
1 
 

University of Washington 
Faculty Council on Multicultural Affairs 

March 5, 2020 
2:30 – 4:00 p.m. 

Odegaard Undergraduate Library 320  
 
Meeting Synopsis: 

 
1. Call to order 

2. Review of the minutes from February 6, 2020 

3. Teaching evaluation task force update: Andrea Otanez 

4. Chair’s Report: FCMA Class A legislation  

5. University-wide definition of Diversity  

6. FCWA Class A legislation  

7. Discuss charge letter: “Explore and collect data regarding service load, working conditions, and 

career paths of faculty members of color.” 

8. Good of the order 

9. Adjourn  

 

______________________________________________________________________________ 

 

1. Call to order 

 

The meeting was called to order at 2:30 p.m.  

 

2. Review of the minutes from February 6, 2020 

 

The minutes from February 6, 2020, were approved as written.  

 

3. Teaching evaluation task force update: Andrea Otanez 

 

Otanez shared a two-page document that came out of the Task Force’s most recent meeting (Exhibit 1). 

The Task Force has outlined two main goals, which include offering new language for Faculty Code 

Chapter 24 Section 32.C with the overarching notion that there is a lack of self-reflection in the UW’s 

current teaching evaluation framework and that the numerical system used in teaching evaluations is 

problematic, and reviewing/deciding on useful revisions for the evaluation forms in use at UW while also 

building in a new mid-quarter assessment tool. Two subcommittees have been charged with addressing 

those goals.  

 

Otanez explained this is an open process. FCMA members were encouraged to share the document with 

their units and to provide feedback to the Task Force.  

 

4. Chair’s Report: FCMA Class A legislation  

 

Williams explained the Faculty Council on Faculty Affairs (FCFA) recently voted to endorse FCMA’s 

proposed Class A legislation relating to faculty diversity statements. Reddy volunteered to present the 
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legislation to the Senate Executive Committee. It was noted this legislation has already been vetted by 

several university leaders.  

 

5. University-wide definition of Diversity  

 

Williams noted the council previously questioned if the goal of creating a University-wide definition for 

the term “diversity” would be a useful endeavor to the University. She noted she envisioned inviting 

Rickey Hall, Vice President for Minority Affairs & Diversity, to speak to the question in a future meeting. 

Several members indicated that the discussion of whether or not to go forth with the item is valuable in 

itself. Williams asked members to send her definitions currently in use inside their units as a potential 

resource to the discussion with the invited guest. 

 

6. FCWA Class A legislation  

 

Williams introduced the legislation recently proposed by the Faculty Council on Women in Academia 

(FCWA), noting that council is seeking FCMA’s endorsement for the legislation to strengthen its 

legislative position (Exhibit 2). The legislation would make it a requirement that UW schools/colleges 

and units publish their promotion criteria by way of amendment to Faculty Code 24-54.B: “The record of 

the candidate being considered for promotion shall be assembled following the published guidelines of 

the candidate’s college and unit” (Exhibit 2). 

 

There was some discussion of the legislation. A member questioned if opening this door could 

potentially lead to a numeric grading system for various types of faculty activities, and that ratification 

of this legislation could lead to a “slippery slope” involving defining specific criteria for faculty 

promotion. Another member pointed out the Medicine row of the Appendix is linked incorrectly, as it 

links to the Department of Medicine and not the School of Medicine. Another member noted there is 

likely a good middle point between having no criteria published and defining exact criteria in every unit. 

It was noted there may also be vast disagreement over defining criteria between departments in the 

same college.  

 

Williams noted she would provide the feedback from members to the FCWA, and she will be in 

attendance at the March 30th SEC meeting, as well.  

 

A member moved that FCMA endorse the Class A legislation. The motion was approved.  

 

7. Discuss charge letter: “Explore and collect data regarding service load, working conditions, and 

career paths of faculty members of color.” 

 

Williams noted she sent an email to Faculty Senate Chair, Joe Janes, stating that FCMA did not know the 

best way to currently make the analysis requested within the charge letter. She noted after her 

discussion Janes, FCMA will await results from the 2019 Climate Survey and plan to evaluate that data 

when it is available (expected spring 2020) as it relates to the charge letter item.  

