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Introduction 

Background In April 2013, University of Washington (UW) President Michael Young 

reconfirmed the University’s commitment to do all the institution can and 

should to prevent sexual assault of its students and to properly respond to every 

individual report of sexual assault.  To that end, he charged a group of 

University academic personnel and staff to “review our current policies and 

practices, explore best practices from other institutions, develop new practices 

to fill any gaps, and propose a plan for their implementation.”  The focus of the 

President’s Task Force on Sexual Assault Prevention and Response is on sexual 

assault of a student by a student, although many of the resources and policies 

may also apply to situations involving staff or academic personnel. 

Best Practices The Task Force work will culminate in a final report with recommendations that, 

when implemented, will take UW beyond compliance with the laws of the State 

of Washington and pertinent Federal guidelines such as Title IX.  With regard to 

sexual assault and related phenomena, best practices target the campus culture, 

attempting to shift the relational dynamics of the campus to reduce the 

likelihood that sexual assaults will occur.  This culture shift is two-pronged.  

First, the institution must demonstrate through strong prevention programs 

that it does not tolerate sexual violence and, second, it must actively support 

victims if violence does occur and effectively hold perpetrators accountable.   

Initial Report This brief initial report outlines current prevention and response resources, 

policies, and data regarding sexual assault on the UW campus. It was prepared 

as a resource in advance of the first Task Force meeting and does not intend to 

draw conclusions or make recommendations. It is organized as follows:  

Resources Categories: Response; Medical; Legal; Prevention/Education; 

Reporting, Investigation and Discipline. Pages 3-12. 

Policies In addition to relevant portions of the Student Conduct Code, 

relevant institutional workplace policies have been included, as 

they apply to student employees. Pages 13-16. 

Statistics Statistics regarding sexual assault at the University of 

Washington are drawn from a variety of reporting mechanisms 

and reflect the institution’s decentralized manner of tracking 

sexual assault reports. Pages 17-22.  

Appendix Resources available for UW Tacoma and UW Bothell.  

Task Force members and Initial Report preparers. Pages 23-24. 
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Resources 

Resources are listed alphabetically within each category. 

Response 

Counseling Center  

The Counseling Center provides confidential personal counseling to UW 

students for issues such as stress, anxiety, depression and relationship 

problems. There is no charge for services and walk-in counseling is available for 

students in crisis.   

 

Hall Health Mental Health 

 Hall Health Mental Health services include individual and couples counseling 

and therapy, crisis counseling and intervention, medication evaluation and 

management, group therapy and support groups, campus outreach services, 

and mindfulness meditation. 

 

Health and Wellness  

Health & Wellness (H&W) was established in autumn 2007 in the Division of 

Student Life in response to the growing need for coordinated student services 

and outreach on university campuses. Health & Wellness works with students to 

support their academic careers by building relationships and plans for success. 

Health and Wellness also works with academic personnel and staff to develop 

individualized care plans and intervention strategies for students who may be 

struggling for a variety of reasons.  

Health and Wellness consists of the following programs:  

SARIS – Sexual Assault & Relationship Violence Information Service 

SARIS is a starting point for students affected by sexual assault, relationship 

violence, stalking or sexual harassment. The SARIS Specialist is an advocate for 

students and guides them through their rights, options, resources, and offers 

support. SARIS meets with students who have personally experienced violence 

or abuse, who are supporting a friend or family member, or students wanting to 

learn more about these topics for a class or research. In a meeting with SARIS, a 

student can expect to: 
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 Share as much or as little information as feels comfortable 

 Learn about common reactions to sexual assault, relationship violence, 

stalking, sexual harassment, trauma and other experiences 

 Learn about rights and reporting options 

 Discuss making a report to the University through Community Standards 

and Student Conduct. SARIS will guide student through this process. 

 Discuss making a report to the police. If student wants to move forward, 

SARIS will assist with making a report. 

 Discuss how to take care of oneself and heal through counseling 

options, stress reduction techniques, support groups and/or other 

resources 

 Make a safety plan 

 Learn about protection orders 

 Discuss how the sexual assault may have affected student’s schoolwork 

and how SARIS can help by working with professors 

 Learn about other resources in the community and at UW 

 Make a holistic plan for managing and reducing the impact of this 

experience here at UW 

 

The SARIS Specialist also provides consultation to UW academic personnel and 

staff who are supporting a student affected by these issues. 

Alcohol and Other Drug Education (AODE)  

AODE provides educational programs, consultation and resource referrals 

around alcohol and other drugs, combining evidence-based education, 

intervention, and prevention practices to support the campus community. 

