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Summary Statement 
 
The University of Washington is a large and complex institution that is committed to providing a learning and 
working environment that is free from sexual violence, sexual harassment, and other forms of sexual 
misconduct. The University recognizes the need for increased, strategic, and coordinated education and 
outreach on these topics to all members of the UW community. 

Charge Statement 

The Education and Outreach Work Group is charged with developing recommendations to the Title IX Steering 
Committee that will lead to increased, strategic, and coordinated education and outreach specifically aimed at 
the prevention of and response to sexual violence, sexual harassment, and other forms of sexual misconduct at 
all campuses and locations of the University. The work group’s report should be informed, when possible, by 
evidence-based practices, and address: 

1. Background and current state. A summary of current education and outreach efforts 
2. Content. Propose consistent content areas that could be tailored for different populations (i.e. policies & 

definitions, bystander intervention, support resources, reporting options, etc.) Proposed content areas 
should be responsive to Title IX, VAWA, and other relevant guidance and contemplate: 
• Frequency and layering of content  
• Population categories (staff, managers, faculty, graduate, undergraduate, etc.) 
• Socio-cultural relevancy and impact 
• Best practices for addressing barriers reporting and increasing support for victims 
• The implications of requiring training 

3. Delivery methods. Propose a framework for delivering content within the various UW communities and 
audiences. Recommendations should address (but not be limited to): 
• On-line and in person delivery models and the role of a learning management system 
• Community engagement models such as train-the-trainer 
• Print and web-based materials  
• Organizational mechanisms (i.e. academic requirements, employment and academic orientation)  

4. Considerations for implementation. Outline considerations and factors relevant to implementation: 
• What costs can the University anticipate and how can UW best leverage its current resources to 

keep overhead expenses reasonable? 
• Who within UW has experience and expertise to contribute to this initiative? Should separate teams 

be established to focus on different audiences (e.g. students, staff, faculty, and other academic 
personnel)? 

• What time frame does the work group recommend for implementation?  
• What other issues should the Steering Committee take into consideration?  

 



Process and Timeline  

Meeting times and frequency will be determined by the work group. Assistance with scheduling is available from 
Compliance Services if requested.  

The work group is asked to identify and consult with key stakeholder groups—including students—and consider 
a range of perspectives and approaches as identified in best-practice literature and peer institutions. The work 
group will be asked to share updates with the Title IX Working Committee at one or more of the Working 
Committee’s monthly meetings. 
 
A written report to the Title IX Steering Committee is requested by November 15, 2018 with an update (verbal 
report) provided at the August 2018 Steering Committee meeting.  
 
The Title IX Steering Committee will review the work group report, consider the proposals, approve or make 
recommendations for approval, and identify appropriate next steps, including the charging of implementation 
teams if/as appropriate.  
 

Work Group Membership 

Chairs: 
Lisa Hanna, Director of Employee Relations, Human Resources (Tri-Campus) 
LeAnne Jones Wiles, Director of First Year Programs, Undergraduate Academic Affairs (Seattle) 

 
Members: 
Shannon Bailie, Director of Health & Wellness (Seattle) 
Beth Beam, Assistant Vice Chancellor for Organizational Excellence and HR (Bothell) 
Tanya Eadie, Professor (Seattle) & Associate Vice Provost, Academic Personnel (Tri-Campus) 
Rachel Gerstenfeld, undergraduate student and UW Green Dot Program Coordinator (Seattle) 
Mariasol Hill, Administrator for Conduct and Compliance, Residential Life (Seattle) 
Katie Horowitz, Director of Residential Life & Student Conduct (Bothell) 
Kyra Laughlin, graduate student and President of Sexual Assault and Violence Education (Bothell) 
Ed Mirecki, Dean of Student Engagement (Tacoma) 
Kiana Swearingen, Training & Communication Specialist (Tri Campus) 
Chloe Thompson, undergraduate student and SARVA intern (Seattle) 
Melissa Tumas, Training & Education Coordinator for Health & Wellness (Seattle) 
 
Staff Support – Kara Blake, Compliance Services 
Steering Committee Liaison – Valery Richardson, Interim Title IX Coordinator 
 
Consultation:  
Erin Casey, Associate Professor, Social Work and Criminal Justice (Tacoma) 
Lauren Lichty, Assistant Professor of Interdisciplinary Arts & Sciences (Bothell) 
 
 