 

8. Good of the order 
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A member explained his unit is conducting a faculty cluster hire currently and is discussing requiring a 

diversity statement from applicants. He explained he participated in these discussions and encouraged 

that such a requirement be created. It was noted FCMA’s related Class A legislation (to be considered by 

the Senate Executive Committee in the body’s March 30 meeting) can be shared with his unit to aid 

them in those discussions.  

 

9. Adjourn  

 

The meeting was adjourned at 3:19 p.m.  

_____________________________________________________________________________________ 

Minutes by Joey Burgess, jmbg@uw.edu, assistant to the secretary of the faculty  

 

Present:  Faculty Code Section 21-61 A: Brenda Williams (chair), Xuegang Jeff Ban, Branden Born, 

Gautham Reddy, Pietro Paparella, Yoriko Kozuki, Andrea Otanez, Michael Spencer 

Faculty Code Section 21-61 B: Leyla Salmassi, Jessica Jerrit, Wendy Zhou 

 

Absent:  Faculty Code Section 21-61 B: Meshell Sturgis 

President’s designee: Chad Allen 

 

Exhibits  

Exhibit 1 – Senate TF on Teaching Evaluation - EFCs.pdf 

Exhibit 2 – Class A Proposal - P&T Transparency.docx 



SENATE TASK FORCE ON TEACHING EVALUATIONS: EFC CONSULTATIONS 
 
Background: Excerpts from Faculty Code 
 
From Faculty Code, Chapter 24: Appointment and Promotion of Faculty Members 
 
Section 24-32, Subsection C 

The scope of faculty teaching is broader than conventional classroom instruction; it comprises a 
variety of teaching formats and media, including undergraduate and graduate instruction for 
matriculated students, and special training or continuing education. The educational function of a 
university requires faculty who can teach effectively. Instruction must be judged according to its 
essential purposes and the conditions which they impose. Some elements in assessing effective teaching 
include: 

• The ability to organize and conduct a course of study appropriate to the level of instruction and 
the nature of the subject matter; 

• The consistency with which the teacher brings to the students the latest research findings and 
professional debates within the discipline; 

• The ability to stimulate intellectual inquiry so that students develop the skills to examine and 
evaluate ideas and arguments; 

• The extent to which the teacher encourages discussion and debate which enables the students 
to articulate the ideas they are exploring; 

• The degree to which teaching strategies that encourage the educational advancement of 
students from all backgrounds and life experiences are utilized; 

• The availability of the teacher to the student beyond the classroom environment; and 
• The regularity with which the teacher examines or reexamines the organization and readings for 

a course of study and explores new approaches to effective educational methods. 
A major activity related to teaching is the instructor's participation in academic advising and 

counseling, whether this takes the form of assisting students to select courses or discussing the 
students' long- range goals. The assessment of teaching effectiveness shall include student and faculty 
evaluation. Where possible, measures of student achievements in terms of their academic and 
professional careers, life skills, and citizenship should be considered. 
 
Section 24-57, Subsection A 

To implement the provision stipulated in Section 24-32, Subsection C, the standardized student 
assessment of teaching procedure which the University makes available may be used for obtaining 
student evaluation of teaching effectiveness, unless the college, school, or department has adopted an 
alternate procedure for student evaluation, in which case the latter may be used. Each faculty member 
shall have at least one course evaluated by students in any academic year during which that member 
teaches one or more courses. The teaching effectiveness of each faculty member also shall be evaluated 
by colleagues using procedures adopted within the appropriate department, school, or college.  

The collegial evaluation of teaching effectiveness shall be conducted prior to recommending any 
renewal of appointment or promotion of a faculty member. In addition, for faculty at the rank of 
assistant professor, or associate professor or professor ‘without tenure’ under Chapter 25, Section 25-
32, Subsection D, or with the instructional title of lecturer the collegial evaluation shall be conducted 
every year. For other faculty at the rank of associate professor or professor or with the title of senior 
lecturer, principal lecturer, or professor of practice the collegial evaluation shall be conducted at least 
every three years. A written report of this evaluation shall be maintained and shared with the faculty 
member.  



Questions 
 
Closed-Ended Questions (Notes: Presume “if any” with each question. References to documents and 
colleagues appreciated.) 
 