The Suicide Intervention Program 

Suicide Intervention Program is designed to reduce the risk of self-harming 

behaviors by reaching out and connecting with students when incidents of 

concern are raised. Health & Wellness connects students to services on and off 

campus, while working with each individual to alleviate stressors – including 

finances, academics, and living arrangements – that may be creating a barrier to 

academic success. 

Consultation and Student Care  

Consultation and Student Care is a starting point for students in distress and in 

need of multiple levels of support. Intervention, assessment and consultation 

services are provided to students directly and to academic personnel or staff 

responding to incidents that cause concern in the classroom or beyond.  



5 
 

SafeCampus – Violence Prevention and Response Program (VPRP)  

The SafeCampus Violence Prevention and Response Program (VPRP) acts as the 

central point of communication and the coordinating unit for violence 

mitigation activities across the UW. The Violence Prevention and Response 

Program is a partnership of key players in campus safety and violence 

prevention, including Student Life, Human Resources, UW Bothell, UW Tacoma, 

Harborview and UW Medical Centers, the UW Police Department, Academic 

Human Resources, and the Graduate School. 

The assessment process allows for a coordinated review of the situation, with 

each participant bringing specialized knowledge to bear on the issue. The end 

product is a comprehensive issue management and risk abatement plan. Callers 

are connected with on- and off-campus resources that fit their situation. The 

Violence Prevention and Response team monitors outcomes and can reconvene 

the threat assessment team to re-evaluate a situation as necessary. 

SafeCampus telephone numbers are answered 24 hours a day, 7 days a week by 

staff specially trained to receive reports of potentially violent situations and 

provide resources and referrals to UW services.  

 

University of Washington Police Department (UWPD) 

Many times a UWPD officer is the first university contact for a victim of sexual 

violence. University officers are trained in understanding the complexities of a 

response to sexual violence. Officers are able to initiate the complex process of 

support and understanding and connecting the victim to resources. 

Officers explain that time is of the essence where medical services and retrieval 

of evidence are concerned and encourage the victim to go – and offer to 

transport and/or accompany the individual – to a specialized hospital 

emergency room for sexual violence related medical services. 

Officers ask if the victim has a safe place to go. If not, officers connect the victim 

to UW resources such as SARIS or SafeCampus to help secure such a place. 

Officers encourage the victim to speak directly with the UWPD Victim Advocate 

for additional support in understanding, evaluating, and choosing among the 

services available.  
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Victim Advocate at University of Washington Police Department (UWPD) 

The Victim Advocate with the University of Washington Police Department 

provides a combination of direct services and systems advocacy at UW.  

Direct services:  Provide students, academic personnel and staff with safety 

planning, court accompaniment, legal advocacy, protection order services, 

police interview accompaniment, case updates, referrals and general advocacy. 

Services are provided to all victims of crime, but the bulk of the work is with 

survivors of domestic violence, stalking and sexual assault. 

Systems advocacy:  

 Provide officer training on the dynamics of domestic violence, sexual 

assault, stalking and victim-centered practices 

 Serve as a UWPD representative on the board of the King County Coalition 

Against Domestic Violence 

 Serve on the UW Title IX Committee working to ensure that there is gender 

equity at UW and that no student’s education be interrupted by a poor 

institutional response to gender-based violence 

 Co-chair the Green Dot Committee. Green Dot is a Bystander Intervention 

Skills curriculum for students that focuses on power-based interpersonal 

violence. 
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Medical 

Hall Health  Women’s Clinic, Primary Care Clinic, Consulting Nurse 

 

Harborview  Emergency services 

Sexual Assault Nurse Examiner (SANE) program: A team of specially trained 

nurses who provide emergency exams and evidence collection for adults and 

teens 

Harborview Center for Sexual Assault and Traumatic Stress (HCSATS) 

Harborview Center for Sexual Assault and Traumatic Stress offers: 

 Traumatic stress counseling following sexual assault and other 

traumatic events 

 Medical evaluation and treatment related to sexual assault and physical 

abuse 

 Evaluation of suspected sexual abuse 

 Parent/child evidence-based therapeutic interventions 

 Evaluation and treatment for sexual behavior problems in children 

 Foster care assessment program and comprehensive assessment 

program 

 Advocacy and crisis intervention 

 Training related to treating sexual assault and trauma 

 

University of Washington Medical Center (UWMC) 

    Emergency services 

 

Legal 

Student Legal Services  

Provides reduced-cost legal assistance (but not when both parties are students).  

