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University of Washington 
Faculty Council on Research 

June 8th, 2016 
9:00am – 10:30am 

Gerberding 26 
 
Meeting Synopsis: 

 
1. Call to order 
2. Approval of minutes from May 11th, 2016  
3. Office of Post-Doctoral Affairs - Kelly Edwards 
4. FCOI Refresh Training - Joe Giffels 
5. Updates and proposed initiatives for the coming year 

a. Open Access Policy - Faculty Senate resolution and faculty vote versus EO - role of the FCR 
b. Intellectual Property - updating EO36 - role of the FCR 
c. FCR support for EH laboratory safety initiative - Faculty Senate resolution from the FCR 
d. EO 61 - Scientific Misconduct Procedures - Symbolic resolution of concern for lack of due 

process 
6. Discussion and vote on 4 restricted contracts 
7. Good of the order 
8. Adjourn  
______________________________________________________________________________ 
 
1) Call to order 
 
Rosenfeld called the meeting to order at 9:00 a.m.  
 
2) Approval of minutes from May 11th, 2016  
 
The minutes from May 11th, 2016 were approved as written.  
 
3) Office of Post-Doctoral Affairs - Kelly Edwards 
 
Kelly Edwards (Associate Dean, Graduate School, Professor, Bioethics and Humanities) was present to 
provide some information to the council on postdoctoral researchers (postdocs) at the UW.   
 
She noted the UW’s postdocs officially organized in 2006, and since then it has been a slow process to 
garner support necessary to meet their needs at the university. She explained the creation of the UW 
Office of Postdoctoral Affairs was one facet of the initiative.  
 
There was some discussion of council members’ experiences with postdocs in their own units.  
 
Edwards explained nationally, postdocs are considered neither faculty nor students; however, they are 
an essential university population given they are (theoretically) academic professionals in the beginning 
of their careers. She noted data shows that postdocs, as a population, have not been invested in on a 
national scale - especially in relation to professional growth and development. She noted part of the 
reasoning for having a central office to support postdocs is to have a central information resource for 
postdocs that can be easily accessed. She explained there are a number of “gaps” relating to postdoc 
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employment and professional growth at the UW, specifically. The “PostDoc Handbook” is one valuable 
resource for postdocs that has been developed, which can be downloaded from the Office of 
Postdoctoral Affairs website.  
 
Edwards noted the UW PostDoctoral Association (UWPA) addresses advocacy, does some event 
planning, and collaborates with the Office for Postdoctoral Affairs on behalf of postdocs at the UW. 
Rosenfeld noted the FCR should have a UWPA member; other council members agreed.  
 
Edwards explained postdocs at the UW would like to establish a participatory mode similar to the 
Associated Students of the University of Washington (ASUW) and Graduate and Professional Student 
Senate (GPSS) - to be made a part of the infrastructure of the university. Rosenfeld noted he believes 
the FCR would be an appropriate council to have a postdoc voice, and explained he would bring up the 
topic with the Secretary of the Faculty, and report back.  
 
Edwards brought three informational documents to the council showing data, policies, and trends on 
the postdoc community at the UW and nationally (Exhibit 1) (Exhibit 2) (Exhibit 3).  
 
There was discussion of some of the issues afflicting postdocs at the university, as well as some possible 
solutions; these included: 
 
 Issue of granting travel time and financial support to postdocs who wish to travel to conferences 

and similar opportunities which facilitate professional growth, as grant funds are not awarded for 
this purpose. It was noted the Office of Postdoctoral Affairs can only afford to support travel for 3-5 
postdocs a year, and only after they have proven they are presenting independent research, and 
have exhausted all other modes of funding 

 Solution of gathering support for a “matching traveling central fund” to provide travel support for 
postdocs 

 Discrepancies relating to generosity of Principal Investigators (PIs), financial capabilities of 
departments, and other elements mean some postdocs have significantly lessened opportunities for 
professional growth at the UW than others. A member noted the point is to recognize that postdocs 
are a “class of trainees,” and if you cannot support their role as a trainee in the department, they 
should not be brought in  