1. What policies are maintained by your college/school to further govern the evaluation of 
instruction/courses by students? 

 
2. What policies are maintained by your college/school to further govern the evaluation of 

instruction/courses by peers?  
 

3. What policies are maintained by departments/programs within your college/school to further 
govern the evaluation of instruction by students and/or peers?  

 
4. The “Instructional Assessment System” is the UW’s de facto centralized course evaluation tool 

(i.e., the “standardized student assessment of teaching procedure which the University makes 
available” referred to in the Code). What alternative tools are used to support student 
evaluation of instruction/courses in your college/school and departments/programs therein?  

 
5. What tools are used to support peer evaluation of instruction/courses in your college/school 

and departments/programs therein? 
 

6. What internal reviews of policies/practices related to the evaluation of instruction/courses have 
been undertaken in your college/school in recent memory?   

 
Open-Ended Questions (Notes: Numbered questions appear in the Task Force charge letter. Sub-
questions are for further consideration. The Task Force will host open forums in the Spring.) 
 

1. In what ways does Subsection C of the Faculty Code, Chapter 24, Section 24-32 function well as 
a working definition of teaching excellence and how might code language be modified, if 
necessary, to provide a better University-wide definition?  

 
à In what ways does the current language (not) work well for your college/school?  

 
2. In what ways does our current approach to evaluating teaching advance our aspirations for 

teaching and learning and in what ways does it fall short?  
 

à How does this question resonate in your college/school?  
 

3. What policies and/or practices are in place in colleges, schools and departments that might be 
adopted or adapted at the University level?  

 
à What are you doing in your college/school that others at the UW should consider?  

 
4. What policies and/or practices are in place at peer institutions that might be adopted or 

adapted at the University level?  
 

à What are your peers outside UW doing that is worth exploration by the Task Force?  



 

 

To:  The Senate Executive Committee 

From:  The Faculty Council on Women in Academia 

Re:  Proposed Class A Legislation Revising Chapter 24 of the Faculty Code: Improving Transparency 

in the Promotion and Tenure Process 

Date: February 7, 2020 

 

On February 7, 2020, FCWA approved the following proposed Class A legislation for submission to the faculty 

senate. 

Background and Rationale 

Hiring 

The promotion and tenure process truly starts before a faculty member is even hired. The faculty recruitment 

process is a lengthy and expensive dialog intended to ensure a good fit between the University and the faculty 

member. As tenure-track positions decline in number, the competition for the highest quality candidates becomes 

more fierce. Articles about what to expect in the tenure process make the assumption that tenure guidelines are 

available, so not having them puts the University of Washington at a disadvantage in the hiring process, as well 

as when our qualified candidates are preparing for their tenure dossier1.  

The AAUP 1940 Statement on Academic Freedom and Tenure2, as updated and endorsed in 1970, identifies that 

instructors in their “probationary period” be offered the precise terms and conditions of their appointment, in 

writing, prior to the appointment. While this can be interpreted to mean salary and benefits, the Statement also 

indicates that it is a living code, subject to reinterpretation with changing times. The Statement lists no other 

reason for termination prior to the end of probationary period other than incompetence, moral turpitude, and 

financial exigency, so it would therefore seem to imply that the terms of passing out of the probationary period 

would have been included in the “terms and conditions” of appointment. This can, in modern terms, be interpreted 

in part as the tenure and promotion guidelines.  

Peer Institutions  

While each individual department or school may use a different set of peer institutions for their own comparison or 

accreditation purposes, the Office of Planning and Budget uses the U.S. News Top-25 Public Research 

Institutions for its main comparison group3. The FCWA also used this group, therefore, to determine the current 

state of practice for publicly accessible tenure and promotion guidelines. A list of these schools, and their 

practices regarding the publication of P&T policies and guidelines can be found in Appendix A. We would like to 

highlight a few of the specifics from our research here. One peer institution, University of Illinois at Urbana-

Champaign, expressly identifies the lack of articulation of P&T standards for junior faculty as negatively affecting 

their beliefs about the transparency regarding the university leadership, and its ability to mentor future leaders4.  A 

task force commissioned by the University of North Carolina at Chapel Hill recognized the need for tenure criteria 

to be “up-to-date, clear, and applied fairly”5, in order to promote transparency in the criteria and their application, 

which will in turn ensure better quality decision making in the tenure granting process. The University of Maryland, 

in their tenure and promotion policies and procedures document, specifically require their institutions to have 

written procedures for tenure and promotion that state criteria, procedures, and methods for appeals6. In total,  

15/21 schools had posted guidelines. Of those 6 that did not, 4 were in one University System (UC) and likely 

subject to similar internal policies. Clarity, specificity, and transparency remain the overarching themes.  

