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Meeting Synopsis: 
 
1. Call to order 
2. Approval of the draft minutes from December 8th, 2015 
3. Joint Council Statement on “Black Lives Matter” [Exhibit 1] 
4. Update on Vice-Provost for Faculty Advancement job-search (Sheila Edwards-Lange) 
5. Special joint Sub-Committee on new Salary and Promotion Plan 
6. Law School Diversity Plan  
7. Subcommittee reports 
 
_________________________________________________________________________________ 
 
1)   Call to order 
 
The meeting was called to order by Chapman at 12:30pm. She noted she would be leaving this meeting 
early and James Carothers would be taking over as acting chair, she also clarified some items on the 
agenda. 
 
2)    Approval of the draft minutes from December 8th, 2015 
 
The minutes were approved unanimously.  
 
3)    Joint Council Statement on “Black Lives Matter” [Exhibit 1] 
 
Rachel Chapman handed around a one-page statement titled “Association of Black Anthropologists 
Statement Against Police Violence and Anti-Black Practices.” She noted that this joint-council, being an 
advisory body to the faculty, should consider drafting a similar policy statement decrying police abuse. 
Chapman believes this is a crucial time to draft such a statement. Edwards-Lange (the presidential 
designee to the council) noted that President Young has already put out a statement similar to this one, 
and she asked Chapman who the statement drafted by this body would represent. Chapman noted she 
only wants this joint-council to draft a statement which represents its own position on this issue. 
Discussion ensued. It was decided certain members of the council would work together electronically or 
in person to draft a rough draft statement. The members chosen were Joseph Babigumira, Patricia 
Devine, Rachel Chapman, Ralina Joseph (electronically), and Sheila Edwards-Lange (electronically).  
 
4) Update on Vice-Provost for Faculty Advancement job-search (Sheila Edwards-Lange) 
 
Edwards-Lange is the chair of the hiring committee, and noted that the committee is doing very well in 
their work. There were off-site interviews that took place the week before this council meeting; eight 
candidates were interviewed, and that number will shrink down to two or three candidates who will 
come to the UW Seattle campus for a full-day of stakeholder meetings and public presentations. 



Chapman asked if there was any way the candidates for this position could meet with the joint-council 
as part of the hiring process. Edwards-Lange noted many groups around campus feel though as if they 
are stakeholders in this hiring decision and that the inclusion of these groups in the hiring process is 
difficult to balance with the small-time frame (one day) that the candidates will be on campus. She 
noted members of this committee might have the option of taking some candidates to dinner. She 
noted all of the candidates for this position were asked to rank their main priorities, and at this point all 
those going forward ranked “retention and advancement of faculty” very highly, and so she believes the 
joint-council will be pleasantly surprised with the commitment these candidates hold to making any new 
hires at the UW successful. Chapman noted the council will be having presenters from the Law School 
coming to the February or March meetings to speak on the law school diversity plan, and she hopes 
Edwards-Lange can attend and expand on her own ideas for diversity growth at the UW.  
 
5) Special joint Sub-Committee on new Salary and Promotion Plan 
 
Chapman explained Faculty Senate Chair Kate O’Neill previously noted that this joint-council could be 
useful and/or integral in generating ideas on how to represent diversity goals in the new Salary Policy 
proposal. There was a question of the timeline for implementation of the proposal and when it will be 
voted on in the senate. Joey Burgess, Council Support Analyst, left the council meeting for a brief period 
to determine the timeline. Discussion ensued on the best practices for working towards this goal. 
Someone noted there will be a town hall meeting specifically for the salary policy proposal which will 
take place February 4th. Chapman noted she likes the idea of going to the town hall. Someone noted it 
would be important for information to be gathered concernng whether or not minorities of color and 
women’s salaries at the UW are inappropriately disparate to their ranks. Joey Burgess and Jed Bradley 
from the Faculty Senate office explained that the plan is for the salary policy to be voted on in the 
spring, at the last senate meeting of the year. Chapman noted that means there is time for this council 
to address some of these diversity questions. Jed Bradley explained Joe Janes, chair of the Faculty 
Council on Faculty Affairs (FCFA), is possibly the most prevalent point person for inquiries into the 
proposal. The council expressed need for empirical salary data to base their opinions and actions on. The 
Demographics and Data subcommittee offered to see what data they could unearth. In addition, it was 
decided that Joe Janes should be invited to either the February or March joint-meetings so that he may 
provide some insight into these diversity questions as they relate to the salary policy proposal.  
 