 Issue of unclear/informal processes for adjudication procedures relating to postdoc grievances 
 Issue of decentralization of data surrounding postdocs at the UW 
 “Wild” inequities in salaries among postdocs, even within same departments 
 Question of if the UW will allow both overtime and overtime exempt postdocs 

The council thanked Edwards for joining the meeting and presenting. Rosenfeld noted the FCR would be 
working with Edwards and the Office of Post-Doctoral Affairs to identify a representative to sit on the 
council.  
 
4) FCOI Refresh Training - Joe Giffels 
 
Joe Giffels (Associate Vice Provost for Research Administration and Integrity, Office of Research) noted 
he has joined the council to discuss Financial Conflict of Interest (FCOI) trainings. He explained that a 
federal regulation change four years ago mandated that all PHS-Funded Investigators are required to 
complete FCOI training within four years of the date of their initial FCOI training completion. He noted 
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the UW is attempting to support these trainings in several ways, and the university’s SAGE (System to 
Administer Grants Electronically) now alerts researchers if they need to refresh their training. He 
brought a handout with more information (Exhibit 4).  
 
Members thanked Giffels for presenting.  
 
5) Updates and proposed initiatives for the coming year 
 
Rosenfeld explained he will be staying on another academic year as chair of FCR. He noted he is 
interested in discussing the expected activities for the council in the 2017-2018 academic year.  
 

Open Access Policy - Faculty Senate resolution and faculty vote versus EO - role of the FCR 
 

Rosenfeld explained a draft university-wide open access policy has been completed by members of 
University Libraries, and will be moving forward as a potential university policy. He noted it is not clear 
whether the policy will be cemented via an Executive Order (EO) or through legislation in the faculty 
senate. He noted the policy states that all faculty will deposit manuscripts that have undergone “peer 
review” to the UW repository, with the option to “opt out,” if desired. He noted the policy closely 
follows the models of Ivy league and other Research I public institutions.  

 
Intellectual Property - updating EO36 - role of the FCR 

 
Rosenfeld explained Executive Order No. 36 has not been updated since the 1990s, and the policy 
governs software development, copyright, and other facets of Intellectual Property rights at the UW, 
and thus is in dire need of revisions to bring it into the current era of technology in the 21st century. 
Rosenfeld explained a new committee is being developed by the faculty senate and president, which will 
soon be appointing members to push the initiative forward. He noted the FCR is also expected to play a 
major role in updates to the EO.   

 
FCR support for EH laboratory safety initiative - Faculty Senate resolution from the FCR 

 
Rosenfeld noted he would like the FCR to start moving on a Class C resolution concerning laboratory 
safety at the UW, which the council was informed on by Director of Environmental Health and Safety 
Jude Van Buren.  Some issues listed were there being no enforcement for environmental safety at the 
UW, no recourse for labs that have egregious incompliance concerning lab safety, and no daylighting of 
labs that have not met safety protocols. 

 
EO 61 - Scientific Misconduct Procedures - Symbolic resolution of concern for lack of due process 

 
Rosenfeld noted he is interested in the council forwarding a resolution of protest to the faculty senate 
relating to a lack of due process within the Research Misconduct Procedures outlined in newly 
implemented Executive Order No. 61. Some examples of a lack of due process include sequestering of 
faculty member’s property before they are informed of an allegation, lack of an appeal process after a 
decision is made, and difficulty in the age of “social media” in keeping misconduct allegations 
confidential.  
 
6) Discussion and vote on 4 restricted contracts 
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Rosenfeld reminded the council that it is charged to review and approve/reject (by majority vote) any 
contracts which: prohibit the open publication or dissemination of research results within a reasonable 
period of time, restrict participation on grounds other than interest of competence, or restrict access to 
campus facilities in ways that are judged to disrupt the overall research activity of the university. 
 