 
1 https://www.chronicle.com/article/10-Things-No-One-Told-Me-About/246187?cid=rclink 
2 https://www.aaup.org/report/1940-statement-principles-academic-freedom-and-tenure 
3 https://www.washington.edu/opb/tuition-fees/peer-comparisons/ 
4 https://faa.illinois.edu/strategy-overview-2014%E2%80%9317 
5https://provost.unc.edu/taskforce-future-promotion-tenure-policies-practices/ 
6 https://president.umd.edu/administration/policies/section-ii-faculty/ii-100a 



 

 

Our University 

A review of the Schools at the University of Washington (counting the University of Washington Bothell and 

University of Washington Tacoma as one unit each, per the current state of University governance), shows that of 

the 19 Schools and Colleges, 9 have no published guidelines, 1 is available through an Intranet, 5 are accessible 

through a site-based Internet search, and 4 are easily findable from the main page of the school. This does not fit 

with the themes of clarity, specificity, and transparency. Further details are available in Appendix B.   

What We Propose to Do 

This is a proposal to add the word “published” to the following section of the Faculty Code:  

Section 24-54  Procedure for Promotions 

Annually, all eligible members of the faculty shall be informed of the opportunity to be considered for promotion by 

their department chair (or chair's designee or the dean of an undepartmentalized school or college, or the dean's 

designee). At the request of the faculty member, or if the promotion decision is mandatory, a promotion review 

shall be conducted following the procedure below. 

A. Promotion shall be based upon the attainment of the qualifications prescribed in Sections 24-32, 24-33, 24-

34, and 24-35 for the various academic ranks and titles and not upon length of service. In arriving at 

recommendations for promotion, faculty, chairs, and deans shall consider the whole record of candidates' 

qualifications described in Section 24-32.  

 

The voting members of the appropriate department (or undepartmentalized college or school) who are 

superior in academic rank to the person under consideration shall decide whether to recommend promotion 

within the professorial ranks. 

 

Research faculty shall be considered by voting members of the appropriate department, or 

undepartmentalized college or school, who are superior in academic rank to the person under consideration. 

 

Faculty with instructional titles outlined in Section 24-34, Subsection B shall be considered by voting members 

of the appropriate department or undepartmentalized college or school who hold an appointment as associate 

professor or professor or an instructional title superior to that of the candidate being considered. 

 

B. The record of the candidate being considered for promotion shall be assembled following the published 

guidelines of the candidate's college and unit. The candidate is responsible for assembling the promotion 

record, which shall include a self-assessment of the candidate's qualifications for promotion. External letters 

of review shall be kept confidential from the candidate. 

 

For departments (or college/school if undepartmentalized) where an initial report and/or recommendation on 

the qualifications of the candidate for promotion is produced by a subcommittee of the eligible voting faculty 

(as described above), the report shall be written. The department chair (or chair's designee or the dean of an 

undepartmentalized school or college, or the dean's designee) shall provide the candidate with a written 

summary of the committee's report and recommendation. For purposes of confidentiality, specific attributions 

shall be omitted and vote counts may be omitted from the candidate's summary. The candidate may respond 

in writing within seven calendar days. The chair or dean shall forward the candidate's response, if any, 

together with the committee's report to the voting faculty. 

 

The eligible voting faculty (as described above) of the candidate's department (or college/school if 

undepartmentalized) shall then meet to discuss the candidate's record. A vote on the promotion question shall 

occur following the discussion. 

 



 

 

The department chair (or the chair's designee or the dean of an undepartmentalized school or college or the 

dean's designee) shall write a formal report of these proceedings for the candidate, summarizing the 

discussion and recommendation. For purposes of confidentiality, specific attributions shall be omitted and 

vote counts may be omitted from this report. The candidate may then respond in writing to the department 

chair (or dean in an undepartmentalized school or college) within seven calendar days. 

