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University of Washington 
Faculty Council on Benefits and Retirement 

October 29th, 2018 
2:30 pm – 4:00 pm 

Gerberding 26 
 
Meeting Synopsis 
 
1. Call to order 

2. Review of the minutes from May 21, 2018 

3. Topics for 2018/19 and participation of Academic HR 

4. Increased retirement contributions at age 50: Opt in vs. opt out (Mindy Kornberg) 

5. Parental Leave and Washington State Paid Family and Medical Leave (Mindy Kornberg & Jason 

Wright) 

6. Supplemental retirement income (Gowri Shankar & Stephan Siegel) 

7. Recommendations from the Ad hoc Committee on Faculty Retirement (Stephan Siegel) 

8. Good of the order 

9. Adjourn 

_____________________________________________________________________________________ 
 
1. Call to order 

 

The meeting was called to order at 2:30 p.m. 

 

2. Review of the minutes from May 21, 2018 

 

The minutes from May 21, 2018 were approved as written. 

 

3. Topics for 2018/19 and participation of Academic HR 

 

Siegel (the chair) asked the council for additional topics for the council to discuss this year. The chair 

noted that last year the council discussed housing and real estate, as well as, recent developments 

around health care (trends at the federal and state level). Some suggestions included: 

 A member recommended strengthening the role of the UW Retirement Relations in regards to 

communications with the University.  

 Another member said that there is a group interested in affordable academic housing.  

 A member asked if the council could further explore affordable health insurance for retirees and 

dependents. Mindy Kornberg said all of this information is available on the UW HR website (for 

in-person consultations). Members expressed that there could be more publicity of this 

information which was a major recommendation from the Ad hoc Committee on Faculty 

Retirement.  

 

The chair requested that council members send additional suggestions to him via email. The chair noted 

that last year the council did not have a representative from academic HR. Because of this, the council 

decided to identify topics that fell under academic HR and then request representatives to join future 
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council meetings when those topics were discussed. The chair requested that council members send him 

topics that may fall under academic HR so that he could schedule future meetings.  

 

4. Increased retirement contributions at age 50: Opt in vs. opt out (Mindy Kornberg) 

 

The chair further clarified that the agenda item pertains to the 403(b) retirement saving plan. Currently, 

employees that have this type of retirement plan are eligible for an additional 2.5 percent, matching 

contribution from the University once they reach 50 years of age. Employees must elect or opt-in in 

order to receive the additional 2.5 percent contribution though. The council has advocated that this 

process should change to an opt-out process. Mindy Kornberg, Vice President for Human Resources, will 

present to the Board of Regents and request that the process be changed to opt out. Kornberg further 

noted that there are about 450 people who have not opted in and these people are missing out on the 

additional benefit.  

 

Kornberg also mentioned that her presentation to the Board of Regents will include new changes to 

retirement plans. One change is that HR is now using the same calendar year as fiscal year. Additionally 

they are making updates to the description fund review membership and operation. Kornberg will send 

updates to the chair after she meets with the Board. 

 

A member asked if the benefits would be backdated to the date the policy was approved. Mindy said 

benefits will not be awarded retroactively. The chair asked if this would impact those who have not yet 

opted in. Mindy said this policy will not change the status of those people, and it will only apply to 

people who will turn 50 in the future.  

 

5. Parental Leave and Washington State Paid Family and Medical Leave (Mindy Kornberg & Jason 

Wright) 

 

The chair summarized the work that took place to expand and broaden paid family leave at the 

University and in Washington state. The Senate Executive Committee (SEC) found that there was a 

significant cost to the University. At the same time the state adopted a new program, the Washington 

Paid Family and Medical Leave (PFML) program, that provides sick as well as family leave through an 

employer/employee funded insurance program.  

 

Kornberg shared an infographic from the Washington (state) Employment Security Department (Exhibit 

1). Deductions will start January 1, 2019, but the policy will not go into effect until January 1, 2020. 

Mindy provided additional information using PowerPoint slides (Exhibit 2). She also mentioned that they 

are still working on the details and the implementation because rulemaking is still happening until April, 

2019. Faculty and staff members cannot draw from both their sick leave and paid family leave at the 

same time.  

 

The chair commented that the council should revisit this topic once the details of the policy are better 

known. The chair also noted that there is some confusion around what documentation one needs to file 

for parental leave. The chair and Jason Wright have discussed how to improve communications around 

parental leave documentation. One suggestion was to post something on the FCBR website. There was 
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some discussion around utilizing HR rather than posting recommendations on the FCBR website. 

Multiple sources of information may produce more confusion.  

 

A member asked about nine month faculty. Tanya Eadie, Associate Vice Provost for Academic Personnel, 

said that faculty with nine month contracts would be eligible to receive the PFML benefit in the summer.  