Victim Advocate at UWPD 

Provides limited legal advocacy and referrals regarding protection orders and 

lease breaking.  



8 
 

Prevention/Education  

Athletics  

Intercollegiate Athletics provides:  

 Regular training for student-athletes, coaches and staff 

 Counseling resources on staff, including a psychologist and medical 

doctors 

 Peer advocate program for student-athletes and staff 

 Education for student-athletes via Life Skills, Student-Athlete 

Orientation, and the Bridge program 

 

First Year Student Orientation  

 First Year Programs, Health & Wellness, SafeCampus, Community Standards and 

Student Conduct, Title IX, and the Counseling Center collaborate to create a half 

hour presentation for 5,000 incoming first year students each year. Health, 

wellness and safety topics are covered, including: definitions of consent, drug 

and alcohol awareness, sexual health information, how to be an active 

bystander, sexual assault reporting and more.   

 

Fraternity and Sorority Life 

Fraternities and Sororities have a recognition agreement with the University 

that mandates sexual assault education each year for 80% of their members. 

 

Green Dot Bystander Program 

   The goal of the Green Dot program is to create a UW culture that actively and 

visibly takes action to end power-based violence such as sexual and relationship 

violence. The Green Dot training is a community-level approach to violence 

prevention that harnesses the power of peer influence to create cultural 

change. The program targets all community members as potential bystanders 

and seeks to engage them, through awareness, education and skills-practice, in 

proactive bystander behaviors that establish intolerance of violence as the 

norm, as well as reactive interventions in high-risk situations – resulting in the 

ultimate reduction of violence.  
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The Green Dot Steering Committee is co-chaired by SARIS and the UWPD Victim 

Advocate and includes staff from Residence Life, Student Activities, Counseling 

Center, SafeCampus, Fraternity and Sorority Life, First Year Programs, 

Undergraduate Advising and Intercollegiate Athletics.  

Green Dot provides one six-hour Bystander Training each quarter and multiple 

overview presentations throughout the year to student groups, Freshman 

Interest Groups (FIGs), fraternities, sororities, and classes. Green Dot engages 

students through social media and marketing to create a campus culture that 

doesn’t tolerate violence. 

 

Residence Life  

Annual autumn training is provided for Resident Advisors (RAs) regarding sexual 

assault response and resources on campus. Additionally, annual online training 

regarding sexual harassment reporting and response is provided for all student 

employees, including RAs. 

 

SafeCampus – Violence Prevention and Response Program (VPRP) 

VPRP provides campus-wide and departmental training regarding UW policies 

regarding prohibited behavior, campus violence prevention resources and 

reporting procedures, warning signs of potential violence, and supervisors’ 

responsibilities for maintaining a safe workplace. 

It is impossible to predict who will commit violence or when it will occur, but it 

is possible to identify situations which might lead to violence. Early 

identification and intervention with appropriate resources or referrals to 

services that can assist with coping strategies, reducing stress, and/or resolving 

problematic situations helps reduce the risk of violence occurring. 

 

SARIS – Sexual Assault & Relationship Violence Information Service 

 The SARIS Specialist provides education and training sessions that reach an 

average of 2,000 students, academic personnel and staff each year. These 

programs reach students in Freshman Interest Groups (FIGs), classes, residence 

halls, fraternities, sororities, student groups and many more. The topics include 

the dynamics of sexual assault, relationship violence and stalking in college, 

Green Dot bystander training, sexual violence response training, healthy 
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relationship workshops, sexual harassment training and other programs that are 

tailored to each group.  

SARIS advises the peer education program, ASUW SARVA (Sexual Assault & 

Relationship Violence Activists), which includes three student leaders and thirty 

volunteers. SARIS supervises and provides the 36-hour training for new student 

peer educators. SARIS participates in campus-wide initiatives, committees and 

advocates for students and survivors of violence. SARIS co-chairs the 

Washington Sexual Violence Prevention College Coalition, a state-wide coalition 

of service providers. 

 

SARVA – Sexual Assault & Relationship Violence Activists (formerly CORE) in ASUW      

 SARVA is a group of students committed to putting an end to sexual assault and 

relationship violence on campus, as well as promoting a sex-positive culture. 

SARVA includes three staff members through ASUW and a group of volunteers. 