 

If the faculty recommendation is a departmental one, and is favorable, or if the promotion decision is 

mandatory, or if the candidate has written a response to the departmental vote, the chair shall transmit all 

documents produced in this promotion process to the appropriate dean, with his or her independent analysis 

and recommendation. The chair may, at his or her discretion, share the chair's recommendations with the 

candidate. 

 

Section 13-31, April 16, 1956; S-A 22, April 18, 1958; S-A 59, April 23, 1979; S-A 64, May 29, 1981; S-A 81, 

January 30, 1990; S-A 94, October 24, 1995; S-A 100, April 25, 2000; S-A 124, July 5, 2011; S-A 126, June 

11, 2012; S-A 130, June 14, 2013; S-A 142, June 22, 2018: all with Presidential approval. [See also Executive 

Order No. 45.] 

 

What Will Change? 

This change will not affect the content or process of these guidelines. Those will still be determined by the units, 

according to their own needs. This requirement will simply require those guidelines to be made publicly 

accessible.  

Why Are We Proposing This? 

FCWA has identified a number of compelling reasons why we believe this change is essential at this time. 

▪ Equity: Increasing the transparency of promotion and tenure guidelines will benefit women-identifying 
faculty, faculty of color, and faculty who have disabilities relating to information processing. Each of these 
groups are harmed when guidelines are inconsistently applied or unknown.  

▪ Recruitment and Retention: Many of our peer institutions have published guidelines, so having a lack of 
the same leaves us at a competitive disadvantage in the hiring market.  

  



 

 



 

 

Appendix A 

Peer Institutions 

 

Name 

Posted 
Guidelines Location  Notes Link 

University of 
Pittsburgh - 
Pittsburgh 

Campus Y 

Faculty Handbook/School 
webpages 

 https://www.provost.pitt.edu/fac
ulty-handbook/ch2_appt_tenure 

https://www.as.pitt.edu/faculty/g
overnance/criteria-appointment-
evaluation-and-reappointment-

non-tenure-stream-faculty 
 

Pennsylvania 
State 

University - 
Main Campus Y Academic Policies 

 

https://artsandarchitecture.psu.e
du/facstaff/promten 

 

University of 
Virginia - Main 

Campus Y Individual schools 

 http://as.virginia.edu/procedures-
renewal-promotion-and-tenure-TT 
https://engineering.virginia.edu/p

romotion-and-tenure-policy-
tenured-and-tenure-track-faculty-

20176 
https://faculty.med.virginia.edu/f
acultyaffairs/advancement/pandt/

pt-resources/department-
committees/ 

 

University of 
Illinois at 
Urbana- 

Champaign Y Provost Office 

 https://provost.illinois.edu/policie
s/provosts-

communications/communication-
9-promotion-and-

tenure/promotion-tenure-
frequently-asked-questions/ 

University of 
Michigan - 
Ann Arbor N  

Policies 
Only 

https://regents.umich.edu/govern
ance/bylaws/chapter-v-the-

faculties-and-academic-staff/ 

University of 
California - 

Santa Barbara Y Academic Personnel 

 

 

Rutgers 
University - 

New 
Brunswick Y Human Resources 

 

https://policies.rutgers.edu/view-
policies/human-resources-hr-

%E2%80%93-section-60 

University of 
Connecticut Y Bylaws 

 

 