*Rachel Chapman left the joint-council meeting at 1:35 p.m. James Carothers took over as acting chair.  
 
6) Law School Diversity Plan 
 
William Covington and Laurie Carlsson, ambassadors from the Law School on this topic, were unable to 
attend this joint-council meeting. The Law School Diversity Plan will be discussed in either the February 
or March joint-council meetings, when the presenters are able to attend. They will be clarifying for the 
council some legal jargon used throughout the proposal.  
 
7) Subcommittee reports  
   
Subcommittee on Bias in hiring 
 
The subcommittee noted there are discussions taking place in the Senate Executive Committee (SEC) 
concerning the “Resolution Concerning Equity, Access and Inclusion in Hiring.” Chapman will present the 



resolution in the January 12th SEC meeting, and if it is approved, it will go to the Faculty Senate floor for 
approval.  
 
Subcommittee on Promotion and Tenure  
 
Janine Jones and the subcommittee explained they were excited about the search for the new Vice-
Provost for Faculty Advancement, and glad to hear that the candidates were vetted based on their 
prioritization of  “retention and advancement of faculty.” They look forward to seeing how the interview 
process will unfold. 
 
Subcommittee on Demographics and Data  
 
The subcommittee has been charged during this council meeting to find numbers on salary and 
promotion statistics concerning women and minorities of color at the UW. These efforts are based in the 
need for the full council to make an informed decision on any proposed changes/additions to the new 
Salary Policy. If the subcommittee finds empirical evidence that women or minorities are disparate in 
their rank or pay at the UW, further action can be taken by the council at large. They will report back.  
 
Subcommittee on Living Wages 
 
This subcommittee’s report will be tabled until the February or March joint-meeting.  
 
Subcommittee on Child Care 
 
Members of the subcommittee explained Faculty Senate Chair Kate O’Neill has made some comments 
concerning the “Resolution on Childcare.” She has noted the resolution is being discussed in the Senate 
Executive Committee in an upcoming meeting, although members of this subcommittee are unable to 
attend. Concern has been expressed by several bodies over the cost of building new facilities or 
buildings for child care purposes. The subcommittee expressed frustration with Senate Leadership over 
this matter. They have found that many peer institutions have child care services for their employees or 
faculty. The subcommittee noted they will be in talks with council chair Rachel Chapman over this 
matter. They have also been instructed to speak with former (2012) Faculty Senate Chair James Gregory 
over this matter. Jack Lee, chair of the Senate Committee on Planning & Budgeting, has also commented 
that there is a capacity to the spending budgets of resolutions which come out of the Faculty Senate, 
and if one passes, it is likely that another will not because of budget constraints. James Carothers has 
offered to join the Subcommittee on Child care.  
 
Subcommittee on Undergraduate DIversity  
 
The subcommittee noted that little has changed since the last time they presented in the December 
joint-council meeting.  
 
8) Good of the order 
 
Acting chair Carothers noted each subcommittee will explain their plans of action moving forward in the 
next joint-council meeting in February. 
 
9) Adjourn 



 
Acting chair Carothers adjourned the meeting at 2 p.m.  
 
___________________________________________________________________________________ 
Minutes by Joey Burgess, council support analyst, jmbg@uw.edu 
 

Present: Faculty: Rachel Chapman (chair), James Carothers, Joseph Babigumira, Janine 
Jones, Ralina Joseph, Delphine Yung, Michael Fialkow, Karen Fisher, Ann 
Mescher 
Ex-Officio Representatives: Sheila Edwards-Lange, Patricia Devine, Alison 
Mehravari 
Regularly Invited Guests: Norma Rodriguez  

 
Absent:   Faculty: Brett Rubio, Jim Gregory, Cheryl Cooke, Sarah Prager, Michelle Shaffer 

Ex-Officio Representatives: Maureen Nolan, Allison Chan, Varsha Govindaraju, 
Elloise Kim, Katie Woods, Claudia Frere 

 

Exhibits  
 
Exhibit 1 - “Association of Black Anthropologists Statement Against Police Violence and Anti-Black 
Practices” 
Exhibit 2 - Trends in Racial/Ethnic Distribution of Professorial Faculty  
  
 






