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University of Washington 
Faculty Council on Women in Academia  

April 7th, 2017 
11:30 a.m. – 1:00 p.m. 

Gerberding 26 
 
Meeting Synopsis: 
 
1. Call to order 
2. Review of the minutes from March 3rd, 2017 
3. Parental leave issues – Jason Wright (member, Faculty Council on Benefits and Retirement) 
4. Gender-neutral bathrooms & nursing stations with guest from UW Capital Planning and 

Development  
5. Good of the order 
6. Adjourn  
_____________________________________________________________________________________ 
 
1) Call to order 

 

Paladin called the meeting to order at 11:30 a.m.  
 

2) Review of the minutes from March 3rd, 2017 

 

The minutes from March 3rd, 2017 were approved as written.  
 

3) Parental leave issues – Jason Wright (member, Faculty Council on Benefits and Retirement) 

 

Jason Wright (Acting Assistant Professor, Radiology/member, Faculty Council on Benefits and 
Retirement) was present to brief the council on the work of the Faculty Council on Benefits and 
Retirement (FCBR) during 2016-2017 relating to UW parental leave and associated policies.  
 
Wright gave a background into his personal situation, which in part prompted his joining the FCBR to 
address faculty parental leave issues. As the adoptive parent of young twins, during the surrogacy period 
he began looking into forms of available leave. He found there was no paid leave available to him; there 
was an unpaid leave option related to compliance with Family and Medical Leave Act (FMLA) 
requirements. He noted unpaid leave is not a viable option fir many employees. Wright noted he is 
aware of a female faculty member who was granted 90 days of (paid) sick leave to pay through FMLA 
after giving birth to a child. Comparatively, women faculty who did not give birth to their children and all 
new male parents do not have paid parental leave offered through the UW.  
 
Wright made some comments about existing options for non-birth mothers or fathers to receive 
parental leave. He noted FMLA may cover unpaid leave for new parents, and for paid leave, faculty 
members are technically able to claim sick leave for the purpose of caring for a new sick child or caring 
for a spouse recovering from a birth event.   
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Wright noted the FCBR is interested in taking up the issue in order to create a parental leave benefit 
through one of several mechanisms. One recommended method includes allowing the extension of the 
sick leave benefit to be used to cover newborn care (a change in application of an existing benefit).  
 
Wright noted a comparison was conducted by members of the FCBR between members of Global 
Challenge State (GCS) Peer Institutions (including the UW) in relation to the strength of their faculty 
parental leave policies; the UW was tied for last place (least-generous parental leave policy) in that 
analysis (Exhibit 1).  
 
The FCBR has created and tasked a subcommittee to address the topic of revising UW parental leave, 
specifically in relation to Faculty Code (Chapter 51), which houses leave policy information for faculty. 
Wright explained the Chapter has been amended five times since its creation in 1972, and each 
amendment was in response to wider federal, state, or municipal changes.  
 
The council thanked Wright for presenting the issue. Paladin encouraged FCWA members to consider 
consulting with the FCBR subcommittee.  
 
There was some discussion of conducting a cost-analysis for revising the faculty leave benefit to allow 
for paid parental leave to be paid out through a faculty member’s existing sick leave balance. Wright 
noted the usage rate (claim rate) of the new benefit is unpredictable, however a simple evaluation of 
the number of faculty members of child-bearing age currently working at the UW (and eligible for the 
potential benefit) could provide a high-end estimate.  
 

4) Gender-neutral bathrooms & nursing stations with guest from UW Capital Planning and 

Development  

 

A member explained that the creation of gender-neutral bathrooms on UW campuses and 
accommodation of transsexual UW community members is an important issue to her and many other 
stakeholders. She explained the building she works in does not currently have any gender neutral 
bathrooms. Eric Dauplaise (Assistant Director for Facilities Construction, Facility Maintenance & 
Construction) was present to discuss the matter with the council and provide more information about 
related efforts on the UW Seattle campus.  
 
Dauplaise noted in December 2015, UW Facility Maintenance & Construction worked with their 
custodial group to identify all bathrooms and stalls in every campus building as part of readdressing a 
2008 initiative to establish gender-neutral restrooms at the UW. 114 locations were identified that fell 
into the criteria of single occupancy (of all buildings on the UW Seattle campus), then, 78 of those were 
found to be able to be converted relatively easily via a new sign and installation of a working lock. A 
standard UW gender-neutral sign was also developed at this time, which was shown to the council. It 
was noted the sign is now displayed on those 78 bathrooms across campus. This initiative took place 
January-October, 2016. The signage varies based on if the restroom is ADA-accessible or includes a baby 
changing station. Dauplaise explained Facility Maintenance & Construction is still trying to encourage 
the standard sign be used across campus, as some departments/buildings still use inconsistent signage.  
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It was noted a great headway was made relating to the gender-neutral restrooms initiative through 
those efforts. There was some discussion of how the UW does not fall under the Seattle Municipal Code, 
which states that all single-occupancy restrooms should be converted to gender-neutral restrooms.  
 