Staff and volunteers are largely undergraduate students, although some are 

graduate or professional students. Throughout the academic year and especially 

during fall quarter, SARVA reaches an average of 1,500 students through its 

presentations about sexual assault and relationship violence to Greek houses, 

Freshman Interest Groups (FIGs), Transfer Interest Groups (TRIGs), Registered 

Student Organizations (RSOs), and other student groups that request them. 

SARVA also coordinates events throughout the year and especially during Sexual 

Assault and Relationship Violence Activism Month in April. These events are 

intended to provide an outlet for survivors of violence, show the campus that 

students do not support a culture of violence, and examine issues that 

contribute to violence. Examples include a Take Back the Night rally, a 5K 

run/walk to benefit a local domestic violence agency, and film screenings. 

SARVA is open to all UW students and is advised by the SARIS Specialist. 

 

University of Washington Police Department (UWPD) 

UWPD officers provide annual summer orientation training that includes sexual 

assault awareness for incoming freshman and parents. This training 

compliments training provided by other departments.  Officers participate in 

many other programs and training sessions for students, faculty and staff 

throughout the year that are directly related to sexual violence prevention.   
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Reporting, Investigation and Discipline 

Community Standards and Student Conduct (CSSC) 

The office of Community Standards and Student Conduct investigates 

allegations and adjudicates violations of the student conduct code as it relates 

to sexual assault by meeting with complainants to receive complaints, initiating 

and implementing interim measures, interviewing witnesses, uncovering 

evidence, and conducting the disciplinary process outlined in the Student 

Conduct Code, WAC 478-120. Allegations of sexual misconduct are complex to 

adjudicate and often include multiple contacts with all parties – complainant, 

witnesses and the accused student – to uncover the facts of the case.   

 

Residence Life Student Conduct 

The Residence Life Student Conduct Process adjudicates alleged conduct-related 

violations of the Residence Hall System Agreement, Single Student Apartment 

Agreement and Family Housing Agreement. 

The Agreements include the following language and community standard 

expectation: 

“I will not participate in conduct that would constitute a sexual offense, 

sexual harassment, relationship violence, stalking, unwanted advances, 

indecent exposure or any conduct of a nonconsensual sexual nature.” 

 

Title IX Coordinator  

Title IX of the Education Amendments of 1972 prohibits discrimination on the 

basis of sex in educational programs or activities which receive Federal financial 

assistance. Sexual harassment of students, which includes acts of sexual 

violence or sexual assault, is a form of sex discrimination prohibited by Title IX. 

The University’s Title IX Coordinator responsibilities include providing 

information and assistance to those who wish to raise a complaint or have 

concerns relating to the University’s compliance with Title IX, providing 

assistance and support to University programs for responding to and 

investigating complaints, identifying and addressing any patterns or systemic 

issues relating to Title IX compliance, and facilitating University-wide training 

and outreach. 
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University Complaint Investigation and Resolution Office (UCIRO) 

 UCIRO responds to concerns regarding sexual violence through its intake and 

investigation process.  During the intake process, an individual talks about their 

concerns one-on-one with a member of the UCIRO staff.  Although the purpose 

of intake is to determine whether the facts of the situation fall within UCIRO’s 

purview for investigation as defined by UW policy and procedure, UCIRO is also 

listening and inquiring to determine whether the individual may need other 

complaint resources, immediate help, intervention or support while the matter 

is being assessed or investigated.   

UCIRO investigation and resolution specialists act as neutral, objective fact-

finders under the procedures outlined in APS 46.3, Resolution of Complaints 

Against University Employees.  The investigating specialist is neither an 

advocate nor an adversary with respect to the person raising the concerns, the 

person(s) accused, the witnesses and/or the department(s) involved in the 

matter.  At the conclusion of the investigation, the specialist typically reaches a 

conclusion that the University’s non-discrimination policies, which prohibit 

sexual harassment including acts of sexual violence, either have or have not 

been violated.   Individuals found to have violated these policies are subject to 

corrective or disciplinary action.    

 

University of Washington Police Department (UWPD) 

A victim of sexual violence must report the crime to the police in order to 

initiate a criminal prosecution of the suspect. Reporting to the police and 

prosecuting are two different things. UWPD detectives provide King County 

Deputy Prosecutors with complete and accurate written reports and work 

cooperatively toward reaching a final resolution of sexual assault cases.  

If the suspect has been arrested, the investigation most likely is referred to the 

prosecuting attorney who evaluates victim, witness and suspect statements, 

and any physical evidence associated with the case. If the prosecutor believes 

the case can be proven beyond a reasonable doubt, charges are filed. If the 

suspect is not in custody at the time of the review, a warrant may be issued for 

the suspect’s arrest, and UWPD or other agency officers may arrest the suspect.   