https://www.provost.pitt.edu/faculty-handbook/ch2_appt_tenure
https://www.provost.pitt.edu/faculty-handbook/ch2_appt_tenure
https://www.provost.pitt.edu/faculty-handbook/ch2_appt_tenure
https://www.provost.pitt.edu/faculty-handbook/ch2_appt_tenure
https://www.provost.pitt.edu/faculty-handbook/ch2_appt_tenure
https://www.provost.pitt.edu/faculty-handbook/ch2_appt_tenure
https://artsandarchitecture.psu.edu/facstaff/promten
https://artsandarchitecture.psu.edu/facstaff/promten
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
http://as.virginia.edu/procedures-renewal-promotion-and-tenure-TT
https://provost.illinois.edu/policies/provosts-communications/communication-9-promotion-and-tenure/promotion-tenure-frequently-asked-questions/
https://provost.illinois.edu/policies/provosts-communications/communication-9-promotion-and-tenure/promotion-tenure-frequently-asked-questions/
https://provost.illinois.edu/policies/provosts-communications/communication-9-promotion-and-tenure/promotion-tenure-frequently-asked-questions/
https://provost.illinois.edu/policies/provosts-communications/communication-9-promotion-and-tenure/promotion-tenure-frequently-asked-questions/
https://provost.illinois.edu/policies/provosts-communications/communication-9-promotion-and-tenure/promotion-tenure-frequently-asked-questions/
https://provost.illinois.edu/policies/provosts-communications/communication-9-promotion-and-tenure/promotion-tenure-frequently-asked-questions/
https://regents.umich.edu/governance/bylaws/chapter-v-the-faculties-and-academic-staff/
https://regents.umich.edu/governance/bylaws/chapter-v-the-faculties-and-academic-staff/
https://regents.umich.edu/governance/bylaws/chapter-v-the-faculties-and-academic-staff/


 

 

University of 
California - 

Davis N  

Policies 
Only 

 

University of 
California - 
San Diego N  

Policies 
Only 

 

University of 
California - 

Irvine N  

Policies 
Only 

 

University of 
California - 
Los Angeles N  

Policies 
Only 

 

Georgia 
Institute of 

Technology - 
Main Campus Y Faculty Handbook  

 

http://www.policylibrary.gatech.e
du/faculty-handbook/3.3.7-

promotion-and-tenure-evaluation 

University of 
Georgia Y Provost Office 

 https://provost.uga.edu/faculty-
affairs/promotion-tenure/ 

https://provost.uga.edu/policies/a
ppointment-promotion-and-

tenure/promotion-tenure-criteria/ 

University of 
Wisconsin - 

Madison Y 

Office of the Secretary of 
the Faculty 

 

https://secfac.wisc.edu/tenure/ 

University of 
Maryland-

College Park Y 

Office of the 
President/Department 

 https://president.umd.edu/admini
stration/policies/section-ii-

faculty/ii-100 

The University 
of Texas at 

Austin N  

Policies 
Only https://utexas.app.box.com/v/pt-

19-20-guidelines 

Ohio State 
University - 

Main Campus Y 

Office of Academic 
Affairs 

 https://oaa.osu.edu/appointment
s-reappointments-promotion-and-

tenure 

Purdue 
University - 

Main Campus Y Policies  

 https://www.purdue.edu/provost
/policies/index.html 

https://www.purdue.edu/policies/
academic-research-

affairs/ib2.html 

University of 
North 

Carolina at 
Chapel Hill Y Varies 

 https://sph.unc.edu/resource-
pages/appointments-promotions-

tenure-apt/ 
https://www.med.unc.edu/hr/epa

-2/faculty-appointments-
promotions-and-tenure/ 

University of 
Florida Y 

Office of Faculty 
Affairs/Schools 

 

 

 

http://www.policylibrary.gatech.edu/faculty-handbook/3.3.7-promotion-and-tenure-evaluation
http://www.policylibrary.gatech.edu/faculty-handbook/3.3.7-promotion-and-tenure-evaluation
http://www.policylibrary.gatech.edu/faculty-handbook/3.3.7-promotion-and-tenure-evaluation
https://president.umd.edu/administration/policies/section-ii-faculty/ii-100
https://president.umd.edu/administration/policies/section-ii-faculty/ii-100
https://president.umd.edu/administration/policies/section-ii-faculty/ii-100


 

 

 

Appendix B 

Transparency in Tenure and Promotion Guidelines Posting/Quality 

 

School/Department Guidelines Posted Guidelines Easily Accessible Guidelines 
Clearcut 

College of Built 
Environment 

http://be.uw.edu/wp-
content/uploads/2015
/11/CBE-PT-
framework-
rev_12_22.pdf 

Searchable, not linked from any 
main page that I could find.  

Process is 
extremely 
clear, criteria 
are not 
dictated.  