 

6. Supplemental retirement income (Gowri Shankar & Stephan Siegel) 

 

The chair introduced the UW Supplemental Retirement Plan (UWSRP). The plan is for faculty who joined 

the University before 2011. Kornberg said it was intended to provide a certain floor for someone to 

retire on. The calculation to determine this is convoluted. The council wanted to know how the 

supplement was calculated and provide pre-calculations so faculty members could better plan for 

retirement. Currently, the calculation is performed by TIAA (Teachers Insurance and Annuity 

Association) only at the time of retirement. TIAA agreed to share the needed inputs with UW FCBR so 

that faculty members can estimate their benefit before they retire. Gowri Shankar, UWB School of 

Business, has been working on a tool for UW faculty to perform the necessary calculations.  

 

A member asked how many faculty members are eligible for this benefit. Shankar estimated that 

approximately 6,000 are eligible. 

 

The chair asked to return to this topic at the next meeting 

 

7. Recommendations from the Ad hoc Committee on Faculty Retirement (Stephan Siegel) 

 

Miceal Vaughn led a subcommittee that produced recommendations. The chair went to SEC and 

reported the findings of the Ad hoc committee: 

 Voluntary Retirement Incentive (VRI). Currently, the VRI option is offered to faculty occasionally. 

The Ad hoc Committee recommended to make this a permanent or more reliable option. SEC 

agreed to have the Senate Committee on Planning and Budgeting (SCPB) to look into the costs 

associated. 

 Another recommendation was to have retired faculty make themselves available to speak to 

faculty members that are interested in retirement about their personal experience with the 

retirement decision and process. The idea was to house this office within the office of the 

Secretary of the Faculty. The UW President and the SEC expressed concerns with housing such a 

service directly under the University and suggested that UWRA could provide this service. 

 The Ad hoc committee also suggested to change the “faculty code” to explicitly list retirement 

options and benefits for emeritus faculty in the code. The SEC generally supported this, subject 

to the fiscal impact analysis regarding the VRI, and the council should suggest specific legislation 

for the SEC to consider.  

 

George Sandison, Chair of the Faculty Senate, has agreed to forward the report by the Ad hoc 

committee to the president and the provost, together with a summary of the SEC’s position regarding 

the various recommendations. 
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A member agreed that the UWRA would like to participate more in the process. The member suggested 

that this report should inform the council’s proposed code changes. Three broad ideas to consider were: 

 Statement of recognition from the University in regards to the value of retired faculty members. 

 Retirement system (currently) is broken. It is a problem for the University and the faculty 

members, and there should be a better process to advise retirees. 

 What are the available benefits? These are administrative decisions, but this could be discussed 

with faculty.  

 

The chair asked Charles Hirschman, UWRA representative, to continue this conversation before the next 

council meeting. 

 

8. Good of the order 

 

Nothing was stated. 

 

9. Adjourn 

 

The meeting was adjourned at 4:00 p.m. 

_____________________________________________________________________________________ 

Minutes by Lauren Hatchett, lehatch@uw.edu, council analyst  
 
Present: Faculty: Gowri Shankar, Stephan Siegel (chair), Nicole Hoover, Ellen Covey, Mary 

O’Neil 
   Ex-officio reps: Laura Lillard, Charles Hirschman 
   President’s designee: Mindy Kornberg  

Guests: Patricia Dougherty, Tanya Eadie 
 
Absent: Faculty: Russel Fernandes, Jason Wright 
   Ex-officio reps: N/A 

 

Exhibits 

Exhibit 1 – 2018.PFML.Infographic.pdf 

Exhibit 2 – UWHR_PFML_overview_2018.pdf 

 

 



Paid Family and Medical Leave is 
a statewide insurance program 
to care for yourself or your family 
in life’s most trying times. It is a 
statewide insurance program 
that will be funded by premiums 
paid by both employees and 
many employers.

Washington’s Paid Family 
and Medical Leave Program

Certain 
military-related 
events

Bonding with a 
child (birth, foster
or adoption)

Your own 
medical 
condition

Caring 
for family 
members

What is
covered?

How do I become eligible 
for benefits?

You become eligible 
once you have 
worked 820 hours
for a Washington-
based employer 
during the previous 
year. You can apply for 
benefits starting Jan. 2020.

DecNovOct

SepAugJul

JunMayApr

MarFebJan

HOURS820

What is my 
weekly benefit

You are entitled up to 12 weeks 
of wage replacement with a 
weekly minimum of $100 and a 
weekly maximum of $1000, 
adjusted annually. Your exact 
benefit is determined by your 
earned wages, the state median 
income, and other factors.

Weekly wage Weekly Benefit

$480

$576

$1923

$961

$432

$524

$1000

$764
Have worked at 
least 1250 hours for 
that employer in the 
past 12 months.

Have worked for 
that employer 
for 12 months 
or more.

Employees covered by the state 
program are entitled to job restoration 
when returning from leave if they:

Work for an 
employer with 
50 or more 
employees.

Is my job protected 
while I take leave?

1250HOURS

50
12

How much will it cost?
If your annual salary is $50,000, you 
will pay about $2.40 per week. The 
premium is 0.4% of an employees 
paycheck and is shared by the 
employee and employer. Premium 
assessment will begin Jan. 1, 2019.

$ Employee
63

%

$$
Employer

37%

For more information: esd.wa.gov/paid-family-medical-leave
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