The first contract for review was titled “Post Acute Care Training.” Joan Teno was present as PI on the 
proposed project to give a short summary of the contract, which relates to the measuring of the quality 
of hospice care after the passage of the Improving Medicare Post-Acute Care Transformation Act of 
2014 (the IMPACT Act). After some discussion, the contract was approved under the following 
conditions: 
 
1. Any student or other trainee that might participate on the project must be told: 

It might not be possible to publish the results of the work on this RAND-supported project.  Since a 
thesis or dissertation is a publication, it might not be possible to include the work done on this 
project in a thesis or dissertation. 

2. You must divulge the publication restrictions in any publication. 
3. You must divulge the publication restrictions to any University employee who might work on this 

project before any University would begin to work on this project. 
4. Any publication dispute with RAND or CMS that is not resolved within 6 months must be reported to 

FCR. 
 
The contract was approved by majority vote. 
 
The second contract for review was titled “Positioning System for Deep Ocean Navigation (POSYDON).” 
A short summary of the proposed project was given, including that it relates to supporting use of 
underwater acoustics to develop long range underwater navigation for unmanned underwater vehicles 
(UUVs). It was noted the FCR subcommittee on restricted contracts has recommended approval. 
 
The contract was approved by majority vote.  
 
The third contract was titled “ATR (Automated Target Recognition) training set generation from multi-
pass CSAS (Circular Synthetic Aperture Sonar) data and ATR feature sensitivity studies.” A short 
summary was given, including that the project relates to developing algorithms for using the data 
acquired in a multi-pass context to simulate realistic linear SAS acquisition realizations of targets. The 
principal investigator is Dr. Tim Marston. It was noted the FCR subcommittee on restricted contracts has 
recommended approval. 
 
The contract was approved by majority vote.  
 
The fourth contract was titled “High Search Rate MOCCA” in response to the DARPA Broad Agency 
Announcement 16-10 (DARPA/BAA 16-10) “Mobile Offboard Clandestine Communication and Approach 
(MOCCA). A short summary was given of the project, including that it relates to developing technologies 
that reduce the vulnerability of a submarine. The APL-UW Principal Investigator on the 
project is Robert Miyamoto. It was noted the FCR subcommittee on restricted contracts has 
recommended approval. 
 
The contract was approved by majority vote.  
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7) Good of the order 
 
Nothing was stated for the good of the order. 
  
8) Adjourn  
 

Rosenfeld adjourned the meeting at 10:35 a.m. 
_____________________________________________________________________________________ 

 
Present: Faculty: Eliot Brenowitz, Chuck Frevert, Gina-Anne Levow, Mike Rosenfeld 

(chair), John Slattery, Daniel Vogt 
   Ex-officio reps: Jennifer Harris 
   President’s designee: Mary Lidstrom 
   Guests: Joe Giffels, Kelly Edwards, Joan Teno  
 
Absent:   Faculty: Donald Chi, Mark Haselkorn, Ben Marwick, Tueng Shen, Juliet Shields 
   Ex-officio reps: Roy Taylor, Diana Louden 
 

Exhibits  

Exhibit 1 – RAB_OPAHandout_June2016.doc 
Exhibit 2 – NAS_Report2014RecommendationsSummary.doc 
Exhibit 3 – PostdocProfile_March2016.pdf 
Exhibit 4 – FCOI Training Communication June 1 FINAL.doc  
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UW Office of Postdoctoral Affairs1 

Highlights 2015-2016 

 

Office of Postdoctoral Affairs Charter and Current State 

- OPA formed in 2007 in response to UWPA white paper outlining need. Funding from 
Provost’s Office to support Associate Dean and professional development programming.  