  

UWPD has established liaison procedures for cooperating with local police in 

cases of off-campus sexual violence. Protocols for sharing evidence, medical 

information, police reports, and other vital information are regularly reviewed 

to ensure effective cooperation and coordination.  
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Policies 

Policies are listed alphabetically. Except where noted, all policy language is verbatim from the source. 

Administrative Policy Statement (APS) 11.7 

Policy on Domestic Violence in the Workplace and Leave Related to Domestic Violence, Sexual 

Assault, or Stalking 

“This policy is adopted in accordance with Chapter 49.76 RCW and the 

Governor’s Executive Order 96-05 and applies to all University of Washington 

employees regardless of appointment type. 

a. Prohibited Behavior – The University of Washington does not 

tolerate domestic violence in the workplace, including offices, facilities, 

work sites, vehicles, or other locations where University business is 

conducted. Domestic violence perpetrators may be removed from the 

premises and may be subject to arrest and/or criminal prosecution. 

Employees who engage in domestic violence in the workplace, or who 

use University facilities, property, or resources to engage in domestic 

violence are subject to disciplinary action, including dismissal. 

b. Leave from Work – It is University policy to provide reasonable 

leave from work, intermittent leave, or leave on a reduced schedule so 

that an employee who is a victim of domestic violence, sexual assault, 

or stalking, or who has a family member who is a victim of domestic 

violence, sexual assault, or stalking can: 

1) Seek legal or law enforcement assistance to ensure the 

employee’s personal safety or the safety of family members. 

This includes, but is not limited to, preparing for or participating 

in legal proceedings relating to domestic violence, sexual 

assault, or stalking; 

2) Seek treatment by a health care provider for physical or 

mental injury caused by domestic violence, sexual assault, or 

stalking or to attend to the health care treatment of a family 

member who is a victim of domestic violence, sexual assault, or 

stalking; 

3) Obtain or assist a family member to obtain mental 

health counseling when the employee or family member is a 

victim of domestic violence, sexual assault, or stalking; 
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4) Participate in safety planning to temporarily or 

permanently relocate or take other safety-related action to 

provide for the employee or family member’s safety from future 

incidents of domestic violence, sexual assault, or stalking.” 

 

Administrative Policy Statement (APS) 46.3  

Resolution of Complaints Against University Employees 

“In the course of their education, employment, or use of University services, 

individuals may have complaints about the behavior of University employees, 

including complaints alleging that the behavior of University employees may 

have violated the University’s non-discrimination and non-retaliation policies 

(Executive Order 31). This policy statement describes the processes the 

University will follow in responding to such complaints…” 

 

Executive Order 31 

Non-Discrimination and Non-Retaliation 

“The University of Washington, as an institution established and maintained by 

the people of the state, is committed to providing equality of opportunity and 

an environment that fosters respect for all members of the University 

community. This policy has the goal of promoting an environment that is free of 

discrimination, harassment, and retaliation. To facilitate that goal, the 

University retains the authority to discipline or take appropriate corrective 

action for any conduct that is deemed unacceptable or inappropriate, regardless 

of whether the conduct rises to the level of unlawful discrimination, 

harassment, or retaliation. 

“University policy: 

 Prohibits discrimination or harassment against a member of the 

University community because of race, color, creed, religion, national 

origin, citizenship, sex, age, marital status, sexual orientation, gender 

identity or expression, disability, or military status. 

 Prohibits any member of the University community, including, but not 

limited to, the faculty, staff, or students, from discriminating against or 
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unlawfully harassing a member of the public on any of the above 

grounds while engaged in activities directly related to the nature of 

their University affiliation. 

 Prohibits retaliation against any individual who reports concerns 

regarding discrimination or harassment, or who cooperates with or 

participates in any investigation of allegations of discrimination, 

harassment, or retaliation.” 

 

Faculty Code 25-71 

This is a summary explanation of the code: 

In instances involving faculty members, Faculty Code Section 25-71 (Standard of 

Conduct) is the policy through which allegations involving sexual violence can be 

addressed. 

 

Section 25-71 provides, among other things, that if a faculty member is accused 

of sexual violence, the initial step is a meeting with the faculty member and 

her/his chair. Depending on the situation, there may next be a referral by the 

dean/chancellor to UCIRO for investigation or the appointment of a special 

investigating committee, who will assist the dean/chancellor in fact-finding. 

