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Summary Statement 
 
The University of Washington has a responsibility to provide support, resources, and reporting rights 
and options to students and employees who disclose that they have been impacted by sexual assault, 
sexual harassment, or other forms of sexual misconduct.   
 

Charge Statement 
 
The Employee Responsibilities Work Group is charged with developing recommendations to the Title IX 
Steering Committee that will lead to the implementation of a “responsible employee” policy at UW. The 
recommendations should contemplate the importance of victim-centered and trauma-informed 
practices, equitable and broad access to support and services, compliance requirements, strategies for 
increasing the rate of reporting to the University, and practicality of application and implementation. 
The work group’s report to the Steering Committee should: 

1. Propose a UW definition—or alternative definitions for consideration—of “responsible 
employee” (see Department of Education 2001 guidance). Include concise rationale for inclusion 
or exclusion of employees in proposed definition(s). 

2. Depending upon definition(s) offered, assess current protocol for responding to individuals 
impacted by sexual misconduct and either confirm that protocol, or propose new protocol for 
employees identified as “responsible employees.”  Protocol should be applicable to all campuses 
and locations, responsive to Title IX compliance requirements, and allow for minor adjustments 
as deemed necessary by the Title IX Coordinator. 

3. Review existing University-wide policies and protocols and identify areas that may need revision 
or expansion to be inclusive of “responsible employee” expectations while also acknowledging 
intersections with Clery and other regulatory requirements. 

4. Recommend a training/education framework to ensure “responsible employees” are aware of 
their designation and what actions to take when they receive a disclosure.  

 

Process and Timeline 

Meeting times and frequency will be determined by the work group. Assistance in scheduling is available 
from Compliance Services if requested. 

The work group is asked to identify and consult with key stakeholder groups—including students—and 
consider a range of perspectives and approaches as identified in best-practice literature and peer 
institutions. The work group will be asked to share updates with the Title IX Working Committee at one 
or more of the Working Committee’s monthly meetings. 

 



 

Process and Timeline, continued 

A written report to the Title IX Steering Committee is requested by November 15, 2018 with an 
update (verbal report) provided at the August 2018 Steering Committee meeting.  

The Title IX Steering Committee will review the work group report, consider the proposals, approve or 
make recommendations for approval, and identify appropriate next steps, including the charging of 
implementation teams if/as appropriate.  

 
Work Group Membership 
 
Chair: Stephanie Harrington, Associate Dean for College of the Environment (Seattle) 
 
Members: 
Katie Gallagher, Violence Prevention & Response Specialist, SafeCampus (Tri-Campus) 
Gale Gray, Director of Human Resources Policy, School of Medicine (Seattle) 
Shelly Kostrinsky, Assistant Vice Provost, Academic Personnel (Tri-Campus) 
Lauren Lichty, Assistant Professor of Interdisciplinary Arts & Sciences (Bothell) 
Ian Messerle, UCIRO and Title IX Investigation Office (Tri-Campus) 
Sarah Schulte, Assistant Attorney General (Tri-Campus) 
Richard Wilkinson, Associate Vice Chancellor, Finance & Administration (Tacoma) 
TBD – Representative from GPSS (Graduate and Professional Student Senate) 
 
Staff Support – Joel Tobin, Compliance Services  
Steering Committee Liaison – Jill Lee, Executive Director of Compliance Services 
 
Consultation: 
Kyra Laughlin, graduate student and President of Sexual Assault and Violence Education (Bothell) 
 
 
 
 