- OPA unfunded in 2009 with the state economic down turn. 
- OPA re-opened in 2012 without funding, working to re-establish since.  
- Budget distribution proposed between Provost, Graduate School, and Schools/Colleges 

with postdocs based on % postdoc appointments 
 

Highlights from 2015-2016:  

- UW Postdoc Handbook v1.0 is out! Downloadable from OPA website. 
- Orientation held in January. Planned for 2x/year, in collaboration with UWPA. 
- Collaborating with UWPA on monthly discussions on postdoc affairs: 

o Future of Research 
o Voice and Advocacy 
o Amazon Catalyst funding mechanism 
o International Postdoc Issues 

- Collaborating with the College of Engineering and School of Medicine on quarterly 
professional development events: careers in industry, academic careers, etc. 

- Bi-weekly e-newsletter to all postdocs and program advisors regarding key issues, 
relevant news, and upcoming events relevant for postdocs.  

 

Postdoc Appointments on UW Committees:  

- Research Advisory Board (Office of Research, Provost Office) 
- Childcare Advisory Board (Benefits and Work/Life, HR) 
- Other key committees to approach? 
- Goal: assure postdoc interests are represented on key UW committees  

 

UW Postdoc Mentoring Award 2016 (4th year) 

- Nominees from 11 programs in 6-7 Schools/Colleges 
- Two awardees: Stacia Dreyer (School of Marine and Environmental Affairs) and 

Christina Bandaragoda (Civil and Environmental Engineering) 
 

IDP Experience Survey: In progress 

- Guidance memo coming from Dean to recommend IDP for all students, postdocs 
- Survey for postdocs and faculty drafted (for review) 
- Goal: IDPs are a funding requirement and can be minimized. We want to maximize the 

effectiveness of this tool and the experience of working with it.  

                                                           
1 Find our materials at: Grad.uw.edu [postdoc affairs]. Email: UWOPA@uw.edu or edwards@uw.edu  

Exhibit 1 

mailto:UWOPA@uw.edu
mailto:edwards@uw.edu
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Postdoc Job Class Codes, Policies and Salary Equity: In progress. 

- Working with hiring managers for consistency in job class use and salary levels, 
including merit reviews and raises. Exploring streamlining to single job class code. 

- Raising awareness about benefits and policies impacting postdocs (e.g. release time for 
professional development, annual reviews) to both postdocs and faculty/PIs.   

- Goal: establish clear, consistent, professional title for postdocs consistent with their dual 
role of trainee and employee.  

- Goal: establish equitable salaries for level of responsibility and experience. 
  

Exhibit 1 
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The Postdoc Experience Revisited (excerpted Recommendations) 

National Academies of Sciences, 2014 

 

1. Period of Service: The committee endorses the recommended practice, put forward by the 

NIH, the NSF, and the National Postdoctoral Association in 2007, that postdoctoral research 

training is and should be a “temporary and defined period.” Postdoctoral appointments for a 

given postdoctoral researcher should total no more than 5 years in duration, barring 

extraordinary circumstances.  

 

2. Title and Role: In many instances, positions currently occupied by postdoctoral researchers 

are more appropriately filled by permanent staff scientists (e.g., technicians, research assistant 

professors, staff scientists, laboratory managers). The title of “postdoctoral researcher” should 

be applied only to those people who are receiving advanced training in research. When the 

appointment period is completed, the postdoctoral researchers should move on to a permanent 

position externally or be transitioned internally to a staff position with appropriate…salary.  

 

3. Career Development: Host institutions and mentors should, beginning at the first year of 

graduate school, make graduate students aware of the wide variety of career paths available 

for Ph.D. recipients, and explain that postdoctoral positions are intended only for those 

seeking advanced research training. Career guidance should include, where feasible, the 

provision of internships and other practical experiences. The postdoctoral position should not be 

viewed by graduate students or principal investigators as the default step after the completion of 

doctoral training.  

3.3 Mentors, in addition to providing guidance based on their own experience, should 

become familiar with and disseminate information about all forms of career development 

opportunities available either at the host institution or through their professional society. 

