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UNIVERSITY OF WASHINGTON 
FACULTY COUNCIL ON WOMEN IN ACADEMIA 

MONDAY, May 18, 2009, 3:30-5:00 p.m. 
Women’s Conference Room 

 
Chair Sandra Silberstein called the meeting to order at 3:35 p.m. 
 
 
Meeting Synopsis: 
 
1. Approval of minutes 
2. Discussion of dissemination of our reports 
      a. Report on the SEC meeting 
      b. Baseline report (please see attached) 
      c. Survey report 
3. Survey Report (Marjorie Olmstead). 
4. Next initiatives 
 

 
1. Approval of minutes 
 
Chair Silberstein asked for approval of the April minutes.  Hearing no objections, the minutes were 
approved as submitted. 
 
2. Discussion of dissemination of our reports 
 
      a. Report on the SEC meeting 
 
Silberstein reviewed her presentation of the council’s Executive Summary of the Baseline Report for the 
FCWA Career Cycle of Female Faculty Project at the last Senate Executive Committee (SEC) meeting.  
She noted that the Secretary of the Faculty, Marcia Killien, felt that the council should present its report to 
the SEC in order to get its approval.  Silberstein said people were genuinely impressed, and SEC 
members voted to endorse the findings of the report. 
 
      b. Baseline report 
 
Silberstein inquired about how they might present the report to the President and/or Provost.  Members 
discussed how the recommendations in the report should be handled.  The data will need to be updated 
regularly.  A suggestion was made to send a short note to the Provost at the end of the year to say that 
FCWA had written a report and had made some recommendations, and to invite her to meet with them 
next fall.  Silberstein noted that it would benefit them to house the report in an administrative unit, 
especially since they will need help with data collection if they ever do it again.  Members discussed a 
concern that if they handed over the data to the administration they would lose control of it. 
 
      c. Survey report 
 
Silberstein discussed an idea to use graduate student interns from the Evans School to help with future 
survey work.  Members discussed using a student intern.  The hope is to improve their survey so that it 
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can be redone and to ensure that the measures and institutional memory is there.  Silberstein noted that 
she would like to ask for a research assistant or administrative support. Members discussed each of the 
listed recommendations in the report and identified issues they want to address with the Provost.  The 
idea is to let the administration know about the issues and ask what measures can be taken to address 
them.   
 
3. Survey Report (Marjorie Olmstead) 
 
Marjorie Olmstead noted that of all the questions they asked very few had statistical significance for 
gender differences.  She explained the statistical significance of the survey results on teaching 
(satisfaction with load and courses), committee work (related to department, budget authority, and hiring 
authority), career advancement, and mentoring.  Olmstead pointed out that women in the School of 
Medicine (SOM) are powerless on committee work, with over 60% of them serving on zero to one 
committee.  She suggested that they separate out the School of Medicine results on committees.  
Silberstein pointed out how the results of the survey differ from the baseline report in that it provides 
more nuanced data and data about men, which says something about the institution in general.  For this 
reason she suggested that they note in this report how the results pertain to women, minority faculty, and 
younger faculty.  
 
Olmstead felt they should take some of the tables and separate them out by gender.  She also suggested 
that they do more analysis on sources of salary, such as what percentage of income comes from either 
state or external sources.  Silberstein asked if this was something they want to finish up by the end of the 
quarter in order to be able to present it to the Provost in the fall.  She noted that they had agreed to send it 
out by early June to the faculty as a thank you for the survey.  Olmstead offered an idea to create an 
appendix in which they list all the questions asked and indicate the ones that have a statistically 
significant difference between men and women, and give graphs for those.  The appendix would be 
attached to the report and summary.  
 
 
4. Next initiatives 
 
Silberstein asked members what topics they want to take on next year.  Suggested topics included looking 
into the tenure process, the School of Medicine, and the position of lecturers.  Silberstein noted the value 
of reports, even though they require a lot of work.  A suggestion was made to publish the results of the 
report and survey in University Week in order to bring attention to the issues.  A discussion began about 
focusing on the SOM as a topic for next year, and how the council might approach it.  Silberstein 
suggested that they could examine the career life cycle of a female faculty member in the SOM. The 
motivation comes from the survey data from the SOM that was anomalous, and in an important unit of the 
university.  Members discussed different statistics that revealed a disparity in the numbers of male versus 
female faculty who make up the Arts and Sciences and the SOM.  Silberstein considered whether the 
council should look into both the SOM and the tenure process.  The former is a larger, more complex 
issue while the latter is more straightforward and focused.  She noted that they also need to deal with the 
“red flag” items, mostly from the SOM.   
 
In summary, the council will: 

 Invite the Provost in the fall and have two reports for her (hopefully). 

 Ask the Provost to think about their recommendations. 
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 Frame their request as a question of how they can get more resources, such as for mentoring. Also 
 inquire into what the institutional response is for these issues. 

 Silberstein and Olmstead will work together to finalize the report for the next meeting. 
 
Silberstein will contact graduate school advisors from the Evans School and the School of Education, 
about interns.  She asked  members if they feel like they need more members from the Medical School if 
they take on the issue.  
 
The next meeting will be held in the Women’s Conference Room.  Silberstein asked members to bring 
refreshments. 
 
The meeting was adjourned at 5:00 p.m. 
 
Minutes by Melissa Kane, Faculty Senate, mmkane@u.washington.edu 
 
Present:   Faculty: Baltan Brunet, Iarocci, Olmstead, Silberstein (Chair) 
     President’s Designee:  Basu 
     Ex Officio Reps: Yee, Barriga 
     Regularly Invited Guests: 
Absent:   Faculty:  Habell-Pallan, Heitkemper 
     Ex Officio Reps: Yorks, Guillen, Carrigan 
     Regularly Invited Guests: Quinn 