Depending on the particular situation, this may result in the invocation of the 

faculty adjudicative proceedings in accordance with Chapter 28 of the Faculty 

Code, which may then lead to corrective action such as dismissal. 

 

Student Conduct Code 

On campus Washington Administrative Code (WAC) 478-120-020  

“(3) Specific instances of misconduct include, but are not limited to: 

(c) Conduct on university premises constituting a sexual offense, 

whether forcible or nonforcible, such as rape, sexual assault, or sexual 

harassment;”  

Off campus WAC 478-120-025 “(2) A student may also be subject to disciplinary proceedings 

under the student conduct code if the university is made aware that the student 

has engaged in off-campus conduct that involves the physical harm or abuse, or 

the direct threat of physical harm or abuse, of another university student, or a 
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university academic personnel or staff member. Disciplinary proceedings may 

be initiated under this section regardless of whether or not the incident is 

subject to criminal or civil proceedings.” 

 

Violence in the Workplace Policy 

“The University of Washington is committed to providing a safe, healthful 

workplace that is free from violence or threats of violence. The University does 

not tolerate behavior, whether direct or through the use of university facilities, 

property or resources that: 

 Is violent; 

 Threatens violence; 

 Harasses or intimidates others; 

 Interferes with an individual’s legal rights of movement or expression; 

or, 

 Disrupts the workplace, the academic environment or the University’s 

ability to provide service to the public. 

 

“Violent or threatening behavior can include: physical acts, oral or written 

statements, harassing email messages, harassing telephone calls, gestures and 

expressions or behaviors such as stalking. 

“Individuals who engage in violent behavior may be removed from the 

premises, and may be subject to dismissal or other disciplinary action, arrest 

and/or criminal prosecution. 

“Violence in the workplace includes relationship violence that intrudes into the 

workplace, endangering a person in the relationship or others in the workplace. 

Relationship violence is physically, sexually, and/or psychologically abusive 

behavior that a household member or dating partner uses to establish and 

maintain control over another person. 

“This policy applies to all UW work locations including offices, classrooms, work 

sites, vehicles, and field locations. In addition to this policy, some units (such as 

medical centers) have additional legislative or regulatory requirements with 

which they must comply.”  
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Statistics 

Clients 

Victim Advocate Clients 

March 2012 through April 2013 

184 Clients*: 36 Court Accompaniments, 17 Sexual Assault related  

*60% of Victim Advocate work is with students, 40% with staff and academic 

personnel 

 

SARIS Clients 

   Academic years 2009 – 2012 

An average of 125 new student clients each academic year and an average of 10 

returning students each quarter from previous quarters and academic years. 

This includes a yearly average of 47 reports of relationship violence, 31 reports 

of stalking, 32 reports of sexual assault and 10 reports of sexual harassment. 

 

Counseling Center Clients 

   September 2011 – September 2012 

301 student clients (22%) reported having an unwanted sexual experience at 

some point prior to coming to counseling (not specified if at UW). 

 

Investigations 

UCIRO Investigations 

Calendar years 2008 – 2012    

24 sexual harassment investigations against a University employee conducted. 

Approximately 25% of these were complaints by a student. Sexual assault falls 

under the umbrella of sexual harassment, but specific sexual assault data is not 

tracked.  
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Clery Reporting 

Preparing and Reporting Clery Crime Statistics   

The University of Washington Police Department (UWPD) Clery Coordinator 

culls the statistical data for this report from multiple sources, including: UWPD’s 

internal Report Management System; and statistical information from all 

campus security authorities (as defined by federal law) and from 

deans/chancellors, chairs/directors and department heads. The campus security 

authorities include the professional counselors on campus who are not required 

to report but may do so voluntarily. Members of the community are encouraged 

to call the police to report crimes for this annual disclosure of crime statistics. 

 

 

 

from http://police.uw.edu/securityreport 

 

See following page for definitions.
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Clery Reporting Definitions 

 
Sex Offenses-Forcible   
Any sexual act directed against another person, forcibly 
and/or against that person’s will; or not forcibly or against 
the person’s will where the victim is incapable of giving 
consent. 
 

Forcible Rape  The carnal knowledge of a person, 
forcibly and/or against the person’s will; or not 
forcibly or against the person’s will where the victim 
is incapable of giving consent because of his/her 
temporary or permanent mental or physical 
incapacity (or because of his/her youth). 
 
