf
https://www.washington.edu/uwra/privileges-brochure-2019-2020/
https://nb.fidelity.com/public/nb/uw/contactus/schedule-a-meeting
https://shared.tiaa.org/public/publictools/events/meetingatworkplace?employerId=1-C197-1
https://shared.tiaa.org/public/publictools/events/meetingatworkplace?employerId=1-C197-1


Faculty can continue their employment at the University of Washington until they voluntarily 

choose to leave, either fully or in some phased-out structure as described above. Regardless of 

which option is chosen, faculty can continue to be connected to the University through the 

University of Washington Retirement Association (UWRA). The UWRA informs, connects and 

advocates for UW retirees and pre-retirees. UWRA membership is open to all current UW 

employees and to UW retirees; besides supporting advocacy, UWRA members enjoy social and 

educational programs, and avail of several discounts. The UWRA website has several stories and 

videos on the experiences of many UW emeritus faculty on how they navigated their transitions 

from active employment to emeritus status. Some of these transitions take planning, time and 

effort, but their experiences illustrate that it is possible to continue to play a very active role in 

the educational mission of the University even after you leave behind your classes, labs and 

offices. 

We hope you find this letter informative and useful. We are grateful for all your contributions to 

this great University we are privileged to serve and we offer our best wishes to all of you. 

 

Senate Chair         FCBR Chair 
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https://www.washington.edu/uwra/
https://www.washington.edu/uwra/membership/
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