 

4. Compensation and Benefits of Employment: Current postdoctoral salaries are low. Salaries 

should be increased to (1) reflect the qualifications of postdoctoral scholars, (2) address the 

slow progress the community has made toward implementing salary increases as 

recommended in several National Research Council reports, and (3) adjust the relative wage of 

postdoctoral researchers to appropriately reflect their value and contribution to research.  

 

5. Mentoring:  Mentoring is an essential component of the postdoctoral experience and 

entails more than simply supervision. Mentoring should not be solely a responsibility of the 

principal investigator, although he or she should be actively engaged in mentoring. Host 

institutions should create provisions that encourage postdoctoral researchers to seek advice, 

either formally or informally, from multiple advisors, in addition to their immediate supervisor. 

Host institutions and funding agencies should take responsibility for ensuring the quality of 

mentoring through evaluation of, and training programs for, the mentors.  

Exhibit 2
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6. Data Collection: Current data on the postdoctoral population, in terms of demographics, 

career aspirations, and career outcomes are neither adequate nor timely. Every institution that 

employs postdoctoral researchers should collect data on the number of currently employed 

postdoctoral researchers and where they go after completion of their research training, and 

should make this information publicly available.  

 

Institutions 

All of the reforms recommended here should be coordinated through a strong and separate or 

stand-alone postdoctoral office (PDO) at each host institution. Every institution would have at 

least one office or unit designated as responsible for the postdoctoral experience, policies, and 

activities, beyond that provided by the mentors.  

  

Exhibit 2



School of 

Medicine

56.1%

College of Arts & 

Sciences

15.5%

College of Engineering

9.3% College of Environment

7.6%

School of Public Health

3.7%

School of Pharmacy

2.7%
Vice Provost -

Research

1.8%

College of Education

1.2%

Other*

2.1%

Domestic 677 (64.0%)
International 378 (35.8%)
Not Identified 2 (0.2%)

School/Colleges

Country of Citizenship

Seattle Campus

Aeronautics & Astronautics 9
Allergy & Infectious Diseases 20
Anesthesiology

& Pain Medicine 15
Anthropology 1
Applied Mathematics 2
Applied Physics Lab 19
Aquatic & Fishery Sciences 22
Architecture 1
Astronomy 8
Atmospheric Sciences 7
Biobehaviral Nursing 

& Health System 2
Biochemistry 51
Bioengineering 39
Biological Structure 17
Biology 28
Biomedical Informatics 

& Medical Education 5
Biostatistical Operating 8
Cardiology 5
Center for Digital Arts 

& Experimental Media 1
Center for Experimental Nuclear

Physics & Astrophysics 2
Chemical Engineering 22
Chemistry 52
Civil & Environmental

Engineering 8
Comparative Medicine 6
Computer Science 

& Engineering 13
Construction Management 1
Dermatology 2
Earth & Space Sciences 10
Education 13
Electric Engineering 14

Environmental &
Forestry Science 18

Environmental 
& Occupational Health 9

Epidemiology 7
Family & Child Nursing 2
Family Medicine 2
Friday Harbor Labs 2
Gastroenterology 4
General Internal Medicine 4
Genome Sciences 55
Gerontology 4
Global Health 16
Health Services 2
Hematology 8
Human Center Design

& Engineering 1
Immunology SLU 20
Information School 1
Institute for Learning 

& Brain Sciences 9
Institute for Nuclear Theory 6
Joint Institute for the Study of

Atmosphere and Ocean 5
Lab Medicine 11
Landscape Architecture 1
Linguistics 1
Marine & Environmental

Affairs 3
Material Sciences 

& Engineering 15
Mathematics 1
Mechanical Engineering 14
Medical Chemistry 9
Medical Genetics 14
Medicine, Department of 25
Metabolism & Endocrinology 

& Nutrition 9

Microbiology 33
Nephrology 1
Neurological Surgery 1
Neurology 11
Obstetrics & Gynecology 4
Oceanography 13
Oncology 8
Ophthalmology 7
Oral Health Sciences 7
Orthopedics 1
Otolaryngology-Head 