Forcible Sodomy  Oral or anal sexual intercourse 
with another person, forcibly and/or against that 
person’s will; or not forcibly against the person’s will 
where the victim is incapable of giving consent 
because of his/her youth or because of his/her 
temporary or permanent mental or physical 
incapacity. 
 
Sexual Assault with an Object  The use of an object 
or instrument to unlawfully penetrate, however 
slightly, the genital or anal opening of the body of 
another person, forcibly and/or against that person’s 
will; or not forcibly or against the person’s will where 
the victim is incapable of giving consent because of 
his/her youth or because of his/her temporary or 
permanent mental or physical incapacity. 
 
Forcible Fondling  The touching of the private body 
parts of another person for the purpose of sexual 
gratification, forcibly and/or against that person’s 
will; or, not forcibly or against the person’s will 
where the victim is incapable of giving consent 
because of his/her youth or because of his/her 
temporary or permanent mental or physical 
incapacity. 

 
Sex Offenses-Non-Forcible   
Unlawful, non-forcible sexual intercourse. 
 

Incest  Non-forcible sexual intercourse between 
persons who are related to each other within the  
degrees wherein marriage is prohibited by law. 
Statutory Rape  Non-forcible sexual intercourse with 
a person who is under the statutory age of consent. 
 

 

 
 
 
 
On-Campus  Any building or property owned or controlled by 
the UW (Seattle campus) within the same reasonably 
contiguous geographic area and used by the UW in direct 
support of, or in a manner related to, the UW’s educational 
purposes, including residence halls; or any building or 
property that is within or reasonably contiguous and is 
owned by the UW but controlled by another person, is 
frequently used by students, and supports institutional 
purposes. 
 
Residential Facilities   Alder Hall, Cedar Apartments, the 
Commodore Duchess Apartments, Elm Hall, Haggett Hall, 
Hansee Hall, Laurel Village, McCarty Hall,  McMahon Hall, 
Poplar Hall, Stevens Court Apartments, Terry Hall, the 2104 
House and Lander Hall, which house students on, or 
contiguous to, UW Seattle were counted in the On-Campus 
category. (Blakeley Village and Nordheim Court were counted 
in the Noncampus category for all years and Radford Court 
beginning 2012 because they were not reasonably contiguous 
to the Seattle campus.)  Mercer Hall (under construction and 
estimated to re-open as Mercer Court Apartments in 2013) 
did not house students in the 2012 reporting year and 
therefore was counted in the On-Campus Residential 
Facilities category for 2010 and 2011 only. 
 
Non-campus Any building or property owned or controlled by 
a student organization that is officially recognized by the 
institution (e.g., fraternities and sororities); or any building or 
property owned or controlled by the UW that is used in direct 
support of, or in relation to, the UW’s educational purposes, 
is frequently used by students, and is not within the same 
reasonably contiguous geographic area of the UW. Examples: 
Roosevelt II Clinic, Harborview Medical Center, UW Genome 
Studies on Mercer Street (downtown Seattle), Leon (in Spain). 
 
Public Areas  All public property, including thoroughfares, 
streets, sidewalks, and parking facilities, that is within the 
campus or immediately adjacent to and accessible from 
campus. 
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UW Survey of Campus Safety 2011 
 

In April 2011, 5,000 randomly selected undergraduate students on UW Seattle campus were invited to participate in an online survey conducted by SARIS.  

1,065 students responded.  

 

 

Prevalence 

The percentage of women and men who reported experiencing the listed behaviors since arriving at the UW.
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UW Survey of Campus Safety 2011 
 

 

 

Perpetrator 

Of those who reported having experienced the listed behaviors,  

the following percentages of victims identified the perpetrator as a UW Fraternity or Sorority member. 

 
 

 

Location 

Of those who reported having experienced the listed behaviors,  

the following percentages occurred off-campus. 
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UW Survey of Campus Safety Definitions 

 
Listed alphabetically 

Attempted sexual touching without consent  By force or 

threat of harm, attempted but did not succeed in touching 

you in an unwanted or uninvited sexual manner. 

Attempted unwanted sex  By force or threat of harm 

attempted but did not succeed in making you have oral, 

vaginal or anal sex. 