Dauplaise explained that one of the challenges associated with the effort is the resulting imbalance of 
male vs. female restrooms after introduction of gender-neutral restrooms in certain spaces. For example 
in Kincaid, creation of gender-neutral restrooms left the building with zero women’s restrooms, nine 
gender-neutral restrooms, and five men’s restrooms. Dauplaise explained it is against building code to 
put a lock on a multiple-occupancy restroom, and most men’s rooms have a toilet and a partition for a 
urinal, making them double-occupancy. Thus, building code dictates that introduction of gender-neutral 
restrooms sometimes results in eliminating women’s restrooms. He explained new UW dorms include a 
common washroom area with multiple stalls, after a question.  
 
Dauplaise noted that from a building code perspective, every building is licensed and required to have a 
certain number of toilet fixtures. If those fixtures are eliminated, than the building could go out of 
compliance, which is one problem with converting men’s double-occupancy restrooms to women’s 
single-occupancy restrooms (and eliminating urinals).  
 
Dauplaise explained this problem has led to further development of the initiative, mainly via a proposal 
to new Executive Vice President for Finance and Administration (EVP) Jeffrey Scott to put together a 
committee and ask that a related presidential order be drafted. The proposal has not yet been received. 
He noted if the initiative can be put in the hands of the EVP, then a high-level executive committee can 
be formed able to make decisions.  
 
There was some discussion of removing urinals. The cost of the renovation can be very high, especially if 
there are regulated materials. It was noted the Provost provided funds to apply towards the past 
signage initiative. There are 26 locations where functional locks need to be added. When the locks are 
changed, the bathrooms also have to be brought up to current code. Dauplaise noted there is a lot that 
goes on behind these changes. Bartelmann agreed, and noted providing gender-neutral restrooms 
requires much work that goes unseen.   
 
Dauplaise commented that some UW buildings are over 100 years-old and were not originally designed 
to accommodate modern needs like gender-neutral restrooms.   
 
Paladin asked which representatives will be on the new committee if it is developed. Dauplaise 
explained likely members from the Q-Center, Title-IX Office, Student Life, and Executive leadership.  
 

After a question, Dauplaise explained there is currently no initiative in UW Facilities relating to campus 
nursing stations. Facility Maintenance & Construction are reactionary, and responsive to requests that 
come in from campus departments and agencies for lactation space. He explained there is often a 
question of funding, as it is not a current university initiative.  
 

5) Good of the order 
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Paladin noted the May FCWA meeting would likely not be held due to her absence and absences of 
other members. There was some discussion of prepping for the June FCWA meeting, including a desire 
to address Seattle-campus nursing stations. There was an interest in establishing the relevance of the 
issue via compiling data on the lack of nursing stations at the UW Seattle campus. Discussion was halted 
due to time constraints.  
 

6) Adjourn  

 
Paladin adjourned the meeting at 1:00 p.m.  
_____________________________________________________________________________________ 
Minutes by Joey Burgess, jmbg@uw.edu, council support analyst  

 

Present:  Faculty: Sarah Prager, Michele Shaffer, Michael Fialkow, Angelisa Paladin (chair) 
   Ex-officio reps: Anya Bartelmann, Isabel Giang, Angela Bruns, Francesca Lo 
   Guests: Eric Dauplaise, Jason Wright  
 

Absent: Faculty: Mariam Moshiri, Geethapriya Thamilarasu, Bonnie Duran, Whasun 
Chung, Elizabeth Umphress 
President’s designee: Susan Camber   

Exhibits 

Exhibit 1 –  GCScomparisonparentalleave_fcbr.doc  
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Parental Leave Comparison for GCS Peer Institutions 

Peer 
Institutions 

Birth Mother Non-birthing Parent 
Comparison 

to UW 

UW  90 days paid disability leave 
for childbirth pregnancy or 
recovery. 