& Neck Surgery 8
Pathology 29
Pediatrics 31
Periodontics 3
Pharmaceutics 14
Pharmacology 20
Pharmacy, Department of 6
Physics 25
Physiology & Biophysics 27
Psychiatry 23
Psychology 13
Pulmonary & Critical Care 14
Radiation Oncology 5
Radiology 16
Rehabilitation Medicine 13
Rheumatology 4
Social Work 1
Sociology 4
Speech & Hearing Sciences 6
Statistics 5
Surgery 14
Urology 6

Bothell Campus

Interdisciplinary Arts 
& Sciences 1
Physical Sciences 2

Women 477 (45.1%)
Men 580 (54.9%)

Citizenship

Where They Work

*Other includes School of Dentistry, School of Nursing, School of Social Work, The Information 
School, Built Environments, Bothell School of STEM and Bothell Library Studies.

United States 677
China 100
India 41
Canada 23
Germany 22

Korea, South 18
France 16
United Kingdom 16
Japan 14
Israel 11

Taiwan 11
Italy 10
Australia 8
Spain 7
Iran 6

Thailand 6
Brazil 5
Russia 5
Switzerland 4
Austria 3

Top Countries:

Gender

Exhibit 3
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FCOI Communication – Posted and routed on 6/1/16 FINAL 
 
 
Message #1: Short announcements for 1) Community Update and 2) OR Horizon 3) ORC home page 4) FCOI page 
5) FIDS Page 

--- 
 
Important Notification of Required Financial Conflict of Interest (FCOI) Training 
If you are a PHS-Funded Investigator you are required by federal regulations to complete FCOI training 
within four years of the date your initial FCOI training was completed. Access this streamlined online 
training on the FCOI webpage . Completion of this training will be automatically recorded in SAGE and 
appear in your MyResearch Training Transcript – there is nothing more you need to do! Proposal 
submission will be delayed if this training requirement is not met.  
 
Required: All Investigators applying for or participating in PHS-Funded research. 
Encouraged: All faculty, students, and staff who participate in University research. 
 
 
Message #2: Full version for: 1) UWAdministration list   2) MRAM  3) talking points as needed  

--- 
 
Subject: Important Notification of Required Financial Conflict of Interest Training 
 
Campus faculty, students, and staff: 
 
The Office of Research reminds UW researchers of a Financial Conflict of Interest (FCOI) training 
requirement for all Investigators who participate in PHS-Funded research. We highly encourage anyone 
participating in sponsored research to take this training. 
 
Why 
The UW is required by federal regulation to provide Financial Conflict of Interest (FCOI) training to 
Investigators participating in PHS-Funded research prior to expenditure of research funds and at least 
every four years.  
 
Who 
Required: All Investigators applying for or participating in PHS-Funded research. 
Encouraged: All faculty, students, and staff who participate in University research. 
 
When 
If you are a PHS-Funded Investigator, the FCOI training needs to be completed within four years of the 
date your initial FCOI training was completed.  Note!! Proposal submission will be delayed if this 
training requirement is not met.  
 
How 
This eLearning training module is available online and can be accessed on the FCOI webpage .  
Completion of this training module will be automatically recorded in SAGE and will appear in your 
MyResearch Training Transcript. 

Exhibit 4

http://www.washington.edu/research/topics/fcoi
https://myresearch.washington.edu/training/transcript/
http://www.washington.edu/research/topics/fcoi
https://myresearch.washington.edu/training/transcript/
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Questions? Contact 
research@uw.edu  
 
Related Links 
GIM 10  
Federal Policy (FAQ)   
FCOI Course Video https://vimeo.com/165203271 
 
 

 
 

Exhibit 4

mailto:research@uw.edu
http://www.washington.edu/research/osp/gim/gim10.html
http://grants.nih.gov/grants/policy/coi/coi_faqs.htm
https://vimeo.com/165203271