Foster School of 
Business 

No   

College of Arts and 
Science 

Yes 
https://admin.artsci.w
ashington.edu/promo
tion-and-tenure-
guidelines#dept-
guidelines  

Searchable, found under the 
administrative gateway. No 
obvious link.  

Yes, both 
process and 
criteria are 
included.  

School of Dentistry Not really 

https://ap.washingt
on.edu/wp-
content/uploads/pro
motion-
departmentalized.p
df  
http://www.washing
ton.edu/admin/rules
/policies/FCG/FCC
H24.html   
 

  

College of 
Engineering 

Yes Under “My CoE”, two clicks.  Yes, on both 
process and 
criteria 

College of the 
Environment 

Yes Under Intranet, Policies A-Z Only on 
Process 

School of Law No   

The Information 
School 

No   

School of 
Computer 
Science and 
Engineering  

Yes 
https://homes.cs.was
hington.edu/~lazowsk
a/chair/faculty.evalua
tion.html 

Searchable Process, but 
from 1995 

College of 
Education  

Sort of 
https://education.uw.
edu/my-

Under My Coe Guidelines for 
3rd Year 
review 

http://be.uw.edu/wp-content/uploads/2015/11/CBE-PT-framework-rev_12_22.pdf
http://be.uw.edu/wp-content/uploads/2015/11/CBE-PT-framework-rev_12_22.pdf
http://be.uw.edu/wp-content/uploads/2015/11/CBE-PT-framework-rev_12_22.pdf
http://be.uw.edu/wp-content/uploads/2015/11/CBE-PT-framework-rev_12_22.pdf
http://be.uw.edu/wp-content/uploads/2015/11/CBE-PT-framework-rev_12_22.pdf
https://admin.artsci.washington.edu/promotion-and-tenure-guidelines#dept-guidelines
https://admin.artsci.washington.edu/promotion-and-tenure-guidelines#dept-guidelines
https://admin.artsci.washington.edu/promotion-and-tenure-guidelines#dept-guidelines
https://admin.artsci.washington.edu/promotion-and-tenure-guidelines#dept-guidelines
https://admin.artsci.washington.edu/promotion-and-tenure-guidelines#dept-guidelines
https://ap.washington.edu/wp-content/uploads/promotion-departmentalized.pdf
https://ap.washington.edu/wp-content/uploads/promotion-departmentalized.pdf
https://ap.washington.edu/wp-content/uploads/promotion-departmentalized.pdf
https://ap.washington.edu/wp-content/uploads/promotion-departmentalized.pdf
https://ap.washington.edu/wp-content/uploads/promotion-departmentalized.pdf
https://ap.washington.edu/wp-content/uploads/promotion-departmentalized.pdf
http://www.washington.edu/admin/rules/policies/FCG/FCCH24.html
http://www.washington.edu/admin/rules/policies/FCG/FCCH24.html
http://www.washington.edu/admin/rules/policies/FCG/FCCH24.html
http://www.washington.edu/admin/rules/policies/FCG/FCCH24.html


 

 

coe/facstaff/faculty-
resources#Faculty_P
romotion_and_Tenur
e 

Jackson School 
of International 
Studies 

No   

Evans School of 
Public Policy  

No   

School of Social 
Work 

No   

UW Bothell Sort of  
https://www.uwb.edu/
gfo/officers#ccpt 

Searchable Policies and 
some broad 
criteria 

School of 
Medicine 

Yes 
https://medicine.uw.e
du/faculty/academic-
human-
resources/tenure 
https://medicine.uw.e
du/faculty/academic-
human-
resources/promotion-
evaluation-data 

Very easily Very specific 

School of Nursing No   

School of 
Pharmacy 

Yes, sort of.  
https://uwnetid.share
point.com/sites/MyS
OP/SitePages/Promo
tion%20and%20Tenu
re%20Process.aspx 

Searchable.  Policy only.  

School of Public 
Health 

No   

UW Tacoma https://www.tacoma.u
w.edu/faculty-
assembly/appointme
nt-promotion-
tenure#Resources%2
0and%20Policies 

If you know to look under the 
“Faculty Assembly” page, they 
can be found in 3 clicks.  

For some 
units, they are 
similar to the 
Ohio State 
ones. For 
other units, 
they are more 
vague.   
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