Emotionally abusive relationship with dating partner 

Experienced these behaviors two or more times: 

 Damaged/threatened to damage something that 

belonged to you 

 Blamed you for bad things that they did 

 Checked up on you (listened to your phone calls, 

checked mileage on your car, called you repeatedly) 

 Stopped/tried to stop you from going to 

work/school/ something else you wanted to do (go 

out with friends or family) 

 Forced you to do something humiliating/degrading 

(beg for forgiveness, ask their permission to do 

something) 

 Insulted, shamed, and/or swore at you in front of 

others 

 Threatened to hit or throw something  

Physically abusive relationship with dating partner 

Experienced these behaviors one or more times: 

 Threw something at you that hit you 

 Pushed, grabbed or shoved you and/or twisted your 

arm 

 Slammed or held you against the wall 

 Slapped, scratched and/or bit you 

 Kicked you and/or hit you with fists 

 Tried to choke you 

 

 

Sexual touching without consent  By force or threat of harm, 

touched you in an unwanted or uninvited sexual manner. 

Sexually abusive relationship with dating partner 

Experienced these behaviors one or more times: 

 Attempted sexual penetration (oral/anal/vaginal) 

against your will 

 Succeeded in sexual penetration against your will 

 Felt coerced into having sex (sexual coercion) 

 Threats of nonphysical punishment, promises of 

rewards, or overwhelmed you with continual 

pestering and verbal pressure to make or try to 

make you have oral, vaginal or anal sex or sexual 

contact when you did not want to. 

Stalking   Someone repeatedly followed, watched, phoned, 

wrote, e-mailed or attempted to communicate with you in a 

way that seemed obsessive and made you afraid or 

concerned for your safety. 

Unwanted sex   By force or threat of harm made you have 

oral, vaginal or anal sex. 
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Appendix 

Resources by Campus 

All resources in this report are available to Seattle campus students. Additionally, the following checked 

resources (or a campus-specific counterpart) are available at UW Tacoma and UW Bothell. Resources 

found in more than one category in the report are listed only once in this table. 

 

 UW Tacoma UW Bothell 

Response   
Counseling Center     
Hall Health Mental Health     
Health and Wellness   

SARIS   
Alcohol and Other Drug Education (AODE)   
The Suicide Intervention Program    
Consultation and Student Care   

SafeCampus - Violence Prevention and Response Program (VPRP)     
University of Washington Police Department (UWPD)     
Victim Advocate at UWPD     
Medical   
Hall Health  *  * 
Harborview     
Harborview Center for Sexual Assault and Traumatic Stress     
UWMC     
Legal   
Student Legal Services   
Victim Advocate at UWPD     
Prevention/Education   
Athletics N/A N/A 

First Year Student Orientation     
Fraternity and Sorority Life N/A N/A 

Green Dot Bystander Program     
Residence Life     
SARVA   
Reporting, Investigation and Discipline   
Community Standards and Student Conduct     
Residence Life Student Conduct     
Title IX Coordinator     
University Complaint Investigation & Resolution Office (UCIRO)     
 

*no same-day walk-in services for UWT and UWB students  



 

24 
 

Task Force on Sexual Assault Prevention and Response 
 

Ellen Taylor (Chair) Assistant Vice President for Student Life, and Director of Counseling Center 

Elizabeth Coveney Associate Vice President, HR Administration and Information Systems 

David Eaton  Dean and Vice Provost, Graduate School 

Brian Fabien  Chair, Faculty Council on Student Affairs 

Cedric Howard  Vice Chancellor, Student Services, UW Tacoma 

Shelley Kostrinsky Assistant Vice Provost for Academic Personnel 

Amanda Paye  Title IX Coordinator, Office of Risk Management 

Stephanie Rempe Senior Associate Athletic Director 

Robin Sacks  ASUW representative  

Kimberly Schertz GPSS representative  

Pam Schreiber  Director, Housing and Food Services 

Naomi Sugar, M.D. Clinical Professor of Pediatrics, Harborview and Children’s Hospital 

Ed Taylor  Vice Provost and Dean, Undergraduate Academic Affairs 

George Theo  Director of Student and Residential Life, UW Bothell 

John Vinson  Chief, UW Police Department 

 

Initial Report 

This initial report was prepared by: 

Ellen Taylor  Assistant Vice President for Student Life, and Director of Counseling Center 

Susan Freccia  Project Manager, Office of Risk Management 

Shannon Bailie  Director, Health & Wellness 

Natalie Dolci  Victim Advocate, University of Washington Police Department 

Dave Girts  Violence Prevention and Response Program Manager, SafeCampus 

Amanda Paye  Title IX Coordinator, Office of Risk Management 

Steve Rittereiser Commander, University of Washington Police Department 

Melissa Tumas  Sexual Assault & Relationship Violence Specialist, Health & Wellness, SARIS 

 