 Additional Unpaid Family 
Leave up to 6 months or 2 
quarters to care for newborn 
or newly adopted or foster 
child 

 90 days  paid sick leave only  
to care for minor child with 

health condition needing 

treatment or supervision 
 Unpaid Family Leave up to 6 

months or 2 quarters to care 
for new child 

N/A 

UC Boulder 
UC Denver 

9 month Faculty: 
 18 weeks (paid) leave to care 

for the faculty member's child 
within twelve months of the 
birth, adoption, or foster care 
placement of the child, using 
accrued sick leave. 

 If the faculty member 
exhausts all accrued sick leave 
before the end of the 
eighteen-week period, then 
they may continue the leave 
for the remainder of the 
period at half pay with full 
benefits. 

12 month Faculty: 
 6 months of parental leave, 

during which time they may 
use accrued sick leave, 
accrued vacation leave, 
and/or leave without pay to 
care for member’s child 
within 12 months of the birth, 
adoption, or foster care 
placement 

9 month Faculty: 
 18 weeks of (paid) leave to 

care for the faculty member's 
child within twelve months of 
the birth, adoption, or foster 
care placement of the child, 
using accrued sick leave. 

 If the faculty member exhausts 
all accrued sick leave before 
the end of the eighteen-week 
period, then they may 
continue the leave for the 
remainder of the period at half 
pay with full benefits. 

12 month Faculty: 
 6 months of parental leave, 

during which time they may 
use accrued sick leave, 
accrued vacation leave, and/or 
leave without pay to care for 
the  member’s child within 12 
months of the birth, adoption, 
or foster care placement 

Substantively 
more 

generous for 
both, birth 
mother and 
non-birthing 

parent 

UMd, 
College 
Park 

 8 weeks paid Parental Leave, 
creditable first to sick and 
personal leave, with balance 

 8 weeks paid Parental Leave, 
creditable first to sick and 
personal leave, with balance 

Substantively 
more 

generous for 

Exhibit 1 
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UMd, 
Baltimore 

supplemented as needed to 
reach 8 weeks  

 Runs concurrently with 12 
weeks unpaid FMLA, can use 
accrued sick leave to cover 

supplemented as needed to 
reach 8 weeks  

 Runs concurrently with 12 
weeks unpaid FMLA, can use 
accrued sick leave to cover 

non-birthing 
parent 

UMass 
Amherst 

 1 semester paid leave, must 
use sick leave and then sick 
leave bank to cover 

 Runs concurrently with 12 
weeks unpaid FMLA 

 1 semester paid leave, must 
use sick leave and then sick 
leave bank to cover 

 Runs concurrently with 12 
weeks unpaid FMLA 

Substantively 
more 

generous for 
both 

UC, Davis 
UC, Irvine 
UCLA 
UCSD 

 Paid Childbearing Leave, 6 
weeks or greater with medical 
approval 

 Unpaid Pregnancy Disability 
Leave up to total of 4 months 

 Runs concurrently with 
unpaid FMLA 12 weeks 

 Remainder quarter ASMD 
 1 additional quarter ASMD 
 Unpaid Parental Leave up to 1 

year 

 Unpaid FMLA 12 weeks 
 1 quarter ASMD (if 50% 

parental responsibility) 
 Unpaid Parental Leave up to 1 

year Slightly more 

generous for 
both 

Rutgers, 
New 
Brunswick  
Rutgers 
Camden 
Rutgers 
Newark 
RNJMS 

 6 weeks paid Recuperative 
Leave 

 8 weeks paid Release Time 
 Runs concurrently with 12 

weeks unpaid FMLA 

 8 weeks paid Release Time 
 Runs concurrently with 12 

weeks unpaid FMLA 
Substantively 

more 
generous for 
non-birthing 

parent 

University 
of 
Connecticut 

 Paid disability 6+ weeks with 
medical authorization 

 Unpaid Parental Leave 6 
months (continued eligibility 
for health insurance) 

 Runs concurrently with 12 
weeks unpaid FMLA 

 12 weeks unpaid FMLA  
 Unpaid CT State Statute 5-

248a 24 weeks, runs 
concurrently 

 Unpaid Parental Leave 6 
months (continued eligibility 
for health insurance) 

Similar to 
UW 

University 
of Virginia 

 Paid short term disability up 

to 6 months, with medical 

authorization 

 3 weeks paid Parental Leave 

 9 weeks unpaid Parental Leave 
Substantively 

more 

Exhibit 1 
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 3 weeks paid Parental Leave 

 9 weeks unpaid Parental 
Leave 

 Runs concurrently with 12 
weeks unpaid FMLA 

 Runs concurrently with 12 
weeks unpaid FMLA 

generous for 
both 

Exhibit 1 




